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CIPECET
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T, 2021/2h.3m)I/18/1 —Fwferfea farsti/aet & Ritet s F forw, 2022 & @9 < 84
ATTRT G AT ST ATAT FREATerd TTA=ntT Sshfa=T a7 gdrer it et ssme/fasm i agata o
TAETLTI %0l STTAHRTLT o [T TRTTAT il STt gi—

=t 1-fRfaw Shfad
qq “F A4/

(1) FeAT SSAALT |aT
(2) FAT ST AT (F2F) g0 F (Ffae Sshfad @)

3 AT T [T T3 &+ &ar

(4) *TAT T2 SSUITALT TaT | g Hraaras soiae (e Sshaad m@))
(5) AT TEAT S aE |aT
(
(
(

~

6) e SHAILT HAT(THSUH) Haa¥ Hav1 § G HAITAH S {2 (F0 U )|
7 eI ST T[T <T HAT (FHE “F) HAT
8) ST Froret forehTer Far

5372 GI/2021 )

~—



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

(1)
(2)
()
(4)
()
(6)
(7)
(8)

i 2 - FifEE SeEEd
qq F/@ JaT0/98
AT -FAsTe qaeror SSifast 941 &9qg " # UEs)
AT T EAFT e
AT HTEAT AT 4T (A7 SoifHa 1=)
AT AT AT Teree Fam(@ e A =)
FHT T TR AT (T “F7) Far
AT Frerer feorere &ar
TEAT AHTIT OTEAT ATATHA AT/ THTHEA-| (T SShfaa)
s T T AT SOy o (A Sofi=a3)
Fea T Soll St =A<y 4T I F (T Shfrd =)
*HHT G TSt HaT (T SSEadt 92) § qg® wrAdaresd AT
(ERSRERIEED
it 3—fRrega SR
9 F/@ JATG/98
T forea 37 #ife iR T (R SR )
T TET S +ae |ar
AT ATET et see 4T (e A 1)
Fed faerd SSifaardt we # (=@ Shifaadt o)
AT FEET e &7 (R SShfa 1)
TEAT FATI0T qoracdr snearaa qar/vauas-1(fE=m)
AT Frerer fareme Tar
T 4 — TAFCTART T gEAR S
I “F @ JaTU/I
AR 4T AfHams &a7 998 ‘+F
AT AT AT qg “F”
TTLAT ATEAT ST AT (SAFSTIT U TLHATL ST TF)
AT ATEAT ATRAT Taed AT (TAFSIAT TF FLHATT A=A I7)
TS THATL ATTFET Tz “@”
TAT FATI0T TOTECAT ALATHT HAT/THTEA-I| (FAFTA T TF TLHATE S 1T+ALT)
FUT TofT TSI AT T F (TAFTDT U GEEATE TSI I)
AT hrerer feorenre &ar




[¢TRT |—=ue 1] T T TSI © T 3

Tsft SEfiEarl (ARAT/qEu/aisis?)) & e g & 7 =7 REt o =9 s & arae ™ 3 w
TR0 T & ST |ET ST o GLIET AI1eH &l A\ Tel

*HHT % SONEAA 997 § 98 FrAqes arwdar (Afae) ik agrs sEues atsear
(T wE Fifas) (FifAw S 1) F o gesiet swiear f arEar, R a9 ) T R
g forg o et & srgame g

AT T AT AT AT g1 et % aifore-1 7 et Sifa & <f s

AT T A 3T BT ST A3 o srtag = |

2. SEfEaT FUT gerTs TS qarst/aat £ Ffvrat s G e SShfaed a1 7t Shfead a1 =
TIAIET AT TAFETAS AT FLEATT SS(1=<T F Hag § et e  foro gfaarnft g aerar g1 adver &
g T & IR % e 9% ST2dT YT i ATl SFEaTl &l [Feqa aad-a § F3dr & %7 |
Tg TTY FLAT 21T T a8 Toret Fasti/aat & forw o= o S o sog 81 STHIeaT 1 I9eht SogIqaTe,
vt Rt ff ag =g =T #0 g9ie F awwet T Smar € S B Siwany § s E R
ATETE (AIF Fd FHT IThT a1 92 IM=d €T &7 SI7 7ol

At faega smaes g (SITus) F 9 5w At it (srriq s/ess/afie o= fAgsT
T ey (FAA T UL 9 & Q) 79T i € F FASRK F¥ {AF T F FASTR a9 G
(Fawr fF &7 F FHONR T & fw)} F awdy § @& Fu 7w @@ v o snfda searast i
Ffa «7 F J&gT FAT M AT s o= (FUTH) AT 389 G Eq IEqrasil dl [HEiid 99T &§
o< T=a F 7 Rea 78 g7 Anfgw e g ax ShREd dar whwr- 2022 % g sefieerd w®
L & ST T Areh AT START i ATITEE UL ITAY FUT T FAATIA ATEIH F ATar fheft off s
AT | YT STTUS THT/AT G TEATASI SR gl AT SATTITI

AT & 1 - EA F 91 &F T 2 T a8 o9 [Aeqa see-a7 § 39 T’ Tarst/aar
FLIAT FH H Ioo1@ FHY o HATSA/TET o [T ag HFat 67 ordt & Taw 91 gl A(= ag et san/ag &t
FOTAT FH gl [or@dT § TTAT AAGA-TIT | Thegl FATi/qa0 &l GFFafera A5l Hear g af Tg /I foram
ST T 39 &aTshi/aal & forg et & f@fre adaar 980 g ofi uer fufq & &@sti/aar # oo
SFHIEATT i aFATA & SATHTT SATAGT Flel & TET ord (haT giNfT SHeht et | 9 Fareii/aai ¢
STERL=AT H [T T FH o AT T2 Aaed T QAT SO |

AT & 2 - i SEfEE™ #7 aue AEga aeed-a ° 9gd ¥ [fase afaret &
FETA/TRETT A F I H IS AL ATART FIT T HTT Al [ AT STUT|

A &1 3 :-Frant SefiEar o sefieamr g g 3w 5(@) & avia srg-HeT § ge & ofefiT
TEAT | AT A T i & T g U ST st wErerd i/ # fAges B s 3 forg ofF sroey
FOTAT T Tl B

AT AT 4 - 6 F IUEY F AT gLreAT H worer fRu v swfEart f Fad Seel agara
o< =T Rt ST S 3 Suee # Afdee uat F forw € S o Farst siw wai o forg et adiars,
7f% 1 2, T fA=me ALt o s

R earr 5 -swTEEl F AT AETSA/IET F sAEeT TRAAT HF TAT H IqH T, 36 GIT af T2
FEAAT 3T T=T AT /AT o AT T &F AT STTUR, ST IFHTATd o F=ifheat it 38 & &€ 970 A1 &
eI 2

3. TH LT F HTEAY F T SO0 et FATraa R v 5T s gy S R w ader e o
s fir ST
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AL gIRT TG RRAET & g2 § sgfea siiadl, SaeEa sSasraar, o= OEET a1,
AAF FT T FASE A (se0qUH) TAT S9H [FHANTAT ATl A<k & AT a1 ITHIEEaRT & g
HATTEIT /T JTALTT BTN

4. Frs IWHEaTT AT q1:-

() AT T AT &, AT

(=) T T TSAT BT, AT

() 2T T IS &, 41

() AT § w1 {am™ & =09 § 1 S99, 1962 § 98 9 AT gar
et erzomeft 2r, ar

(=.) qa § w1 Fame F e | urhed™, a9, ofies o gt sk
TOTT, e T, TITST qAT HIH TOMST ASATIAT, ST, HATET, 7Y,
ST i ATaTH & TS T AT 3 JAd: 1T 1<k &

g o 78 & ST & (®@), (1), (F) 3T (T.) | Ga5 ITHIEATT &l AT TLH1E 7 qraT
THTOT-97 F&T9 #2337 g1; 9971 798 o o Sefiea & Amder ®§ 9T THIo-97 siaeqs g 39 9047 §

ST fAT ST Gt ¢ Toheq (M T&amer shder T QAT SITUIMT, S T ST g0 39 AE@ed qradr
STHTOT-97 1T < fo31 72T 2

5. (F) =7 AT F IFHIEAR AT g 1 Fady, 2022 F 21 T F T 2l heq 30 a7 T A g2 &
FATA IHHT T/ 2 AT, 1992 F g S 1 T4, 2001 F a1 7 g3 21

(@) Ty FE=ATRAT & forn, afe 7 S i o ey § [y wrfdeon § R G
fram/wETET § R 8 o Fiaw-2 § [fas a9t sraer B 98T [[arsi/ag (T81)] & o 9T § ga9r
T B oreeh ToTU o 3T 97 8, STead #d &, 9 Sg-H AT 30 a9 o €11 9T 35 a9 g

(1) a8 IR ST Hag Fan/FEETes @O § g €7 #9798 92 § S A9N/FEad § 2 99
T Ak TRttt ATy i Il TATEAT il At o I A8 ge gl (Helit | a1, UH [Ih
afefearefis wrhe &1 78 R & STl gord ag Feferfeaa wtaw 1 § seafea Bt siesfarn &
=T % T/t § T 99 9% ugel g1 o emer S ar/Hd’ gl

(2) a7 S¥fEame s et foram/FmETes o § 1 S=asr, 2022 1 7 § 77 3 99 a9 &1 941
fRafaa sram o 2 TH 2N

HIAA 1 FHIAH 2
Fea g e fAmtor T H1.2.09. 49 ‘F, #1.2.08 UH.5. 09, I7 T
TEF TAET 3 TSTATT JoTar T Feal T TSI qaT (H2) T 'F
AT HATAT, TLEATT TamT AT Y= AT &4y 998 '

AT AT HAT T &
SIETSAT (STEUe 99E @)

TAT HATAT, TAT IATEA TAART, AL | | TEAT SHTIET UrEcdT Araearad qaT(SUFuud) 998 &
UTECAT SeATEA AT

[EEIGRE K CRIETIEIR eI EEIC R AT T [T 99 & &ar
AT THATRT [T




[T |—@ve 1] ST T TS0 © FETETTT 5
AT - e fam TETAF FTAATAT SATHAAT TE “F”
T HF HISA T FEF ST FAT LT F |
ATCAT ATEAT ATEAT FATEAT AT F4AT |
HETAF ATHAT FTAAT T HaAT |
BIEEERIERMEEI ATt SSffeee e e (s HuEd) g

afa ST Fan(uasus) 9997 999 | UL (Fuy
U )

ST oTfeh HATAT, ST HHTed, qaf fawm, TR A AL AT THE-F qaT

Tar s ud W ogweor A, Fe

ST ATTRT
gt faega srfereeor Hrfisue 4 F Ud HdLuy a9 @
Frerr fashme ve S=faT @ererT T 9T foshTeT |

@ = e Aeterted fRafaat & # s Retha Fodt srg- § g2 & srot-

(1)
(2)

)

(4)

()

feoquft 1

T IFEATT AT ST AT ST STASTTI 7 & T ST & S[ferh I a9 aoh,

v TUEt Ao & 39 IHEar & ATHS § ATeshad 3 a9 aF Sff UH IWHIEaT &
T AT sreeqor 7 O o O )

QT3 29T 3 T FHY H ALATAUET &= H RIS HAATG! F I (GFART g0 TAT THH
TRUTTHEa=T (A< gU T&T FAT & FHITHEI 6 AT | T8 F (e 3 a0 T

S Fftow wra srfemRat qom sruTaesRTele wHte WTH StferRTrAy  (SETe)/
ST TAT FHILT TTH SATARTAT (THUHHTS) Agd qaqd afai 1 1 J9a7T,
2022 T FH T FH 5 T it 7 TaT AT g T I (1) FIIATE AT AATAT 3 ST I
TETET T ZIHT AT HILO & FIARIA o6 TGHATIT 9L H1A {h g0 & 3748 9 A AT &
TSIhT T 1 S9asT, 2022 | UF a9 & wa¥ 2T 2T &, T (2) AT oaT &
TS AT UL, AT (3) SAATHAT  HILW HIAE gU &, & ATHA | (e 7 ATIF
7 99 qF;

ATATAHRTATT FHIAT TTH SATEHTITT/ACTHRTATT HAT FHIAT TTH ATHTAT F 3
amHAT # gl 1 S=a<, 2022 T 84 Fa1 % 5 9 94T il AT srare @
T Al g S ST FEF 5 a9 a0 {7 g 94T g a7 R A § @ T
HATAT T THTOI-TF AT F2aT g 6 oF BfEae e & o sraes &% 9@ g s
T Z I¥ R TEqTE AT g A g 8 A AT o ATCH 9Y 3vg FAATT °
H<h 6T STTORT, SATEead 5 99 aF,

=T AT TATq o7 gre, qreT TAT FAT qTed, AR FHanar digd
FS ITATA, ST, T gHAT TTET, Aepere FRweihl, oft 7 gafea seant
F 7T § orfersray 10 a9 O |

;ST ST AT AT SIS AT T e avwt o gafaa o Seeare, S
I IT-FEH 5 (M) F At AT i § rATq qaud AE AT AT
Feerirar Soft F it o Ao SEfEaTe, Z ST F qEra & S aret
=t S-HIAT e T FA & 90 2|
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feoqfy 2

feoqofy 3

faoquft 4

feoqoft 5

feoaofy 6

: AUd A9 q58 I ATHAT 9T AR gNIT v aHT-A9T 92 TATHLAET [aqA

e (At & sfiv a3 § 1@ Tomm) Fm, 1979 F o9 qaqa &fF s & =9
H qivariua o Srar 2

;. AYE EVFEEIT T SUAE FEw 5()(4) AT (5) F AfH awg-hmt # ge &

SITUAfT 7gl qaqd S gdl &7 qreqd vy =Ff~e 7 g, e 9wa =@ fir qafha
BT, FTEAT TAT AT F9T H 5 AAAT I 5 FHHI b A1 92 0t A1 36 § qar
#r g ST ST AT AT AT AU T2 AT YT ITH FT oA 6 UL HASh gIT

AT, FHTHEH IT TAT I goTT 2|

© I AT o HTHA § FTATHSE (20T qUT T STIEATe 7 Sooi 34 a9y F

ST AT SAqag-l | TR T3 81 T9 AT qET SATETSl H IgAT ST T
Rrerteor, sefea dant e sttt g fRearre afaf=as 2016 it g
33 3T 34 F WTFLTHI % qgd FFaT STaT g1 =7 T4T % ga § d=qTh faeerrar
Ot o SIANd TAHARTar i Fad dgt AT0AT AN g, REFT Ieaw qag-1 7
T T3 21 o, S=ET fAserar afor | "t sefEaTd wi g9rg & STr
2 T 98 39 T4 & MAad Fid | Tgel 316 T 96 T eAT T a® ALITT T o |

;. ST MEW 5(T)(6) * FAd oY H Te & dATEas@ ARIE &7 | EaperT

ITTEar it Fh gq 9mar 9 T = G S "%ar § 99 98 (A AT
fRT arfeeRrey, ST ot /T 21, g i ariE aie v & a18) aeE
FIT ST fAsaiTar are s STHIEaT &l rafed dafea qarst/aai & fom
TR o ua rfehcar aTeent st Toerslt &7 T FLaT af |

;e oft STia & F3ETT ST e FT ATH, Il ST I g T GIT

ST e qHa |qadl, g1 | aTHe 0 ST 9% gF [6er | SFiEar) &
AT & F AT a3 (STeqUH) AU HT I THT TET SO A T TH TS
AT THTIH & HEH | g FLHIT G AT AT 1 2T Fd gl T3 Hls IFHEA
TSN &aT 980T F qU9 YO § AZ oo FAAT g, T g AT At &
AT g Ao TlaeT & U1 AV T Afrd AT il F H ToaId Fe o oI
AT AT foreaT &, 97 AT gRT UH AqUy FT TH T80 AT ST 28 s
Afateh fReT SFfiEa T U& a Aferd vt #T JqAE &2 o & 918 39
STrera ST &7 Fohelt o7 seferd Soft & doaiel e el Fre, T o, AT
AT, FIA AT ASLST F AT Fed AT A.50.3. & A SAT/ATST T AT
STSTT/3T.ST.SIT. 7 o, f0. 3, T AT 1.1, FT SSeeUH Fd, STeeqUH I 3.1, F,
. . AT TTUH X, SSeeqUH HI .51, F AT .10, F7 Seeeque a1
Teeoqud & .00 7. FT iy w7 e g A= wE; R ST ' s aE|w
STANT ETRT TOTH 6l =9oT & {0 ST & 39ia arag Jive 9% sqeifad
STHTEaTl A grgwe aeteag Juit F B off s sefea #r st aoft
ST & SAATIITT § qoaiet el IT AT AUt sl hal (HaT/aant) % qae §
FTET FIA ol ATATT A5l (T

THF ATATh, S90S fEFarar Aot F iaeta B off S 9vft 3 svfiearr #r
e wareft sraeft 3T Joft FT Tt FA AT At TEr g

AAL/AAS/A T SequaE=ars Reamargd & s 5 fog
STy AHU/RIATT & AT & Iogd SHIGAR Ig gHtEd # f6
Raamasf/mifen & RAtT =T F TR W@ aao/RaET F §9eR gl ST




[¢TRT |—=ue 1] T T TSI © T 7

T {9 T4 & g § Rymmasi/aiten § RaiRa soor & a+ff snfea sw oo
g FTRY &R =7 ywror = fY ardiw, Ruifa [ (sme w@ f sifaw faf)
¥ 75 ¥ g AU (ST Rseirar a sEfigart w e = |
FfgRar #amaw F Qi 15 A, 2017 F Afog=a T & 997 V & 397 VI
(TATAT]) F FTET AT sgare-ll § afvia Raiia o 3 & Reeimar swmor o
TEIT AT ATRY)

St qaT e, 2022 FT1 S SHITER AT €7 § FASAI a1 &

STTEAT 3 ATH T qT THT AT STQT AR 98 g TR FIRT T AT YL FC
T 8l 3l 38+ 919 A a9 2020-21 gq AU T o e 9 AT T ¥
THT 95 HI9S &f |

AT ST HETT FT T &7 & a9 641 Sos, o o 3= v
AT BT T &, foras Rt Jara [y i srefera aarat & et of 9= &
AT FTA 6 Hag | LT ATEGAAT S 60 T T IFH G FRT e
FIA AT TG F THT F = TfeF F s1fars e 7L 7 T @7 N U ATt
H, I F G | AT GHEE # IRatdd wd gadl Sqad 9 AT
T AT & e 97 fa=m ot S aéer & gt & S T seear
F SFHTE [AFANT g & Gaq0T AT H SFEATE &l UH AT 1S Teqd Fd
BT, o9 =1 T2 %7 Ioora g o ag e sfgar sfafaay (smefiesers),
2016 F Saviq TATIRATHT 40% TTAT THH ATeF fAwerar (Faa 97 3,
ARy faFatrar affd Fos sr=thE, aAmE(EarTtsy), aerEt guer fifEa
ST wegpere fReeihY i et arferd s=mTeh T F 7w §) § a5 g, artE
Ivg AT [AFANTAT ATl SATRAT o To1T T T ST /T ATH TTCT gl Heh &,
Ford T Faterq Seea AT 19 & SIam TSI §a1 94067 & o stegam
EIERTT

a9y e . o sefiEar &1 o B (5) (|) # Shcdtea oy deefl ge aae 9ireT §
aer oo AT g, IHEr IHfiear 39 fufa § = # & STt e sraea-us
TEQT Y A 6 A1E 9 THAT & | Tg AT I8 H AT § AN 95 T g T 396
/AT T IEeh JaT 9T FT & Tt g | e sraed-aT Tea T &
TS IHAT FAT AT I F GAT g1 ST g AT TLEAT I HT T F47 L2907 |

ST SWHIEAR 9T & 99T SEE -0 TET A o F e R s fSumaEtes |
FAETAA 2l SITaT & a8 fanT & o "aet fama ae Iaant a0eT F3d § qEated gie &1 a1
TR T T SEHT SATAEA-T ITeh o T ART FIT SRTUT T (23T 737 2

SUYH AT F FAATaT (et sg-haT & foredt oft Rufa # ge 787 < St |

ART 7 it 9 A T FIAT g ST HEGerer AT Areatas e gied & Taro-a= a1
et et ferafeemer grer @fegare™ % awsher w19 70 ywmor-o= A7 R Rrafeemes g sefea
Ffegerel & e § a1 & T2 T ST a8 I3 ferafaamed & aufea T grer THIfoT v | Sir
SHHIEATT IFAT ATeATHE TLEAT AT Il THEHET TLUAT I 0 FT T § a8 SgaL ATeATHE Tar AT
e & THTO-T ol STAHTIOC/THTO00T A eI Seqa FT Tl & |

A & Fae § HIT A IEATAS oI 77 Fred!l, ATT-T, T 70 Fa7 stfsera 7 9
SR FarefT IETOT TAT 7T UH THTT THRTC A2l (ohT SO |

AT F TH AN § T U AlEFALH/IFAT ATLATHE TEEAT THI-T ATFATL F Sara
ST TR (e THTO-0 HIEATT 3 |
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feroquft 1 . SEfiTaR 7g oo B @ & s sufieE it s i ST e #i i
T ST T AMEET-07 Yo F2d fl ard F GG aq=/SgaT ATeqHT qLreT
THTO-T5 | AT THFHET THEAT THI-95 § 1 ¢ ¥ THF 978 IHH Iaa & el
SN T 7 gl (A= FohaT SITUAT 3% 7 g1 36 T 01T T STTua |

feoquft 2 ;. SFfTEE 78 ot Ae FT o T 39 g7 Areed 9 § yeqa o § arde, o
ATTRT g Torelt 9reaT & Saer o YA § o H &91 7 (o g7 97 8, 398 a7 §
T ATIRT it TRt o= et | T St er § 9REdad we A A Al At
ST

6. SFfiEa & ITa —

(F) AT F s AT T e wed gy Watwa G freateemes fi a7 99 F atafEew g
T A7 frafeemeT aqa™ aranT afaf@aw, 1956 i1 amr 3 F wefi= rafaemes & =7 § 7t 12
ToreT st forerT seerr & Sttt § f2ft St =i, st

(@) ST Y ST (W) T HEAT IEeAT T AW F ST G I 107 gl AaT
@M e Rt FeateEremymesyaer 1 st & Ry gmr =Ry, S aarawg =
TH TSI o (o7 St ZIT AT=Aa TS gl aT

(F)  TAFIAT 37T EEA o<t it 5T (W) T Ipue FFafarT Tem St gr; sreram

(F) AT SuTAEd FrETd i raitue oy aieT a2 $f7 3/ @ 'F i W S 2
EPEIN

()  TEFER 1959 F A8 AT TE Terrgriaenl A AT T T HEAT (a) T U0 HF= (T
T IAoT 8l |

e STt 18T sy & (s ST uw) vd a1y g qar g
F’ I & [T IFHEAT o I8 ITUE s ARFqr 1 Ao fered Tadr gr e -—

AT AEAT AT HAT (SAFSIANT SSAHALT T7) Jq - ATAAT HATE, ToAFel=enl, AT
wrfaehr 37 T2 sshifeady = ferere fawr & =y v uw A, = a7 awewer |

AT I=AT AAAHT 96T 998 F gq - aTAdd GA1%, TAFEIe0l, LI2aT Sifaaht a1 =T
TS & o BT & ary vwoum Ay, =30 37 auewer 37 Sy a9 I=3@ @9 A1 ot av
TEAT & 9y oo % |y s # A =3

feoqofy 1 ; GafdT deamen F Sehear it arar, R srdfier /. 17922/2017 fe=iw 13.08.2019 &
T # T . 2367/2018 ¥ AT Galod ATATAT & AU & SATALOT § GLHIE & o7 3 sreaqefi= g

feroquft 2 ;TS AIS IFHIEATT UHT TLHAT H 95 T[T & OF S0 ¢ o q¢ a8 9A1erd 3o |
TH TOAT H 93 T I 81 14T g, T AT 38 0T & THone it g=ar 7 et
2T AT a8 30 T0EAT § T 9719 o o0 sraae &% 9haT g | ST SFEaTe 36 T
#T T TLEAT | G547 ATaT gl ag Y saed T TadT 8 | U ITHIEaTl &, 7f
ST I T qT, TLAT | Jo F&AT ST | 92 G0t | 93 6 98 AqAtd
ST H HTHT SITUIT ST 3Tgah TLHEAT ITATOT el T THIIT TE&IA F HLd a0l o1 §
IAHT TAA TF FT 3T 0T | 3IF T907 g sAaEd 97 F, S I 70T
forfaa AT & qROTH F ST 9T STedT T T aTd SEHIEAT GIT SN &7
TEQT A TS, F T TEGT FEAT ZINT| ST TEeAT IO el 3 I THTOT A
TG, ST FaT a7 gq Aeqa sraed 9 ST w3 et (3fam)
qTEE F Igel T gt ATRT |




[¢TRT |—=ue 1] T T TSI © T 9

feoquft 3 - faow gfvfRefaat & 99 Ak Far aranr vE e sefieare oot ofem § g9
T T I AT FHaT & orEeh 9T ST Aearel § § &S Agdl 7 &l a9d %
IEfEaTe 7 foReft wear gy ft € #re UEY afver are ST g1 e w7 s
* AATTATE UAT 2T 1o I LT I SFHEATL &l Ih TLAT H S5 134T 1 Fohel T

2l
froqoft 4 ;o SHfEa™ 7 =T sgar wTH # A g e S 1 Aesht ReateemeT i

UHT BT 8§ A7 T9FT FIRT ATAATITH Aal g dg |l ATIRT &l A9 F7 gFdTl g
T 3 AR o foraess o ot § werer fogr S Jehar 2 |

7. SEHTEETL &l AT & A" § ia g T qar Aq97 FHA1 A0 |

8. ST STHTEETE TEaRT AR | TITE AT ST &9 | FTH F g gt A7 T w1 % forw fafors =7 &
A =TT 21 e srshfens a1 <fF 3% 9 R =atw ortae 981 €, IeRr A1 ST At e |
HATET Bl, 3% =0 AT FT TFaT (ATSIEERT) AT AT o Ivgie o0 FrATad/faanT & sfeqer &l
forfea =7 § 72 gf=a w2 o g & s odven & for smeea g

ITHEAT T &1 T@AT ATEU o TR SATART & IqF AT F 390 I G 6 o0 e
FIA/TONEAT H Tod F Ha5 ATATT UShd gU &l 95 HAAT § q7 SAHT AAGH-T5 AEAHA AT ST T T
/3T IFHIEAT T T & AT Tl 2

9. IFIEATT F ATASH-UF i IHFT GT=AAT T TA T FF AT TLHEAT | T4 TS F Herel § AN 7 (Ao
Afea® AT |

TOHAT | AR FIA ATl IFHTRATE T8 FAad w2 of & 9 a0 § ga9r a1 % forw qrsrar i 9441
ot T FAA & | TLEAT % 39 qHT T, oreeh o Sanr 7 3% waer &3 g eraiq o a3lter g
ATATHTT T, H IAHT VAT U AAqT T AT SeAeh (e Irrar &r ordi H Q2T FA G2
TR g | Ffe forfaa adear T SreTehie Teor & g 97 978 § JedT99 i 9% I 9aT 9dT
T3 aT=raT T el orat &l I A51 FEd & T SART G GLIET & {70 Ieh! SFHIGaTS T8 &< &f STUAT |

10. et STEa & 70T § a9 TF d81 9o (<31 ST S d o6 S8eh I8 ATTRT T Fa97 THTT-957
(FfEfthene ars T=fHe) T2l |

11 (1) ST S¥fEaTe Aot Far=me w1 ol § AT SN g7 ar9T =T a1 9@ 8-

() Feferfaa adt & 9ot SFTEarT & forg aae+ s BT g, aaiqQ

(i) AT T T TRATTT hT THT FIAT, AT

(il) =T <o, AT

(i) TEVEAT AT FLA & Fatera el TRE Tl sAFHT FLAT TAAT IH SARHA FHT il GHAT AT, TTAT

) AT TEAHL TLHAT & 5, FIaT

(

(1) TRET o7 =T | ©E] T F FIEATEE FAT 8, T4l

(%) STTEAT THTO-T=/ATAT THTOT =T AT TH THTTTS Teqq 60 & S q= 7 f&awret 74w 21, oaw
() AR RIH H ATEATAT RISI/EEATEAT & TITH T FTEIT Rlel ATATE FHIATI
(
(
(
(

=) AT AT S TheT (90 ¢ A7 et Ageaqot a2 i o €, sera

) TAT F forw et Seteay F Hay § Mwferfed areet & swEnT G 8, staf
i) T T | T it TS 9T FAT;

ii) AT & FATAT MO F H [ A 6 a1 H T SR ITH HAT,
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(iii) TEvereRT T wTiAd FEAT; AT

(ST) TETEAT o F IFHIEATE o ITE AT ATe1 T GTAT SITHT ST SOF7AT ST ST2am

() I AT IT ST T @7 T T LT FATAT STAT STET ATHAT; STIAT

(1) THAT AT H AR FHLAT STEH I TIEARTSAT [ BISAT, TEHEAT & ATAT I TLEAT HT LRI HLA
* TeTT SHHETAT SToTaT SrareqT a7 UHT E1 o+ feurfay 927 2T orrfier &; st

(%) TEAT & HATAT & (10 AR T HAh FHATRAT I TLLATT ohAT E1 AT eFahT &F g1 AT 37T THTL %0l
T erfy ag=Te 2 et

(3) TEEAT F S Wi B (AT 98 Fa= oAt & #4147 2, U9 a1 B o g w1 gAweras
YR AT TRTH T30 ST Fehe ATt famee a7 99 ST2a ST g T2y Hifedr, T78 ai+ TeaTfe 7 3T
7 s fRared a7 S =T IUFLU AT §AN T & €4 § TAR 70 AT TFe ATAT A5 =T qaterd
ITHL, AT 8 a2 gl AT AT, TR FTd U AT ATTF T T1-T TAT 21 AT

() TEAT T FATATT I U IFHIGATT Al Al T FHTO-TAT o6 T ST AL HT IeA s [T &; STAT
(=) ST @<t § feataa T+t srorar Tt o &1 % gy, ST o JTHar 21, qauia F w1 A AT
2,

T I I AT ATHANT (TBRTAAeT ST FoTAT ST 9hdT § 3 9T 5 39 AR g
= =t % st 90T e 98 STiEar 8, | 954 & o0 3T 3g<rar SITus $ie/sr2ar 36 et
&9 | et e sty & form:

(i) ATTRT gTT Y ST ATt ot AT 98T sreram == o forw faafora R smoem
(ii) =TT TR GTT I A1 Tt ot At & feratora o s

e a8 IR & A9 T8 F g 4aT § g a1 39 [dug U Al & Feia srqemata®
FATS #hl ST Tqheli ! 5l

e o 78 & T =8 Mom & o9 1 anfeq a9 9% Tl &f S0l 9 aoh:
(i) SFHIEATT &1 =9 99 § foIed ¥ ITae ST a8 <47 978 Teqd Hed & a9 7 @397 311, 37
(ii) SFHIEATE ZIRT I9d 997 § Toqd AATIaT 9T A2 Fle gl &= 7 F:T for o)

(2) FrE AT =Af<h, ST AN T IF G (F) & () H IfeAarad sxcal § & et Tohed il Fed | T o
IHHIEATE & AT THSATT J7 FgA0T &1 QST 9137 14T 8, 39 (9%g 3ad 927 11(1) & @< (2) * gt
& FATHTL FEATS 6l ST Fhel [ 2

12, TS & 90T S =J00 § SArATord i SOt A A0r-l: ST AT (T en/=er-)
TLIAT (FEIATS THT o &I T9T); FLOT-11: ST AT (F&TH/=0-11) TEeT (TEIIETd T & &7 d97);
S =TI =fehca Tteqor) S THadT JaT 9LreT it AT 1 fFaeor qRidree-| § for 1= 2

FLOT-| S A1l F TAF U & [ =Aaw g s MaiiRa FTT F7 ATAH AR F 919 I Faer
FIOT-| AT | T2AT VT FA AT ITHIEATA AT gf Tl & =J207-|| F S5 F7 Fq@fa < Srusir 6 T
THIT, HAT 3T SFHIRATN 1 gl TLHEAT & =F00-11| (FAfhed TEeq) g TATAT ST ST IL0ET 6 =207-1 3T
FLOT-1| | AT T Hd | THAT % =FL0T-| + F00-| + F00-11| § ITHIEER T ST i & e 9
SITw TIAT g1 T 6T ST

T o Tt ST &1 o= g o ST i=ra STTia oreaT Sre=rd SISt ST9aT o= 4 at v
TTeequd & o aefera RRAT &1 99 % o0 ameT 919 & e U =9 9 ¥ 93 9enm §
STHIEATT ATATERTE & [T Tgl JATT ST Tl aF TLAT o F20-| 37T F20T-1| § =59 Faeft aranl | ge &
& TLAT AART FIRT TLHAT % =07-11| (STTRAea THeA) 2 3T TUETAT & IFHIEAT 1 ATEATERT & oy
FATIT ST TFaT 2
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13. (i) ATATETT & T, ATTRT ITHIEATI 6 ATH AT § TAF SFEATE T A aq &7 F Y&+ 70 77 %A
SFl F AT 9T a9 AFIAT FH 6 ATA AARIT FAM| 36 918, AR sArera e o
SFfEET T HEQT FA o TATSIA &, AT % LT 9¥ AL S arett amefera Rfet £ @ear & @9
H ug® % (N =o% 1% AT 9ag® "% & T 9% "qar9d At o) Fetha #am aqaia
ST, ST SAsTaa, o7 fOge o o ATt €9 F FHS vl & SFEard & o sreferd
Rt & i smefera ot & swfteame v aqeifaa F3 F TS |, T80T F e 97 29 Joad Ao
F forT ¥ ST ATt seterd Rfxra Y |t & " | ST 9T 8T 919w | e § 99T gl

