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e Td IRER F T §A1d
(FaTe=g wE qRER Fieqror fawmn)
st
7% faeefl, 10 =rder, 2019
IECE

¥. T-12011/6/2019-fru=ua-1. —s=ATa=i/Adtaa fFam, et T Fem @i 72 et T & agafa &
Feaferfaa gamsti/aat & ff=ral it 937 & 3297 & 99 A1 FaT AT Z17 2019 H AT 6l ST ATAT Tah g2
st sfaartar oier afeafera T far adter F Fae ame g=a7 % oo o o s 8-

(i) 99 ® 913 "= i Afeemen
(i) AT AL FTCETAT TATET HAT H TGTIF (A [hedlT SATeH o Tg|
(iii) T TATEST HATSA | FHAES AT I5|
(iv) = feeett TrarfersT aus # amaTg =2t fathar stfgemmr
(v) TaT feeett T fonm, 3ot faeett T fam o aferft fawett o e 7 |marer st =i sfeerdy
T=-11
1. E9 S0 FAT ATANRT T A TLrer giferee-| § Rgiia B o fF=et  sqam st i o
LT Y A (AT ST #7737 =3 e s
2. TR ITad qarai/aal § | el UF F9ar UF F AfeF § AR of Thd gl S SFHIGATT TUHeT & FHegel
AYTRT AN % TOTH & AT T AgdT TTod HL | 3rg Aq g Araad 95 § 39 HaTel/Ta1 il €TI0 T T

e wear grm S forw o ad=ar #0 § TR &3 % 356 3l SWIEard & 9q1g &t Sl g 6 F et
FLFAT AT & AFhd g Torerd T3 e Fd J9 IThT FLAAT T I 4o o AqETe 3tord A= foha ST &)
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Ry s § : () SFEE g7 e faeqa erae vOe § g § & T2 ALAATEH A d@/aqA i | g
Tl ATANT GIET T Al ohaT SITUAT

(ii) SFHTEETT &1 UF 1T Haw Aafed F & aT8 I8 T&A 6 ohe T ST ST FHT TRE Tl g7 STUIT |
3 THT % IO o SATYTE 9% AL ST arelt RAT i ST AT gy S Aitew § fAfAfdee i SRt

aeRTe g et Sf & s sfae, seefa saefat, ser S afver, srfss s & s ot
AT =T T Ffvrat = swart & foru e &1 sreeror B sraem
4. qr=ar ¥ o

(F) T

IFHTEETT HTATAT

(1) 9T T AWTE ZET AT, AT

(2) =9Ter T IS, AT
(3) <&t T ST, AT

(4) TaT fosad T AT, ST AT § TS € § @A il Tear § Tgel S9adt, 1962 § Tgel SIIa o [T &,
T

(5) TS ATTAIT HA T ATh AT ATLT H AATS BT F Tl ol ToaT F qTIhea 1o, FAT, et e qAT bl
ZOTT ST, IITET TAT HLFT TORTST FSAAT, AT, FATH, S &Y FFaqa = & v v

Tq (2), (3), (4) T (5) AT & AT AT AT ITHIEATT 6 TTH TG T g7 AT 6aT 7197 qrrar
(TTerstaferd) THT-957 MT AR T, T § UH IWHieare & AT fSEen o am=ar Tq/mor-91 sraess ar
THAT | T 3T S7 /At g; 9ig 39 FgRe swara 9ed 99 g Araed® THI-a7 U S 9w g A
SO
5.(%F) AT : =7 THAT § qo7 qTA- IFAEA AT A TgeT o9ed, 2019 TF 32 qAY F ATAF TN AT ATRY
FATT ITHIZATT AT ST+ 2 [Ted, 1987 % Tg T Agl AT AUl

(@) I8 ag-far d R R ge = §
(1) =fe Sefeam et sy sfa o7 Se=tta &1 & a1 offee & offes 9i= a9 ae;

(2) o= F=ET AT % 39 SHiEaTd & WA § ATIwan 3 a9 aF ST UH SFHIEAT & o7 dR] Sreeqr
T 9T % forg T §;

(3) UH IFHEAT ® AHA H, Regiv 1 Swadt, 1980 & 31 fewwa, 1989 T& #r I(afer # I
ATTIOAIT ST+ S1Y FHIHT 7 § arfeare o g, stfeaw 5 a9 a,

(4) TAT TATHAT o I FHATIAT 6 TTHA H 72 & arferes o1 a7 ah AT FReT e 291 o 9717 §9d § 37204
ATTAIET & H RISt HIAATET 6 I (AR 3T g0 gf TAqT IHeh T0Heasq MHFq gu al;

(5) o @ afF=T (FHer areq ATHRTRAT i AraTaeTeie HHIAT T ATARTRAT/ ACTRTTw TaT
FHTIE ITed ATSHRTAT AIZT) F TgeAT Red, 2019 T F7 H FH I a9 6T G+ FaT1 6T § ¥ AT FIA
T ALAHAT o AT I F@TEq AT A% HAT F g5 AT STOAT AT FEAHAT 3 HILT HIATEHA T g1, AT
FRT & FTAHTA 6 THTIT I FIEAHFT g0 & (370 o AT afrafera § Sawr FEswm agat onred, 2019 &
U qY 6 &L T AT &) I T8 7 T8 7 78 9= a9 ao,
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(6) SATITAHRTATT FHTT TTe STTARTIAT/SACTRTATT HAT FHIT TTe STTEHRTIAT o ATHA H ATFAT T
Fu i 9 Far F 9i= a9 f¥ FaT Ait TEAF T3y qgdAr oweq, 2019 TF T FT o7 g &Y e
FHTA T 9 | AR TEMAT AT & 74T Srees ar8er § /7 §3red il Us Tq100-09 S w1 g &6
farfaer Tremme & forT sraee #% 9 g i 9399 g1 9 9 [MERE a9 gl e | 719 A48 6
e 9T I8 FAATT & TFT AT ST,