Forq T AT ST, AT SASTadl, 77 [ avi ofiT s &9  FASL a0 6
SHfteare, g ader & Rt oft Fa¢ 9% 9Tt S9ET 999 /e § NI qoar g2 #i SUAnT gt
3T & ST ST SIIRT gIRT 9T EH WTeT Hl &1 TEd g0 "eqid o7 SUgsh 970 0§, S
AT ST/ SAsTaat, e 0= a7 afeiF &7 7 FHS a6 org qeferg i
F fore weqa Jei o ST

(i) HAT FT AT FIT qEA, FARET AT 9T GEqa hU U s STt s
ST, o= fOge ot e orfeis & & FHST avl & IFHIGaTl Sl qehre geT smefera ffre o
THTATTSI 6T ST Hha T &, ATS UHT THHAT F Sre S0 AT &7 § dgd< (deed arel qar e STt 2l

(iiil) 3T, srATtera Rfeat 9% e 3q STHIGaTel sl foheT T &l 19 § T@d gu 3T qraahi
T ST FH T qHAT ¢ ¥ =6 A0 F Tragm=i § 3ga aefera et o Bt seeam % sfad gt
ST 9% ST, S9-79H (iv) 37 (v) § Rgiia &1 & geqia T 9ar g

(iv) STl ST SEqia F3d 0T AN, g9 gge a9t Afor § Rieat £ o dear A e |
TEAT| e SFHIEART it 30 Fo §e&dT § F dqgi=a Aadl, Aqar=d seadt, o7 g O 6w
ATTF T F FHSL AT o6 T IFHTGATI 0l HEAT =T &t SATUIAT, ST IT-4AH (i) 3 T h ATETE qraam
FAAT 799 ATHES! | TRt REmaq s1orar ge &7 TR oy 54T 8 [Meiia S| sg® Aeas! a7 e
H TRIAT IT°d FT A gl AN, FEQT SFHIGART 0 39 AT 6 ATI-91 IFHIGAT 0l qHhd Srferd
AT AT Tfera wa Sad goasw 9oft F siavtd TrRaar #6 § et eqa SiEae F F= F et
ST Tfera Auft o ITHIEATT AT FT| START T 26 WY qFTT 67 T AT g= 1 w1 S9-739 (v) F
Teer H Tt &t SiRar T g T T T@T SITUAT| 39 S AT § IFHIEaR 6l $d §&dT,
LT AT o I ITHIGAN il TE&AT & Ia< gRil g IT-FIHT (i) F TTq® & SALHL T=aT T ar
T qTHES! § T T A ge A1 RAmIa #7 AT Ireq R fSET v g= § ontie e ww am
sreterd Sfort # |, g STaat, AaErd Sastaat, o= g avi o7 s &7 & FHST aw0 6l
T AT Joft & | ITHEAT ol AT, TF A0 § YEIHF TT 9T Ferdl (0 0 Haterd Iegant
FT TEAT o ILTE g

(v) ST-FAT (iv) F TTAETHT F SATATT TEqT STHIEATT, TEATL ZIT HaT3ll | Safed 0 SO 3T
STgt Faaa g O 7 R=F T8 STa € g7 IRTe ATTRT &7 36 ArerT it 7T 97 et g 3 ag sefera
AT H & woa® it § f=F w8 7 RERTT &1 999 & Y30 8§ 700 67 T8 &7 % a3a7 SFaardd s
TRIAT HF T HEqId H

AT : SATIErT GAT A FHILOM, ST ITHTGATT FT FHTANTE TZ0T A & o0 Iuferq 7 g1, Firarh =9
W grAT, AT qarst F o Rfrerha €9 F T97 g9 F 107 e o, TEAHT oF 04T 3+
ToReT 1T & Soae Rl T A% o oI srter 9= el 2

14. S99 FEeerar Soft F swfear F oo srefaa gt = = F e, =3 9ofy & sefea &
Hqaer # AN g A 12 #iY 13 # gumaidte SHaw g sl § o Seemga fama & S
LET IS
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T o ST S=ATH FAFaiTar arer IFHIEETE, AT AT Aqg=d SAadl AT Aqgrad STasTTaa
7T 77 O =t Afort 71 Sesequy & oy srufera deam § oo+t AT ¥ e a7 qATH AEH S I
T A &, AT AT FIT S=9HTE T aaT aTel SFHIEAT & forw sefera Rfrat it w@wear & srfer dear o
SETEaTe, TS a9t & ey ux sreitea o ST sie aRormee: "@etaa et |§ e S e
Homg TATHAT sTfeg = Ry srom

15. STRT Toet AT T e T ot & gfRome it g9t goE S w R w7 7 i
THRTT & STU 3T TROTTH 3 Feer | ST ITHEET F 979 il T-09g1T qgl |

16. = HIHT o =T YT I 419 § T@d gU, AAN 51T QU M0 TRAATEHH TAT 6 SFHIEaT g0
e & qu At qareli/aat & d@ae # &7 T a0FqT & e 9T, ITiEar wf FRe 97 = G
ST
17. TEeAT F TOTTHT o ST 92 ATART T Tel ST FRET SFHEaT &1 Rt §4T & dq9id seed e
e 1 srferse a9 a% ag1 fHear 99 a% 5 9EFR AEegFwaar S F 979 29 979 § 942 T 80
STU o WA A a9T T 6 318 8 qI7 36 46T % 1 q9rear & 2 & a7 &l 76 F
ATTEATT T ATH T FA 6 3297 F T hU MU FFaresr a7 e oo & R % a9 ¥,
Hatera ot # streed/Agih & o g2 T § I 21 39 dae § GLh1L A1 = SAfeqd g

TATA/TET F A F aTa ot qaterd dant e/ Agie srfaamiat fir arearisT v seqa e
ST &ohd Bl
18. fAgfF 3 777 & =7 § 3ot 2 forw, swliear it aafEes siv ardifiar 3f® & wavr gmr anfgu
e IHH UHT A qTOTRE T AgF AT AR oA 9 @& tha q9r F Afaw it F 4 § 14+ FdeAl HY
Faarg@s® 7 T 761 T a1 Agie wfaswr g, St | fufa 3@, MaiRa e ol & 3=
TRt SHTEa™ & a § I8 9T S7aT ¢ T a8 =7 ST9ersqi 7 7 dgl HdT g af SHehl (HgRh qgl af
STORT| UET AT R "HifRa &aret oo R w1 % 7R g9 F wor g I = g s
I AT M 92 e R IUersd A8l giv U 39 UHT Fls HaT sfated dgl il o7 dahd | g s e ag
TR T85! § oY Sgr e Iuetsy g1 afferee-|| § fAfFfEse Firer amst % aqar FHeads =7 9
FIRT T FoFU 0 STHIEET T reed THRaT & a18Y T (3T SITu| giesiey SFHeaTl & =i
AT, SSOTAILT FaT 96T, 2022 g e 93emr @ g9 ¥ 9gd o §9red & &ferg a9 o1 u%
gefda f srusfh

SRRl #T 2419 SHH THIAa rRa a8 & geftq RAfRast f < srafta B smar g1
TN @7 AT GhaT g o R dami & A serr-semr ariia amce RaiiRa g o e & a8
qaATg & STt & f & S qaret & {aw g # 7 Amest & e 7 W@ e forg 3 afaanht g ae
AT SIRT ¥ el AT aOIAqT graa i gl
“TSMTR= |41 7T, 2022 F A 97 A T dfaw €9 & Aqeifia Sefiart #
TS FIAT ZT1
SFHTEATT I AT FI9T Al &< T

(i) ATTNT FIET ATAH T F AT T ST 9%, o SFEam &l 3 71 (Y
IE) g TriaetiRa T ol st gRi, J1e 98 37 TR & i
THAT H Tl IUMEAT &7 T gl TIT T8l 6 T & ST 9% IULFT a7

ST ITAT AT Z1

(ii) T FATAT (L A1E) % el Aty Yorer sreqaret # H=risrear adver st i
STORT i IRAEATT g T ATAFT AT Aqaed-Il § deva g1 e Frferea
TS T HOT TR AT STTUAT T Aeed & G TASHI g aTed N,
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(iii) Iz =fFcaT a1 &1 100/- %. (UF |7 FIC ATHA) FT 7Fg A0 FT GOATT FHAT
g,
(iv) e = & waer # 1 T AT F o S A a9y et 24 S,

(v) SETEaTe #it e ST g9 &7 o1 37 e a8 A8l ¢ o 39t At o
IEEIESERIRSILIT

ot ; fRerem & s== % oo, sefieamt i qorg & ST 8 B 3 9der ®§ v ¥ o e
FOA T g9 fofere a9 o T % G At AT & ot fheashi st 37 A

A e S & @, o Sferarsh aiteont & STEaml &7 [SEAT RIT 39 Ta& 9 & Fawr
ST Sruferg ATE TRIrE-1l § JU 77U 8| Here/saqd Tar FHs gq Tod® JaT i TIeArst & e
HTAHT § e &1 AT Thel T 2
19. fafers Famsti/aat & fou Mfega Fersaar i Afo=i/=sT 9fot 1 FEr (FEcds aisr adr
ATOTF ATFeTFHATH):

“S=HT fasheriTaT arer srfet &, S forg smefera Rfxea % wfa A= e s 2 40
gfderd (40%) srorar aw fgs e geT ATeul UH AHAT & #HA H, HAHS
IO I AT FaTA/aal i ATEATAT & AqET 2T, Seer fFawor sqag-1 § f=*ar
TAT g1 AT, UH SFHTEarl &1 aqad-1 § Ru e arifes sroarsti/aaars & @1
FIAT T AT T -1l 7 37 70 [Raiia yosr § sterFaar o1 O Y& qd FeAT g’
20. e =fe 7 —

(F)  UH A ¥ FEre ar AT aqag T g S afa/aet ager 7 stfed g, 31

(@)  Siifad gfa/act & Bd gu fFt ==fs & fGarg a1 Gare aqay Far g, T ag qar o
e % o o 987 91T ST

T T3 eg TLHTE TH 1T & HqSe gl ST o UAT fHarg vE =Af<h a1 fFare F 8¢ 98 ¢ a6
B ATl ATREF A o AT T g oI AT ¥ o 377 F07 A7 ¢ a1 ag et =af<s wr zq faw &
Te T qHdT gl
21. ITHTEAT &1 gi=a o Srar g & F&r & yoer § uge Geal #7 Frd9res q9 39 i aiversi
FT IAVT T | TETIF T STk Rl AT H T9T °F 1% Iec 197 SFHIGATT FLAT g T

22. TH GLTEAT % ATEAH & ST HaTeii/qai & orw syl &1 A7 131 8, I diered faawor qreferse- || 7 =37
TAT Bl

TAIT FHE, GLFT qi=a (A1)

Tifrse — |
ge-|
et Y FreeT
1. wfverr fsrferfere Ao & sraame st oy Strosf-

(i) FIO-| © SSOEAET FAT (TLT/=00-11) 96T g SWIEART & 999 0T & [0
TSI FAT (STEH/FT-1) TEHAT (TEGTS THE F TI);

(ii) FIOT-11 ; ESRFET FAT (F&T/F0T-1) TEeT (TR TR & 997) i
(iil) FOT-11| : =R TLreroT
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2. TSI AT (FTEFHH/F-1) THAT § FEqEts TFE F &7 92 (Fgasedid I aTd) i
srfersad 500 37 (TT-1 — 200 3 ¥ TIe-11 — 300 i) BTl Fafara ot £ yrefors e § s grer
TeF AU ITHIEATT Bl Fad 3T a9 sl TeTA/FALT-1| TEAT | Foer F o a1 givr qerd & o yem=/=<or-
| o ETeaT & worer o forw st ove gl Term=/=2or-11 a6ear | gaer o forg srgsh =i S¥HEaT & i
TIAT § TS T SeAehl ST TRIAAT GAT T F & (10 [=T ST Tem=/=20r-1 93&T § gaer
3T T STHTEA T ST T OAT & AR § 9 S arelt (hAt 6 e AT [Lhdl T AT
. 1T AT g0

foromor — | sy AT ThT F ST e #iY S gt e (Te-l) i SshfRed Ao
T faforees qu¥ (Y9-1l) § qAqH AeF ihi & HITGS F AT 9T TSI Jar (Fem/a2or-1l) a8yer
T T g srE e SEHTRaTl it G AT i STusy

feoqur — I : FEgAE TeA-u=t # SHEaTT g sifed Tora I & forw &2 (Arfea wrfdr) grem

(i) TAF T97 & T =12 Fepfedqs Iea¥ g1 STHIEaT g v wed + forg fau o
T AT IeaA¥ 6 [T F97 g HFT 6T TU (i F7 TF fagre (0.33) T F &I H
T ST
(ii) T FilE TG TF & ATeH Icaq¥ adT g, al oH T Ied< |1 ST, TA T
3T U It § 7 UF Icaw dgt g g, TR oft 39 w9 #F orw IUgaarE gt
IHY AL FT & BAM
(iy =T IFfEE g IS WA A Al (AT AT g AT STHIGATT T ¥ qgl
T SITaT 7, 1 39 W9 & forw &S 3 98l g
3. IWTEAR 98 dle w2 o 6 afa 39 qieasygfeasret o vHt sera amfi/fea /& snfe o oo
ST 2, ST TRt wer/3e & "etaa J8i g adqn/Ar e sviea f 9g= The g it /9TEET ¢, a6 39
fRafa & s, wefaa ITiEa i TG Y2 0 S aTe T A ° F oTed & T 9% i Al
FEAT T AT TH AT I VT I T/ RaahTell T qod T qgl H
41 SR 4T (TETE/AT-1) aeT #§ S e F e TR F ar Atse a7 gine Sy
A = T srater F g0 AT ATIFRAH 3 600 (4 9% * 300 37) g
42  For-lll § =Af<hed 9LreAT g e forw 200 st g
51 =T : TSI AT (TTEH/=0T-1) T0aT S =F00r-11 : SSO=aEsT |aT (Teme/=0-1) 93rer |
ATINT & o9 Aewar MaTid U 0 —gAaw sgF o YTeq w2 arel SR &l =900-11| (A Tha
TEEAT) % T AT SATUIT| S hed 90T o o0 om0 ST ATl ITHTEaTe if JeaT Ri<RT it §ear
T TRTAT AT (T S T<hed L& % forw 200 3 FT (F1E FATH eh T qgl)|
52 Tl (ITE/AT-1) SSfRE dar e, Fwr-ll ;o (wam/Eer-11) SR fEr ol )
FOT-1| (Ffhed TLreAvT) | SFHIEAT GIT ITediahl & e 9% sifaw Y& Feiia B smoam o &
I 3o o7 fafee Farei/aat F o 6 gy &1 TS aEFar e § T@d gU SFIATR A fatHe
HATT rated Y SATu
6. IEfEATI FT GaTg & JATdT 8 FoF T T80T e | Ieae Tk 9 o "ael # TRaT afgd e aanTd T
F T T WY FEQETS TRk TT TAT & fow @A 22.09.2021 FOAFNT HT dFEIEC
(WWWw.upsc.gov.in) 9% Tere T T TRiEme-I| (V1T F 3T 97T @) | [@G9w oq@er &7 & KK
&l
7. FATHE TUAT % I, IWHIEART il Aqgcd SHAT, T8 q9T HAT 971<F, GG FAAAT q9T
HTHTIST 0T, AT TAT AT IATeadT, TR STTTTRT 6T o<k i AT [Aesr & e o
farer eame o= Stromm)




[T 1= 1]

HTLT =T TSI AT

8. TTFIIIT TeA-TAT o I US § QU JT0| TeF-T7 Faer =il & 2f i

9. FXOT-| : (TTEIHH/FATO-1) 3 F20-11 : (Fem=/=-11) &7 g ey g=-1ll 7 &3 /= 2

. JIOT-| ; (TTEF/=or-1) ahear

TH T | &7 U9 g
[ELR] oty FfFaw s
T - | Rfaw S
T TA-1 (T LTI AT ST ATHE) 25 200
we 97-11 (Frfaer SShfaae) 3¢ 300
% 500
[ELR] CEIE] AfFaw st
=t - I Fifas S
LT TH-1 (ATHTT Teq3T 3T ST ATHER) 25 200
T IF-11 (T i) 3¢ 300
% 500
[ELR] safy AfFaw st
- Il = SSfAad
T TFA-| (ATHT LTI AT ST A1) 249 200
T G-I (A>T TSHTAIT) 3H 300
% 500
[ELR] safy AfFaw st
T — IV g qoT e ShfRad
e TF-1 (ATHTT LTI T ST A=) 252 200
T TF-| (TAFTART TAT TLEATT T Aa<T) 3He 300
% 500

(i)  Toega urETEE @=-Il # T = gl
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g. FLOT-11 ; (Srerre/=r-1l) aveT

TH ILIAT % &I 99 gl
IELR) safer siferaw sis
v - | fRfew S
wee q3-1 (Frfaer Sshfae) 34 300
we 93-11 (Frfaer Sshfaae) 3¢ 300
FT 600
IELR) safer siferaw sis
&t - || Fiftas S
TeT TF-1 (FTT3a SSi=ay) 3% 300
T IF-11 (T i) 3¢ 300
Ll 600
v safa aferwan siw
it - Il = sshfRad
& T-1 (AT TSITA) 3% 300
T T-11 (F=T SREET) 3% 300
% 600
v safe CIEEL LD
T — IV g qoT e ShfRad
T THA-| (SerFeTAehT qTAT TLHATT TSI =3<T) 3 300
e THA-1| (ST TAT LEATL S HI) 3 300
Ll 600

. FLuT-11l (FafReea aemn) : 200 3

feoquft 1 - swfieEm it wea-wAT F I T foraw g Gl off fufa § o= s foew % oo dmee
TETAF (TRTSH) ol FEIAAT I T SATATT Al & SITUIT| TATTS, S=AT e Joft % Ue SFear s
oo 3P F AT IHearl F Thred T giagr TaT it ATusft, s 0 SHfEarl 7 THhr T=a7 o799 d 6f
BNl AdiesegzT arterfeam, 2016 Fit &TT 2(%) F siavid TSTod o fEreserivrar Aty & ST Ears &
TRTEE T gradT a9l T&T it ATUIAT 9 F IR 4 § U T IR A 9% e gy ey
AT HEAT & T ifehcar steaprr, ot asr/ e stefterss & wTea =9 swerT &t S| 9 T&5qd H7
o dafera sefiear foregw § omfiivs &7 8w § 3 39 ShTed i Ggraar fit Taedswdl g ST St
A T e ¥ forg @)
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fooquft 2 - I¥EaT &1 7 Afesw aTa g &F 3 37 a1 o Shred A" A7 fAwew 949 A7 AT gy
THTET T FA HT ATUY Fi| ThIed o AT (@G, (A 5f a8 Thsd IFHIEA &&ad 10 a7
AT GTT IUTe FHLTAT AT0) GRAAT 5 H TaT9 FohU 70 STTHRTHT 3 ST U ATAaT I AT 93 %
HT {ET S0

fooquft 3 - ST & ThTed TIT SFHIGATT & 99 SRIed il sTedl, 39 TUAT gq Meied a9 searl &
ek TS ST AR STeATTh Threa i FaaT, Afggere 1 =0 sfdek g =Rl

fooquft 4 - =T fEeerirar 2ot & UF SwfeaTe St 9w g8 & difeq Sefieaml 1 e § via =e 20
e &1 wfaEs 87 ff =3 ST o= Asanrar St & STIEaRt & I qaer adt T&W @l
SRt S F e 4 § U 0 et F arae a7 TR g s\ 39y 6T & ged e
srterRTr, e st/ e srefterss & ITeq 26 SmerT &7 THTOT 957 Yo F2  Safad seear fora
H o &7 78w g

foroqufy 5 :- whrza i arEraT i ord, AT TAT § IERT A7 qAT o HAT T A ST Far ader
3 ¥ S=ATE EEweTar 9ot % STfiEa it 7EE w G96dT §, TOY Sai9d g 9F q g4 AT geT
ST Sl % AT T gl =A% & 9T a7 et off oqaer &1 Ioated g+ & Fafq & S=am
farerTaT arer SEfeaTe it SEEal T8 F49 & ATT-A1T 59 1% q97 AT g1 Gaied Shred & ([deg
AT AT AT AT THAT|
2. MR 7 4T o Rt U 992 7 q47 9o F forw =gaw see o et 3 #1 [eswresr e
2l
3. A TRl AT o [oIT & Al (&7 S0
4. 75T for@mae g 9 forferd Teq-a=11 & qUite o 979 Tqerd & a0a da 3 Hle o0 STTu|
5. TEAT F UTRATE TeA-TAT H TH ard A °4F feAr smuwr R sfverfwe, |@ferea, wwag siw
TeAa e, AT Ud g6 =7 F ¥ T )
6. TeFA-T1 H, ST AFTF g, TS, (S.|.) THTAT T TN 63T ST
feoquft : Swfieaml 1 93eT 9aq ¥, SaeIRara, 939 gq, "TE uhers (Sl) TEHRreAT i areirEi/are
IqASH FTE SATUIA
7. SHAEAT T IR (Faer) T & Teq-Ua1 & o0 dedf § FoA= a7l IThe. FAfeie? a1 3T
ITHT TART A il AATT g THAT HaT H FALAeL 6 ARA-IE AT AIAT-AIAT 0l ALATT Aol g

Tg &A1 TEAT T Tgcaqul g o ST &l aequesd Teq-Ta0 (TEeAv-qeaata) T 3T aF &
oI SFergere <l T SETHTA Fl #hl ATHTT Al gl A, I rg TLEAT qAT | 7 ATG
8. IFTEET FT 3T for@d AT AT Sl 6 JqUeid &7 (A1q 1, 2, 3, 4, 5, 6 (=) FT &f

o
AT AT FATIR U

gs-l1|
T AR qTSTHH

AT TEATT TF AT ATHE A (FTLHE/FALOT-| TLEAT) F TF-T AT TqC J67 gf g0 SEr 6
TSN/ ®Ta® & U&7 i ATt g | o [AuAl & TF-091 & T Ush qRd i s &
TS =T &< &7 9T % =T g | et oft oo & gl adver 98t gn |

ATAT STEATT U S RAT ATNE I (TEHH/A0T-1, T98-1 TS, a9 ST & g fime)

1. FTATIST, ATHF U St e ¥ gag T U Siairse ™ Hged o THATHEE &6 | 2, SSiaay
s ’Ed amtas ghg (ATrehd eTT) T Feeeormes Teaar o ghl 3. SS=ass T ud
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TR Teeroor | 4. AfSrweud, Y@= % 9T Hgid, ear &7 g | 5. ScTad, =i, e ua
AT o HMEE UF 0Ecdl SAg| 6. Jofl Ud TATEL0 6 AT qed: S0, T TgU0T q9T SEaawy,
AT TEd, TR0 AT T ARAT | 7. TRATST T F GoAsd ac | 8. ArHit-fasne va Sty
F AT T | 9. TSR & o7 semiia =T U S TRl Ud Sk ST AT qeataT, 2-
TEAE TAT STATRERT ST frear | 10, TS o TToherd | S qeme Ua SHaT 78T |

feroquft: AT STeaae UF SSIAALT SITHE o YU § €91 fAwt &7 A1 gieaterg g foreehr ey
FEAAT & AT ST F TATaF & STUET il AT Al g | ST ¥t 10 Aot & we RaiRa g saar
| S9 99X § T fawT F g 5o s F5 % & 15 % TF & sish & 9T giv |

qmet/fawy ; Al Shffadh

TR/ FT-] THEHT ¥ FEGI45 TFIR & 91| FT GiFafea q3a#a (g7 171 3931 FT 71757 ATRT §)
TIT FETF/FI-1] =T F GIR9RF 1T 3 99T-1 TIT 39-1] FT FTTT-3777T G177 |

-

1. W+ fRutor graaft

T, FAT, ST, TATeed, e, THALHT, L, TAHAIH, FA1e U, JEITEr TSiHFeay, aEsl, e
TAT TR (AF=A); a6, [OTEH TAT A 6 ATIEE|

HrHe: Th1T, §e=AT, T, 72T, faferseard ot @t wlteor; gm7 7 Hide #ieiw o e o7 ug [fEe
LT, Fehie STTETH=IOTT 7 Tfsrered : sta@al sf 7= a1 fHre-srfsrereas fafen

2, 319 Fitaeht

e A, siaaw, G yiaea, B, Bew GFt, sfaeae Tor Bt w1 9 3o, §war @@=t
TATENAT g, q=d faad, a9, STTETo a97 Uad|

3. TS faeayr ;

AR & A= 6T G A0, TTaaedt a47 FFHaai & T, doh Aol a9 STI&q0r 9, S a7
Faequr gidadt T s Fata qur afFgtT = w1 e, =51, 999, w9 W, STdd 91, THTE-
YT, (A AT TG0 UF =7 TZIaaT; TEha (ST a7 varfas =3t e yorreft &7 qaq a1 Jonfad o,
e fad Faer; Fe SreTia RSTed il SIFeTeoTy T T3

4. TEqTS & Tl T ATHRAT

Frasfrer afaas At F g, am qur ade R #1 AfSrFeud, gea1 97 939 T SISt F7 ATaFead,
i g, 7T, srenfieE 3T, =79 9 JfEens F i

5. Fhehie 7T RATS T = H1 TTHheaT

Fohel, TTFTI, AT HAISA T HYFT A T THIT AGeAqT ATHFAT, a1, T, foiea, wiar, feHT
AT, HifRdt w1 Atewed ), R 79T Gt aRa @-aidaa @i stvsens & fgia; =0 &1
T RSTe,; =ETE =t #1 sfsreed |

6. Autor ugf, sreHT Ue veue

TAATT- ST, SUERT, T M Ug Yage, S siania Taem & AT ATedl o ATedH T AheAT
ST fafaer T & AT 1 deds [@eduv o &, Afae Tw & w5t ff T-g=t w7 fSeayor; =Eer
TEoRAT UE HTeaET YE, qUrEcdT M, STATEhdT, TATed AT, S AUz, S qer Ua wed |
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1. T qRTAT T WATg, Faatara agis qur oo faeqa
(F) T TiTAH, FFATSS ATIRHT TaATG, ATIIHT TATS :
T T Ferare; B Fedwor T AiefenT; YaTg E Tiaehl 9T qT99 digd a<d Tideht; JaTg S,

feremfRrar, St ava qur A=, fGEd(E), Scmas, g 7o arfedr & frgia, yarg R, sesar;
TR ATl Aeah|

(@) sa=fera wefie si w1 faega

Bty 99, a9, gEatd edied-Tae, T Ud Fwa-fAvaed #ees; fBeE qe-afismor &6
ATHATE, H=TIOT, ST §=9, g ==

2. SA-FEAT T ST qETee oAt

TA-fa==T 9%, g FeE, T Jo-fase qur "@dtea siwet wr fFedwr;  gmre $iw SHer
THTAA(TITSRT); FET SR (FRTeATST); ATE, T@T ST ITRT T, STATLAT il &7 qT|

ST HHTEA SSUTHALT @ ST 6 Tg3aeltd ITART; TaT &= q9T 0t eqwar; H=re &t qorfers, St it 7R =7
ATHAT; FETLA- HSTOT TAT IHF AT, STAUEH, AT 3T TA-Th1e ATHheas, ArIira aver, ydra, =,
TS ATHTCH, S Tqeor RATT 1 (F3), ITATHT 57 Aere [9Tor 19, 82 994 3T sTfreheud; 98%
Ffehed, [T 3T Ta-TaTe it ATETeony, qat [{E=r, Ui &7 qrI 47 ITRT ey

3. qHTET S

() STt i Soffaad

A, ATHAA, [Tl qTHH TAT STA FT G0 3T IHHT ITATL; AT, HEAR 37T S=AIRE A I
ST T AT, THEEE T SATad [audrs, S & TgUr acd ST 39 T, S Hl T AT A6,
YASTA o HTHH, A e G5, ST [AqLor deah|

(@) SrafArse S SeHa :

T AT A HT SAATSAT T ATHFHTA, FASTA (FFesT) FT THAHL AT IART HqeTe; TeAhrs
TUITTRrAT| HeSTe SAaedT YUITAT o Headh qoaT ATHATH, J3e Aq(qS T I TOTeAT T A= 0
ATFeUA; U (F9T) Yagd, SEd aRemEl (Thue) #1 IT=R, MYem auar Iu=ta afgemar &
YN T &; HEINT TAT SRR Jsid Jaed 9ied agerd U1 947

() ST Aqferse yey

I ATSE F HIA ST IART A R0T, (STH THhT Taeld JUTetl sl AT ST SATsehed oA &
e JorTet, sTafereat & ATHTE Tge oY e SSaet g1 ST T30

(=) g, eafs wgwer v qriRRafad s

FTLTOMT, T9T qrT= fRam agfar

4, S-St SN a9T fiq S :

(F) -Srenfdt SRS : ga7 s auvr- srrsET va Bt gar i fGrerward, i, @t afer ua
3 ggaay; Ao Jamefterar siw Rew, Sdreaar, S9\a a9 sraeqr i, ga7 31 (379 Yo fgia
TAT &1 § Tiaeer faawor, SrarfEafea & o7 3w T3

(@) g S ;- 9 F TFR vd 799 qMee, 9ga auarn, Fuee fFeerwor, gl qur wgdt et w1
ATFEIT TAT T, TTA TATAA T[990, q& qeae(redq Usdadie), arer a9 JaT TadF = TFE,
farearor 7 stferweu, s-smeng= (AT Aitefhener) F frgid|
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5. G TE S[-Fa=Te

(F) ASEAT ; T T ax(1a60T, faferer Tgiaar, AT, S9rs o1 fRermsi & 7799 % ITHT oY ey,
& gaeft @ s (Fies uEeiatHT), e qreierf=r ffeew; s a9, eRTHed; 3T g8
(RTe EfET) SareuaTd; qicrmsti, 98, Tol, TSAAT F L@ (TATSARE) TAT Tad] T A0 AT,
bt T FaTaT (T o3 o & )|
(@) - : SR g-fEee o aREsETet #§ SHe Sy w7 gREE s
6. TREET SSIHaL
TSTHT- AT Ue Aior agfa, s qor sartad fBsmee; g aaeor ue [, wofEme o7
fifSre Tade fewmea * g
g FAwtor (esrfeim)- o, Futor £ &fd, gora@s) w1 Auem, safwm, swrer sraer aor gamaea
(FETrer )
X TOITTT- STeRTa T, AT, RSTeA qT9T T@-T@Td il TG IaaT; TeTi(F) T Ao
ST TRTTAT, AT ST AT
fRa™s- srfseam, s ue s

ATET/RAYT : FiEF SS=a
TR/ 7X-1 TGET F TEGIAS FFIC F G-I FT GfEgferd 779 (frad @141 9931 FT 73977 AT 8)
TIT TET/F-1] TRT & GRIRF JHI & G-/ TIT T92-1] FT STAT-5T G177 |

Iu-|

1. 9 FiAFT :
TLAT T AT ATLTIOMNG T IAHT [TeH, AATHIE, TLA TATAehl, SCATaHRdT, T *F THIH, FEATAT
T THIHLOT ST I ATANT, THIST TLAT FT 9AT TATE, TILT 37 [eqser yare, Iredi § & Jarg a7

qT2qT | I r=adT &I

2. FEATIAET i< T iqT:

SEHRTTRT TOTTTOAT 9T YHhaT0; 9 Tamel o e, SSHNTaeht FT S (FAeiie), TIH 97 BT
o, UeeidY;  SrufasheardT T IUTsHaT; ol Iiadd F Haiad ST Fehi T (9eroor: I, sfar,
SIS TAT SHA =oh; TG TAT ATEA A I, FITTAT TOTF; 19 Fosom|

CHT ST o ATEAH, RUw T9T ATR9T SoqT warg, arda giare, fa(d@), T a9 IUiied dagd, GagT

ST A g deaad, fAfHelt FoAT sfawr- T ST stawer urie; e a9 g9, FeAT gt
fAeaTes fresrn(Ee U= ITETHY UA o)

3. st 397, wefta ol araTgEa

THATE U IS S0, T TUITICTAT ST Hedh, SMEHT So1 o [EATad 07 ST TEeA; Sod; s Ua
I A arerafies wofaw, wofiaw g=r ud @ =SwmEthT argwer), "died (FE),
AT (FSHY), ATCTA(TATIET) TAT THLOT ITHL, 37T T T T Tae TorTierat & aToq Sraerror, arey
S, A9 R a7 aieaa S[a Tefiae| arshiiies 07 U A0, gErd (FFhe) =1e, qard ua sraitis
ATATLL, | IO T 1T 991

4. =T g

TARTHY U UfT 9, Yeed 9o, FoAd Ud Hi e Tare, o A, AT JAT foedqshar frgia, arsT ar a9
TS, T e [HEId- T4E Sie T M1 Sie 911, TANTHT U quit ghiea- FEia ua o
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5. fa=ga @d= SShfaad

I TF Ao FE (A (INAeE) TE (Aeara(figie), S99 Td 396 [Orhd, T 9 e, S,
FTST TFTET qAT AT @I F 97T Fqedh T4 gafoA(Fear), ag-aewrmas, Fawaga Ifudes o7 oftaq
HAT- = frgia, RSred, Y& ud s

6. ST o TATHINT &N

T fafreor, 1% a1 ST G - FAS T AT BIRMET Ferded- St arady 997 Heares) & ara S
TSI, AIIART a1, ofTa" T @R Ica1ae,; | T Aleeid FAa (AL Rledeersd measi);
T AT T 2, AFAHE T AR (TTZSA) HoA1- (180 Ta ATTART, TSI 8 o ATag N (gl

9T - ||

7. FrET SN
T TUTTAT T Treroor, =TT, Feger TAT [EA g, (T, Taae U fAffa—agea Sfaaa ua &, 6
ATOT TAT FTETV T ANE, e TTATA-TFIAT TAT T AT T HFId, Ta TAqT Al FIAST/MAT

8. gSfifaudy arrf:

A Toheee faaT, forsqemq a9 T sd, SoAT ST, ATgAT TAT AAEHT 9Tq, AeTicas qTHYT, "7
ATRIT & AT qcd, T [OTEH TAT TLIEA0T, FEATIOT TARATH q4T H7=707 |

9. gt ud wefie

EITAeT & YT, I3, TAeiedr, SqarAvr, ERTaenl aeeyor, aHaaa GharaEte #1 o ud @
freroor, FH=T @7 UA HEF Afgd HH, ThS( T A0, AT AGATHT T-TaH e aAT AaH{ed THe[Ah
SUTTSAT T HaFd U TUITed 9, TIETHA TUTAT, HOF @A, e R it Fwifds Ta—ad o sashT
&t ST, e i, afdsso aReteas, s, fefot, afta ua qaieae, fReaEr-aed,
T U AT oheh; Tdeh (AATI-HI T (FATSSY)—heh AT e, TG ATl ATHFHAA, TN T TATNTHT
FEIHTH & S, TOTACATH - STH AT, ST Ud UITHTHE, ATHIAIT ¥ qurieed it a7 |

10. Hfi=T sraa & srfsreeq

wfa ua wias 92 &1 Afvrewew, whiar fgra, st gy @i vg-ue s, qefi= sreaat oo e,
JoTT TAT FEAT SATE, ATFE, T T2, TATRRT U TATET T TR, o U FA=, FATS-551 F ATHERT
+ faia |

11. A=t sienfie Tur s Shqed

e FIEAT—HeA BITHI, Hed SATST, AR ToAT el S =1, |7, stearase (fhe)
=T qur "6 e A-dTE e, AT sEgmone a7 Afaetoes Greaasaar, §har
fereeroor, wefieft #ue, STeT ATeRIgoT, T HH=H, FO9 AAA, TS AT & F Tqad, TF dFa, Ferdor qor
A faeeraor, fera=e fareeraor, sreredr sgeaor § ua <t & qfate |

12. WHTSThT qAT TSI
ATSHIITEET U AShEraal, ATEqHaAT, THUTHHA, 3ATS/31, FFAEL TeThIENT, THTHIA AT He [, TeET

Ud HATAT, IATAEA @O, g T 8¥0Y, ATfeead eahiey, [, srede|d, arard ua
SIATITT ST, AT qrew, =7 yorrefi-|ita=hrar Jorrey 71 wforda wiee, fHE=or s, Ag=ofiear
TAT TLAVAAT, TANECHT, el TR, Taie AT, Tdahiwd (qihiae), TTer T TIT LEI T,
THARIT AEereh 3T AT FeqT T AT FHIHL0T, THE U (e |
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SESERLERE
TRIN#/ -1 GRT ¥ Feqiate THI< F 9=l FT GIFafad greas+ (fraq 7191 9930 F7T 913979 TR
&) TET TET/F-1 TET F TRIRF IF1R F T9-1 TIT GG/ FT SAT-3TT TS5 |
U |

1. SSAEr wTfvra:
Aty frgia, e o1 37 emede afeer, Y afier Yot st st aieEeon S st et
THIHLOTT T §A FLA 0l GEATHE (ATSAT, ATAFHA Tt S TAH caTE, Ir=aee i [iEaee, war, 9aqg
TAT ATTTT THTRA | BT A0, @, ST ST AfqF sTaaherst THIEHOT, TEIHF ST aRfH g 7+
T, FET =T, TAT AT AT 6 H0, T999 Hgia, Tiwar ud qifersht gorqa fara, staest
rgid, 5= 9%, AT AT GTEl [FAaT, ggaeas AT aarao [Feey |
2. fagqa arft:
ST STIANT; HT2E Alg-daeid 2Ty 3T Hea ; 316 FATEAT AITdhl & o HGid; ATereh; T Hargshdr,
AT TaTT S iRt F qer gt |
3. faega ufwy sfix &=
TRT T, dea® UTH, HHIUA, HA10A, 71 AT HeT fFeayor, el B yarg oY aieest &, Jaid,
Fed FT ALATII AT ATwan Feqa sfawor fgia, ST o Tt deas & Ao ST, arearae
T a7 fAeduor, gt fheey HeheudT, F1-97e dea, Brest afdy, IFas IHAaa 7R, T g,
favg, Y@, F9ae ST M sraer fFaeon & Frr fEEa o &R f@ve,, e & arn /9 #1 Fa;
ST, T GTaT; HFqae 7 T |
4. 39T T TAFLIM S ATI:
AT % THETd, TATHAr, TRYEAr i a1, dq i Ar9aw i, 9o 2o, 99 Alg, STATHHIEL 3T 920
THTL TR, Alees, Ta2ld vate, afad, S ST oafad 1 T 7799, ITHT ZEHRHT, fSiled qreeHier
AT AeEHIE, e, H99 S gia #79d, F-Hlex, Jraqadt, raaardfia REee, I Feaor, gae,
AT & T (FE1d, AHEST TTed Ot & § [HaEid |
5. YL & qoroq fagia:
ANTATESIOM, T g, STeT eI T9T §=1aT IOl & Jaacd a7 JedieT, qreatas JHRT, ®ed
TUTTEAT, STUTHIT ATHT & dcd, T&AT II8 |
6. TAFCIE SN AT & TAqA:
T FreFed, TMAEH TIT A & gAded AT IAeh! [A90dry, S 9T hies Ihae giaioreey
(1T, TEEET FAT THATHUELAUE), B g F mired urefiErER, auger afiwr aur argi
AT, T TAT 377 TR0, fiea® T AT |

T - 1

1. TATANT AT Rsfies saai@a

AL TFATRIIL-ATHALAT T STITART, HATSTATHS 3T AR T AlToTh Hiehe, Heewolad, Toal
AT, VIS AT gleg Alhe, T/ AT /T Feaves, [heed Alhe & ALY dd T ATIAN, qIHT
Ufded fheet, ATSHRHEY & qAYd acd - AvaeTqss 3 AqTAN, Y@ Thigd Al & qaqga ad,
THTENT §9TY F AT aed, Aigaed v Rafgarem, @ i de =ier, awaHiet v Refiaw, @ squama
FT Tohd, TESiled §91% % qAsd acd, THATHLOT, FA(EONT, RIS, PhFHT 3T aTeq STHA Hod e (T,
qTa< ATSA FHAT FHATL T |
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2. TRt 3 Hehd TTATRI:
qaqd AT AHAq-FIA Gehdl H7 Heau, O sfiT ShfenT saved, Y@ 2ed-srdde 3T hofsd
JUITTeraT, Fad Srafares Herdl 7 wIae Her gfafafee, vafenT s, wiiE i v =%, UF
U &, T Ga, AHTd FETET IR, TF S A7 fheas, o ars e fhea?, S¥ETT ®91=q <0 |
3. fRg=ror sromrfer
fiea® F MEid, Tvawe F1d, sois g Sl "hd YaTg @, O sEer qfeai, Tawaw siv 39
ATIINT, TST-LAeH HIMUE, ATSaee qahel®, e wied, g fevga™, q9=ar, Har ofiT HEr-ae=ar

giaesreor, TR fEresror, erforet i et Yeaiee fEreerwor, s o qied, e = Asgor,
=7 o7 eraerrsa, T st uiaaaeie fieas, fremset o si=nts A=

4, 3= wefie:
T T TFARTET, -l TP - JIST, A=A ATIL9, 3el- TFARTET, SHoll ®q1a<0 fHgid, St |1

el - TR, ATSEN, SHYET ATTAAW, AHAT TAHAT 3T & TREdd, /el F7 e g 3fiT i
A=, srfaesrae A/rex - A, TR, Ao afa@e, g2 gmr o7 T FEE, gaeta q9ie -
freaTas, RfATwe, Sl T 90T STIe, Al T g1, ATHAeq ST SAIaNT, Jai ¥ €02 HieT
|

5. 9Ta< JUIT=A:

AT =T 3CATEA Hheqd Ty, AT, 9 ¥ S eaied, TR ATsd Aied i [MtaTas, Fad Hoarad,
TR, HIET T L=AT Trechid, [Aed FE Seres, aHHd qoeh, a9 a9y, 3T ool &
faara, s stae R & garga ao S SSfiea g, afhe s, Weae =i [ - ge faawor yonferr,
e yonferat  dfea fMewor, W yaTg Ao, arees I ST SR sraverd, Yorrett el
a1y, T8 T e 3T 0 ATHave, UAAIS |l P9 ST TRUHETUH HaheadTy, fErea sorrett wideht
#T HehoudTy, T IeTed, €% X arg &, w1 fie gseaary, @i g9, R sefare &
AT Faid |

6. faea soareTehT SfiT =T

HgaTad e e, arfeaeey, arefiwe, fousm, S, vasmaussdt siv arsstiendy-fRuw srfdraero
e st & frgia, forfar affe, v P wems, B f=ad - o Bt g ad fafEa,
FITE U TAGCY 6 (G, THEST A ST ST T Tl 6 a9d daheadry, Se-udt fase e
Feaicd, 39 (XSIMc FraicH, as hIFad! 3reded X SR, FE=a sl |

AT/ ; S Td TEER SSHad
IIRIN%/F-1 THET F TEqIA5S JFR % F9<-1| FT qiFaiora gr3a79 (g @171 3937 F7 G159 AT &)
TIT TET/FO-1 THET F TRIRF FHIT F 991 TIT FI-1 FT FAT-IAT G15777 |

9|

1. TANT FAFTAaR SR
HGATAD] % AT qcd; TTATE; (eoleed 6 AN qcd 3T ATqaeqwr; Ffe s & o e, s
TF fiee TTH ZTeoree? (FISrE, TURSE, THATaUERY); A= T & ZTieaeey TreTwas, dedidey
S o= T, THFT ATl % qAEa acd (STEHY); AT, THATE S SO Sreet; W arsey
F AT qd, AT TEATRIE ST 3946 AN [T, S2esdd |ra/fSedey; dArer
TFEIIIhT & TAT qcd ST I AT |
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2. gara g e

T Affe—srgw v s Bty Jor siw Trea e, affe =, sow-autess, woe g o
far, ISR TUWUE ST IHE WANT; Uk Hol UHT Gfhe; ITFARIAT, AT, AT ad - Srer g9fi+,
Treaerd Wefie o gufa wefie; = o1 #q-arya dcd; S f&=d, a19, 9CAT, a1y, |9 STt &
AT T 31T ITH TN |

3. arpft R

rea SSaET amdT; fieed Tefay ug Ffear; Batas amft - ea=y, DR, TEET 6w 39w,
TAFEIADT o SrATST Ao, FEaas, UEH TF YANT; TFehid dTHAT, TAT Jcd, v, Hireed,
FT, T-FFhT AT ST SHed; AT STHI-gesd aca =wor, epfaseor, feefar, 9T Fr siw wIn;
AT-AATE e/ T /Zorae T AT ST T, SAfa=rersnar, S |

4, ToF A 1T R 91T F g

AT, TeTah, TRLEAT A A9 & (HGId, I & o0 TATANRT &Y fSsted yorferat, A= st & fow
HTT 3, AT SOt & fRqw/Artaet stfsyereror, Jfeam, Aiteashia fareeror sfiw aeh i, fe-f=a amemst
% forT 979 sorTfera; SeAET o gasd ad; SeaegaT oY RHwt & fafee W % sfisg, stfemrgor yorrett
* A qA |

5. AT+ fAgia:

qeaT ARG UF g, dle-goa] TAAL; TEiT BT qUITH [ qradr-aT Uel |T dhai F7 212/ SHA
fareduor, ATwE TFEEHT T TART T gU Aedsh ATEadisl F ga—sUadl el HT HiFael SHe
fAeauor, 2 91E qedsh RHie-gTe A favg Ud =<0l ®; qeashi & [o7U sEee T 9, R saerr
SRICEIDRELE Y

6. TATA T X fesfies afde:

STATET & T Hehd HHET Hshe, SSeIUH T Theel; [ATHT TARM 6 o7 SATE diehe; dSel U STuhel
TFATHTIT Alehal HT ATTATTH T R, TFeAHET F7 [Feauu/ESTed - Uaa/aga o, hiea® ud
TART, Ulded fheey, eedx, Aoy, ad &0, T/E-S1/T Fwaiey; oad Seniod Ua TR, Aiorh
Tem, fSSflem et wfRelw,  SYF/ATHRACE  Aihe;,  HAeelwdEdd & gAYd dd,

FTSwe /LT AT /AT A TEE, RSTe U ST |

- ||
1. TATAT 3R esfies T=T< yorTett

Tg=a (TSH) @d, ¥d, HATTAT FEid, TET g, TAreiT aq Bsiled §918 9T ATaanT: JorTel-
TUH, THUH, TEHey/REEY, MEa/asia/amE, Tauae gar, BSfed §9T g9 a9 SiH: SR,
FATEI, Arew, FEuR, Sy, gedrm-aitayaRar, fsfiea aregaew: tuas, THuHs,
Troasr; Bfay sferm; S, vwStuan, fidiogy; siftess 5912 wrgaw aitters, g, vghmms
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2. A= orreht

ToTeer T JorTerat w1 aRtteReoT; BeTHer T YIS Rrgia F7 AN, SOTet S SEERrE a7 S
AT, e T, TST-glaest FAlET, T AT, Miaaee/ate wied; feds TTel-g a9T 98 99

e, feawar oo, fuax fufh, afte i smgfa wiatear fresor, [ st w1 =Beres,
FEIAIEH, /AT FFIAHAA o qea, TAEST 3T e [g=ra |
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3. FFYEI YIS TUT ATEHAT

qeeTE ArEqEeT, #fy, rEEr entATESeE, AERT anATeSed, i g, st
BEATT/ATFEAIT 2, STeT =TT TAT TRTHHT, AT TOTedt - qaqa qed, TR, fFreraard, s,
AHET Taed, STATE ST, BT TOTeT, S0 TAT LT, 1T o, fAfse e, @ s feres;
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4, TAFE AT
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5. ST SAFRIMET A9y

TUATHATS ARG, TTEHEET, I, Tedaddde, THhionT, 9iew; uauaers =fare: FaE,
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gieqer & form fRemes, 3IaTer; Suad: s\ad wd Seha/IoTer; TAnT; Bsfed fheew: wwsmEeY/
A=A WY, BSTed, fi=/4=9/Ter fRee THREET, TIET; 9TeFT TEET 3T ATehimee s, o
Ted, AT, SO, BIAT A, TreThiaT; Feaia? TIT TTRT; THSE JUITe T

6. I=q 9 vy :

AT qeas: Agia/maagm/ar=rl/SaRy/Auasrs qied/ AT, 9iF The agiafd smar/aqa= T, qeqdaT
Teaeh, T, faeewor, Termte (SEd/AEdiemsd); ArehEad oY STUE §A1: A0S/ THE TA0g
TJUITEAT, SATeh ATSIATeG foieh T, U (12, 91 399g, ®rae, Faward, Jorret, e, wreas-
gffarse-1|
IHfiEaT it araRE oheT F e § R[Rffaw

T fafaem switearr i giagr F oo st o S g atfe o 78 ST a1 we | 999 g1 74
F ST T €T & g a7 dall ¥ Ay sy aitei (R uwstaae) &1 ani-FHeed & o
AT § 9T ST ITTa = Afaaet § Meifa =Faq sroersti #7 Q20 T8l F3dl g, SH ey Tl &
FIRT Tae =0T Al (oha1 ST dahar| feg Rt swear &t =9 fafqaet § Feaifa 7 & sqan s=ae
T A g0 AT e 9EET J1E &0 9 a7q 6l AT gNit 4 a8 orfead 9 § 5 F07 ad gu 9id
TLHTT T T AT T Tk 7o IFq ITHIEATE 7 F4T § forT ST 96T 3 3% T80 TEhTT & 1S g gl

BRI

TTENieY IFTaTel & ferfehcaT wraeht afgd sae rfhcar adveor gaedt ot sy & Arfes qur

TAATY, TSI & q8eT, 2022 3 Fire aheqor yis g & ggor Yo #9ArerT & fAfre a9 09 aw
Tt it STt 7 F S Ay &ar ofver, 2022 #r ot gfaarft farst F gafea e feewrternt
FAT Fant fAa=ror st & -t w5 G smom)
e - e e arfifs =7 & R srfr F o sferd a&f 9¥ srasd #3 arer sefiearl i
TiFel TLAT Fed G0 HerhaT 50 ATE (T AG9, ATSRRET T GLA 3T 07 RATTQr stterane
srterfaerT, 2016 F =1 wraeT=T A, e se ariiE At £ dar afarfig fr 7€ g e §
T =

2. (F) LT TLHTT T FaTET T a1 it RO 92 A= e 38 Tl AT A1 e &7

T TR R
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2. (@) e % oo waey zgam s F o 97 S=10 g & SwfiEare &1 AmtE siY aeiiE
TATES 31 g1 3T IH Fle VAT S 9 7 g1 orerd FgRe % 913 ssarg@es F19 F39 § arem 929 6
TATIAT 2T

3. (F) ATRATT (TFeAT-zfUea aigd) e F seftea i o, F7 &7 Srdt % 5% f1 T 9499 %
I # Al a1 F 3% I 919 BIE &f s g & a8 IFEari & 94eT § e & &9 | Sr dF
UTEIT HEE o AR TeH T8 IUFT THEA, A § AT0)| AT o, ToIT 3T Tl F AL § fAowar gr ar
S o forT SeieaT=l T SeqarTer § TEdT AR i SEhl Il 7 UaY o[ T ATRU| UAT F3 % 918 21
IS IFHIEATT T TAET AT AEAET FITUT FHT|

(@) T, T TaTell § %3 & o0 &0 F 57 g9 FEtered 8, ™ 9% @ 7 3031 ¢ 3ufiEar
FT TAIRTE T2l (ohAT ST T :-

YT HT ATH Fq
Feal T THAILT TaT T 'F', Feald SSEILT J47 (T2),
FearfE § F GEm o 7ikHhw St &9 o

'F, T TSN F4AT (AESTUES), Feal T STA TSt AaT
AT, femEud qu F, 9T qEF e, AATT HrerT

IEEIL R EIEIE e L))
(F) T&T SFEART & o 152 & .17,
(@) wiger etearl & o 150 & Y.

AT F TTEA: &1 HH 2IAT 8, & AT § A e =IAan # 7 ge & ST ahdl gl

@) Tt FATSA F U BT F AT H AW T FH 5 H. W F FATT A qSATS9T AT RN e w
IO 3T ST 3 ST &, |9 sET A (SRR 9E) ST T 91T S (TE ) F T T TR &
ATEA T /T (TAH G F7) T T 64T o)

4. Iufea 1 %e Aafeted B & g STom:-

g AT S IATT AT/ 3T ATIEE (FEveS) § 39 THE Hel FT GST TohaT STuAT & 396 T
A H [ T2 AT SEHT a9 [HaTy U & Tiei & RS AT et oY Be o T 92 ag oAr e
HreT =T AT/ s saeht utzay, Msforat, faw siv #=2r arade F arer o g saeht Sre = o=t
SOt AT AT &7 T2 (TR A T & Aad) IS eed a1 (ST BF) F A1 AU FF ArH e i

arer FEreT § |rOT Sruem
5. SFHIRET T STt AT AT TN 9 TR 8-

8 T wita @t fRaT St 6 35k i 92 g ofw saehy ot B & guw 3 2 i i g
* TS =9 qvg ST SATuATT o SHRT SOy TR e (9TTes ¥ soie) o Fe Fion (SARIRT U3Ted) &
e T T2 T 7 T FT AT 6 [{E o S 9% 3T o2 Fq0a (Fistived wi) § w21 6T el &1
= TRt STTURTT 3fiT 375 91 % AT el L@ [QdT SITUAIT fohe 36 AT 1 €479 T@T STUAT o6 Fel 397
77 fi &t A 7 FOFT S0 aThE T SO T ¥ g2 7 IT0) 99 STHIEATY 1 F 97 T 91 AT F (o0
gl SITUNT TAT BIAT o AT & ATeH FoATd I AT €79 QAT S0 3T FH & FH T Afaew T
gt Fema ¥dH e & Repre frar smoem 9 83-89, 86-93.5 anfel ATT Fr Repre #Rd wwy ang
HEHeT T 7 T (FheFer) T FIe TG FLAT AT
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6. STEaTe &1 aoq ofF T ST i S9eT a9 ferumy o Rerre Rt sros - sy e &

9 (ShFereT) T e T2t FeAT AR

7. 3ufiEaTe &t a9 & i Feterted et F aqame f STt | g S s 9o R G

STTOATT -

(i) AT - FRET 97 AT SIETHT=AAT T 94T e & e seeare fi st dir

TATATT TUET FiF ST T SFEaTe it SAi@l, erehl Tar J1 91 SXarai
(FTTEI[ETH FaFad) T Fle VAT TNT ST 3 T AT ART TRt 87T |7 # o0 sy

FAT THAT BT AT SHHT €4 13 ¥ FoT ST

(ii) gie-tfrerorar (R Tagedl) : 32 &t drevrar &1 Feier F2 & o a7 aeg f
ST T SITUR(T - U GT 7 AL o [oIT THLT ASTG %0l A91¥ o [olT| T e i

S-S TLreAT Y STU

F9H % AT @ i 9L (Ahe e [&Aw) dif Fle Afehan ST (FFaa fofie) 981 grft g
IufiEaTl & FeH F o7 el ¥ a9 T¥F qHe § F=fhcar | 41 s =i st g R
FT ST FF i THH g T gTerd & a1 § o AT (S0 seniene) e st

FLH = AT AT FLH o [aT §2 ST AT ol AL T AAF HHfTrad gl -

EEL Lt 32
e A G A
(T T TR
3f®)
(1) (2) 3)

F.  qEAIH

e 1 g2

1. Feaid SSOAET §491 g9 'F, JEREN 6/12 sroaT

Fam fom@ Tum =itERr 6/9 6/9
TR & O F, e
S ESMA 'AT g9 F
T famE SSfRE Far
qq % A qT @, FRE
i FaT (F=F) 90 F,
aea = R s qEr
g F, WA LEET 9T
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AT W AEEE FHAATAR
SAEY, WA A1l
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AT, TAT FHTAET IOTEed]
AT HAT, ATCATT FIgqA
IEEALECEN
2. IUAS FIX § 9ga® HAIER 6/6 6/18 ST/l St
FfEar (@@ wF) &= EREN EREN
TSI FAT T F 6/9 6/9

(ATEETTHL), THEUH HALT
Hgaut # Ui (FUEUsH),

HIHT H=F §339 H s ud
I F

g, -aEArhr

3. HARAE fEas Faed I 6/9 6/12 St/ St
F AT

feoqur (1) @ (F) ST 'F U SoAtad daweTnl dare & qag |, AT (Rreey s TRt
qiR2d) FT T TRUMH 63T & AT&F Tl 2Tl Freday Herraar (Fereey ai2q) &1 o 7w 437 & sfas
et 2RIl Y qeATehT Farel F forw "t % "6y § 6 Trare ¥ sfee (e siv wwiaa afzq)
TAT AT HIUAT & Fae § 4 ST | ATeF 0T gl a1, Faw FiFrer are & qeamq, af
AT I1% 1T HFeT & § &5 A9au® (ShoMifed) TRad 7 gl ar -qa-rnt qarst & o
IHTEET 9¥ fa=me Rt ST Jehar 2l

foheq ordt @7 B T af Sefteam &7 "asdihr" F €9 § aufiha qarsi & dae § gre A &
FILOT STTRA ITAT AT AT T ATHAT A1 A FLrw=1i F o 9 1 gafsya B o S =y #3397 &
Tg ATATOIT TR ¢ AT FoF A8l AT T8 TR g1 8 a7 ITHTGATT il AZ-qahe et Farat & fore Img
IO T 3T SOt Ford o g v i waeft stver i w4

(@) WTAOAT FUSH F TAF AT |, S FAT A0 3T SHeh qdior & wre B s=m
AR AT IFTAT T TRITCAE AT BT TS @ 1 3T I IFHTIATL 1 FTAHIAAAT I FEL T2
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(1) 32T AFHALT A (ATSIATTA) 3T TATEE Fivede oF (ASHITTA) HT THT AT 6 T s+ 747
STTOATT| AT, YRFe FATSIE /AT HFIA (A Teeh) Tt ATl & oI sqAaq R F9rd Taredel a%
FIHIT FT AT IT 425 ATH (FAT Tied) H FH Tl g7 AT ¥ ae Fihear 7 7 F7 1 a9 @IHT
AT =TT ST &orer a1€ (warara) greT e Y st 3 e 2

feoqur (2) @ ST F uX SfeAted aEA T JaTelt & Hae H Fwew e & i faerd grin ST
Fr=r qTferRT & FTAT AT § FAT ILHCLA IFAL AT Aea< ISt # ZET ATRY S Aved H g (TIHT) F
R I¥ A 2l e-

D FAL TN FT IFAT FAL W FT oA e
e
1. AFT ST IFHIEA & a1 Al 16 %2 16 %2
S
2. ETCF (TIHY) FT AR 1.3 fa . 13 .y,

3. feam 1 aw e e
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STAT T GRAT F HATHT HATSA % 0 F U2 F Few fawe &if STwq g Foheq 77 #aret & forw J=
UT & FAL (oo &l T AT ST AR -

HATH/TRT F 39 o T 37 A7 99 I %71 e oo s g, i Ru st g -
FRATRT FATT AT U e o7 Iga< U< 7 Fer< qLaer suferg 8 -

(i) AT 7T TS & (rEdies)

(ii) Fea T TSN 4T (FE)

(iii) s e iR & (o '+ ud 30 =)

(iv) TUHE HIT, TAT HATAT | T HAATAF Sof (=9 I 'F'

(v) T AEF oA § Seeud g9 'F'

(vi) AT T (9 R 49 F |41

(vii) e TSI HaT THEUH §a91 § Hg1A% HAqTAd ATHIAAT (FUAUSH])
TehATehT TS IT 97 ok forw ae U= T Fide aeaeer Juferd g -

(i) ERARESIIEREEGEN

(ii) FeR T AT TAT ATF ST F4T|

(iii) AT ATEAT S "

(iv) AT ATHAT AT Taee F4T

(V) AT A FEEET J4T

(vi) FeR T T TSI &

(vii) T =T At &

(viii) AT AT TG0 g '+ |qar

(ix) T TF qIT FA HHI9T (T 'F') HaT § TGTIH HAATAS So019a7

(x) TeAT JTIAT AT ATATHA HAT(STTFLUTH)

(xi) AT Freret ferehrer |
F AT AT 9% ek forT shere aeaeer sferd 981 ¢ -

(i) AT FLHAT a1 T 'F

(ii) TS FTEAT ATAFLY (ATHT Fos T HAT IT @', TS, AT = 1)

AT, BY AT et BT F Tk T AT F 37T faAT RAFF=TE F Ug=me M1 S Fd? {39 2|
FAT Taee # ST gq = TR # fG@rs TS IR wiel a9 Us IUIFT ATded 97T TR 14 il
FATASH T TART qUT FAeaa= T AIAT STTUAT| Aottt qaren § e 3q SFEaT & Fe? faed & qireq
& foru SforgmeT &t wiet T U= W it ATee A0 A7 TR Fhar ST

feoqur (3) : 3P &= (fiee aiw fRAsm) - asft Tt * oo avqgew &t grr e o # s &
STTUAT| ST UHT STT= T AT AEAIOSTTH AT Tiave gf aa 312 & #f TAmr (HTes) 9% srara
ERUSIEIEUR
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foroqur (4) : Wt (ATee sATEEAw) - P FAT wTHAT F SrEwT wWidt 7 = =9 F w7 F
ST AET g1 Tl A7 Ste H fewre 7 39 i = F F forw e v e 99 g1 e e v &
UH FTH FATS, &€ FT o ATRT ST AT FH FLeh AT IFHTGATT Fl 37a< FAL § A1 20 ¥ 30 o\
a1z 399 e St it Tg=m FearEe e feuar Reare AT ST F Fgd 9T gf gue Feary
el FEAT AU g 39 X 3a famm &< forar s =)

feoqur (5) : FRiT ST FA/FET SRR qa1 (\@F) - swigar & FiFEr 9 g
STELT HHH AT IT FeAL [AA 37 TArelt HaefT qieqor qm FTAT T SR g0 947 7 F & fow
SHHTEAT &1 ‘FHEH T (FERiTaE FAA) T I FHTAT g

feoqur (6) : 32 T freqorar & 9= ot T IATH ATAT 7T FFEAT (SFIAT FHe 1919

(F) A AT ST Haft SR A FEdl gE aqaad Al (FoRfEea www), S
gfumEasT e fT dTeAar F FH g AT FATAAT gT, FT STAFTAT HT FHT0T
THAAT AT
(@) drae (Re) & ara Gt it (@reArge) 3 &7 T M7 a9t Joereht dare &
FTRT |ET SITUAT| AT-qehet ol Taret & o0 =& TRT 947 ST Jhat gl Ao
(FFe) = arar fZa=t it (@rearga?) 32 &1 gmr asft Jare & forg sere /T
ST
() FT TIEE ATHTT g I, U 5 ATl STk i THT qeheTehl HATAl o [T ST
TAT AC-qeheiiehl FAT3N o oI T JIHT AT
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feoqur (8) @ =g saeT § T ot &1 e Fd 6T g 318 F oI 12T SreAw i Wi 15 Fe Feed
EAREUE AT
feoqur (9) @ T foelt ot Swfigame o wer # farorw s 7 Forefy ot o # ge T w2
8. T 919 (597 W9)
SIS YR & Had H qS qu7 Faw T FwH T A6, A REeiford Y97 F w6 e
TS afe Fe T g -
(i) 15 ¥ 25 T F AT ATHIT | 3fET s T AT 100 + 3 T g
(i) 25 a9 & 7T At g ATl ATRAT § s YT % AT § 110 + Selt 371 1 A fAfqaw
EEREERIEEEER]
9T eam-1. g 9w F =9 § 140 tH.UuH, ¥ 397 Ao Y9 3T 90 TH.UH. ¥ 33U
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e FT ATRT T ITHEA FT J09qT |§ @ At R F T8 90T a9=T A1 v & gavige (Tarzede)
AT & HILOT A€ YT AT qHT T2 ATAT § AT THHT FW Fls (AR(AF) AR g1 UH FAT ATHAT §
23T FT TFL 3T TAFEIARSANTIRF ST SiY Toh AT e (Trerad) it st o 9 q12 a2 67 e
Frigul 3= v A7 (FRfhaaT a7 g 9831 SI9 9%) arer ITHEaTE &l T &9 § /39T =rivd FFar

ST AR
2. TFAATY (A VLX) AT & qLHT

RIaTER I el ITaETd (AR A eY) Fhed &7 ST (3=gHe) TRt HeAT Agul Rt
TFed 7 2T 3T Faige & a18 15 e aF & A9 981 94T AUl TR(T 37 I7 T g 997 1% a8
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ST faeree 3ot ag fATeet ofiT oers & g1 g MET 9gq giisiived (efd # TR F 976 g7 a7 396
Fieel T FHIST SATL AT ATRU| FF § H T T ZaAT T T AT Al TS I ST o AL I AT TFHT
T I TH=rer o1 &1 FIRHAT % TIE &, TF IT &7 59 UL FHleh AT ANGU| THF I8 FIL #l Tl Hl
FATHT THTT T F FUAT AU JTTF ZaT AL T Fle [ZET B F¥ qTZT Al A ohed|

FIAT F HIE U Fig gHAT (ATFAeT AELT) FT FT-2aT FX gal AT & 99 SHF FUL a4
TEAERTT FT ook F o | ST SATAT & ST F%F % 979 7 90| FF § 9T 200 THUH, U=si g4 93
STt & 37 TEE are TEd ¥ -ty gar Mt STt g1 gh wiEE eataat gate 1se 9w e 'Y aw
TTY T FIAH [EHT ZIAT & A2 TREeiiord Y9¥ FLATAT gl Sa 3 gar =Tl SITust af 3% a7 ea a1 gars
Tt S wY o AT T = gATE T ATl eafqat gedhl g4t g€t eq w2 S Av A8
TTAERierd T gl 57€ J9¥ FThHT ATST TS § & A7 AU FF (T F%F F ¥ THT HT 979 AT o forw
TR gIdT g ST SEH ST TAd gl gl TS I TEATA HLAT STl gl dl &% H F T gar [
T Fg e & a1 gt vEr FRar o ((FE-wedT w9 § & gaT e uw uE [Rfda @ 9w eathat qars
TEdl gl T FRA 9% T8 I g1 AT ¢ 97 Aeeqy O TFe g1 ATl gl S99 “Argeie a0 i T #
Tt BT TRl 21)

9. AeAE (FHfde afve)

T & Suteafa § fRu T g f qder it S Aieu s akoms R T Smr it |9
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(ii) fAgfr, afEe % smeme uw &1 a9 FiT srater F org i STt 3| sEte /), afErer F 90T F 1
I, FIee FTAT & Sg HTg & AT HE TTEA07 T 2T T ST ofF et )

(iii) T S TLEAT AT, SEe 3reie 3w it g T T 61 g, IS 93T 2l ar 39 A1
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(iv)  Heft ot wrer Rt s et odeta Rt F e F fog s=f@T sefigard @ e
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F) IRETET - =0 Fa7 § A< Seeae iqeAw aigd a7 a1 6 @ty & forg afatarei= gin 7t
TSTEAT ST T o I SFHIGATE T TG TAH ITTEHRTLT FIT HATISAS Al GTaT SITar g ar qraver
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fereror, ST TREATAT & ST AT AT AT ATRAT & A7 36 TIETAT ¥ Srafedr o e 7w i yforeqor
T IXT AT AT IART TG A FALIAAT I ATTH FIAT g7 | TH TATSAT o6 [0, ST T TF Fe-97
TEQT FIAT AUTerd R St UF qiq 394 s T&ard & 919 o7 & s | qur, fEe aE\r
TAT & AT ¥ AgRF 8q saad Fa & o Sqafa ST Taer\<i 0 T & AT a9 FeA 6l
AALTFHAT Tl Ml |

T) ATAHT -

(1) TEAF FEAAAS AT9Tar  (FEY  Fad HAieaq § #=a<-10 (56,100-1,77,500 %.)
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sfereror uw foare w2 srater ofF oA
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qishet! & T &A1 T ITLFA ATATAAT SAHIAFATAAT ST TILRITHRT FTEFAT TAT GST FT HT
sfaw =7 347, e Ol % TTa ThArnl w1l Wd 97 e T@a T a97 I3 @1 9%
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(F) T T ITHIGATN &l &1 a9 & forw afearer o g har sroam afetear #1 @t & e

I feiha fowrfr ofter STl F=1 grft aREtaT Jarasys 9 § T F a9 90 IT6 20T
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73 AT AT ATIRT o Aa= JigaT #1 &2 12 (3%
&1 3T ¥ AT Ja9g(s)

79 T AT ATTRT o Fa qfeaT &7 &2 13 (3%
&1 3T ¥ AT Ja9g(s)
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(2.) Tl TSR FaT g (F) 37 Fer e o ey iR &9 9o (%) F o=t F gt
FAA] TAT SALEAAT T TTET :-
(F) F=0T O &aT (T7F)

TS |AT TLAT o ATeqH & TaT 7 WAl g0 SFHIGAT Fegi T Al A7 faanr § @i g
* fEfee FEir (F aTE ) & SEd aEHEs 9699, FAT 999, 999 96T a7 AU 6,
ST wad, STeaqre & | A FHE TSET, gare ofg, TN a9 T e qEaterd 8, s,
Ffepeqs, AT i @@ & F 19 9 @0 A7d 2 | H Fawr § sufieaw sudr far agrEew
FHITA® Soiaa (THfEe) F 7 § F Fd 8, oAl AT AT FA-HLd Tarad glH? [aanT & &t
Y Al ¥ TEH AT 2 |
(@) F=7 faegE st it St aar (qu 'F)

TS |AT TAT F JTEqH | TaT § Al gU STHIGATT Heg 1T Al WA [aaqmr § @i g
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TIT T@-T@E e AT &, A, Atehedd, AT o7 v@-aE § F1d 9F @00 909 8 | 39
9T & STHIEE AT HaT FgTI® FEAATAS SSUTHILT & € § F Fd 8, 3T Aq] 9aT FLd-hed I
TR g6 (9T § [ATHe ag siigal 9 9g= Id & |

TeE-1

d9HTE A TaT ar e Aot & forg Riivga Sage damsi/act 6t g=, iR srasawars

TIAT FIATHS [Fa<or afga

gft | - ffew GRfAeh
#.9. YT HT AT FTATcHS T IO MFeTHAT
1 2 3 4
1. | Fer Sty #an AT FYAT AU | QAT AT UF AAFHIAT AT
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2. | A TAr SSiead #qar (RfEe | St serEr |y T, TH, THL, TG, UEE, UA UH
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3. | Fes I SeffRe Far 9gE w AT AT ATA, FS | TH,UHSL,  AUA,  Teeh,  UAE,
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7. | T Freret s "er AT AT ATA AT =T U FfdiRar @3
= A 6 AT
8. | WL T AT /g & &ar EIER uF, Y, e, w6, vE, wEd,
T, THE U A
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G’ (ATAF TSI U%) o=, Y
3. | ST F{9ET AT F4T AU T, TEE, U Ud dAREs
4. | AT ATEAT AT TEGT HqaT que UH, UHs, UF Ud AR
T “F artera ="
6. | WIEAIT T&AT SS(IAAT FaAT (H. Toi1.) | TSt 79ar oy A, T, THL, T, THE, UA UF
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7. | ST w=F S @9 94 w0 | o0 A, Ta, THA, Tg, UEE, U UA
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F AR AT
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ESLIERE)) EIEECs
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AT ATEAT ATRAT Seere |aT Ao UH, THE, UF Ud AR
AT AT &AT, T8 F UAEl, A0S FA9ET | U, UH, UL, oo, UHS, UF UF
AT AT THE] | AE o]

WEAUH H FAts EHAR AEET | Uedl, @Ue @uar | U, UH, UHd, T, UHs, U+ ud
TE g AT AT THE ST AEsey, duA, ue, fufy, |, tauE
Fea T e SRR &9 qu % ud | $rue, & arfaa TH, UEe, U, UHE, T, THAUE,
G (FAFIHERT TF AT Taar Y, uer, T, Y, UT ey
<)

7. | T et s "er AT AT ATA et AT Ud syferRTar #Ae

= AT o SATHTT

* 3| g1 § gerre R S ahar g |

T fahg T Efer €9 (Rt faa<er & sqar) amrieres = a9T stfgeTiar /e 6 sSreg=-r 9.

16-15/2010-E=T 11l =i 29.07.2013

& <o F JgER g

AT=TF T TATAT, ATA=TF T TATAT, THAS==AW AT&q, FSI=aATAF A, THSseg=argaefiT
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TART & ATeAH ¥, NA=Eiaat qIT ghdHL, TA=SSTHL, Fel= AT SHAT Td HIST=NT, TASI=GST
BT, So0g= AT, TI=HT, Ag= T, TA(Aq Haet qgrdAF STH F q1 S Ha=25 ¥aar &
g9 § G&H AT A1) Sa=s1y Aaerivrar, Tast==eq # Jqad, didi=smRashia g

(i) : T2 § g ATt AT & = F oy drus swiieard w78 gt 2 owr =Ry B areerr
3T ST g St sterHar it 39-4vit w Hfegd T g |

re(ii) - FIAT T2 o qre T AT STrRaT THIU-9F IFAEATT &l ATIE FAHART FiE F siawq

arefera RARRaT T AT ITeq e g A= o0 ST T ST Y& qal #ar g |
Are(iii) : FIAT SATFL-1 F AT TTT I ST ALAHAT THTT-T5 T F7 |

-1l
ST X9 AEqATaAt &l faawor
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qeq T .0 oH. AT T 7T AT AFASHL ¥ JETATA
TG, s — 400027

@ A .o g seaarar | SRR sera, ey, -
700001
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110001

qATca? Ld TATTTHATT FAfrd AR AT A, TRETE-
273012
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e SIZ-302006
600209
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MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION

New Delhi, the 22nd September, 2021
Engineering Services Examination Rules, 2022

No. 2021/E(GR)I1/18/1.—The Rules for a Combined Competitive Engineering Services Examination to be

held by the Union Public Service Commission in 2022 for the purpose of filling vacancies in the following
Services/Posts are, with the concurrence of the Ministries/Departments concerned, published for general information.

CATEGORY I—CIVIL ENGINEERING

Group-A Services/Posts

(i)
(i)
(iii)
(iv)
v)
(vi)
(vii)
(viii)

Central Engineering Service

Central Engineering Service (Roads), Group-A (Civil Engineering Posts).
Survey of India Group ‘A’ Service.

*AEE(Civil) in Border Roads Engineering Service.

Indian Defence Service of Engineers.

AEE(QS&C) in MES Surveyor Cadre.

Central Water Engineering (Group ‘A’) Service.

Indian Skill Development Service.

CATEGORY II—MECHANICAL ENGINEERING
Group-A/B Services/Posts

(i)
(i)
(iii)
(iv)
V)
(vi)
(vii)
(viii)
(ix)
)

AEE in GSI Engineering Service Gr ‘A’.

Indian Defence Service of Engineers.

Indian Naval Armament Service (Mechanical Engineering Posts).

Indian Naval Material Management Service (Mechanical Engineering Posts)
Central Water Engineering (Group ‘A’) Service.

Indian Skill Development Service.

Defence Aeronautical Quality Assurance Service/SSO-II (Mechanical).
Central Electrical and Mechanical Engineering Service(Mechanical Engg.)
Central Power Engineering Service Gr ‘A’ (Mechanical Engineering Posts).

*AEE (Electrical and Mechanical) in Border Roads Engineering Service (Mechanical Engineering Posts)

CATEGORY IHI—ELECTRICAL ENGINEERING
Group-A/B Services/Posts

(i)
(i)
(iii)
(iv)
(v)
(vi)

(vii)

Central Electrical & Mechanical Engineering Service (Electrical Engineering Posts).
Indian Defence Service of Engineers.

Indian Naval Material Management Service (Electrical Engineering Posts)

Central Power Engineering Service Gr ‘A’ (Electrical Engineering Posts).

Indian Naval Armament Service (Electrical Engineering Posts)

Defence Aeronautical Quality Assurance Service/SSO-II (Electrical).

Indian Skill Development Service.

CATEGORY IV—ELECTRONICS AND TELECOMMUNICATION ENGINEERING

Group-A/B Services/Posts

(i)

Indian Radio Regulatory Service Gr ‘A’.
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(ii)  Indian Telecommunication Service Gr ‘A’.
(iii) Indian Naval Armament Service (Electronics and Telecom Engineering Posts).
(iv) Indian Naval Material Management Service (Electronics and Telecom Engineering Posts)
(V) Junior Telecom Officer Gr ‘B’.
(vi) Defence Aeronautical Quality Assurance Service/SSO-II (Electronics & Tele).
(vii)  Central Power Engineering Service Gr ‘A’ (Electronics & Telecommunication Engineering Posts).
(viii)  Indian Skill Development Service.

All candidates (male/female/transgender) are requested to carefully read these Rules and the examination notice of the
UPSC derived from these Rules.

*The eligibility of transgender for AEE (Civil) and AEE [(Electrical and Mechanical) (Mechanical Engg
Posts)] in Border Road Engineering Service shall be as per the decision taken by the Government in due
course.

The examination will be conducted by the Union Public Service Commission in the manner prescribed in Appendix-I
to these Rules.

The dates on which and the places at which the examination will be held shall be fixed and notified by the
Commission.

2. A candidate may compete in respect of any one of the categories of Services/Posts viz., Civil Engineering or
Mechanical Engineering or Electrical Engineering or Electronics and Telecommunication Engineering. A candidate
who qualifies on the result of the written part of the examination will be required to indicate clearly in the detailed
application form the Services/Posts for which he/ she wishes to be considered in the order of preference. The
candidate is advised to indicate as many preferences as he/ she wishes to so that having regard to his/her rank in order
of merit due consideration can be given to his/her preferences when making appointment.

Alongwith the on-line Detailed Application Form (DAF) scanned documents in support of date of
birth, category (viz., SC/ST/OBC { OBC Annexure (for OBC category only)} and EWS {EWS Annexure (for
EWS category only)} and other requisite documents are required to be mandatorily submitted. Any delay in
submission of the DAF or documents in support beyond the prescribed date will not be allowed and will lead to
cancellation of the candidature for the ESE-2022. The DAF and/or supporting documents sent through any
mode other than the on-line mode, as may be made available by the UPSC on its website, will not be accepted.

N.B. (i) Candidates are advised to indicate all the Services/ Posts for which they are eligible in terms of the Rules in
the order of preference in their detailed application form. In case a candidate does not give any preference for any
Service/Post or does not include certain Services/Posts in his/her application form, it will be assumed that he/ she has
no specific preference for those Services/Posts and in that event he/she shall be allocated to any of the remaining
Services/Posts in the order as appearing in the notification and in which there are vacancies after allocation of
candidates according to the Services/ Posts of their preference.

(i) No request for addition/alteration in the preferences indicated by a candidate in his/her detailed application
form will be entertained by the Commission.

(iii)  Departmental candidates are the candidates admitted to the examination under age relaxation [Vide Rule 5(b)].
Such candidates may give their preferences for the Services/Posts in other Ministries/Departments also.

(iv)  Candidates admitted to the examination under the proviso to Rule 6 will be considered only for the posts
mentioned in the said proviso and their preference for the Services and Posts, if any, will be ignored.

(v)  The candidates will be allotted to various Services/ Posts strictly in accordance with their merit position,
preferences exercised by them and number of vacancies, subject to their medical fitness.

3. The tentative number of vacancies to be filled through the examination will be specified in the Examination
Notice issued by the Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes, Economically Weaker Section (EWS) as well as candidates belonging to Persons with Benchmark
Disability categories in respect of vacancies as may be fixed by the Government.

4. A candidate must be either :—
(@) acitizen of India, or

(b) asubject of Nepal, or
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(c) asubject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of permanently
settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, the East African countries of
Kenya, Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia or Vietnam with the
intention of permanently settling in India :

Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall be a person in whose favour a
certificate of eligibility has been issued by the Government of India; and that a candidate in whose case a certificate of
eligibility is necessary, may be admitted to the examination but the offer of appointment shall be given only after the
necessary eligibility certificate has been issued to him/her by the Government of India.

5. (@) A candidate for this examination must have attained the age of 21 years and must not have attained the age of 30
years on the 1% January, 2022 i.e., he/she must have been born not earlier than 2" January, 1992 and not later than
1% January, 2001.

(b) The upper age-limit of 30 years will be relaxable upto 35 years in the case of Government servants of the
following categories, if they are employed in a Department/ Office under the control of any of the authorities
mentioned in column 1 below and apply for admission to the examination for all or any of the Service(s)/Post(s)
mentioned in column 2, for which they are otherwise eligible.

(i A candidate who holds substantively a permanent post in the particular Department/Office concerned. This
relaxation will not be admissible to a probationer appointed against a permanent post in the Department/Office during
the period of his probation. However, this relaxation will be admissible to a probationer so appointed provided he/she
already retains a lien on a permanent post in a Department/Office under the control of any of the authorities mentioned
in column 1 below.

(i) A candidate who has been continuously in a temporary service on a regular basis in the particular
Department/Office for at least 3 years on the 1% January, 2022.

Column 1 Column 2
Central Public Works Department C.E.S. Group ‘A’, CE&MES Gr ‘A’
Ministry of Road Transport and Highways Central Engineering Service (Roads) Gr. ‘A’
Ministry of Communication, Deptt. of Indian Radio Regulatory Service Group ‘A’
Telecommunication Indian Telecommunication Service Group ‘A’,

1T.0.(G.CS. Gr. ‘B’)

Min of Defence, Deptt. of Defence Production, [Defence Aeronautical Quality Assurance Service(DAQAS) Gr ‘A’
Directorate General of Aeronautical Quality
/Assurance

Min of Science and Technology, Deptt. of Survey of India Gr ‘A’ Service

Science and Technology

Geological Survey of India Assistant Executive Engineer Gr ‘A’

Border Roads Organisation BRES Gr. ‘A’

Indian Navy Indian Naval Armament Service, Indian Naval Material Management
Service

Military Engineer Services Indian Defence Service of Engineers (IDSE) Group ‘A’

AEE(QS&C) in Military Engineer Service (MES) Surveyor Cadre

Min of Jal Shakti, Department of Water Central Water Engineering Group-A Service.
Resources, River Development & Ganga
Rejuvenation, Central Water Commission

Central Electricity Authority CPES Gr ‘A’ & CPES Gr ‘B’.

Ministry of Skill Development & Indian Skill Development Service
Entrepreneurship
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(c) The upper age-limit prescribed above will be further relaxable :
(i)  Up to maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe.

(i)  Up to maximum of three years in the case of candidates belonging to Other Backward Classes who are
eligible to avail of reservation applicable to such candidates.

(iii) Up to maximum of three years, in the case of Defence Services personnel, disabled in operations during
hostilities with any foreign country or in a disturbed area, and released as a consequence thereof.

(iv) Up to maximum of five years in the case of Ex-servicemen including Commissioned Officers and Emergency
Commissioned Officers (ECOs) / Short Service Commissioned Officers (SSCOs), who have rendered at least
five years Military Service as on 1% January, 2022 and have been released (i) on completion of assignment
(including those whose assignment is due) completed within one year from 1% January, 2022 otherwise than
by way of dismissal or discharge on account of misconduct or inefficiency, or (ii) on account of physical
disability attributable to Military Service, or (iii) on invalidment.

(v) Up to maximum of five years in the case of ECOs/ SSCOs who have completed an initial period of
assignment of five years of Military Service as on 1% January, 2022 and whose assignment has been extended
beyond five years and in whose case the Ministry of Defence issues a certificate that they can apply for civil
employment and they will be released on three months notice on selection from the date of receipt of offer of
appointment.

(vi) Up to a maximum of 10 years in the case of candidates belonging to Persons with Benchmark Disability viz.
Low vision, deaf and Hard of Hearing, Locomotor Disability including Leprosy cured, Dwarfism, Acid
Attack victims and Muscular Dystrophy.

Note | : Candidates belonging to either the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes
category who are also covered under any other clauses of Rule (5)( ¢) above, viz. those coming under the category of
Ex-servicemen or PwBD will be eligible for grant of cumulative relaxation under both the categories.

Note Il : The term ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-servicemen
(Re-employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

Note Il : The age concession under Rule 5(c) (iv) and (v) will be admissible to Ex-Servicemen i.e. a person who has
served in any rank whether as combatant or non-combatant in the Regular Army, Navy and Air Force of the Indian
Union and who either has been retired or relieved or discharged from such service whether at his own request or being
relieved by the employer after earning his or her pension.

Note IV : The details of Functional Classification (FC) and Physical Requirements (PR) of each service are indicated
in Annexure-1 of these Rules which are identified and prescribed by the respective Cadre Controlling Authorities
(CCAs) as per the provisions of Section 33 and 34 of the Rights of Persons with Disabilities Act, 2016. Only those
category (ies) of disability (ies) mentioned in Annexure-l shall apply for the examination under Persons with
Benchmark Disability (PwBD) Category. Therefore, the candidates belonging to the Persons with Benchmark
Disability categories are advised to read it carefully before applying for the examination.

Note V : Notwithstanding the provision of age relaxation under Rule 5(c) (vi) above, a candidate with Benchmark
Disability will be considered to be eligible for appointment only if he/she (after such physical examination as the
Government or appointing authority, as the case may be, may prescribe) is found to satisfy the requirements of
physical and medical standards for the concerned Service/ Posts to be allocated to the Persons with Benchmark
Disability candidate by the Government.

Note VI : A candidate will be eligible to get the benefit of community reservation only in case the particular caste to
which the candidates belong is included in the list of reserved communities issued by the Central Government. The
candidates will be eligible to get the benefit of the Economically Weaker Section (EWS) reservation only in case the
candidate meets the criteria issued by the Central Government and in possession of such eligibility certification. If a
candidate indicates in his/her application form for Engineering Services Examination, that he/she belongs to General
category but subsequently writes to the Commission to change his/her category to a reserved one, such request shall
not be entertained by the Commission. Further, once a candidate has chosen a reserved category, no request shall be
entertained for change to other reserved category viz. SC to ST, ST to SC, OBC to SC/ST or SC/ST to OBC, SC to
EWS, EWS to SC, ST to EWS, EWS to ST, OBC to EWS, EWS to OBC. No reserved category candidates other than
those recommended on General Merit shall be allowed to change his/her category from Reserved to Unreserved or
claim the vacancies (Services/Cadre) for UR category after the declaration of final result by UPSC.

Further no Persons with Benchmark Disabilities (PwBD) candidate of any subcategory thereunder shall be
allowed to change his/her sub-category of disability.

Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/EWS/PwBD/EXx-
Servicemen must ensure that they are entitled to such reservation/relaxation as per eligibility prescribed in the
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Rules/Notice. They should be in possession of all the requisite certificates in the prescribed format in support
of their claim as stipulated in the Rules/Notice for such benefits, and these certificates should be dated earlier
than the due date (closing date of the application). (Prescribed Format of Disability Certificate should be
submitted by Persons with Benchmark Disability candidates as per Form V to Form VI (as applicable) of Min
of Social Justice and Empowerment Notification dated 15" June, 2017 as at Annexure-111).

A candidate of ESE-2022 will be eligible to get the benefit of the Economically Weaker Section
reservation only in case the candidate meets the criteria issued by the Central Government and is in possession
of requisite Income & Asset Certificate based on the income for Financial Year (FY) 2020-2021.

While the above principle will be followed in general, there may be a few cases where there was a gap not
more than 3 months between the issuance of a Government Notifications enlisting a particular community in the list of
any of the reserved communities and the date of submission of the application by the candidate. In such cases the
request of change of community from General to Reserved may be considered by the Commission on merit. In case
of a candidate unfortunately becoming person with benchmark disability during the course of examination, the
candidate should produce valid documents showing him/her acquiring a disability to the extent of 40% or more (only
under Low vision, Locomotor Disability including Leprosy cured, Dwarfism, Acid Attack victims & Muscular
Dystrophy and Hard of Hearing) as defined under the RPwD Act, 2016 to enable him/her to get the benefits of
reservation earmarked for PwBD provided he/she otherwise remains eligible for the Engineering Services
Examination as per Rule 19.

N.B.—The candidature of a person who is admitted to the examination under the age concession mentioned in Rule
5(b) above shall be cancelled if, after submitting his application he resigns from service or his services are terminated
by his department/office either before or after taking the examination. He will, however, continue to be eligible if he is
retrenched from the service or post after submitting his application.

A candidate who after submitting his application to the department is transferred to other department/office will be
eligible to compete under departmental age concession provided his application has been forwarded by his parent
department.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by the Indian University as equivalent to Matriculation or in an extract from a
Register or Matriculates maintained by a University and that extract must be certified by the proper authority of the
University or in the Higher Secondary or an equivalent examination certificate.

No other document relating to age like horoscope affidavits, birth extracts from Municipal Corporation Service
records and the like will be accepted.

The expression Matriculation/Higher Secondary Examination Certificate in this part of the instruction include the
alternative certificates mentioned above.

Note 1 : Candidates should note that only the date of birth as recorded in the Matriculation/Secondary Examination
Certificate or an equivalent certificate on the date of submission of application will be accepted by the Commission
and no subsequent request for its change will be considered or granted.

Note 2 : Candidate should also note that once a date of birth has been submitted by them in the application form and
entered in the records of the Commission for the purpose of admission to an Examination, no change will be allowed
subsequently or at any other Examination of the Commission on any ground whatsoever.

6. A candidate must have—

(a) obtained a Degree in Engineering from a University incorporated by an Act of the Central or State
Legislature in India or other Educational Institutes established by an Act of Parliament or declared to be
deemed as University under Section 3 of the University Grants Commission Act, 1956; or

(b) passed Sections A and B of the Institution Examinations of the Institution of Engineers (India); or

(c) obtained a Degree/Diploma in Engineering, from such foreign University/College/ Institution and under such
conditions as may be recognised by the Government for the purpose from time to time; or

(d) passed Graduate Membership Examination of the Institution of Electronics and Telecommunication
Engineers (India); or

(e) passed Associate Membership Examination Parts Il and I11/Sections A and B of the Aeronautical Society of
India; or

(f) passed Graduate Membership Examination of the Institution of Electronics and Radio Engineers, London
held after November, 1959 :
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Provided that a candidate for the posts of Indian Naval Armament Service (Electronics Engg. Posts) and Indian Radio
Regulatory Service Group. ‘A’ may possess any of the above qualifications or the qualification mentioned below
namely :

For Indian Naval Armament Service (Electronics Engg. Posts) - M.Sc. degree or its equivalent with Wireless
Communication Electronics, Radio Physics or Radio Engineering as a special subject.

For Indian Radio Regulatory Service Group ‘A’ — M.Sc. degree or its equivalent with Wireless Communication,
Electronics, Radio Physics or Radio Engineering as a subject or Master’s Degree in Science with Physics and Radio
Communication or Electronics or Telecommunication as a special subject.

Note 1 : Eligibility of the candidates of the Institutions concerned will be subject to the decision of the
Government in pursuance of the judgement of the Hon’ble Supreme Court of India in the MA 2367/2018 in the
Civil Appeal No. 17922/2017 dated 13.08.2019.

Note 2 : A candidate who has appeared at an examination the passing of which would render him educationally
qualified for this examination, but has not been informed of the result, may apply for admission to the examination. A
candidate who intends to appear, at such a qualifying examination may also apply. Such candidates will be admitted to
the examination, if otherwise eligible, but their admission would be deemed to be provisional and subject to
cancellation, if they do not produce proof of having passed the requisite qualifying examination along with the
Detailed Application From which will be required to be submitted by the candidates who qualify on the result of the
written part of the examination. Such proof of passing the requisite examination should be dated earlier than the due
date (closing date) for Detailed Application Form for Engineering Services Examination.

Note 3 : In exceptional cases the Commission may treat a candidate who has not any of the qualifications prescribed
in this rule, as educationally qualified provided that he has passed examinations conducted by other institutions the
standard of which in the opinion of the Commission justifies his admission to the examination.

Note 4 : A candidate who is otherwise qualified but who has taken a degree from a foreign University which is not
recognised by Government, may also apply to the Commission and may be admitted to the examination at the
discretion of the Commission.

7. Candidates must pay the fee prescribed in the Commission’s Notice.

8.  All candidates in Government service, whether in permanent or in temporary capacity or as work charged
employees, other than casual or daily rated employees or those serving under Public Enterprises will be required to
submit an undertaking that they have informed in writing, their Head Office/Department that they have applied for the
Examination.

Candidates should note that in case a communication is received from their employer by the Commission withholding
permission to the candidates applying for appearing at the examination, their application will be liable to be
rejected/candidature will be liable to be cancelled.

9.  The decision of the Commission as to the acceptance of the application of a candidate and his eligibility or
otherwise for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfill all the eligibility conditions for
admission to the Examination. Their admission at all the stages of examination for which they are admitted by the
Commission viz. Written Examination and Personality Test will be purely provisional, subject to their satisfying the
prescribed eligibility conditions. If on verification at any time before or after the Written Examination or Personality
Test it is found that they do not fulfill any of the eligibility conditions, their candidature for the examination will be
cancelled by the Commission.

10. No candidate shall be admitted to the examination unless he holds a certificate of admission from the
Commission.

11. (1) A Candidate who is or has been declared by the Commission to be guilty of :—
(a) Obtaining support for candidature by the following means, namely:-
(i) offering illegal gratification to; or
(ii) applying pressure on; or

(iii) blackmailing, or threatening to blackmail any person connected with the conduct of the
examination; or

(b) impersonation; or
(c) procuring impersonation by any person; or

(d) submitting fabricated/incorrect documents or documents which have been tampered with; or
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(e) uploading irrelevant or incorrect photo/signature in the application form in place of actual photo/signature;
or

(f) making statements which are incorrect or false or suppressing material information; or
(9) resorting to the following means in connection with the candidature for the examination, namely :-
(i) obtaining copy of question paper through improper means; or
(if) finding out the particulars of the persons connected with secret work relating to the examination; or
(iif) influencing the examiners; or
(h) being in possession of or using unfair means during the examination; or
(i) writing obscene matter or drawing obscene sketches or irrelevant matter in the scripts; or

(j) misbehaving in the examination hall including tearing of the scripts, provoking fellow examinees to
boycott examination, creating a disorderly scene and the like; or

(k) harassing, threatening or doing bodily harm to the staff employed by the Commission for the conduct of
the examination; or

() being in possession of or using any mobile phone, (even in switched-off mode), pager or any electronic
equipment or programmable device or storage media like pen drive, smart watches etc. or camera or
bluetooth devices or any other equipment or related accessories (either in working or switched-off mode)
capable of being used as a communication device during the examination; or

(m) violating any of the instructions issued to candidates along with their admission certificates permitting
them to take the examination; or

(n) attempting to commit or, as the case may be, abetting the commission of all or any of the acts specified in
the foregoing clauses;

in addition to being liable to criminal prosecution, shall be disqualified by the Commission from the
Examination held under these Rules; and/or shall be liable to be debarred either permanently or for a specified
period :-

0] by the Commission, from any examination or selection held by them;
(i) by the Central Government from any employment under them;
and shall be liable to face disciplinary action under the appropriate rules if already in service under Government;
Provided that no penalty under this rule shall be imposed except after :-

(i) giving the candidate an opportunity of making such representation in writing as the candidate may
wish to make in that behalf; and

(if) taking the representation, if any, submitted by the candidate within the period allowed for this
purpose, into consideration.

(2) Any person who is found by the Commission to be guilty of colluding with a candidate(s) in committing or
abetting the commission of any of the misdeeds listed at the clauses (a) to (m) above will be liable to action in terms
of the clause (n) above.

12. Engineering Services Examination (ESE) will be in three stages viz. Stage-l: Engineering Services
(Preliminary/Stage-1) Examination (Two objective type papers), Stage-1l: Engineering Service (Main/Stage-II)
Examination (Two Conventional Type Papers) and Stage-111: Personality Test. Details of the Scheme of ESE are
given under Appendix-I.

The Commission will have the discretion to fix Minimum Qualifying Marks for each Paper of Stage-l and
Stage-11. Only those candidates qualifying at Stage-l will be permitted to appear for Stage-Il of the Examination.
Similarly only those candidates qualifying at Stage-I and Stage-Il will be summoned for Stage-111(Personality Test).
Final merit will be made on the basis of marks secured by the candidates in Stage-1 + Stage-I1 + Stage-III.

Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
the EWS may be summoned for Stage-l111(Personality Test) by the Commission by applying relaxed standards of
selection at Stage-l and Stage-I1 if the Commission are of the opinion that sufficient number of candidates from these
communities are not likely to be summoned for Personality Test on the basis of general qualifying standard in order to
fill up the vacancies reserved for them.

13. (i) After Personality Test, the candidates will be arranged by the Commission in the order of merit as disclosed by
the aggregate marks finally awarded to each candidate. Thereafter, the Commission shall, for the purpose of
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recommending candidates against unreserved vacancies, fix a qualifying mark (hereinafter referred to as general
qualifying standard) with reference to the number of unreserved vacancies to be filled up on the basis of the
examination. For the purpose of recommending reserved category candidates belonging to Scheduled Castes,
Scheduled Tribes, Other Backward Classes and Economically Weaker Sections against reserved vacancies, the
Commission may relax the general qualifying standard with reference to number of reserved vacancies to be filled up
in each of these categories on the basis of the examination:

Provided that the candidates belonging to Scheduled Castes, Scheduled Tribes, Other Backward Classes and
Economically Weaker Sections who have not availed themselves of any of the concessions or relaxations in the
eligibility or the selection criteria, at any stage of the examination and who after taking into account the general
qualifying standards are found fit for recommendation by the Commission shall not be recommended against the
vacancies reserved for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and the EWS,
respectively.

(i) While making service allocation, the candidates belonging to the Scheduled Castes, the Scheduled Tribes,
the Other Backward Classes and the Economically Weaker Sections recommended against unreserved vacancies may
be adjusted against reserved vacancies by the Government if by this process they get a service of higher choice in the
order of their preference.

(iii) The Commission may further lower the qualifying standards to take care of any shortfall of candidates for
appointment against unreserved vacancies and any surplus of candidates against reserved vacancies arising out of the
provisions of this rule, the Commission may make the recommendation in the manner prescribed in sub-rules (iv) and

(V).

(iv) While recommending the candidates, the Commission shall, in the first instance, take into account the total
number of vacancies in all categories. This total number of recommended candidates shall be reduced by the number
of candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and the
Economically Weaker Sections who acquire the merit at or above the fixed general qualifying standard without
availing themselves of any concession or relaxation in the eligibility or selection criteria in terms of the proviso to
sub-rule (i). Along with this list of recommended candidates, the Commission shall also maintain a consolidated
reserve list of candidates which will include candidates from unreserved and reserved categories ranking in order of
merit below the last recommended candidate under each category. The reserve list so maintained shall be treated as
confidential till the process of recommendation(s) in terms of sub-rule (v) is finally concluded by the Commission.
The number of candidates in each of these categories will be equal to the number of reserved category candidates who
were included in the first list without availing of any relaxation or concession in eligibility or selection criteria as per
proviso to sub-rule (i). Amongst the reserved categories, the number of candidates from each of the Scheduled Castes,
the Scheduled Tribes, the Other Backward Classes and the Economically Weaker Sections categories in the reserve
list will be equal to the respective number of vacancies reduced initially in each category.

(v) The candidates recommended in terms of the provisions of sub-rule (iv), shall be allocated by the Government to
the services and where certain vacancies still remain to be filled up, the Government may forward a requisition to the
Commission requiring it to recommend, in order of merit, from the reserve list, the same number of candidates as
requisitioned for the purpose of filling up the unfilled vacancies in each category.

Note : Reserve list is not a waiting list to cater to vacancies arising out of other reasons such as candidates not turning
up to join, being found medically unfit, left out on account of medical fitness for limited services, resignation or any
other reasons. Commission will not take into account such vacancies for release of Reserve List.

14. The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the discretion of the
Commission in favour of Candidates belonging to Persons with Benchmark Disability category in order to fill up the
vacancies reserved for them:

Provided that where a candidate belonging to Person with Benchmark Disability obtains the minimum
qualifying marks in his own merit in the requisite number for General, or the Scheduled Caste or the Scheduled Tribe
or the Other Backward Class or the Economically Weaker Section category candidates, then, the extra candidates
belonging to PwBD i.e. more than the number of vacancies reserved for them, shall be recommended by the
Commission on the relaxed standards and consequential amendments in the rules will be notified in due course.

15. The form and manner of communication of the result of the examination to individual candidates shall be decided
by the Commission at their discretion and the Commission will not enter into correspondence with candidates
regarding the result.

16. Subject to other provisions contained in these rules, successful candidates will be considered for appointment on
the basis of the order of merit assigned to them by the Commission and the preferences expressed by them for various
Services/Posts at the time of their application.

17. No right to allocation and appointment to a Service conferred to a candidate declared as successful by the
Commission as per the results of the Examination, unless the Government is satisfied after such enquiry as may be
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considered necessary that the candidate, having regard to character and antecedents and certificates produced during
the course of examination for the purpose of eligibility as well as for claiming any kind of benefit for reservation and
to the Medical Examination Reports, is suitable in all respects for allocation / appointment to the Service. The decision
of the Government in this regard shall be final. Attestation Forms are to be submitted only after allocation of
services/posts to respective Cadre Controlling /Appointing authorities.

18. To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the discharge of his duties as an officer of the service. A candidate who after
such medical examination as Government or the appointing authority, as the case may be prescribe is found not to
satisfy these requirements will not be appointed. A candidate who has been left out on account of medical fitness for
limited services and no vacancy being available at his turn cannot be allocated to any service for which he is not fit
and where vacancies exists. Candidates declared medically unfit as per medical standards specified in Appendix-II
will be left out from the allocation process. The standard for Transgender candidates would be posted on the dedicated
webpage of Ministry of Railways before commencement of the Medical Examination of Engineering Services
Examination, 2022.

THE ATTENTION OF THE CANDIDATES IS INVITED TO THE REGULATION RELATING TO THE
PHYSICAL EXAMINATION PUBLISHED HEREWITH. IT WILL BE SEEN THEREFROM THAT THE
PHYSICAL STANDARDS PRESCRIBED VARY FOR DIFFERENT SERVICES. THE CANDIDATES ARE
THEREFORE ADVISED TO KEEP THESE STANDARDS IN VIEW WITH SPECIFIC REFERENCE TO
SERVICES FOR WHICH THEY HAVE COMPETED/EXPRESSED PREFERENCES TO THE UNION PUBLIC
SERVICE COMMISSION.

“Candidates finally recommended by Commission on the basis of Engineering Services Examination, 2022 shall be
required to undergo medical examination.

The candidates may also please note that :

(i) Every candidate, on being finally recommended by Commission will be required to undergo medical
examination as and when so decided by Ministry of Railways (Railway Board) irrespective of the fact that
he/she has appeared for such medical examination in the past and found fit or unfit on the basis of earlier
examination.

(i)  The medical examination will be conducted at various Railway Hospitals under Ministry of Railways (Railway
Board) and other additional instructions for candidates listed at Annexure-1l. The findings of the Railway
Medical Board will be taken as final and binding for all allotment purposes;

(iii) A sum of Rs. 100 (Rupees One Hundred only) in cash, is required to be paid by them to the Medical Board;
(iv) No travelling allowance will be paid for the journey performed in connection with the medical examination; and

(v) The fact that a candidate has been physically examined will not mean or imply that he will be considered for
appointment.

Note.— In order to prevent disappointment, candidates are advised to have themselves examined by a Government
Medical Officer of the standing of a Civil Surgeon, before applying for admission to the examination.

Particulars of the nature of the medical test to which candidates will be subjected before appointment and of the
standards required are given in Appendix Il. For the disabled/Ex-Defence Services personnel the standards will be
relaxed consistent with requirements of each service.

19. Details of the categories/sub categories of disabilities—(functional classification and Physical Requirements)
identified for the various Services/posts :

“For being considered against the vacancies reserved for them, the Persons with Benchmark Disability persons should
have disability of forty per cent (40%) or more. The functional classification in their case shall be consistent with the
requirements of the concerned services/posts as detailed in Annexure-1. However, such candidates shall be required to
meet the physical requirements/abilities as detailed in Annexure-1 and to submit Certificate of Disability in the
prescribed format as detailed in Annexure-I11.

20. No person :—
(@ who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living has entered into or contracted a marriage with any person, shall be eligible for
appointment to service :

Provided that Central Government may if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and there are other grounds for so doing exempt any person
from the operation of this rule.
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21. Candidates are informed that some knowledge of Hindi prior to entry into service would be of advantage in
passing departmental examinations which candidates have to pass after entry into Service.

22. Brief particulars relating to the Services/Posts to which recruitment is being made through this examination,
are given in Appendix Il1.

NAVIN KUMAR, Jt. Secy. (Confidential)
APPENDIX |
Section-1
Plan of Examination
1. The examination shall be conducted according to the following plan :—

(i)  Stage-l: Engineering Services (Preliminary/Stage-1) Examination (Objective Type Papers) for the selection of
candidates for the Stage-Il: Engineering Services (Main/Stage-11) Examination;

(if)  Stage-Il: Engineering Services (Main/Stage-11) Examination (Conventional Type Papers) and
(iii) Stage-Ill : Personality Test

2. The Engineering Services (Preliminary/Stage-1) Examination will consist of two objective type (multiple
choices) questions papers and carrying a maximum of 500 marks (Paper 1 — 200 Marks & Paper Il — 300 Marks).
Only those candidates who are declared by the Commission to have qualified in the Preliminary/Stage-1 Examination
in the year will be eligible for admission to the Main/Stage-I1 Examination of that year provided they are otherwise
eligible for admission to the Main/ Stage-11 Examination. The Marks obtained in Preliminary/Stage-l Examination by
the candidates who are declared qualified for admission to the Main/Stage-11 Examination will be counted for
determining their final order of merit. The number of candidates to be admitted to the Main/Stage-11 Examination will
be about six to seven times of the total approximate number of vacancies to be filled in the year through this
examination.

Note I : The Commission will draw a list of candidates to be qualified for Engineering Services (Main/Stage-I1)
Examination based on the criterion of minimum qualifying marks in General Studies and Engineering Aptitude Paper
(Paper-1) and Engineering Discipline specific paper (Paper-I1) of Preliminary/Stage-1 Examination.

Note 11: There will be penalty (Negative Marking) for wrong answers marked by a candidate in the objective type
question papers.

(i)  There are four alternative for the answers to every question. For each question for which a wrong answer has
been given by the candidate, one-third (0.33) of the marks assigned to that question will be deducted as penalty.

(i)  If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the given answers
happens to be correct and there will be same penalty as above for that question.

(iif) 1f a question is left blank i.e. no answer is given by the candidate, there will be no penalty for that question.

3.  Candidates should note that if any irrelevant matter/signages/marks etc. are found written in the answer script(s),
which would not be related to any question/answer and/or would be having the potential to disclose the candidate’s
identity, the Commission will impose a penalty of deduction of marks from the total marks otherwise accruing to the
candidate or will not evaluate the said script(s) on this account.

4.1 The Engineering Services (Main/stage-11) Examination will consist two conventional type papers in Engineering
Discipline specific with duration of three hours and maximum marks of 600 (300 Marks in each paper).

4.2 The Stage-I11 will consist of Personality Test carrying 200 Marks.

5.1 Candidates who obtain such minimum qualifying marks in the Stage-l: Engineering Services
(Preliminary/Stage-1) and Stage-ll: Engineering Services (Main/Stage-1l) Examination as may be fixed by the
Commission as per its discretion, shall be summoned by them for Stage-Ill (Personality Test). The number of
candidates to be summoned for Personality Test will be about twice the number of vacancies to be filled. The
Personality Test will carry 200 marks (with no minimum qualifying marks).

5.2 Total marks obtained by the candidates in the Stage-I:(Preliminary/Stage-1) Examination, Stage-I1:(Main/Stage-
I) Examination and Stage-111 (Personality Test) would determine their final ranking. Candidates will be allotted to
the various services keeping in view their ranks in the examination and the preference expressed by them for the
various services/posts.

6. Candidates are advised to read carefully special instructions to candidates for conventional type tests and
objective type tests given in Appendix-I1l (Part A and Part B) including the procedure regarding filing in the Answer

Sheet of objective type tests in the Examination Hall uploaded on the Commission’s website (Www.upsc.gov.in) on
22.09.2021.
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7. In the Personality Test special attention will be paid to assessing the candidate’s capacity for leadership,
initiative and intellectual curiosity, tact and other social qualities, mental and physical energy, powers of practical
application and integrity of character.

8. Conventional papers must be answered in English. Question paper will be set in English only.

9.  Details of the syllabi for Stage-I: (Preliminary/stage-1) and Stage-11 :(Main/Stage-I1) are at Section I11.

Section-11
A Stage-I(Preliminary/Stage-1) Examination :-
The Examination shall comprise of two papers.
Subject Duration Maximum Marks
Category-1 Civil Engineering
Paper-1 (General Studies and Engineering Aptitude) 2 hrs. 200
Paper-11 (Civil Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks
Category-11 Mechanical Engineering
Paper-1 (General Studies and Engineering Aptitude) 2 hrs. 200
Paper-11 (Mechanical Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks
Category-111 Electrical Engineering
Paper-1 (General Studies and Engineering Aptitude) 2 hrs. 200
Paper-11 (Electrical Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks

Category-1V Electronics and Telecommunication Engineering

Paper-1 (General Studies and Engineering Aptitude) 2 hrs. 200
Paper-11 (Electronics and Telecommunication Engineering)
3hrs. 300

Total 500
(iii) Details of the syllabi are indicated in Section Ill.
B. Stage-11(Main/Stage-11) Examination:-

The Examination shall comprise of two papers.
Subject Duration Maximum Marks

Category-1 Civil Engineering
Paper-1 ( Civil Engineering) 3 hrs. 300
Paper-11 (Civil Engineering) 3 hrs. 300

Total 600
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Subject Duration Maximum Marks

Category-11 Mechanical Engineering

Paper-1 ( Mechanical Engineering ) 3 hrs. 300
Paper-11 (Mechanical Engineering) 3 hrs. 300
Total 600
Subject . .
Duration Maximum Marks

Category-111 Electrical Engineering

Paper-1 ( Electrical Engineering ) 3 hrs. 300
Paper-11 (Electrical Engineerin
P ( g 9 3 hrs. 300
Total 600
Subject Duration Maximum Marks
Category-1V Electronics and Telecommunication Engineering
Paper-1 ( Electronics and Telecommunication Engineering) 3 hrs. 300
Paper-11 (Electronics and Telecommunication Engineering) 3 hrs. 300
Total 600

© Stage-l11(Personality Test) - 200 Marks.

Note 1: Candidates must write the papers in their own hand. In no circumstances will they be allowed the help of a
scribe to write the answers for them. The Persons with Benchmark Disabilities in the categories of Low Vision will be
provided the facility of scribe, if desired by the person. In case of other category of Persons with Benchmark
Disabilities as defined under section 2(r) of RPwD Act, 2016, the facility of scribe will be allowed to such candidates
on production of a certificate to the effect that the person concerned has physical limitation to write, and scribe is
essential to write examination on behalf, from the Chief Medical Officer, Civil Surgeon/Medical Superintendent of a
Government Health Care institution as per proforma at Appendix-1V.

Note 2: The candidates have discretion of opting for his/her own scribe or request the Commission for the same. The
details of scribe i.e. whether own or the Commission’s and the details of scribe in case candidates are bringing their
own scribe, will be sought at the time of filling up the application form online as per proforma at Appendix-V.

Note 3: The qualification of the Commission’s scribe as well as own scribe not be more than the minimum
qualification criteria of the examination. However, the qualification of the scribe should always be matriculate or
above.

Note 4: The Persons with Benchmark Disabilities in the category of Low Vision will be allowed Compensatory Time
of twenty minutes per hour of the examination. In case of other categories of Persons with Benchmark Disabilities,
the facility will be provided on production of a certificate to the effect that the person concerned has physical
limitation to write, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a Government Health
Care institution as per proforma at Appendix- V.

Note 5: The eligibility conditions of a scribe, his/her conduct inside the examination hall and the manner in which and
extent to which he/she can help the Persons with Benchmark Disabilities(PwBD) candidates in writing the
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Engineering Services Examination shall be governed by the instructions issued by the UPSC in this regard. Violation
of all or any of the said instructions shall entail the cancellation of the candidature of the PwBD candidate in addition
to any other action that the UPSC may take against the scribe.

2. The Commission have discretion to fix minimum qualifying marks in any or all the papers of the examination.
3. Marks will not be allotted for mere superficial knowledge.

4.  Deduction upto five per cent of the maximum marks for the written papers will be made for illegible
handwriting.

5. Credit will be given for orderly, effective and exact expression combined with due economy of words in the
conventional papers of the examination.

6.  Inthe question papers, wherever required, SI units will be used.

Note.—Candidates will be supplied with standard tables/charts in Sl units in the Examination hall for reference
purpose, wherever considered necessary.

7.  Candidates are permitted to bring and use battery operated pocket calculators for conventional (essay) type
papers only. Loaning or inter-changing of calculators in the Examination Hall is not permitted.

It is also important to note that candidates are not permitted to use calculators for answering objective type papers
(Test booklets). They should not therefore, bring the same inside the Examination Hall.

8.  Candidates should use only International form of Indian numerals (e.g., 1, 2, 3, 4, 5 etc.) while answering
question papers.

Section-111
Standard and Syllabi

The standard of paper in General Studies and Engineering Aptitude (Preliminary/Stage-1 Examination) will be such as
may be expected of an Engineering/Science Graduate. The standard of papers in other subjects will approximately be
that of an Engineering Degree Examination of an Indian University. There will be no practical examination in any of
the subjects.

General Studies and Engineering Aptitude (Preliminary/Stage-1 Examination, Paper I, Objective type,
Common to all Candidates)

1. Current issues of national and international importance relating to social, economic and industrial
development 2. Engineering Aptitude covering Logical reasoning and Analytical ability 3. Engineering Mathematics
and Numerical Analysis 4. General Principles of Design, Drawing, Importance of Safety 5. Standards and Quality
practices in production, construction, maintenance and services 6. Basics of Energy and Environment: Conservation,
environmental pollution and degradation, Climate Change, Environmental impact assessment 7. Basics of Project
Management 8. Basics of Material Science and Engineering 9. Information and Communication Technologies (ICT)
based tools and their applications in Engineering such as networking, e-governance and technology based education.
10. Ethics and values in Engineering profession.

Note: The paper in General Studies and Engineering Aptitude will include Knowledge of relevant topics as may
be expected from an engineering graduate, without special study. Questions from all the 10 topics mentioned
above shall be set. Marks for each Topic may range from 5% to 15% of the total marks in the paper.

Civil Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type Paper—II)
and separately for Main/Stage-11 Examination (Conventional type Paper-1 and Paper — 11).

PAPER - I
1. Building Materials:

Stone, Lime, Glass, Plastics, Steel, FRP, Ceramics, Aluminum, Fly Ash, Basic Admixtures, Timber, Bricks and
Aggregates: Classification, properties and selection criteria;

Cement: Types, Composition, Properties, Uses, Specifications and various Tests; Lime & Cement Mortars and
Concrete: Properties and various Tests; Design of Concrete Mixes: Proportioning of aggregates and methods of mix
design.

2. Solid Mechanics:

Elastic constants, Stress, plane stress, Strains, plane strain, Mohr’s circle of stress and strain, Elastic theories of
failure, Principal Stresses, Bending, Shear and Torsion.
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3. Structural Analysis:

Basics of strength of materials, Types of stresses and strains, Bending moments and shear force, concept of bending
and shear stresses; Analysis of determinate and indeterminate structures; Trusses, beams, plane frames; Rolling loads,
Influence Lines, Unit load method & other methods; Free and Forced vibrations of single degree and multi degree
freedom system; Suspended Cables; Concepts and use of Computer Aided Design.

4.  Design of Steel Structures:

Principles of Working Stress methods, Design of tension and compression members, Design of beams and beam
column connections, built-up sections, Girders, Industrial roofs, Principles of Ultimate load design.

5. Design of Concrete and Masonry structures:

Limit state design for bending, shear, axial compression and combined forces; Design of beams, Slabs, Lintels,
Foundations, Retaining walls, Tanks, Staircases; Principles of pre-stressed concrete design including materials and
methods; Earthquake resistant design of structures; Design of Masonry Structure.

6. Construction Practice, Planning and Management:

Construction - Planning, Equipment, Site investigation and Management including Estimation with latest project
management tools and network analysis for different Types of works; Analysis of Rates of various types of works;
Tendering Process and Contract Management, Quality Control, Productivity, Operation Cost; Land acquisition;
Labour safety and welfare.

PAPER - 1I
1. Flow of Fluids, Hydraulic Machines and Hydro Power:
(@) Fluid Mechanics, Open Channel Flow, Pipe Flow:

Fluid properties; Dimensional Analysis and Modeling; Fluid dynamics including flow kinematics and measurements;
Flow net; Viscosity, Boundary layer and control, Drag, Lift, Principles in open channel flow, Flow controls. Hydraulic
jump; Surges; Pipe networks.

(b) Hydraulic Machines and Hydro power -

Various pumps, Air vessels, Hydraulic turbines — types, classifications & performance parameters; Power house —
classification and layout, storage, pondage, control of supply.

(3) Hydrology and Water Resources Engineering:

Hydrological cycle, Ground water hydrology, Well hydrology and related data analysis; Streams and their gauging;
River morphology; Flood, drought and their management; Capacity of Reservoirs.

Water Resources Engineering : Multipurpose uses of Water, River basins and their potential; Irrigation systems, water
demand assessment; Resources - storages and their yields; Water logging, canal and drainage design, Gravity dams,
falls, weirs, Energy dissipaters, barrage Distribution works, Cross drainage works and head-works and their design;
Concepts in canal design, construction & maintenance; River training, measurement and analysis of rainfall.

(4) Environmental Engineering:
Water Supply Engineering:

Sources, Estimation, quality standards and testing of water and their treatment; Rural, Institutional and industrial water
supply; Physical, chemical

and biological characteristics and sources of water, Pollutants in water and its
effects, Estimation of water demand; Drinking water Standards, Water Treatment Plants, Water distribution networks.
Waste Water Engineering:

Planning & design of domestic waste water, sewage collection and disposal; Plumbing Systems. Components and
layout of sewerage system; Planning & design of Domestic Waste-water disposal system; Sludge management
including treatment, disposal and re-use of treated effluents; Industrial waste waters and Effluent Treatment Plants
including institutional and industrial sewage management.

Solid Waste Management:

Sources & classification of solid wastes along with planning & design of its management system; Disposal system,
Beneficial aspects of wastes and Utilization by Civil Engineers.
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Air, Noise pollution and Ecology:
Concepts & general methodology.
(5) Geo-technical Engineering and Foundation Engineering :

(a) Geo-technical Engineering: Soil exploration - planning & methods, Properties of soil, classification, various tests
and inter-relationships; Permeability & Seepage, Compressibility, consolidation and Shearing resistance, Earth
pressure theories and stress distribution in soil; Properties and uses of geo-synthetics.

(b) Foundation Engineering: Types of foundations & selection criteria, bearing capacity, settlement analysis, design
and testing of shallow & deep foundations; Slope stability analysis, Earthen embankments, Dams and Earth retaining
structures: types, analysis and design, Principles of ground modifications.

5. Surveying and Geology:

@ Surveying: Classification of surveys, various methodologies, instruments & analysis of measurement of
distances, elevation and directions; Field astronomy, Global Positioning System; Map preparation; Photogrammetry;
Remote sensing concepts; Survey Layout for culverts, canals, bridges, road/railway alignment and buildings, Setting
out of Curves.

(b) Geology: Basic knowledge of Engineering geology & its application in projects.
6. Transportation Engineering:

Highways - Planning & construction methodology, Alignment and geometric design; Traffic Surveys and Controls;
Principles of Flexible and Rigid pavements design.

Tunneling - Alignment, methods of construction, disposal of muck, drainage, lighting and ventilation.
Railways Systems — Terminology, Planning, designs and maintenance practices; track modernization.
Harbours — Terminology, layouts and planning.
Airports — Layout, planning & design.

Mechanical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type Paper—II)
and separately for Main/Stage-11 Examination (Conventional type Paper-1 and Paper — I1).

PAPER - I
1. Fluid Mechanics:

Basic Concepts and Properties of Fluids, Manometry, Fluid Statics, Buoyancy, Equations of Motion, Bernoulli’s
equation and applications, Viscous flow of incompressible fluids, Laminar and Turbulent flows, Flow through pipes
and head losses in pipes.

2. Thermodynamics and Heat transfer:

Thermodynamic systems and processes; properties of pure substance; Zeroth, First and Second Laws of
Thermodynamics; Entropy, Irreversibility and availability; analysis of thermodynamic cycles related to energy
conversion: Rankine, Otto, Diesel and Dual Cycles; ideal and real gases; compressibility factor; Gas mixtures.

Modes of heat transfer, Steady and unsteady heat conduction, Thermal resistance, Fins, Free and forced convection,
Correlations for convective heat transfer, Radiative heat transfer — Radiation heat transfer co-efficient; boiling and
condensation, Heat exchanger performance analysis.

3. IC Engines, Refrigeration and Air conditioning:

Sl and CI Engines, Engine Systems and Components, Performance characteristics and testing of 1C Engines; Fuels;
Emissions and Emission Control. VVapour compression refrigeration, Refrigerants and Working cycles, Compressors,
Condensers, Evaporators and Expansion devices, Other types of refrigeration systems like Vapour Absorption, Vapour
jet, thermo electric and Vortex tube refrigeration. Psychometric properties and processes, Comfort chart, Comfort and
industrial air conditioning, Load calculations and Heat pumps.

4. Turbo Machinery:

Reciprocating and Rotary pumps, Pelton wheel, Kaplan and Francis Turbines, velocity diagrams, Impulse and
Reaction principles, Steam and Gas Turbines, Theory of Jet Propulsion — Pulse jet and Ram Jet Engines,
Reciprocating and Rotary Compressors — Theory and Applications
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5. Power Plant Engineering:

Rankine and Brayton cycles with regeneration and reheat, Fuels and their properties, Flue gas analysis, Boilers, steam
turbines and other power plant components like condensers, air ejectors, electrostatic precipitators and cooling towers
— their theory and design, types and applications;

6. Renewable Sources of Energy:

Solar Radiation, Solar Thermal Energy collection - Flat Plate and focusing collectors their materials and performance.
Solar Thermal Energy Storage, Applications — heating, cooling and Power Generation; Solar Photovoltaic Conversion;
Harnessing of Wind Energy, Bio-mass and Tidal Energy — Methods and Applications, Working principles of Fuel
Cells.

PAPER - 11
7. Engineering Mechanics:

Analysis of System of Forces, Friction, Centroid and Centre of Gravity, Dynamics; Stresses and Strains-Compound
Stresses and Strains, Bending Moment and Shear Force Diagrams, Theory of Bending Stresses- Slope and deflection-
Torsion, Thin and thick Cylinders, Spheres.

8. Engineering Materials:

Basic Crystallography, Alloys and Phase diagrams, Heat Treatment, Ferrous and Non Ferrous Metals, Non metallic
materials, Basics of Nano-materials, Mechanical Properties and Testing, Corrosion prevention and control

9. Mechanisms and Machines:

Types of Kinematics Pair, Mobility, Inversions, Kinematic Analysis, Velocity and Acceleration Analysis of Planar
Mechanisms, CAMs with uniform acceleration and retardation, cycloidal motion, oscillating followers; Vibrations —
Free and forced vibration of undamped and damped SDOF systems, Transmissibility Ratio, Vibration Isolation,
Critical Speed of Shafts. Gears — Geometry of tooth profiles, Law of gearing, Involute profile, Interference, Helical,
Spiral and Worm Gears, Gear Trains- Simple, compound and Epicyclic; Dynamic Analysis — Slider — crank
mechanisms, turning moment computations, balancing of Revolving & Reciprocating masses, Gyroscopes —Effect of
Gyroscopic couple on automobiles, ships and aircrafts, Governors.

10. Design of Machine Elements:

Design for static and dynamic loading; failure theories; fatigue strength and the S-N diagram; principles of the design
of machine elements such as riveted, welded and bolted joints. Shafts, Spur gears, rolling and sliding contact bearings,
Brakes and clutches, flywheels.

11. Manufacturing ,Industrial and Maintenance Engineering:

Metal casting-Metal forming, Metal Joining, Machining and machine tool operations, Limits, fits and tolerances,
Metrology and inspection, computer Integrated manufacturing, FMS, Production planning and Control, Inventory
control and operations research - CPM-PERT. Failure concepts and characteristics-Reliability, Failure analysis,
Machine Vibration, Data acquisition, Fault Detection, Vibration Monitoring, Field Balancing of Rotors, Noise
Monitoring, Wear and Debris Analysis, Signhature Analysis, NDT Techniques in Condition Monitoring.

12. Mechatronics and Robotics:

Microprocessors and Microcontrollers: Architecture, programming, 1/0, Computer interfacing, Programmable logic
controller. Sensors and actuators, Piezoelectric accelerometer, Hall effect sensor, Optical Encoder, Resolver,
Inductosyn, Pneumatic and Hydraulic actuators, stepper motor, Control Systems- Mathematical modeling of Physical
systems, control signals, controllability and observability. Robotics, Robot Classification, Robot Specification,
notation; Direct and Inverse Kinematics; Homogeneous Coordinates and Arm Equation of four Axis SCARA Robot.

Electrical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type Paper—I1)
and separately for Main/Stage-11 Examination (Conventional type Paper-1 and Paper — I1).

PAPER - I
1. Engineering Mathematics

Matrix theory, Eigen values & Eigen vectors, system of linear equations, Numerical methods for solution of non-
linear algebraic equations and differential equations, integral calculus, partial derivatives, maxima and minima, Line,
Surface and Volume Integrals. Fourier series, linear, non-linear and partial differential equations, initial and boundary
value problems, complex variables, Taylor’s and Laurent’s series, residue theorem, probability and statistics
fundamentals, Sampling theorem, random variables, Normal and Poisson distributions, correlation and regression
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analysis.
2. Electrical Materials

Electrical Engineering Materials, crystal structures and defects, ceramic materials, insulating materials, magnetic
materials — basics, properties and applications; ferrities, ferro-magnetic materials and components; basics of solid state
physics, conductors; Photo-conductivity; Basics of Nano materials and Superconductors.

3. Electric Circuits and Fields

Circuit elements, network graph, KCL, KVL, Node and Mesh analysis, ideal current and voltage sources, Thevenin’s,
Norton’s, Superposition and Maximum Power Transfer theorems, transient response of DC and AC networks,
Sinusoidal steady state analysis, basic filter concepts, two-port networks, three phase circuits, Magnetically coupled
circuits, Gauss Theorem, electric field and potential due to point, line, plane and spherical charge distributions,
Ampere’s and Biot-Savart’s laws; inductance, dielectrics, capacitance; Maxwell’s equations.

4, Electrical and Electronic Measurements:

Principles of measurement, accuracy, precision and standards; Bridges and potentiometers; moving coil, moving iron,
dynamometer and induction type instruments, measurement of voltage, current, power, energy and power factor,
instrument transformers, digital voltmeters and multi-meters, phase, time and frequency measurement, Q-meters,
oscilloscopes, potentiometric recorders, error analysis, Basics of sensors, Transducers, basics of data acquisition
systems

5. Computer Fundamentals:

Number systems, Boolean algebra, arithmetic functions, Basic Architecture, Central Processing Unit, 1/0 and Memory
Organisation; peripheral devices, data represenation and programming, basics of Operating system and networking,
virtual memory, file systems; Elements of programming languages, typical examples.

6. Basic Electronics Engineering:

Basics of Semiconductor diodes and transistors and characteristics, Junction and field effect transistors (BJT, FET and
MOSFETYS), different types of transistor amplifiers, equivalent circuits and frequency response; oscillators and other
circuits, feedback amplifiers.

PAPER - 11
1. Analog and Digital Electronics:

Operational amplifiers — characteristics and applications, combinational and sequential logic circuits, multiplexers,
multi-vibrators, sample and hold circuits, A/D and D/A converters, basics of filter circuits and applications, simple
active filters; Microprocessor basics- interfaces and applications, basics of linear integrated circuits; Analog
communication basics, Modulation and de-modulation, noise and bandwidth, transmitters and receivers, signal to
noise ratio, digital communication basics, sampling, quantizing, coding, frequency and time domain multiplexing,
power line carrier communication systems.

2. Systems and Signal Processing :

Representation of continuous and discrete-time signals, shifting and scaling operations, linear, time-invariant and
causal systems, Fourier series representation of continuous periodic signals, sampling theorem, Fourier and Laplace
transforms, Z transforms, Discrete Fourier transform, FFT, linear convolution, discrete cosine transform, FIR filter,
IIR filter, bilinear transformation.

3. Control Systems:

Principles of feedback, transfer function, block diagrams and signal flow graphs, steady-state errors, transforms and
their applications; Routh-hurwitz criterion, Nyquist techniques, Bode plots, root loci, lag, lead and lead-lag
compensation, stability analysis, transient and frequency response analysis, state space model, state transition matrix,
controllability and observability, linear state variable feedback, PID and industrial controllers.

4. Electrical Machines :

Single phase transformers, three phase transformers - connections, parallel operation, auto-transformer, energy
conversion principles, DC machines - types, windings, generator characteristics, armature reaction and commutation,
starting and speed control of motors, Induction motors - principles, types, performance characteristics, starting and
speed control, Synchronous machines - performance, regulation, parallel operation of generators, motor starting,
characteristics and applications, servo and stepper motors.

5. Power Systems :

Basic power generation concepts, steam, gas and water turbines, transmission line models and performance, cable
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performance, insulation, corona and radio interference, power factor correction, symmetrical components, fault
analysis, principles of protection systems, basics of solid state relays and digital protection; Circuit breakers, Radial
and ring-main distribution systems, Matrix representation of power systems, load flow analysis, voltage control and
economic operation, System stability concepts, Swing curves and equal area criterion. HVDC transmission and
FACTS concepts, Concepts of power system dynamics, distributed generation, solar and wind power, smart grid
concepts, environmental implications, fundamentals of power economics.

6. Power Electronics and Drives :

Semiconductor power diodes, transistors, thyristors, triacs, GTOs, MOSFETs and IGBTSs - static characteristics and
principles of operation, triggering circuits, phase control rectifiers, bridge converters - fully controlled and half
controlled, principles of choppers and inverters, basis concepts of adjustable speed DC and AC drives, DC-DC
switched mode converters, DC-AC switched mode converters, resonant converters, high frequency inductors and
transformers, power supplies.

Electronics & Telecommunication Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type Paper-I1)
and separately for Main/Stage-11 Examination (Conventional type Paper-1 and Paper — I1).

PAPER - I
1. Basic Electronics Engineering:

Basics of semiconductors; Diode/Transistor basics and characteristics; Diodes for different uses; Junction & Field
Effect Transistors (BJTs, JFETs, MOSFETS); Transistor amplifiers of different types, oscillators and other circuits;
Basics of Integrated Circuits (ICs); Bipolar, MOS and CMOS ICs; Basics of linear ICs, operational amplifiers and
their applications-linear/non-linear; Optical sources/detectors; Basics of Opto electronics and its applications.

2. Basic Electrical Engineering:

DC circuits-Ohm’s & Kirchoff’s laws, mesh and nodal analysis, circuit theorems; Electro-magnetism, Faraday’s &
Lenz’s laws, induced EMF and its uses; Single-phase AC circuits; Transformers, efficiency; Basics-DC machines,
induction machines, and synchronous machines; Electrical power sources- basics: hydroelectric, thermal, nuclear,
wind, solar; Basics of batteries and their uses.

3. Materials Science:

Electrical Engineering materials; Crystal structure & defects; Ceramic materials-structures, composites, processing
and uses; Insulating laminates for electronics, structures, properties and uses; Magnetic materials, basics,
classification, ferrites, ferro/para-magnetic materials and components; Nano materials-basics, preparation,
purification, sintering, nano particles and uses; Nano-optical/magnetic/electronic materials and uses;
Superconductivity, uses.

4.  Electronic Measurements and Instrumentation:

Principles of measurement, accuracy, precision and standards; Analog and Digital systems for measurement,
measuring instruments for different applications; Static/dynamic characteristics of measurement systems, errors,
statistical analysis and curve fitting; Measurement systems for non-electrical quantities; Basics of telemetry; Different
types of transducers and displays; Data acquisition system basics.

5.  Network Theory:

Network graphs & matrices; Wye-Delta transformation; Linear constant coefficient differential equations- time
domain analysis of RLC circuits;

Solution of network equations using Laplace transforms- frequency domain analysis of RLC circuits; 2-port network
parameters-driving point & transfer functions; State equations for networks; Steady state sinusoidal analysis.

6. Analog and Digital Circuits:

Small signal equivalent circuits of diodes, BJTS and FETSs; Diode circuits for different uses; Biasing & stability of
BJT & JFET amplifier circuits; Analysis/design of amplifier- single/multi-stage; Feedback& uses; Active filters,
timers, multipliers, wave shaping, A/D-D/A converters; Boolean Algebra& uses; Logic gates, Digital IC families,
Combinatorial/sequential circuits; Basics of multiplexers, counters/registers/ memories /microprocessors, design&
applications.

PAPER - II
1. Analog and Digital Communication Systems:

Random signals, noise, probability theory, information theory; Analog versus digital communication & applications:
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Systems- AM, FM, transmitters/receivers, theory/practice/ standards, SNR comparison; Digital communication basics:
Sampling, quantizing, coding, PCM, DPCM, multiplexing-audio/video; Digital modulation: ASK, FSK, PSK;
Multiple access: TDMA, FDMA, CDMA,; Optical communication: fibre optics, theory, practice/standards.

2. Control Systems:

Classification of signals and systems; Application of signal and system theory; System realization; Transforms& their
applications; Signal flow graphs, Routh-Hurwitz criteria, root loci, Nyquist/Bode plots; Feedback systems-open
&close loop types, stability analysis, steady state, transient and frequency response analysis; Design of control
systems, compensators, elements of lead/lag compensation, PID and industrial controllers.

3. Computer Organization and Architecture:

Basic architecture, CPU, I/O organisation, memory organisation, peripheral devices, trends; Hardware /software
issues; Data representation& Programming; Operating systems-basics, processes, characteristics, applications;
Memory management, virtual memory, file systems, protection & security; Data bases, different types, characteristics
and design; Transactions and concurrency control; Elements of programming languages, typical examples.

4. Electro Magnetics:

Elements of vector calculus, Maxwell’s equations-basic concepts; Gauss’, Stokes’ theorems; Wave propagation
through  different media; Transmission Lines-different types, Dbasics, Smith’s chart, impedance
matching/transformation, S-parameters, pulse excitation, uses; Waveguides-basics, rectangular types, modes, cut-off
frequency, dispersion, dielectric types; Antennas-radiation pattern, monopoles/dipoles, gain, arrays-active/passive,
theory, uses.

5. Advanced Electronics Topics:

VLS| technology: Processing, lithography, interconnects, packaging, testing; VLSl design: Principles,
MUX/ROM/PLA-based design, Moore & Mealy circuit design; Pipeline concepts & functions; Design for testability,
examples; DSP: Discrete time signals/systems, uses; Digital filters: FIR/IIR types, design, speech/audio/radar signal
processing uses; Microprocessors & microcontrollers, basics, interrupts, DMA, instruction sets, interfacing;
Controllers & uses; Embedded systems.

6. Advanced Communication Topics:

Communication networks: Principles /practices /technologies /uses /OSI model/security; Basic packet multiplexed
streams/scheduling; Cellular networks, types, analysis, protocols (TCP/TCPIP); Microwave & satellite
communication: Terrestrial/space type LOS systems, block schematics link calculations, system design;
Communication satellites, orbits, characteristics, systems, uses; Fibre-optic communication systems, block
schematics, link calculations, system design.

APPENDIX I
REGULATIONS RELATING TO THE PHYSICAL EXAMINATION OF CANDIDATES

These regulations are published for the convenience of candidates and in order to enable them to ascertain the
probability of their coming up to the required physical standard, the regulations are also intended to provide guidelines
to the medical examiners and a candidate who does not satisfy the minimum requirements prescribed in the
regulations cannot be declared Fit by the medical examiners. However, while holding that a candidate is not fit
according to the norms laid down in these regulations, it would be permissible for a Medical Board to recommend to
the Government of India for reasons specifically recorded in writing that he may be admitted to service without
disadvantage to Government.

All kinds of notices and information relating to the medical examination of the Transgender candidates
including the medical parameters for Transgender candidates for various service(s) would be posted on the dedicated
web page of the Ministry of Railways before the commencement of the medical examination of Engineering Services
Examination-2022 after due consultation with all the concerned nodal authorities and all the Cadre Controlling
Authorities of the participating service (s) in Engineering Services Examination 2022.

Note : The Medical Board while conducting medical examination of the candidates who have applied against the
posts reserved for physically handicapped category will keep in view the relevant provisions of the Rights of Persons
with Disabilities Act, 2016 wherein the extent of permissible disability has been defined.

2. (a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate after
considering the report of the Medical Board.

(b) To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient performance of the duties on his/her appointment.

3. (a) In the matter of the correlation of age, height and chest girth of candidates of Indian (including Anglo-
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Indian) race, it is left to the Medical Board to use whether correlation figures are considered most suitable as a guide
in the examination of the candidates, if there be any disproportion with regard to height, weight and chest girth, the
candidates should be Hospitalised for investigation and X-ray of the chest taken before the candidate is declared fit or
not by the Board.

(b) However, for certain Services the Minimum standards for height without which candidate cannot be accepted are
as follows :—

Name of Services Height

Central Engineering

Service Group A, CES (Roads),
Central Electrical & Mechanical
Engineering Service Group A in
the C.P.W.D. Military Engineer
Services (IDSE) CWES, BRES. Gr.

‘A’ in Border Roads Organisation, Indian Skill Development Service

(ISDS).
€)] For Male Candidates 152 cm
(b) For Female Candidates 150 cm

The minimum height prescribed is relaxable in case of candidate belonging to Scheduled Tribes and to races such as
Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc. whose average height is distinctly lower.

(c) For all services Chest expansion should be minimum 5 cm. Absolute values of measurement during inspiration
and expiration should not be adhered to for disqualification.

4. The candidate’s height will be measured as follows:—

He/ She will remove his/ her shoes and be placed against the standard with his/ her feet together and the weight
thrown on the heels and not on the toes or other sides of the feet, he/ she will stand erect without rigidly and with the
heels, caves, buttocks and shoulders touching the standard, the chin will be repressed to bring the vertex of the head
level under the horizontal bar and the height will be recorded in centimetres and parts of a centimetres to halves.

5. The candidate’s chest will be measured as follows :—

He/ She will be made to stand erect with his feet together and to raise his/ her arms over his/ her head. The tape will be
so adjusted round the chest that its upper edge touches the interior angles of the shoulders blades behind and lies in the
same horizontal plane when the tape is taken round the chest. The arms will then be lowered to hang loosly by the side
and care will be taken that the shoulders are not thrown upwards or backwards so as to displace the tape. The
candidate will then be directed to take a deep inspiration several times and the maximum expansion of the chest will
be carefully noted and the minimum and maximum will then be recorded in centimetres, 83—89, 86—93.5 etc. In
recording the measurements fraction of less than half a centimetre should not be noted.

N.B.—The height and chest of the candidate should be measured twice before coming to a final decision.

6. The candidate will also be weighted and his weight recorded in kilograms—fraction of a Kilogram should not
be noted.

7. The candidate’s eye-sight will be tested in accordance with the following rules. The result of each test will be
recorded:-

(i) General—The candidate’s eyes will be subjected to a general examination directed to the detection of any
disease or abnormality. The candidate will be rejected if he/ she suffers from any morbid conditions of eye, eyelids or
contiguous structure of such a sort as to render or are likely at future date to render him/ her unfit for service.

(if)  Visual Acuity.—The examination for determining the acuteness of vision includes two tests—one for distant
the other for near vision. Each eye will be examined separately.
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There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall however, be
recorded by the Medical Board or other medical authority in every case as it will furnish the basic information in
regard to the conditions of the eye.

The standards for distant and near vision with or without glasses shall be as follows :—

Service Distant Vision Near Vision
Better Worse Better Worse
Eye Eye Eye Eye
(corrected (corrected
Vision) Vision)
1) ) ®) (4) ()
A Technical
1. Central Engi- 6/6 6/12 J J
neering Service or
Group A, Cen- 6/9 6/9

tral Electrical
and Mechanical
Engineering Ser-
vice Group A
Central Water
Engineering
Service Group
A, Central
Power Engineer-
ing Service
Group A and Group ‘B’
Central Engineering

Service (Roads) Group ‘A’,

Indian Radio Regulatory Service, Group ‘A’

Indian Telecommunication Service Gr. ‘A’, J.T.O Gr. B, Assistant Executive Engineer in P&T Building works
(Gr. ‘A’) Service

Indian Naval Armament Service, Indian Naval Material Management Service, Indian Ordnance Factories Service
Group A. Survey of India Gr ‘A’ Service, Defence Aeronautical Quality Assurance Service, Indian Skill Development
Service.



[¢TRT |—=ue 1] T T TSI © T 95

2 .Assistant Execu-

tive Engineer

(Group ‘A’) in the 6/66/18 JN J
Corps of EME oror
Military Engineer 6/96/9

Service Group ‘A’.

(IDSE), AEE(QS&C) in MES Surveyor
Cadre, BRES Gr.‘A’ in Border Roads

Organisation.

B. Non-Technical
3. Geological Survey of. 6/9 6/12 JN JNI
India Gr ‘A’ Service

NOTE (1) :

(@) In respect of the Technical Service mentioned at A above, the total amount of myopia (including the cylinder and
spherical) shall not exceed 6D. Total amount of Hypermetropia (including the cylinder) shall not exceed 4D. For
Myopia more than 6 dioptres (including cylinder and spherical) and Hypermetropia more than 4 dioptres candidate is
unfit for all technical services. However, after special Medical Board, candidate may be considered fit for non-
technical services, if no degenerative changes involving macular region are found by the Myopia Board.

Provided that in case a candidate in respect of the Services classified as “Technical” is found unfit on grounds of high
myopia the matter shall be referred to a special boards of three Opthalmologists to declare whether this myopia is
Pathological or not. In case it is not pathological the candidate shall be declared fit for non-technical services provided
he/ she fulfills the visual requirements otherwise.

(b) In every case of myopia fundus examination should be carried out and the results recorded. In the event of
any pathological condition being present which is likely to be progressive and affect the efficiency of the candidate,
he/ she shall be declared unfit.

(© Intra Ocular Lenses (I0OL) and Implanted Contact Lenses(ICL) shall be considered as disqualification for all
categories. However, Radial Keratotomy/Laser Correction (Lasik) may be permitted for all categories if on
Pachymetry, remaining bed of cornea should not be less than 425 micron (including flap) and surgery should be at
least 1 year old subject to examination of retina by Special Opthalmic Board(SOB).

NOTE (2) : The testing of colour vision shall be essential in respect of the Technical Services mentioned at A above.

Colour perception should be graded into higher and lower grade depending upon the size of aperture in the lantern as
described in the table below :—

Grade Higher Grade Lower Grade
of colour of colour
perception Perception
1. Distance between 16 feet 16 Feet

The lamp and the candidate
2. Size of aperture 1.3 mm 13 Mm

3. Time of exposure 5 seconds 5 seconds
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For the Services and other service connected with the safety of the public, Higher grade of colour vision is essential
but for others lower grade of colour vision should be considered sufficient.

The categories of Services/posts which require higher or lower grade colour perception are as indicated below ;:—
Technical Services or posts requiring higher grade colour Perception :—

(i) Indian Defence Service of Engineer (IDSE).

(ii) Central Engineering Service (Roads).

(iii) Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)

(iv) Assistant Executive Engineer (Group ‘A’) in the Corps of EME.

(v) BRES Group ‘A’ in Border Roads Organisation.

(vi) Survey of India, Group ‘A’ Service.

(vii) Assistant Executive Engineer(QS&C) in Military Engineer Service(MES) Cadre.

Technical Services or posts requiring lower grade colour perception :—

Q) Central Engineering Service.

(i) Central Electrical and Mechanical Engineering Service.
(iii) Indian Naval Armament Service.

(iv) Indian Naval Material Management Service

(v) Indian Ordnance Factory Service.

(vi) Central Water Engineering Service.

(vii) Indian Radio Regulatory Service Group ‘A’.

(viii) Geological Survey of India Gr ‘A’ Service.

(ix) Asstt. Executive Engineer in P&T Building Works Gr ‘A’ Service.
x) Defence Aeronautical Quality Assurance Service(DAQAS).
(xi) Indian Skill Development Service.

Services for which colour perception is not required:-
0] Indian Telecommunication Service Group ‘A’.
(i) Junior Telecom Officer (General Central Service Group ‘B’ Gazetted, Non-ministerial)

Satisfactory colour vision constitutes, recognition with case and without hesitation of Red, Green and Yellow colours.
The use of Ishihara’s plates, shown in good light and a suitable lantern like Edrige Green’s shall be considered quite
dependable for resting colour vision. Both the Ishihara’s plates and Edrige Green’s lantern shall be used for testing
colour vision of candidates for appointment to the technical services.

NOTE (3): Field of vision—The field of vision shall be tested in respect of all services by the confrontation method.
Where such test gives unsatisfactory or doubtful results the field of vision should be determined on the perimeter.

NOTE (4) : For Night Blindness—Night blindness need not be tested as a routine but only in special cases. No
standard test for the testing of night blindness or dark adaption is prescribed. The Medical Board should be given the
discretion to improvise such rough test e.g. recording of visual acuity with reduced illumination or by making the
candidate recognise various objects in a darkened room after he has been therefore 20 to 30 minutes. Candidates own
statements should not always be relied upon but they should be given due consideration.

NOTE (5): For Central Engineering Services/CES (Roads)—Candidates may be required to pass the colour vision
test and undergo test for night blindness when considered necessary by the Medical Board for Survey of India Group
‘A’ service the candidate may be required to pass a ‘steroscopic fusion’ test.

NOTE (6): Ocular conditions, other than visual acuity :—

(@ Any organic disease or a progressive refractive error, which is likely to result in lowering the visual acuity,
should be considered as a disqualification.

(b) Squint with absent binocularity is unfit for all technical services. May be considered fit only for non-technical
services. Squint with present binocularity is fit for all services.

(c) Candidates with one eye are unfit for all technical services and fit only for non-technical services subject to
other parameters being in the normal range.
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NOTE (7) :(— Contact lenses—During the medical examination of a candidate, the use of contact lenses is not to be
allowed.

NOTE (8) :— It is necessary that when considering eye test the illumination of the type letters for distant vision
should have an illumination of 15 foot candles.

NOTE (9) :—1It shall be open to Government to relax anyone of the condition in favour of any candidate for special
reasons.

8. Blood Pressure

The Board will use its discretion regarding Blood Pressure. A rough method of calculating normal, maximum, systolic
pressure is as follows :—

Q) With young subjects 15—25 years of age the average is about 100 plus age.
(i) With subject over 25 years of age general rule of 110 plus half the age seems quite satisfactory.

N.B.—1. As a general rule any systolic prescription 140 mm and diastolic over 90 mm should be regarded as
suspicious and the candidate should be hospitalised by the Board before giving their final opinion regarding the
candidate’s fitness or otherwise. The hospitalisation report should indicate whether the rise in blood pressure is of a
transient nature due to excitement etc. or whether it is due to any organic disease. In all such cases X-ray and electro
cardiographic examinations of heart and blood urea clearance test should also be done as routine. Candidate with
hypertension (if diagnosed by the Medical Board) should be declared permanent unfit.

2. Method of taking Blood Pressure (1)

The mercury manometer type of instrument should be used as a rule. The measurement should not be taken within
fifteen minutes of any exercise of excitement. Provided the patient and particularly his/ her arm is relaxed, he/ she
may be either lying or sitting. The arm is supported comfortably at the patient’s side in a more or less horizontal
position. The arm should be free from clothes to the shoulder. The cuff completely deflated, should be applied with
the middle of the rubber over the inner side of the arm and its lower edge an inch or two above the bend of the elbow.
The following turns of cloth bandage should spread evenly over the bag to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then applied lightly and
centrally over it below, but not in contact with the cuff. The cuff is inflated to above 200 mm. Hg. and then slowly
deflated. The level at which the column stand when soft successive sounds are heard represents the Systolic Pressure.
When more air is allowed to escape the sounds will be heard to increase in intensity. The level at which the column
well heard clear sounds change to soft muffled fading sounds represents the diastolic pressure. The measurements
should be taken in a fairly brief period of time as prolonged pressure of the cuff is irritating to the patient and will
vitiate the readings. Re-checking if necessary, should be done only a few minutes after complete deflaction or the cuff.
(Sometimes as the cuff is deflaled sounds are heard at a certain level they may disappear as pressure, falls and
reappear at a still lower level. This “Silent Gap” may cause error in reading.)

9. Diabetes Mellitus

The urine (passed in the presence of the examiner) should be examined and the results recorded. When a Medical
Board finds sugar present in a candidate’s urine by the usual chemical tests the Board will proceed with the
examination with all its other aspects and will also specially note any signs or symptoms suggestive of diabetes. If
except for the Glycosuria the Board finds the candidates conforms to the standards of medical fitness required they
may pass the candidate fit subject to the Glycosuria ‘being non-diabetic’ and the Board will refer the case to a
specified specialist in Medicine who has hospital and laboratory facilities at his disposal. The Medical specialist will
carry out whatever examinations, clinical and laboratory he considers necessary including a standard blood sugar
tolerance test and will submit his opinion to the Medical Board upon which the Medical Board will use its final
opinion fit or unfit. The candidates will not be required to appear in person before the Board on the second occasion.
To exclude the effects of medication it may be necessary to retain candidate for several days in hospital under strict
supervision. Candidates with Diabetes Mellitus(if diagnosed by the Medical Board) should be declared permanent
unfit.

10. A women candidate who as a result of test is found to be pregnant should be declared temporary unfit until the
confinement is over. She should be re-examined for a fitness certificate six weeks after the date of confinement
subject to the production of a medical certificate of fitness from a registered medical practitioner.

11. The following additional points should be observed:—

(@) that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In case it is
defective the candidate should be got examined by the ear specialist provided that if the defect in hearing is
remediable by operation or by use of a hearing aid a candidate cannot be declared unfit on the account provided he/
she has no progressive disease in the ear. This provision is not applicable in the case of Railway Services, other than
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Indian Railway Stores Services, the Military Engineer Services, Central Engineering Service Group A, Central
Engineering Service (Roads), Central Electrical Engineering Service Group ‘A’ and Border Roads Engineering
Service Group ‘A’. The following are the guidelines for the medical examining authority in this regard :—

1 2

(1) Marked for total deafness in one ears
other being normal.

(2) Perceptive deafness in both ears in which

3

Fit for non-technical job if the deafness is up to 30 decibles in
higher frequency.

Fit in respect of both technical and non-technical jobs if the

some improvement is possible by a hearing deafness is upon 30 decibles in speech frequencies of 1000 to

aid.

(3) Perforation of tympanic membrance of
Central or marginal type.

(4) Ears with mastoid cavity sub-normal

hearing on one side/on both sides.

(5) Persistently discharging ear operated/un-
operated.

(6) Chronic inflamatory/allergic conditions of
nose with or without bony deformities of
nasal septum.

(7) Chronic inflamatory/condition of tonsils

and/or Larynix.

(8) Benign or locally malignant tumours of
E.N.T.

(9) Otosclerosis.

(10) Congenital defects of

ear, nose or throat.
(11) Nasal Poly

4000.

(i) One ear normal other ear perforation of tympanic membrane
present temporarily unfit. Under improved conditions of Ear
Surgery a candidate with marginal or other Perforation in both
ears should be given a chance by declaring him temporarily unfit.

(i) Since, all marginal/attic perforations are unsafe, they are
temporarily unfit whether present in one or both ears. Post
surgery patient can be made fit only if both ears have hearing of
30 decibles or better.

(iii) Central perforation both ears — Temporarily unfit.
(i) Either ear normal hearing other ear, Mastoid cavity—Fit
for both technical and non-technical jobs.

(il)Mastoid Cavity is temporarily unfit whether present in one or
both ears. Post surgery, patient can be made fit only if both ears
have hearing of 30 decibles or better.

Temporarily Unfit for both technical and non-technical jobs.

(i) A decision will be taken as per circumstance of individual

cases. If deviated nasal septum is present with Symptoms
Temporarily Unfit.

(i) Chronic inflammatory conditions of tonsils and/or Larynix-
Fit.

(i) Hoarseness of voice of severe degree if present then
temporarily Unfit.

(i)Benign tumours also need treatment and this treatment has its
own failure and complications, including death. Hence, all benign
tumours are temporarily unfit and can only be fit after successful
treatment/surgery.

(ii) Malignant Tumours — Unfit

If the hearing is within 30 decibles after operation or with the
help of hearing aid Fit.

(i) If non-interfering with functions Fit.

(ii) Stuttering of severe degree-Unfit.

Nasal Polyps also need treatment and this treatment has its own
failure and complications. Hence, all Nasal Polyps are
temporarily unfit and can only be made fit after successful
treatment/surgery.
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(b) that his/her speech is without impediment;

(c) that his/her teeth are in good order and he/she is provided with dentures where necessary for effective metication
(well filled teeth) will be considered as sound;

(d) that the chest is well formed and his chest expansion is sufficient and that his/ her heart and lungs are sound;
(e) that there is no evidence of any abdominal diseases;
(f)  that he/ she is not raptured,;

(9) that he/ she does not suffer from hydrocele, varicose, veins or piles. To be declared ‘Temporarily unfit” and fit
only after successful surgery.

(h) that his/ her limbs, hands and feet are well formed and developed and that there is free and perfect motion of all
his joints. However, candidate may be considered fit for all services if condition is not degenerative and there are no
associated secondary deformities

(i)  that he/ she does not suffer from any inverterate skin disease;

(j)  that there is no congenital malformation or defect;

(k) that he/ she does not bear traces of acute chronic disease pointing to an impaired constitution;
(1) that he/ she bears marks of efficient vaccination; and

(m) that he/ she is free from communicable disease.

(n)  Grade-1 Haemorrhoids should be declared ‘Fit.

(o) Agenesis or absence of both testes is permanent unfit. In case of single impalpable testes — it is impossible on
routine examination to differentiate between agenesis of testes and impalpable undescended testes. Undescended
testes is temporarily unfit till after its surgical removal or repositioning in a visible/normal position. Agenesis may be
declared fit but the onus of proof that it is a case of agenesis and not undescended testes lies with the candidate.

(p) All candidates having transplanted organs should be declared ‘Unfit’.
() All candidates with malignancies detected at the time of entry into service should be declared ‘Unfit’.

()  Morbid obesity is a diseased state. It limits the ability of the persons to perform and is an independent risk
factor for Index)various other diseases These candidates are ‘“Temporarily Unfit’ and can become ‘fit’ if they achieve
BMI(Body Mass Index)<35 without resorting to surgical or interventional therapies. This is because, such therapies
have several long term complications of their own. Temporarily unfit in BMI>35. May be declared ‘Fit’ if BMI
improves to <35 within stipulated time for appeal. Permanently unfit if BMI corrected by any surgery or
interventional procedure.

(s) History and evidence of organ donation is not in itself a reason to declare a candidate unfit if he/she is in
otherwise normal state of health.

12. Radiographic examination of the chest for detecting any abnormality of the heart and lungs, which may not be
apparent by ordinary physical examination will be restricted to only such candidates who are declared finally
successful at the concerned Engineering Services Examination.

The decision or the Chairman of the Central Standing Medical Board (conducting the medical examination of
the concerned candidate) about the fitness of the candidate shall be final.

13. In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a suitable
Hospital Specialist to decide the issue of fitness or unfitness of the candidate for Government Service e.g. if a
candidate is suspected to be suffering from any mental defect or aberration; the Chairman of the Board may consult a
Hospital Psychiatrist/Psychologist etc.

When any defect is found it must be noted in the Certificate and the medical examiner should state his opinion
whether or not, it is likely to interfere with the efficient performance of the duties which will be required of the
candidate.

14. The Candidates who desire to file an appeal against the decision of the Medical Board are required to deposit an
appeal fee of Rs. 100 in such a manner as may be prescribed by the Government of India, Ministry of Railways
(Railway Board) in this behalf. This fee will be refundable only to those candidates who are declared fit by the
Appellate Medical Board whereas in the case of others it will be forfeited. Along with, appeal the candidates must,
submit a medical certificate by a registered doctor specifically mentioning that he/ she is aware of the candidate
having been declared unfit by a Medical Board. The medical fitness certificate submitted by a candidate is only a
prerequisite for appealing against the findings of the First Medical Board. Candidates must have a copy of this
certificate when, they present themselves before the Medical Board. The appeals should be submitted within 7
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working days from the date of communication(Email) in which the decision of the first Medical Board is conveyed to
the candidate; otherwise request for medical examination by an appellate Medical Board will not be entertained. The
medical examination by the Appellate Medical Board will be arranged only a candidate’s own cost. No travelling
allowance or daily allowance will be admissible for the journeys performed in connection with the medical
examination of the Appellate Medical Board. Necessary action to arrange medical examination by the Appellate
Medical Board will be taken by the Ministry of Railways (Railway Board) on receipt of appeals accompanied by the
prescribed fee within the stipulated time.

15. The decision of the Appellate Medical Board will be final and no appeal shall be against the same.
MEDICAL BOARD’S REPORT
The following intimation is made for the guidance of the Medical Examiner:

1. The standard of physical fitness to be adopted should make due allowance of the age and length of service, if any of
the candidate concerned.

No person will be deemed qualified for admission to the Public Service who shall not satisfy.

Government or the appointing authority as the case may be that he has no disease, constitutional affliction, or bodily
infirmity, unfitting him or likely to unfit him for that service.

It should be understood that the question of fitness involves the future as well as the present and that one of the main
objects of medical examination is to secure continuous effective service and in the case of candidates for permanent
appointment to prevent early pension or payment in case of premature death. It is at the same time to be noted that the
question is one of the likelihood of continuous effective service, and that rejection of a candidate need not be advised
on account of the presence of a defect which in only a small proportion of cases is found to interfere with continuous
effective service.

A lady doctor will be co-opted as member of the Medical Board whenever a woman candidate is to be examined.
The report of the Medical Board should be treated as confidential.

In case where a candidate is declared unfit for appointment in the Government service, the ground for rejection may
be communicated to the candidate in broad terms without giving minute details regarding the defects pointed out by
the Medical Board. Please note that detailed reasons for medical unfitness will not be put on public domain whereas
the individual concerned will be informed the reasons. However, status of the medical examination as
Fit/Unfit/Partially Unfit/Temporarily Unfit will be uploaded on the official website of Indian Railways viz.
www.indianrailways.gov.in/railwayboard>News&Recruitment>Engineering Services updates.

In case where a Medical Board considers that a minor disability disqualifying a candidate for Government service can
be cured by treatment (medical or surgical) a statement to that effect should be recorded by the Medical Board. There
is no objection to a candidate being informed of the Board’s opinion to this effect by appointing authority and when a
cure has been effected it will be open to the authority concerned to ask for another Medical Board.

In the case of candidates who are to be declared “Temporarily Unfit” the period specified for re-examination should
not ordinarily exceed six months at the maximum. On re-examination after the specified period these candidates
should not be declared temporarily unfit for a further period but a final decision in regard to their fitness for
appointment or otherwise should be given.

It may be noted that a candidate when suffering from a curable disease, can be declared temporarily unfit by the first
Medical Board only. The Medical re-examination shall be deemed to be part of the 1st Medical Examination and
candidates may, if they desire, appeal against its decision. The appellate Medical Board has to come to a final decision
and state clearly whether a candidate is fit or unfit, a candidate cannot be declared temporarily unfit on the basis of the
appellate medical examination.

MEDICAL BOARD REPORT FORMAT
(To be filled in triplicate)
For ESE-2022

ROIINO...coviiiiiiiii, Photograph
e with Roll No.,
Engg Discp

................................... Medical At Central Hospital...........(Railway) Rank & discp.

Rank No. ..o, witten on the
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‘ back

(a) Candidate’s statement and declaration.

The candidate must make the Statement required below in his/her own hand writing prior to his/her Medical
Examination and must sign the declaration ‘appended thereto’. Their attention is specially directed to the warning
contained in the Para 08 below :—

1Name in full (in block letters) : Sex Male/ Female

2.(a) State your age and birth place

Age Date of Birth Place of Birth

3. (a) Have you ever had small-pox, intermittent or any fever, enlargement or suppuration of glands, spitting of Blood

asthma, heart diseases, lung disease, fainting attacks, rheumatism appendicitis:

(()t:) Any other disease or accident requiring confinement to bed and medical or surgical treatment:

) Whathr undarwant sy ey Surgey (Radil KersttomylLas(Excima tc) at any i, 1 e, et
thereof:

(d) ................ (I)WhetherPHcandldate ............ Yes/No ....................................................................................

(ii) Sub-category of disability - LV [] OA [] OL (] Hard Hearing/PD [ ] Acid Attack Victim ]

Leprocy Cured [] Dwarfism[_] Muscular Dystrophy ]

(Please refer to Annexure-I of ESE Rules, 2022)

4, Have you suffered from any form of nervousness due to over work or any other causes.
5 Have you been allotted to any service/posts on the basis of previous years exams. If yes, give details thereof
Have you joined the said SErviCe/poSt............ceverereirieieiinesene e

6. Furnish the following particulars concerning your family :
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Father’s age Father’s age No. of No. of Mother’s age  Mother’s age  No. of sisters ~ No. of sisters
if living and at death and brothers brothers if living & at death & living, their dead, their
state of health causes of living, their dead, their  state of health cause of ages & state  ages & cause
death ages & state  ages & cause Death of health of death
of health of death
) @ ®) ) (©) ©) ) ®)
Present Address
MoObile NO. ..o E-Mail I.D

7. Details of medical examination conducted before, if any :-
(a) Place and Date of Medical Board.

8. All the above answers are to the best of my knowledge & belief, true and correct and | shall be liable for action
under law for any material infirmity in the information furnished by me or suppression of relevant material
information. The furnishing of false information of suppression of any factual information would be a disqualification
and is likely to render me unfit for employment under the Government. | am fully aware of the provisions of ESE-
2022 Rules. If the fact that false information has been furnished or that there has been suppression of any factual
information comes to notice at any time during my service, my services would be liable to be terminated.

Candidate’s Signature Signed in my
presence

Signature of the Chairman of the Board with
date and stamp of the Board

(b) Report of the Medical Board on (name of candidate)

Physical Examination
1. BMI(BMI>35 Temporarily Unfit)
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Height (without shoes)

Temperature

Girth of Chest :-
(i) (After full inspiration)
(i) (After full expiration)

(iii) Expansion ((i) —(ii))

(M-152 cm & F-150 cm)

(PI'tick [] <5 ¢.m.[]>=5 c.m. both M&F candidates) <5 cm

(Unfit)

(M= Male, F= Female)

2. Skin — any obvious disease

3 Eyes

JANY ISBASE

. NIGNE BIINONESS e

. COlOUr ViSION

Q) IShiNara
D) EG L L 8 MM e
C) EGL L3 MM

V. FIld Of VISION

V. BINOCUIAr VISION

Vi VISUAL aCUILY

Vil FUNAUS EXAMINAtiON

Visual Acuity

Acuity of Vision Naked eye With glasses

Strength of glasses

Spherical

Cylindrical

AXis

Distant Vision

R.E.

L.E.

Near Vision

R.E.

L.E.

Hypermetropia

(Manifest)

R.E.

L.E.
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In case of colour blindness, please state clearly whether the candidate is fit for services requiring High Grade
Colour perception/Low Grade perception or totally colour blind as per Enclosure-1.

4. Ears: INSPECiON.......ccoeiieeiieiciee e
Hearing : ... Right Ear.......cccooiiiiiniinccee
Left EAr. ..o s
5.Glands........ccoeeeriiniininnn Thyroid........ccoovevienicnine
6. Condition of teeth........ccoeeiiiiicee s

If yes, explain fully..........ccccoovvviniiicicnnn,

8. Circulatory system :

(a) Heart : Any organic lesions ? Rate Standing............cccocevevivennnns

After hopping 25 times..........cccccevvvnnns

Two minutes after hopping..........c.cce....

(b) Blood Pressure : SYStoliC........ccccvreireenenininricinns
DiastoliC. ..o

9. ADAOMEN : GIth..vvvvveevvvvverrrerssssssneressenes

Tenderness.........ccoevveeee..

€)] Palpable : Liver............ Spleen...............
Kidneys............ TUMOrS....ccveevverenene
(b) Haemorhoids.............cc...

Fistula ............

11. Loco-Motor System: Any abnormality................

12. (A) Genito Urinary System : Any evidence of Hydrocele, Varicocele etc.

Urine analysis :

() Physical ApPearance..........ocoeevrerrerereineeseneniens

(D) SP. GraVity.. c.ocvieiiciireeeeee s

(€) AIBUMIN. ...t

() SUGAT....c it

(B) SIS . eeieetiie et e

(F)  CllS.iiiiiie e

12. (B) Report of X-ray examination 0f CNESt o e e ae e s
12(C) Details of *Gynae Examination (for female candidates only) ...

Signature of Lady Doctor
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13. Is there anything in the health of the candidate likely to render him unfit for the efficient discharge of his
duties in the Service for which he is a candidate?

NOTE : *In the case of a female candidate, if it is found to be pregnant, she should be declared temporarily unfit until
the confinement is over, vide Regulation 10.

14. Services for which the candidate has been found qualified for the efficient and continuous discharge of duties may
please be indicated clearly by V and services/posts for which he/she is considered unfit if any may also be indicated
clearly by x:-

(i) CES Gr. A, CE&MES Gr. A, CWES Gr. A, CES (Roads) Gr. A, AEE(BRES), AEE(QS&C) Gr.A in MES
Surveyor Cadre and IDSE Gr. A.

(i) CPES Gr. A, CPES GR.B, INAS Gr. A, Indian Naval Material Management Service, IRRS Gr. A and
AEE(P&T) Building

(iii) AEE (Group A) in the corps of EME.
(iv) 10FSGr. A.

(v) ITS Gr ‘A’, ITO(GCS Gr ‘B’).

(vi) Survey of India.

(vii) AEE(GSI).

(viii) DAQAS

(ix) 1SDS

Is the candidate fit for field service ?

NOTE : The Board should record their findings strictly in the following certificate

CERTIFICATE

SHFT e ROIITNO. ..o .a candidate of ESE 2022
who has
appeared for his first medical examination/re-examination 0N ... (date) is found to be :
(M Bt (Please ensure this
(i) Unfit on account of ..., matches with findings at
(iii) Temporarily unfit on account of .............cccoe.e. column 13)

(iv) Fit only for one of the following sub-categories of disability for which vacancies are identified for Persons
with Disabilities(please tick relevant category and strike off others)

@ One Arm (OA) affected sub-category only.
(b) One Leg (OL) affected sub-category only.
(c) Hard Hearing /Partially Deaf(PD) only.

(d) Lower Vision (LV) Sub-category only

Sign. of Member Sign. of Member Sign. of Chairman

with stamp with stamp with stamp

Date :

Place :
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Enclosure |

1. Technical Services or posts requiring Higher Grade Colour Perception(HGCP) :(—

i
ii.
iii.
iv.
V.
vi.

Vii.

Indian Defence Service of Engineer (IDSE).

Central Engineering Service (Roads).

Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)
Assistant Executive Engineer (Group ‘A’) in the Corps of EME.
AEE(BRES) Group ‘A’ in Border Roads Organization.

Survey of India

AEE(QS&C) in MES Surveyor Cadre.

1 Technical Services or posts requiring lower grade colour perception(LGCP) [Or Defective Higher
Grade Colour Perception -DHGCP] :(—

i

ii.
iii.
iv.
V.
vi.
vii.
viii.
iX.
X.

Xi.

Central Engineering Service.

Central Electrical and Mechanical Engineering Service.
Indian Naval Armament Service.

Indian Naval Material Management Service

Indian Ordnance Factory Service.

Central Water Engineering Service.

Indian Radio Regulatory Service.

Assistant Executive Engineer(GSl).

Assistant Executive Engineer (P&T) Building.
Defence Aeronautical Quality Assurance Service.

Indian Skill Development Service.

11 Services for which Colour Perception not required (or Defective Colour Perception Both Grades):-

ITS Gr. ‘A’
JTO (GCS Gr. ‘B’)

Sign. Of Member Sign. Of Member Sig. of Chairman/Medical Board
With stamp with stamp with stamp
APPENDIX-III

BRIEF PARTICULARS RELATING TO THE SERVICES/POSTS TO WHICH RECRUITMENT IS

BEING MADE ON THE RESULTS OF THIS EXAMINATION.

1. INDIAN DEFENCE SERVICE OF ENGINEERS (IDSE)/ ASSISTANT EXECUTIVE ENGINEER (QS&C)
IN MILITARY ENGINEER SERVICE (MES) SURVEYOR CADRE

The selected candidates will be appointed on probation for a period of two years. A probationer during his
probationary period may be required to pass such departmental and language tests, as Government may prescribe. If in
the opinion of Government the work or conduct of an officer on probation is unsatisfactory or shows that he is
unlikely to become efficient or if the probationer fails to pass the prescribed tests during the period Government may
discharge him. On the conclusion of the period of probation, Government may confirm the officer in his appointment
or if his work of conduct has in the opinion of Government been unsatisfactory, Government may either discharge him
or extend the period of probation for such further periods as Government may consider fit.

(@) Probationers will be required to undergo departmental Young Officers Basic Works (YOBW) Course during
their probationary period of two years. The standard for Hindi Test should be ‘PRAGYA’ (equivalent to
Matriculation standard).

(b) The selected candidates shall if so required be liable to serve as commissioned officers in the Armed Forces for,
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period of not less than 4 years including the period spent on training if any :

Provided that such a candidate :

(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(if) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years;

(iif) The candidates shall also be subject to Civilian in Defence Service (Field Liability) Rules, 1957 Published
under No. SRO 92, dated 9th March, 1957. They will be medically examined in accordance with the
medical standard laid down therein.

(c) The following are the rates of pay in IDSE Cadre as per revised 7" CPC Pay Scales:-

€)] Assistant Executive Engineer—BP Rs. 56,100-1,77,500 Level - 10.

(b) Executive Engineer— BP Rs. 67,700-2,08,700 Level - 11.

(© Executive Engineer (NFSG)— BP Rs. 78,800-2,09,200 Level - 12.

(d) Superintending Engineer— BP Rs. 1,18,500-2,14,100 Level -13.

(e) Chief Engineer— BP Rs. 1,44,200-450-2,18,200 Level- 14.

()] Additional Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.
(9) Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.

(d) The following are the rates of pay in AEE (QS&C) as per revised 7" CPC Pay Scales:-

(a) Assistant Executive Engineer — BP Rs 56,100-1,77,500 Level - 10.

(b) Executive Engineer - BP Rs 67,700-2,08,700 Level - 11.

(c) Executive Engineer (NFSG) — BP Rs 78,800-2,09,200 Level — 12.

(d) Superintending Engineer - BP Rs 1,18,500-2,14,100 Level -13.

(e) Chief Engineer — BP Rs 1,44,200-2,18,200 Level — 14.

(f) Additional Director General —PB Rs 1,82,200-2,24,100 HAG Level — 15.

2. CENTRAL ENGINEERING SERVICE (ROADS), GROUP ‘A’

(@)

(b)

The selected candidates will be appointed as Assistant Executive Engineer on probation for two years. On the
completion of the period of probation, if they are considered fit for permanent appointments, they will be
confirmed as Assistant Executive Engineer if permanent vacancies are available. The Government may extend
the period of probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of the opinion that
an Assistant Executive Engineer is not fit for permanent employment or if at any time during such period of
probation or extension they are satisfied that an Assistant Executive Engineer will not be fit for permanent
appointment on the expiration of such periods of extension, they may discharge the Assistant Executive
Engineer or pass such orders as they think fit.

Any person appointed on the results of this competitive examination shall if so required, be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including
the period spent on training, if any.

Provided that such person—

(©)

(i)  shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(it)  shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

The following are the scales of pay admissible :

Assistant Executive Engineer Level 10 in the Pay Matrix

Executive Engineer Level 11 in the Pay Matrix

Executive Engineer (Non- Functional Action Grade) Level 12 in the Pay Matrix
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Superintending Engineer Level 13 in the Pay Matrix
Chief Engineer Level 14 in the Pay Matrix
Additional Director General Level 15 in the Pay Matrix
Director General (Roads Development) and Level 17 in the Pay Matrix

Special Secretary

Note :—The pay of Government servant who held a permanent post other than a tenure post in substantive capacity
prior to his appointment as a probation in the Central Engineering Services, Group ‘A’ Group ‘B’ will regulated
subject to the provision of F.R.-22 B(1).

(d) Nature of duties and responsibilities attached to the post in Central Engineering Service (Roads) Group ‘A’.
Civil Engineering Posts :—

To assist the Senior Technical Officers at Hgrs. and in the Regional Offices etc. of the Roads Wing, Ministry of
Surface Transport in planning, preparing designs and estimates of roads/bridges work and scrutiny of proposals for
such work received from the States.

3. INDIAN RADIO REGULATORY SERVICE GROUP ‘A’, DEPTARTMENT OF TELECOMMUNI-
CATIONS:-
a) Probation/Confirmation:- The selected candidates will be appointed on probation for two years. On

completion of the period of the probation or any extension thereof, officers, if considered fit for the permanent
appointment, be confirmed in the Service in terms of the orders of the Government issued from time to time.

During the period of probation or any extension thereof, an officer may be required by Central Government
to undergo such courses of training and instructions or to pass such examinations and tests as prescribed by the
Central Government from time to time, as a condition for satisfactory completion of probation.

Scale of Pay:-

i) Junior Time Scale : Level- 10 of Pay Matrix (Rs.56100-177500)
ii)  Senior Time Scale : Level -11 of Pay Matrix (Rs. 67700-208700)
iii)  Senior Time Scale (Non-functional Selection Grade)  : Level -12 of Pay Matrix (Rs. 78800-209200)
iv)  Junior Administrative Grade : Level -13 of Pay Matrix (Rs. 123100-215900)
v)  Senior Administrative Grade : Level -14 of Pay Matrix (Rs. 144200-218200)
vi)  Higher Administrative Grade : Level -15 of Pay Matrix (Rs. 182200-224100)

Posting :- Officers appointed to the Service shall be liable to serve anywhere in India or abroad.

Liability to serve Defence Services or a post connected with the Defence:- Any officers appointed to the Service,
if so required, shall be liable to serve in any Defence or a post connected with the Defence of India, for a period of
not less than four years including theperiod spent on training if any;.

Power to relax:- Where are the Government if of opinion that it is necessary or expedient so to do, it may, by order,
for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions of these
rules with respect to any class or category of persons.

4. CENTRAL WATER ENGINEERING (GROUP ‘A’) SERVICE.

(i) Persons recruited to the post of Assistant Director/Assistant Executive Engineer in the Central Water
Engineering (Group A) Service shall be on probation for a period of two years:

Provided that the Government may, where necessary extend the said period of two years for a further period in
accordance with the instructions issued by the Central Government from time to time in this behalf.

If on the expiry of the period of probation referred to above or any extension thereof as the case may be, the
Government are of the opinion that a candidate is not fit for permanent appointment or if any time during such period
of probation or extension they are satisfied that he will not be fit for permanent appointment, they may discharge or
revert him to his substantive post or pass such order as they think fit. During the period of probation the candidates
may be required by the Government to undergo such courses or training and instruction and to pass such examination
and tests as it may think fit as a condition to satisfactory completion of probation.
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(if)  Officer appointed to the service shall be liable to serve anywhere in India or outside.

(iii) Any person appointed on the result of this competitive examination shall, if so required, be liable to serve in any
Defence Service or post connected with the Defence of India, for a period of not less than four years including
the period spent on training, if any:

Provided that such person:-
(@) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(iv) The officers appointed to the post of Assistant Director/Assistant Executive Engineer can look forward for
promotion to various higher grades in the Service.

(v) The following are the admissible Pay Band and Grade Pay:

1.  Assistant Director/Assistant Executive Engineer in CWC/Level 10 in the Pay Matrix GFCC/CEA/ Asstt.
Commissioner, DOWR, RD & GR, Ministry of Jal Shakti.

2. Deputy Director/Executive Engineer, CWC/Level 11 in the Pay Matrix Deputy Commissioner, DOWR, RD &
GR, Ministry of Jal Shakti / Deputy Director/Executive Engineer, GFCC/Assistant Secretary, SSCAC/Deputy
Director/Executive Engineer, CEA.

3. Non-functional Second Grade Level 12 in the Pay Matrix (Restricted to 30% of the senior duty posts/i.e. posts
in Level-11 and above in the Pay Matrix)

4.  Director/Superintending Engineer, CWC/Sr. Jt. Commissioner, Level 13 in the Pay Matrix DowWR, RD & GR,
Ministry of Jal Shakti /SE, FBP/Director, GFCC Director/Superintending Engineer, CEA

5. Chief Engineer, CWC/Commissioner, DOWR, RD & GR, Ministry Level 14 in the Pay Matrix. of Jal Shakti /
Member, Level 14 in the Pay Matrix GFCC/ Secretary, SSCAC/ General Manager, FBP/Chief Engineer,
CEA/Member GRMB / Member Secretary, GRMB/ Member, KRMB/Member Secretary , KRMB/Member,
PPA and Chief Engineer(P&D), PPA/Member(Water Resources), CWMA / Secretary, CWMA.

6. Member, CWC/Chairman, GFCC/Chairman, KRMB/Chairman, Level 15 in the Pay Matrix GRMB.

7. Chairman, CWC Level 17 in the Pay Matrix

(vi) Nature of duties and responsibilities attached to the posts of Central Water Engineering (Group A) Service;-
(@) At Headquarters:-

Central Water Commission(CWC) is primarily responsible for almost all aspects of Water Resources
Development, Officers in the headquarters are directly associated with planning, design, appraisal and monitoring of
different water resources projects in the country. CWC through its various specialized Directorates fulfil its obligation
towards these aspects. The officers at various level in Design units are associated with detailed studies in respect of
design of various components of the water resources projects under different stage of implementation. There are
specialized Directorates on Hydro-civil Design, Concrete and Masonry Dam Design, Earth and Rockfill Dam design,
Barrage and Canal Design and Design of Gates on Hydraulic Structures. The activities relating to water resources
assessment, design flood estimation and sediment analysis are carried out through Hydrological Studies Organizations
of CWC. CWC has specialized units for Project Appraisal, Project Monitoring and Environmental Management. The
Central Mechanical Organization of CWC is associated with Construction Equipment Planning and Contract
management of almost all the major Water Resources development projects. The activities of CWC at its
headquarters also include development of flood forecasting models through its P&D Organization and the planning
and design of various flood management practices through its Flood Management Organisation.

(b) At field formation of CWC

The field organizations of CWC are directly involved with hydrological observation, project investigation,
appraisal of medium irrigation projects, monitoring of identified projects and flood forecasting on almost all the major
rivers in the country. These activities are carried out through a network of regional offices headed by the Chief
Engineer and Circles/Directorates headed by Superintending Engineer/Director and executive Engineers. There are
Sub-Divisions/Control Room headed by Assistant Executive Engineers which are directly involved with investigation
of water resources development projects, hydrological observation and flood forecasting.

5. BORDER ROAD ENGINEERING SERVICE GROUP ‘A’

Q) The selected candidates will be appointed as Assistant Executive Engineer on probation for a period of two
years. On selection and issue of appointment letters by BRDB Secretariat, the candidate will be required to report to
GREF Centre, Pune for induction training for a period as specified in the appointment letter. The probationer during
the probation period may be required to pass such departmental tests (physical and written) as DGBR may prescribe
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from time to time. At any time during the period of probation or on conclusion thereof, if his work and conduct has in
the opinion of the Government been unsatisfactory, Government may either discharge him or extend the period of
probation for such further period as Government may consider fit.

(ii) The selected candidate shall be liable to serve in any part of India or outside including the field area in war
and in peace. They will be medically examined in accordance with the medical standards laid down.
(iii) The following are scales of pay admissible to them.

(a) Civil Cadre

AEE (Civil) Level 10 in the Pay Matrix

Executive Engineer Level 11 in the Pay Matrix

(Civil)

Superintending Engineer Level 13 in the Pay Matrix

(Civil)

Chief Engineer Level 14 in the Pay Matrix

(Civil)

Additional DGBR Level 15 in the Pay Matrix

(b) E&M Cadre

AEE (E&M) Level 10 in the Pay Matrix

Executive Engineer Level 11 in the Pay Matrix (E&M)
Superintending Engineer Level 13 in the Pay Matrix (E&M)
Chief Engineer Level 14 in the Pay Matrix (E&M)

(iv) The officers appointed to the post of Assistant Executive Engineer can look forward to promotion to the higher
grades of Executive Engineer (Civil) and (E&M), Superintending Engineer (Civil) and (E&M), Chief Engineer (Civil)
and (E&M) and ADGBR (Civil) after fulfilling the prescribed conditions. The requirements for promotion to next
higher grade, as laid down above are those of minimum eligibility and that promotion in the grade concerned will take
place subject to availability of vacancies only.

(v) The officers appointed to the service are entitled special Compensatory Allowances and special Duty Allowance
at prescribed rates when employed in certain specified area and free ration or allowance in lieu of ration; besides other
usual allowances such as HRA etc. as admissible to the Central Government employees. They are also entitled to
outfit allowance.

(vi) The Officers appointed to the Border Roads Engineering Service Group ‘A’ post in BRO would also be subject
to certain provisions of Army Act, 1950 and Army Rules, 1954 for the purpose of discipline, being a uniformed force.

(vii) Training :—Probationers will be required to undergo departmental Young Officers course during their
probationary period of two years in accordance with the prescribed training syllabus for the particular service/post at
such places and in such manner and pass such examination during this period which may include written and physical
tests as prescribed by the DGBR from time to time.

(viii) Refund of the Cost of Training :- If for any reasons which in the opinion of the Government are not beyond the
control of probationer, a probationer wishes to withdraw from training or probation, he shall be liable to refund the
whole cost of his training and any other money paid to him during the period of his probation. For this purpose,
probationers will be required to furnish a Bond, a copy of which will be enclosed along with their Offers of
appointment. The probationers permitted to apply for examination for appointment to be conducted by UPSC, will not
however, be required to refund the cost of training.

(ix) Leave :—Officers will be eligible for leave in accordance with leave rules in force from time to tome.

(x) Duties and Responsibilities :—Nature of duties and responsibilities attached to the posts existing in Border
Roads Organisation will be as specified by the DGBR from time to time for various establishments functional under
him.

(xi) The selected candidates, if so required, be liable to serve in any Defence Service or post connected with the
Defence of India for a period of not less than four years including the period spent on training if any, provided that:—
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(@ The candidate shall not be required to serve aforesaid after the expiry of ten years from the date of appointment,
and

(b) The candidate shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
6. CENTRAL POWER ENGINEERING SERVICE, GROUP ‘A’ & GROUP ‘B’.

(i) Candidates appointed to the posts of Assistant Director-I(Gr ‘A’)/Assistant Executive Engineer and Assistant
Director Grade-1I Group “B”/Assistant Engineer shall be on probation for a period of two years for a further period
not exceeding one year.

If on expiration of the period of probation referred to above or any extension thereof, as the case may be, the
Government are of the opinion that a candidate is not fit for permanent appointment or if at any time during such
period of probation or extension, they may discharge or revert him to his substantive post or pass such order as they
think fit.

During the period of probation, the candidate may be required by the Government to undergo such courses of training
and instruction and to pass such examination and tests as it may think fit as a condition to satisfactory completion of
probation.

Any person appointed, on the result of this competitive examination shall if so required, be liable in serve in any
Defence Service or post connected with Defence of India for a period of not less than four years including the period
spent in training, if any, provided that such person :—

€)] shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(if)  Scale of Pay

The scale of pay for post of Central Power Engineering Group “A” and Group “B” Service in the Central Electricity
Authority is as follows :—

Electrical, Mechanical and Electronics and Telecommunication Engineering post in the Central Electricity Authority:-

S.No. Name of Post Level in the Pay Matrix

1  Assistant Director Gr-I/AEE  Group ‘A’ Level 10 in the Pay Matrix (Rs.56,100-1,77,500)

2. Assistant Engineer/ Assistant Director, (Grade-11) Group |Level 08 in the Pay Matrix (Rs.47,600-1,51,100)
‘B’

(iii) Promotion to higher grades

The officers appointed to the post of Assistant Engineer/Assistant Director, Grade-Il are eligible for promotion to
higher grade viz. Assistant Director (Engineering) (Grade-l)/Assistant Executive Engineer, Deputy Director
(Engineering)/Executive Engineer/Deputy Director (Engineering) (Non-functional Grade)/Director/Superintending
Engineer and Chief Engineer/Principal Chief Engineer subject to availability of vacancies in the grade concerned,
after fulfilling the conditions laid down in the Central Power Engineering (Group-B) Service Rules, 2010 as amended
in 2013.

(iv) Duties and Responsibilities

Nature of duties and responsibilities attached to the posts of Assistant Engineer/Assistant Director, (Grade-Il) are as
under :—

Planning for Power Development in the country for the optimal utilisation of resources. Collection, Analysis and
Publication of data. Design engineering and monitoring, Renovation & modernization, Research and development of
power plants including transmission and distribution system. Specifying technical standards, Safety regulations for
operation and Maintenance of power projects plants, designs or projects etc.

7. DEFENCE AERONAUTICAL QUALITY ASSURANCE SERVICE (DAQAS)

The Defence Aeronautical Quality Assurance Service is an Organised Group ‘A’ Central Service comprising
posts in the grades as mentioned at para(c). The service partriculars of the Service are enumerated in the succeeding
paragraphs.

@ Selected candidates will be appointed on probation for a period of 2 years provided that the Controlling
Authority may extend the period of probation in accordance with the instructions issued by the Govt. from time to
time. During the period of probation, or any extension thereof, candidates may be required by Govt. to undergo such
courses of training and instructions and to pass examinations and test (including examination in Hindi) as Govt. may
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deem fit, as a condition to satisfactory completion of the probation. On completion of the period of his probation
Government will confirm the officer in his appointment. If, however, during or at the end of the period of probation
his work or conduct has in the opinion of Government been unsatisfactory, Government may either discharge him or
extend his period of probation for such period as Government may think fit.

(b)(1) Selected candidates shall if, so required, be liable to serve as Commissioned Officers in the Armed Forces for
a period not less than four years including the period spent on training, if any;

Provided that such person(i) shall not be required to serve as aforesaid after the expiry of ten years from the
date of appointment and (ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

2 Selected candidates shall be liable to serve anywhere in India or outside. They shall also be liable to serve in
any other Ministry or Department of the Govt.

3) Selected candidates shall be liable to field service (including service on land or travel by service aircraft or
Naval ships, etc.) in respect of investigation, development, indigenization and quality assurance work or such other
work to which they may be deputed.

4) Selected candidates shall be liable to undergo such training and be detailed on courses of instruction in India
or abroad as the Competent Authority may decide from time to time. The officer detailed for training outside India or
with a private firm or factories in India, irrespective of the duration of the training, shall be liable to refund in full the
cost of training if, for any reason, during the training or within a period of three years after the completion of such
training, he chooses to discontinue his service.

(c) The following are Scales/Levels of Pay admissible :-
(i)  Senior Scientific Officer Grade I1(Junior Time Scale) — Level 10 in the Pay Matrix.
(i) Senior Scientific Officer Grade | (Senior Time Scale, Functional) — Level 11 in the Pay Matrix.

(iii)  Principal Scientific Officer (Non-Functional)/Senior Time-Scale(Non Function Second Grade) —Level
12 in the Pay Matrix.

(iv) Director (Junior Administrative Grade) Functional — Level 13 in the Pay Matrix.
(v)  Addl. Director General (Senior Administrative Grade) - Level 14 in the Pay Matrix.
(vi) Director General (Higher Administrative Grade) — Level 15 in the Pay Matrix.

(d) The members of DAQAS are entitled to Non-Functional Upgradation (NFU) to be granted as per the
scheme/instructions of the Govt. issued from time to time.

(e) Medical Standards of fitness for selected candidates shall be the same as for scientists and technologists
serving in other similar scientific organizations under the Govt. Selected candidates for assignments involving limited
field service shall undergo special medical checkup as may be prescribed, either at the time of selection or when they
proceed on field service, as the case may be.

(j)] Defence Aeronautical Quality Assurance Service through ESE consists of the posts or grades of Engineers
(Mechanical/Electrical/ Electronics & Telecommunication).

8. INDIAN SKILL DEVELOPMENT SERVICE
A) Probation

1)  Every officer appointed to the service either by direct recruitment or by promotion to the service either by direct
recruitment through to the direct recruitment or by promotion in Junior Time Scale shall be on probation for a period
of two years:

Provided that any decision that the controlling authority may extend the period of probation in accordance with the
instructions issued by the Central Government from time to time in this regard:

Further that any decision for extension of period of probation shall be taken within eight weeks after the expiry of the
period of probation and communicated in writing to the concerned officer together with the reasons for so doing
within the said period.

2)  On completion of the period of any extension thereof, the officers shall, if considered fit for permanent
appointment, be retained in his appointment on regular basis and we confirmed in due course against the available
substantive vacancy.

3) If, during the period of probation or any extension thereof, as the case may be, the Central Government is of the
opinion that an officer is not fit for permanent appointment, the Central Government without any reason being
assigned may:-

(a) If he was appointed by direct recruitment, discharge him from service in that post.\
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(b) If he was appointed by promotion, revert him to the post held by him immediately before such promotion.

4)  During the period of probation or any extension thereof, the officer may be required to undergo such courses,
training and instructions and pass such examinations and test as the Central Government may consider necessary as a
condition to the satisfactory completion of probation.

5) Subject to sub-rules (a) to (4), the other matter relating to the probation of the members of the salaries shall
be governed by the instructions issued by the Central Government from time to time.

B) Seniority

The inter-se seniority of the officers in the junior time scale shall be determined in accordance with the provision
contained in the department of personal & training OM No. 22011/7/86-Estt. dated 3™ July, 1986 as amended from
time to time.

C) Scale of Pay

i) Junior Time Scale Pay Matrix Level- 10 (Rs.56,100-1,77,500).
i) Senior Time Scale Pay Matrix Level -11 (Rs. 67,700-2,08,700).
iii) Senior Time Scale(NFSG) Pay Matrix Level -12 (Rs. 78,800-2,09,200).
iv) Junior Administrative Grade Pay Matrix Level -13 (Rs. 1,23,100-2,15,900)
V) Senior Administrative Grade Pay Matrix Level -14 (Rs. 1,44,200-2,18,200).

D)Refund of the cost of Training:- If for any reasons which in the opinion of the Government are not beyond the
control of the probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost of
his training and any other money paid to him during the period of his probation. For this purpose probationers will be
required to furnish a Bond, a copy of which will be enclosed along with their offers of appointment. The probationers
permitted to apply for examination for appointment for Indian Administrative Service, Indian Foreign Service etc. will
not however, be required to refund the cost of the training.

E) Leave :- Officers will be eligible for leave in accordance with the Leave Rules in force from time to time.

F) Medical Attendance:- Officers will be eligible for medical attendance and treatment in accordance with the Rules
in force from time to time.

G) Provident Fund and Pensions:- Candidates recruited in the service will be governed by the New Pension
Schemes of Central Government.

H) Liability for service in any part of India and other conditions of service:- The officers appointed to the service
shall be liable to serve anywhere in India or outside.

) Disqualification :- No Person —
(a) Who has entered into or contracted a marriage with a person having a spouse living: or

(b) Who, having a spouse living has entered into or contracted a marriage with any person, shall be eligible for
appointment to the Service:

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

9. INDIAN NAVAL ARMAMENT SERVICE

(@) Candidate selected for appointment to the service will be appointed as probationers for a period of two years
which period may be extended at the discretion of competent authority. Failure to complete the probation to the
satisfaction of the competent authority will render them liable to discharge from service.

(b) The appointment can be terminated at any time by giving the required period of notice (one month in the case of
temporary appointment and three months in the case of permanent appointment by competent authority). The
Government, however, reserves the right of terminating services of the appointees forthwith or before the expiry of the
stipulated period of notice by making payment of a sum equivalent to pay and allowances for the period of notice or
the unexpired portion thereof.

(c) They will be subject to term and conditions of the Service as applicable to civilian Government Servants paid
from the Defence Services Estimates in accordance with the orders issued by the Government of India from time to
time. They will be subjected to field Service Liability Rules, 1957 as amended from time to time.

(d) They will be liable for transfer anywhere in India or abroad. However, major locations, where, officers are likely
to be posted, are Mumbai, Visakhapatnam, New Delhi (HQ), Kochi and at Goa. INAS officers are also required to go
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on foreign deputation as and when required for specialized training/assignment.
(e) Scale of pay and classification-Group- A Gazatted are given below:

(i)  Junior Time Scale Grade (Assistant Manager/ Assistant Director of Naval Armaments) — Level 10 (Rs.
56100-177500).

(if) Senior Time Scale Grade (Manager/Deputy Director of Naval Armaments) - Level 11 (Rs. 67700-
208700).

(iif) Junior Administrative Grade (Non-Functional) (Deputy General Manager/Joint Director of Naval
Armaments)- Level 12 (Rs. 78800-209200).

(iv) Junior Administrative Grade (Functional) (General Manager/Additional General Manager/Principal
Director/Director of Naval Armaments) - Level 13 (123100-215900).

(v) Senior Administrative Grade (Chief General Manager/ Deputy Director General of Naval Armament) -
Level 14 (Rs. 144200-218200).

(vi) Higher Administrative Grade (Director General of Naval Armament) - Level 15 (Rs. 182200-224100).
(f)  Career Growth : The promotional avenue and the detailed terms and conditions are given below:

(i)  Senior time Scale Grade (Manager/Deputy Director of Naval Armaments): Officers of INAS Cadre in the
Junior Time Scale Grade (Assistant Manager/Assistant Director) with four years regular service in the
grade are eligible for promotion to the Senior Time Scale Grade on the basis of selection on the
recommendations of DPC provided that only, those officers who have passed the Departmental
Examination after induction training will be considered for promotion.

(if)  Junior Administrative/Grade (Non-functional) Deputy General Manager/Joint Director of Naval
Armaments : Officers of INAS Cadre in the Senior Time Scale Grade who have completed five years of
regular service in the Senior Time Scale Grade are eligible for appointment to the Junior Administrative
Grade (Non-Functional).

(iii) Junior Administrative Grade (Functional) General Manager/Additional General Manager/Principal
Director/Director of Naval Armaments : Officers of INAS Cadre in the Senior Time Scale Grade on
completion of thirteen years of regular service in the Gp ‘A’ including four years service rendered in STS
Grade, are eligible for promotion to the Junior Administrative Grade (Functional).

(iv) Senior Administrative Grade (Chief General Manager/Addl Director General of Naval Armament) :
Officers of INAS Cadre in the Junior Administrative Functional Grade with three years regular service in
the Grade are eligible for promotion to the posts of Chief General Manager on the basis of selection to be
made by the appropriate DPC.

(v) Higher Administrative Grade (Director General of Naval Armament) : Officers of INAS Cadre in the
Senior Administrative Grade with three years regular service in the grade are eligible for promotion to the
post of Director General of Naval Armament on the basis of selection to be made by the appropriate DPC.

() The requirements for promotion to next higher grade as laid down above are those of minimum eligibility and
that promotion in the grade concerned will take place subject to availability of vacancies only.

(h)  The officers are required to take various responsibilities attached with the growth of career like in-charge of a
division, head of a particular establishment/organization in the Span of entire career.

NOTE : The pay of the Government servant who held a permanent post other than tenure post in a substantive
capacity immediately prior to his appointment as a probationer may be regulated subject to the provision of F.R.
22B(1) and the Corresponding article in CSR applicable to probationer in the Indian Navy.

(i)  Nature of duties and responsibilities attached to the post of Junior Time Scale Grade in the Naval Armament
Organization of Indian Navy, Ministry of Defence:

(i)  Production, planning and direction of work relating to repair, modification and maintenance of
armaments, incorporating various mechanical, electronics and electrical devices and system production
and productivity.

(if)  Provision of machinery, electronic and electrical equipment for repair, maintenance and overhaul.

(iii) Development work to establish import substitutes, preparation of indigenous design specifications.
Providing of mechanical, electronics and electrical spares for armaments.

(iv) Providing of mechanical, electronics and electrical spares for armaments.

(v) Periodical calibration testing/examination of sub-assemblies and assemblies of mechanical electronics and
electrical items of armaments (missiles, torpedoes, mines and guns) measuring instruments etc.
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(vi) Providing logistic support in respect of armament stores to fleet and Naval Establishments.

(vii) Rendering of technical advice to the service in all matters relating to mechanical, electronic and electrical
engineering in respect of armaments.

(viii) Functions of personnel management of large number of technical and non-technical work force.
(k)  Additional Unique facilities

(i)  The officers of this cadre (INAS) discharge the duty and responsibility in Naval Armament Organization which
is one of the important wing of Indian Navy. Facilities available to Naval service officers like CSD canteen facilities
for self & family, membership of officer’s mess/club/institute/ swimming pool etc. are extended to INAS Officers
also. The residential complex of INAS cadre officers is also under Naval Security Zone, where one can feel fully
secured throughout service period.

(ii)  Being the part of Indian Navy, the INAS cadre officers have the opportunity to participate in various adventure
and sports activities.

10. POST OF INDIAN NAVAL MATERIAL MANAGEMENT SERVICE

(i) Candidates selected for appointment to these posts through ESE will be placed on probation for a period of two
years. On satisfactory completion of the probation, they would be considered for continuance in their appointment.
Government may either extend the period of probation of two years or discharge them from service if their work or
conduct, in the opinion of Government has been unsatisfactory.

(i)  They will be subject to terms and conditions as applicable to Civilian Government Servants paid by the
Defence Services Estimates in accordance with the orders issued by the Government of India from time to time.

(iii)  Officers appointed shall be liable to serve any-where in India and abroad.

(iv)  Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Government may
decide from time to time.

(v)  The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published under
No. S.R.0. 92 dated 9th March, 1957. They will be medically examined in accordance with the medical standards laid
down therein.

(vi)  The candidates start their service in the department as Indian Naval Material Management Service and in the
course of their service are promoted to various grades in the Department subjected to availability of vacancies and
fulfilment of the prescribed conditions. The channel of promotions and the scales of pay are as under :—

(aa) Assistant Naval Store Officer-1 — Level 10 (Rs. 56100-177500).
(bb) Naval-Store Officer - Level 11 (Rs. 67700-208700).

(cc) Senior Naval Store Officer - Level 12 (Rs. 78800-209200).
(dd) Director - Level 13 (Rs. 123100-215900).

(ee) Senior Director - Level 14 (Rs. 144200-218200).

(vii) Nature of duties and responsibilities attached to the post of Indian Naval Material Management Service, Ministry
of Defence :—

€)] Provisioning of all types of Stores.

(b) Inviting tender inquiry, preparation of comparative statements and placement of orders and monitoring their
progress through Integrated Logistics Management System (ILMS).

(©) Ensure all Material Planning action through ILMS.

(d) Ensure proper Warehousing and inventory control of all the items stocked in the Depot through ILMS

preservation Shipping and Transport, local purchase of items.

(e Arranging fueling/de-fueling storing and de-storing of ships.

U Issue receipt and accounting, preservation packing and stock taking of Store Houses under his control.
(9) Stock/inventory control and depot management.
(h) Disposal of surplus, scrap and silage oil.

11. INDIAN TELECOMMUNICATION SERVICE GROUP ‘A’

Appointment will be made on probation for a period of 2 years. If in the opinion of Government, the work or
conduct of an officer on probation is unsatisfactory, or shows that he is unlikely to become efficient, Government may
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discharge him forthwith. On the conclusion of his period of probation, Government may confirm the officer in his
appointment or if his work or conduct has, in the opinion of the Government, been unsatisfactory, Government may
either discharge him from the service or may extend his period of probation for such further period as the Government
may think fit.

Officer will be required to pass any departmental examination or examinations that may be prescribed during the
period of probation. They will also be required to pass tests in Hindi before confirmation.

(b)  Officers will also be required to pass professional and language test.

(c) Any person appointed on the results of the Competitive examination shall if so required, be liable to serve in
any Defence Service or post connected with the defence of India for a period of not less than four years including the
period spent on training, if any:

Provided that such person: —

(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(d) The following are Level in the Pay Matrix admissible;:—

(i) Junior Time Scale: Level 10 (Rs. 56100-177500)

(if)  Senior Time Scale: Level 11 (Rs. 67700-208700)

(iii)  Junior Administrative Grade: Level 12 (Rs. 78800-209200)

(iv)  Non- Functional Selection Grade in Junior Administrative Grade (NFSG): Level 13 (Rs. 123100-215900)
(v)  Senior Administrative Grade: Level 14 (Rs. 144200-218200)

(vi)  Higher Administrative Grade: Level 15 (Rs. 182200-224100)

(vii)  Higher Administrative Grade Plus Grade: Level 16 (Rs. 205400-224400)

(viii) Apex Scale (equivalent to Secretary of Govt. of India): Level 17 (Rs. 225000)

(ix) The officer shall also be eligible for consideration for the post of Members of the Digital Communications
Commission which is equivalent to Secretary of Govt. of India.

Note: The pay of a Government Servant who held a permanent post other than a tenure post in a substantive capacity
prior to his appointment as a probationer will be regulated subject to the provision of FR-22B(l).

(e)  Nature of duties and responsibilities attached to the post in the Indian Telecommunication Service (Group A).
Junior Time Scale

JTS level officers will be posted in various units of department of telecommunications including those dealing with
issue of licences, their administration and enforcement to meet the objectives of licensing and national security. They
may be attached to offices responsible for Standardisation of Indian Telecommunication network, preparation of
Generic requirements of Telecommunication equipment, spectrum utilisation like in Telecom Engineering Centre
(TEC). They will participate in technology validations; various study group meetings of standardization bodies like
ITU, IETF etc. JTS level officers will be posted in various units in DoT HQ to assist in Telecom Policy formulation,
preparation of licensing conditions for telecom operations, USO fund disbursement ctivities, Functional units in DoT
like Access Service, Data Service and Value Added Service, Vigilance, Security unit, New Technologies etc. and any
other units carrying out the works relating to telecommunications and new as well as converged networks and
services. While working in field units or any other unit of DoT, they may also be deployed to operate the Telecom
network of licensed service providers in case of emergency like war or any other reason in public interest as decided
by the Government. JTS level officers will normally report to STS level officers.

Senior Time Scale

STS level Officers will normally be posted under officers of JAG grade in various units of Department of
Telecommunications including those dealing with issue of licences, registration of service providers, their
administration and enforcement. They will also work in the field of Standardisation of Indian Telecommunication
network, preparation of Generic requirements of Telecommunication equipment, utilization of spectrum like in
Telecom Engineering Centre (TEC), technology validations and participate in the proceedings of various study groups
of standardization bodies like ITU, IETF etc. While working in DoT HQ, they will be required to assist in Telecom
Policy formulation, USO fund disbursement activities, Vigilance, including Security unit and any other units carrying
out the works relating to telecommunications and new as well as converged networks and services. While working in
Field units or any other unit of DoT, they may also be deployed to operate the Telecom network of licensed service
providers in case of emergency like war or any other reason in public interest as decided by the Government.
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Junior Administrative Grade

JAG officers have a supervisory and administrative role over the activities of JTS and STS level officers.They will
normally report to SAG/HAG officers and carry out functions to support their activities in the fields of their
responsibility. They will also be required to contribute immensely through their technical/administrative skills in
discharging their duties especially in the areas of standardization, evaluation and introduction of technologies,
investigation of malpractices and establishment and operations of networks as well as international technical
coordination. JAG officers will be posted in various units of DoT to provide middle level administrative and
managerial support to DDsG/ Sr. DDG in DoT/ Digital Communications Commission while handling the works of
Telecom Policy formulation, preparation of licensing conditions for telecom and converged service providers
including Access Service, Data Service and Value Added Service, Vigilance, International Relations, Public
Grievances, Human Resources/Establishment matters, monitoring of PSUs/Autonomous bodies, telecom related
national security matters etc. They will also be responsible for planning, execution, and O & M of
systems/installations for Government use or the networks of licensed telecom operators in emergency situations or in
public interest as decided by the Government.

Senior Administrative Grade and Higher Administrative Grade

Responsible for overall management and administration in DoT, Deputy Director General in Digital Communications
Commission provides top level assistance to the Digital Communications Commission in policy formulation & overall
administration. As heads of field units of DoT, HAG officers will be in charge of activities handled by the field units
related to Service compliance, Security, Technology, Rural telecomm connectivity, public grievances etc. They will
be responsible for planning, execution, and O & M of systems/installations for Government use or the networks of
licensed telecom operators in emergency situations or in public interest as decided by the Government. Sr. DDG and
DDsG in Telecom Engineering Centre are responsible for R & D in communication systems, Validation of various
Telecom Technologies, preparation of Generic requirements of Telecommunication equipment. They will participate
in technology validations and various study group meetings of standardization bodies like ITU, IETF etc. SAG/HAG
officers will be posted as incharge of various units in DoT HQ to provide top level assistance to DoT/ Digital
Communications Commission while handling the works of Telecom Policy formulation, preparation of licensing
conditions for telecom and converged service providers including Access Service, Data Service and Value Added
Service, Vigilance, international relations, Public Grievances, Human Resources/Establishment matters, monitoring of
PSUs/ Autonomous bodies, telecom related national security matters etc.

Higher Administrative Grade +/ Advisor Grade

The officers in this grade shall be primarily responsible for formulating and administering various policies including
Personnel policy and international relations in the field of telecommunications/converged networks, ensuring annual
plan implementation by field units by working out the various requirements of field units and getting timely
approvals. Advisors are responsible for assessment and inclusion of the new technologies into Indian telecom
infrastructure as per overall socio-economic requirements of the country. Advisors are responsible for formulating
security policies in coordination with security agencies to check possible misuse of telecom/converged networks by
anti-national elements. They shall handle the work of administration and monitoring of PSUs and autonomous bodies
under DoT and in the areas of technology, licensing, human resources/ establishment matters, operations, inter-
ministerial coordination etc. As heads of field units of DoT, in charge of all activities handled by the field units related
to Service compliance, Security, Technology, Rural telecomm connectivity, public grievances etc.

Apex Level

Officer at Apex level will be Director General Telecom. All the field units in Licensed service areas of DoT will
report to DGT. He/ She shall be the overall in charge of all activities handled by the field units related to Service
compliance, Security, Technology, Rural telecomm connectivity, public grievances etc.

Junior Telecom Officer (JTO) - (GCS Group B - Gazetted)
(i)  The post of JTO will be Group-B, Gazetted carrying the pay scale of Level 7 (Rs 44900 — 142400)

(i) Appointment will be made on probation for a period of Two years. This period also includes successful
completion of six months Induction Training in the field of duties of the post as part of probation.

(iii) A Junior Telecom Officer who has not completed the age of forty years shall if so required, be liable to serve
in the Territorial Army subject to the provisions of Section 6 A of the Territorial Army Act-1948(56 of 1948) and the
rules made thereunder.

(iv)  The candidates selected both against the direct recruitment quota vacancies and departmental promotion quota
of vacancies shall have to successfully undergo training as per the training plan laid down by the Department.

Nature of duties and responsibilities attached to the post of JTO (GCS Group B-Gazetted).
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Junior Telecom Officer will be posted in various units of Department of Telecommunications including DoTHQ,
Telecom Engineering Centre, NTIPRIT and field units of DoT. JTO will normally report to Assistant Directors and
above and carry out functions assigned to them from time to time.

12. AEE GROUP ‘A’ ORGANISED SERVICE IN GEOLOGICAL SURVEY OF INDIA.

a) Probation — Candidates recruited to this service will be on probation for a period of two years including training.
The probation period is likely to be extended if the performance of the candidate during the training and working post
is not found to be satisfactory by the competent authority. On successful completion of period of probation, the
candidate, if considered fit for permanent appointment, will be confirmed as Assistant Executive Engineer.

b) Termination — The appointment of a probationer can be terminated by three months’ notice in writing on either
side during the period of probation. Such notice is not, however, required in case of dismissal or removal as
disciplinary measure, and compulsory retirement due to mental or physical incapacity.

If in the opinion of the Government the work or conduct of the probationer is unsatisfactory or shows that he
is unlikely to be come efficient, the Government may terminate the services and discharge him forthwith.

If for any reason(s) (which in the opinion of the Government are not beyond the control of the probationer) a
probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost of his training
and any other money paid to him during the period of probation. For this purpose, probationers will be required to
furnish a bond, a copy of which will be enclosed along with their offers of appointment. The probationers permitted
to apply for examination for appointment to Civil Services Examination, will not however, be required to refund the
cost of the training.

c) Scales of Pay-

1 Assistant Executive Engineer - Level 10 in the pay matrix (Rs 56,100/- - 1,77,500/-)
(Junior Time Scale)

2. Executive Engineer - Level 11 in the pay matrix (Rs 67,700/- - 2,08,700/-)
(Senior Time Scale)

3. Executive Engineering (NFJAG) -Level 12 in the pay matrix (Rs 78,800/- - 2,09,200/-)

(Senior Time Scale- Non-functional second grade)

4. Superintending Engineer - Level 13 in the pay matrix (Rs 1,23,100/- - 2,15,900/-)

(Junior Administrative Grade Grade-I1)

5. Chief Engineer - Level 14 in the pay matrix (Rs 1,44,200/- - 2,18,200/-)

Officers of the service will be eligible for leave in accordance with the leave rules in force.

Officers will be eligible for medical attendance and treatment as per rule.

Officers of the service will be governed by the New Pension Schemes of Central Government.

d) Posting — The officers appointed to the service shall be liable to serve anywhere in India or abroad.
Duties and Responsibilities

Nature of duties and responsibilities attached to the post of Assistant Executive Engineer in GSI are as
under:-

1. After completion of training period he shall be posted to any regional office of GSI. At present there are six
regional offices with headquarters at Kolkata, Nagpur, Jaipur, Hyderabad, Lucknow and Shillong. However, in
nocase, he shall be posted in his home region.

2. Immediately after posting in region, he shall be posted to drilling camp for field exposure and to get
acquainted with various activities of the drilling unit, under the officer-in-charge of the drill unit for a period as
considered fit by the competent authority (not more than three months in any case). After acquainting with various
activities of drill unit, he shall be declared as officer-in-charge of any drill unit operating in the region.

3. As an officer in-charge of drill unit, he shall be responsible for successful execution of drilling operation in
field, as well as repair and maintenance of machineries, monitoring of rolling fund for field operation and
establishment of camp.

13. SURVEY OF INDIA GROUP ‘A’ SERVICE

1.  Selected candidates will be appointed on probation for a period of two years. Provided that the Controlling
Authority may extend the period of probation in accordance with the instructions issued by Government from time to
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time.

Provided further that any decision for extension of a probation period shall be taken ordinarily within eight
weeks after the expiry of the previous probationary period and communicated in writing to the concerned officer
together with the reasons for so doing within the said period. On completion of period of probation or any extension
thereof, as the case may be, if the Government is of the opinion that an officer is not fit for permanent appointment,
for reasons to be recorded in writing may discharge or revert the officer to the post held by him prior to this
appointment in the service, as the case may be. During the period of probation, or any extension thereof, candidates
may be required by Government to undergo such courses of training and instructions and to pass examinations and
tests (including examination in Hindi) as Government may deem fit, as a condition to satisfactory completion of the
probation.

2. Officers appointed shall be liable to serve anywhere in India and abroad.

3. Officers appointed shall be liable to undergo such training and be detailed on courses of instruction in India or
abroad as Government may decide from time to time.

4.  Any person appointed on the result of competitive examination shall if so required be liable to serve in any

defence services or posts connected with defence of India for a period not less than 4 years including the period spent
on training, if any, provided that such persons shall not be required:-

(i)  toserve as foresaid after the expiry of 10 years from the date of appointment.
(if) ordinarily to serve as aforesaid after attaining the age of 40 years.

5. The following are the scales of pay admissible:-

Junior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 5400.
Senior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 6600.
Junior Administrative Grade Pay Band 3 Rs 15600-39100 + Grade Pay Rs 7600.
Selection Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 8700.
Senior Administrative Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 10000.
Surveyor General of India HAG Rs 67000 (Annual increment @ 3%)-79000.
5. Nature of duties and responsibilities attached to the various posts.

Deputy Superintending Surveyor (JTS) — Required to carry-out Survey work in the fields of geodesty
photogrammetry, cartography and digital mapping as an individual worker, as well as Section Officer/Camp Officer to
supervise Sections/Camps. He will also assist Officer-in-Charge(Superintending Surveyor) in both-technical &
administrative work of the unit.

Superintending Surveyor (STS) — Responsible for the organization and discipline of the Party, custody, maintenance
and accurate accounting of stores, economical expenditure of funds at his disposal proper training of all his Officers
and men in their duties and in the method of Survey best suited to the work execution and supervision of all technical
work, field verification, fair mapping, photogrammetry and digital mapping etc.

Deputy Director (JAG) — Assist the functional Director in smooth and efficient functioning of the Directorate,
responsible for scrutinizing, completion and monitoring of all technical, administrative and financial reports and
returns, for arranging trade tests, training circles DPCs presiding over procurement boards, finalizing of tender and
contract and all other matter delegated by the Director.

Director/Deputy Director Selection Grade (Selection Grade) — Responsible for all surveys and mapping,
appointing and disciplinary authority for all Group ‘c’ staff, technical coordinating guidance, supervision and
monitoring of Surveying & Mapping operations including advice to State Government, Central Project Authorities
etc., financial management, budgeting monitoring and control of entire expenditure of the Directorate.

Additional Surveyor General (SAF) — Complete overall responsibility for the efficient performance of the Circles
under his charge in respect of Technical scientific, Administrative, Human Resources Development, finance and
accounts, finalizing the training, field, fair mapping, digital mapping and reprography programmes and printing work
for all Circle3s under his charge, monitoring progress of technical work according to the prescribed norms and ensure
requisite standard of accuracy at every stage, responsible for development/adoption of new technical methods of work,
advice to State Governments, on all surveying matters falling in his Zone.

14. CENTRAL ENGINEERING SERVICE GROUP “A” AND CENTRAL ELECTRICAL AND
MECHANICAL ENGINEERING SERVICE GROUP “A”

(@ The selected candidates will be appointed on probation for two years. They would be required to pass the
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prescribed departmental examination during the period of probation. On satisfactory completion of their probation
they could be considered for confirmation or continuance in their appointment. Government may extend the period of
probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of opinion that the officer
is not fit for permanent employment/ retention or if at any time during such period of probation or extension, they are
satisfied that the officer will not be fit for permanent appointment/ retention on the expiration of such period or
extension they may discharge the officer or pass such order as they think fit.

>

(b) As things stand at present, all officers appointed in Central Engineering Service Group ‘A’ are eligible for
promotion to the next higher grade viz., Executive Engineer after completion of four years services in the grade of
Assistant Executive Engineer with successful completion of two Weeks mandatory training subject to availability of
vacancies and on condition that they are otherwise found fit for such promotion.

(c) Any person appointed on the results of this competitive examination shall, if, so required be liable to serve in
any Defence Service or post connected with the Defence of India for a period of not less than four years including the
period spent on training, if any.

Provided that such person :

(i shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(ii) shall not ordinarily be required to serve as aforesaid after a training the age of forty years.

(d) The following are the rates of pay admissible:—

0] JTS (A.E.E.)- Level 10 of Pay matrix of 7" CPC (Annual Increment @ 3%)

(ii) S.T.S. (E.E.)- Level 11 of Pay matrix of 7"" CPC (Annual Increment @ 3%) Non-Functional Selection Grade
- Level 12 of Pay Matrix of 7" CPC (Annual Increment @ 3%)

(iii) Junior Administrative grade (S.E.) — Level 13 of Pay Matrix of 7" CPC ( Annual Increment @ 3%)
(iv) Senior Administrative Grade (C.E.) — Level 13 of Pay Matrix of 7" CPC ( Annual Increment @ 3%)
(v) Higher Administrative Grade

Additional D. G. Level 16 of Pay Matrix of 7"" CPC ( Annual Increment @ 3%)

Higher Administrative Grade plus (HAG+)

Special D.G. — Level 16 of Pay Matrix of 7" CPC ( Annual Increment @ 3%)

Director General — Level 17 of Pay Matrix of 7" CPC (Fixed)

Director General post is common to all the three disciplines i.e. Civil, Electrical & Mechanical and Architect.

NOTE :—The pay of a Government servant who held a permanent post other than a tenure post in a substantive
capacity prior to his appointment as probationer will be regulated subject to the provision of F.R. 22-B(1).

(e) Nature of duties and responsibilities attached to the posts in Central Engineering Service (Group A) and Central
Electrical & Mechanical Engineering Service (Group A).

0] Central Engineering Service Group A.—

Candidates recruited to this Service through Engineering Services Examination are employed in the Central Public
Works Department on Planning, Designing, Construction and Maintenance of various civil works (of Central
Government) comprising residential buildings, office buildings, institutional and research centres, industrial buildings,
hospitals and development schemes, aerodromes, highway and bridges etc. The candidates start their service in the
Department as Assistant Executive Engineers (Civil) and in the course of their service are promoted to various senior
ranks in the Department.

(i) Central Electrical and Mechanical/Engineering Service Group ‘A’.—Candidates recruited to this Service
through Engineering Services Examination are employed in the Central Public Works Department on Planning,
Designing, Construction and Maintenance of electrical components of various civil works (of Central Government)
comprising of electrical installations, electrical sub-stations and power houses, air-conditioning and refrigeration,
runway lighting of aerodromes, operation of mechanical workshops, procurement and upkeep of construction
machinery etc. The candidates start their service in the Department as Assistant Executive Engineers (Electrical) and
in the course of their service are promoted to various senior ranks in the Department.
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Annexure-I|

A List of Services/Posts identified suitable for Persons with Benchmark Disability Category along with the
physical requirements and functional classifications*.

Sl. No. Name of Services Functional Physical Requirements

Classification

Category I-Civil Engineering

1. [Central Engineering Service OA or OL or Hard Hearing |As per MOSJ & E instructions
2. |Indian Defence Service of Engineers (Civil PD or OA B,S,ST,W,SE,H&RW
Engg.)

3. |Central Water Engineering Service Gr ‘A’ [OA or OL, Leprosy Cured, |[S,ST,BN,W,SE,MF,C,R, W&RW
/Acid Attack Victims,
Dwarfism, HH, SLD,
OA&PD, OL&PD

4. [Central Engineering Service (Roads) Gr. A|OA or OL or PD/Hard B,S,ST,W,SE,H,RW,D,&W
Hearing
5. |AEE (Civil) in Border Roads Organization OA B,S,ST,W,SE,H&RW, C, KC
6. |AEE (QS&C) in Military Engineer PD or OA B,S,ST,W,SE,H&RW
Service(MES) Surveyor Cadre
7. | Indian Skill Development Service OA or OL As per MOSJ & E instructions
8. | Survey of India Group ‘A’ Service PD F.PP,L,KC,B,S,ST,W,SE & RW

Category I1-Mechanical Engineering

1. |Central Water Engineering Service Gr ‘A’ |OA or OL, Leprosy Cured, |S,ST,BN,W,SE,MF,C,R,W&RW
IAcid Attack Victims,
Dwarfism, Hard Hearing,
Specific Learning Disability,
OA&PD, OL&PD.

2. |Central Power Engg. Service Gr. A&B oL ST,S,SE,MF,BN,KC, H. C
(Mech. Engg. Posts)

3. |Indian Naval Armament Service oL S,SE,H&RW

4. |Indian Naval Material Management ServicelOL S,SE,H&RW

5. |Geological Survey of India Engineering OL, Hard Hearing S, ST, MF,SE, BN, KC, H,C
Service Gr ‘A’

6. |Indian Defence Service of Engineers PD or OA B,S,ST,B,W,SE,H&RW
(Mech. Engg.)

7. |Assistant Executive Engineer Group ‘A’ OA B,S,ST,W,SE,H&RW, C, KC

(Electrical &Mechanical) (Mechanical
Engineering Post) in Border Roads
Engineering Service Gr. ‘A’

8. |Indian Skill Development Service OA or OL As per MOSJ & E instructions
Category Il1-Electrical Engineering
Central Elect. & Mech. Engg. Service OL or Hard Hearing As per MOSJ&E instructions
1. |(Elect. Engg.)
Central Power Engg. Service Gr. A&B OL, Hard Hearing S,ST,BN,SE,W,MF,PP,L,KC, C, RW

2. | (Elect. Engg. Posts)
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Indian Defence Service of Engineers (Elect.PD or OA
3. [Engg.)

B,S,ST,W,SE,H&RW

4. lIndian Naval Material Management Service |OL S,SE,H&RW

5. |Indian Skill Development Service OA or OL As per MOSJ & E instructions

Category IV-Electronics & Telecommunication

Engineering
1. |Indian Naval Armament Service oL S,SE,H&RW
Indian Radio Regulatory Service Gr ‘A’ [OA or OL S,H&RW/Speaking
Indian Naval Material Management Service |OL S,SE,H&RW

LV, OL or OA or MW F,S,ST,W,SE,H&RW

2
3
4. |Indian Telecom Service, Group A
5

Junior Telecom Officer Group B in ITS LV,OL or OA or MW F,S,ST,W,SE,H&RW,

BN,L,PP,C,MF

6. |Central Power Engineering Service Gr.
A&B

(Elec. & Telecom)

OL, Hard Hearing S,ST,BN,SE,W,MF,PP,L,KC,C&RW

OAor OL

7. | Indian Skill Development Service As per MOSJ&E instructions

*The list is subject to revision.

The abbreviations used (indicated as below) are as per the specification in Ministry of Social Justice and
Empowerment’s Notification No. 16-15/2010-DDIII dated 29.07.2013

OA=0ne Arm affected, OL=0ne Leg affected, HI=hearing Impaired, PD=partially Deaf, MW=Muscular Weakness
S=Sitting, BN=Bending, SE=Seeing, RW=Reading & Writing, C=Communication, MF=Manipulation by Fingers,
PP=Pulling & Pushing, L=Lifting, KC=Kneeling & Crouching, ST=Standing, W=Walking, H=Hearing, JU=Jumping,
H(Acceptable with Hearing Aids=Should be able to hear upto 25 decibel. OH=Orthopaedically Handicapped,
LD=Locomotor Disability, CP=Cerebral Palsy.

NOTE (I): To avoid inconvenience later PH candidates should ensure that their sub-category of disabilities is
identified for providing reservation.

NOTE (ii) : Also please note that Temporary Certificate of Disability does not confer upon the candidates, the benefit
of being considered against the vacancies reserved under PH quota.

NOTE (iii) : Please ensure submission of Certificate of Disability in the prescribed format as detailed at Annexure-I11.
Annexure-I1

Details of Zonal Railway Hospitals

Zone Full

Name of Hospital

Hospital Address

Telephone Nos.

CENTRAL RAILWAYS

B.A.M. HOSPITAL

DR. BABA SAHAB AMBEDKAR
RAILWAY HOSPITAL, BYCULLA,
MUMBAI-400027

EASTERN RAILWAY

B.R. SINGH HOSPITAL

B.R. SINGH HOSPITAL, SEALDAH,
KOLKATA - 700001

EAST CENTRAL
RAILWAY

CENTRAL HOSPITAL

EC RAILWAY, KARBIGAHIYA,
PATNA - 803118

EAST COAST RAILWAY

CENTRAL HOSPITAL

MANCHESWAR, BHUBANESWAR-
751017

NORTHERN RAILWAY

CENTRAL HOSPITAL

BASANT LANE, CHELMSFORD ROAD,
CONNAUGHT PLACE, DELHI - 110001

NORTH CENTRAL
RAILWAY

CENTRAL HOSPITAL

ALLAHABAD - 211001

NORTH EASTERN

LNMR HOSPITAL

LALIT NARAYAN MISHRA
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RAILWAY HOSPITAL, GORAKHPUR-273012

NORTH EAST FRONTIER CENTRAL HOSPITAL MALIGAON, GUWAHATI — 781011
RAILWAY

NORTH WESTERN CENTRAL HOSPITAL GANPATI NAGAR, NEAR JAIPUR

RAILWAY RAILWAY STATION, JAIPUR- 302006

SOUTHERN RAILWAY CENTRAL HOSPITAL CONSTABLE ROAD, AYANAVARAM,
PERAMBUR, CHENNAI — 600209

SOUTH CENTRAL CENTRAL HOSPITAL LALAGUDA RAILWAY COLONY,

RAILWAY SECUNDERABAD-500003

SOUTH EASTERN CENTRAL HOSPITAL GARDEN REACH ROAD, KOLKATA —

RAILWAY 700043

SOUTH EAST CENTRAL CENTRAL HOSPITAL BILASPUR — 495004

RAILWAY

SOUTH WESTERN CENTRAL HOSPITAL GADAG ROAD, HUBLI - 580023

RAILWAY

WESTERN RAILWAY J.R.H. HOSPITAL JAGJIVAN RAM HOSPITAL,

MARATHA MANDIR MARG, MUMBAI
CENTRAL, MUMBAI — 400001

WEST CENTRAL CENTRAL HOSPITAL INDIRA MARKET, JABALPUR - 482001
RAILWAY

Other additional instructions to the candidates for medical examination are as under:-

0] Medical Examination Schedules/VVenue and the final medical status (Fit/Unfit/partially Unfit/Temporarily
Unfit) will be uploaded on the official website of the Indian Railways (www.indianrailways.gov.in ). No separate
written communication will be sent to the candidates regarding these uploads.

(i) The candidates will have to carry three sets of Form for Medical Board Report-2022 to be downloaded from
the

Ministry of Railways official website i.e. Min of of Railways>>Railway Board>>News and
Recruitment>>Engineering Services Updates.

(iii) The candidates should carry Government issued Photo ID card and three passport size photographs with
them. Candidates recommended against Persons with Benchmark Disabilities (PwBD) vacancies should carry their
Certificate of Disability in original as per the format prescribed along with additional photocopy of the same.

Annexure-111
Form-V
Certificate of Disability
(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of blindness)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested photograph

(Showing face only) of
the person with
benchmark disability.

Certificate No. Date:
This is to certify that I have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri Date of Birth (DD/MM/YY)
Age years, male/female registration No. permanent
resident of House No. Ward/Village/Street Post Office

District State , whose photograph is affixed above, and am satisfied that:
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(A) he/she is a case of:

. locomotor disability
. dwarfism
. blindness

(Please tick as applicable)

(B) the diagnosis in his/her case is

(A) he/she has % (in figure) percent (in words) permanent locomotor
disability/dwarfism/blindness in relation to his/her (part of body) as per guidelines ( ............... number and
date of issue of the guidelines to be specified).
2. The applicant has submitted the following document as proof of residence:-
Nature of Document Date of Issue Details of authority issuing
certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/thumb impression
of the person in whose
favour certificate of
disability is issued

Form - VI
Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested photograph

(Showing face only) of
the person with
benchmark disability.

Certificate No. Date:
This is to certify that we have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age years,
male/female
Registration No. permanent resident of House No. Ward/Village/Street
Post Office District State , whose photograph is affixed

above, and am satisfied that:
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(A) he/she is a case of Multiple Disability. His/her extent of permanent physical impairment/disability has been
evaluated as per guidelines (............... number and date of issue of the guidelines to be specified) for the disabilities
ticked below, and is shown against the relevant disability in the table below:

S.No | Disability Affected part | Diagnosis Permanent physical
of body impairment/mental  disability
(in %)
1. Locomotor disability @
2. Muscular Dystrophy
3. Leprosy cured
4. Dwarfism
5. Cerebral Palsy
6. Acid attack Victim
7. Low vision #
8. Blindness #
9. Deaf £
10. Hard of Hearing £
11. Speech and Language
disability
12. Intellectual Disability
13. Specific Learning
Disability
14. Autism Spectrum
Disorder
15. Mental illness
16. Chronic Neurological
Conditions
17. Multiple sclerosis
18. Parkinson’s disease
19. Haemophilia
20. Thalassemia
21. Sickle Cell disease
(B) In the light of the above, his/her over all permanent physical impairment as per guidelines (.......... number and
date of issue of the guidelines to be specified), is as follows : -
In figures : - ---------m-mm-m--- percent
In words :- percent

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is :

Q) not necessary,
or
(i) is recommended/after ...............

(DD) (MM) (YY)
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@ e.g. Left/right/both arms/legs
# e.g. Single eye
£ e.g. Left/Right/both ears

4.The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing certificate
5. Signature and seal of the Medical Authority.
Name and Seal of Member Name and Seal of Member Name and Seal of the Chairperson

Signature/thumb

impression of the person
in whose favour
certificate of disability is

issued.
Form—VII
Certificate of Disability
(In cases other than those mentioned in Forms V and V1)
(Name and Address of the Medical Authority issuing the Certificate)
(See rule 18(1))

Recent  passport  size
attested photograph
(Showing face only) of the
person with disability

Certificate No. Date:

This is to certify that | have carefully examined

Shri/Smt/Kum son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age
years, male/female Registration No. permanent resident of House No.
Ward/Village/Street Post  Office District
State , whose photograph is affixed above, and am satisfied that he/she is
a case of disability. His/her extent of percentage physical impairment/disability
has been evaluated as per guidelines (........number and date of issue of the guidelines to be specified) and is shown
against the relevant disability in the table below:-
S.No | Disability Affected part | Diagnosis Permanent physical
of body impairment/mental  disability
(in %)
1. Locomotor disability @
2. Muscular Dystrophy
3. Leprosy cured
4, Cerebral Palsy
5. Acid attack Victim
6. Low vision #
7. Deaf
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8. Hard of Hearing

9. Speech and Language
disability

10. Intellectual Disability

11. Specific Learning
Disability

12. Autism Spectrum
Disorder

13. Mental illness

14, Chronic Neurological
Conditions

15. Multiple sclerosis

16. Parkinson’s disease

17. Haemophilia

18. Thalassemia

19. Sickle Cell disease

(Please strike out the disabilities which are not applicable)

2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is:

(i) not necessary, or

(i) is recommended/after
(DD/MM/YY)

years

months, and therefore this certificate shall be valid till

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

Nature of document

Date of issue

Details of
certificate

authority  issuing

Signature/thumb
impression of the person
in whose favour
certificate of disability is
issued

(Authorised Signatory of notified Medical Authority)

(Name and Seal)
Countersigned

{Countersignature and seal of the

Chief Medical Officer/Medical Superintendent/

Head of Government Hospital, in case the

Certificate is issued by a medical authority who is

not a Government servant (with seal)}
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Note.- In case this certificate is issued by a medical authority who is not a Government servant, it shall be valid only if
countersigned by the Chief Medical Officer of the District.

Appendix-1V
Certificate regarding physical limitation in an examinee to write.

This is to certify that, I have examined Mr./Ms./MIS. .........ccoiuiuiiiiiiiiniiiiinaninnann, (name of the candidate with
benchmark disability), a person with .................ooiiiiiiiii, (nature and percentage of disability as
mentioned in the certificate of disability), S/o/D/o0 ... , a resident of

......................... (Village/District/State) and to state that he/she has physical limitation which hampers his/her
writing capabilities owing to his/her disability.

Signature
Chief Medical Officer/Civil Surgeon/
Medical Superintendent of a Government Health Care Institution.

Note : Certificate should be given by a specialist of the relevant stream/disability (eg. Visual
ImpairmentOphthalmologist, Locomotor disability-Orthopedic specialist/PMR).

Appendix-V
Letter of Undertaking for Using Own Scribe

(To be filled by the candidates online to the Commission)

, a candidate with ........................... (name of the disability) appearing for the
............................... (name of the examination) ......................bearing Roll No. .......................... at
................. (name of the centre) in the District .......................oceevevvnnenn..... (name of the State). My
qualification is .................... I do hereby state that ...........................l. (name of the scribe) will provide the
service of scribe/reader/lab assistant for the undersigned for taking the aforesaid examination. | do hereby undertake
that his qualification is ..................... In case, subsequently it is found that his/her qualification is not as declared

by the undersigned and is beyond my qualification, I shall forfeit my right to the post and claims thereto.

(Signature of the candidate with Disability)
Place :
Date :

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. ALOK KUMAR ety sinesyaocsomsn



		2021-09-23T19:05:46+0530
	ALOK KUMAR