(7) (31) stgar i e gean, (@) afaw o g gaw § Sfars gt § (7) 7o e, S s
TRT-ATEASE AT, 3 AT AT $F, ST, 9F gue & ditea i uefta g (7) enfesw At
T, Hraq # &fere fTermar s amtas o () G sate st sfta@ s, 2016 #it g 34
& YTALTHT % A F | T & e feaammarsi & I saftnal § 7 ag fGaaimar, S savia afee-staar
g, AT § Afermad 10 9 aF |

feoquft-I : srgf=a sfa o sy~ senfa 7 s foeE awt & gaftea 9 Swiean, St 3udad =aw 5(7) F el
I WEI AATd, ST AYA ST ST TAT FLHIT 757 § ATHATH FIA aTel ARRAT TAT () 3Ferar e 75 gear, (@)
FfET 37 Rivg g7 & FieATs grdt g (F) =T feeaiar, [ dasta ar-Ateass =14, 3t & 7@ $8, aeme,
FFA gHA o difea e vefra g (3) snfesw it fearar, Hraw # At e s amtas o () 85 2
F Tefi feaairarst & <6 =l § & ag feaairar snfe Aoft & siavia ara 8, 0 Ff0ry F ot & S aret
AT o FAT-Fe IToq FA & I g0

feoqeft-2 were Far B TRt At (U siv o sraestt (qem) @ s 3 At afdforg v 7
o s g S e =t sfas stferfe=m, 2016 it o=y 33 ¥ 34 & TaeT=l & AqA darerd Jav qa=
et (Hew) s [fee qor Myt B e &) A st 2oft % sata waa 356 3wt Awanran(e) i
it (FforrT) arer IefteaTe afeT g raad w47 ST Yoo affere-lv & fRar war 81 zafery, e Soft arer
IEftEal &1 JaTg &F ATt § o 7 78er 3 aEed 39 F Ugd o &4 ° 9g A

feoqoft 3: s[EyE @ aer 37 =R 9= @] R e FRE—awT ¥ FumEentea qad aten (fafEe e e
9% § TR W, 1979 F arefie qau@ &f9e & =9 § afearfua B smar g1

feoqeft 4: e 5 (@) (v) TaT (vi) F FATT 0@ ST T qrg Gt ge T Hd R AT 0F AT SEe aed i
T AT TAT, AEAT FAAAT AT AT H FAce AAAT AlA-Face & & § et oft Iw & Far v g A7 v AT F4Ar
AT gl 21 AT STAH<h g &l AT JaT <k ol &, AT VAT ag [+ el 9T gl &I AT UL g e aar I
T % A< (AThT ST SraH<h 6T 74T 81°

feoqeft 5: ITFT Fw 5(@)(7) F ATa A F Fe F ATAR d AT (G AT F FE g arar 97 @t fre=me
T ST ahaT € S a7 (ST AT e STteeRT, ST H{ 9T g7 gy Mt ariiid aiew F are) avnte
FIT d=wTH e safpat A srated @dterd garsi/aat & foru futfa arfifvs va ffrear st 6 sraemstt i
9T FYAT 2l
ITAFT FAAEAT Fl Freahe Heifed smg-haT # et off Fafa & ge 787 & s

AT 77 FiT F8 T T Far g ST Afegorer™ 7 ATeatis Frames Srea & Jwror-o7 a1 Gl awdT
Freafaeme g afcgara™ & a9Fer 719 T THTO-97 47 6T Areafaemas g aqfem ffegoras & Wower &

TS AT ML BT ST T SEO [AeatawTas F o T g THIE g1 AT ITAa< AT i qirer AT I
THFE TLAT THTO-T7 H 3 2l

AT & T H HIS T TEATAST oI STeH Ul ATT-TF, TR [\ 7 T Fa7 Afsrera F areq S+ qaet g7
TAT I STH JHTT TR Al (0T SATU

A= & TH 9N § A “HiFaras I=ad¥ ATeAtHaE TAT” THI-T JTFITET & STaid SUAFT dahiodsh THTI-
o giegferd gl
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feoqeft 1: seaart #1 ear § waET FfEu 6 s e i ST arie w =R w9 S e Teqd e
#T T F FfeFaraa/I=ady ATEATHE TEHAT AT THFH THAT F THIT-97 H 91 g < T80 912 390 aiaad &
et srerer 92 7 At = T StTem s 7wt T s

feopoft 2: swiiear 77 ot e @ & 376 g FReft adterr & warer & forw o=y it 9T Ue 91 S # a9 SiT
AT ZIT 3H AqT ATHE | TS ¥ oI o A1% SEH T ATANT il o= TRt airer | TRt off sfene o= aiaaT &
#T AT A8l &f JTUsT

6. TLAT H YT & (o0 IHEa wreae UH. ST UH. THAT & forfad a9 TR 90T #§ 37 arl

feoft 1: =g sEfiga It srae F% gFar g e wreaa vg i ftog ohar 3 & g a1 Sewr o 2 et v
STHIEA =47 919 gC ql 3ve I9d TL&AT # Ja9 < AT AT 93q SEET AT AAad TgaT q9aT wread
T AT UE. 9T & o T ST AR S ST FEA T AHT TG T FA il edtd § g S T s
IFT AT, g AaET-9 &, S 3Fq THAT & Heged AreTid AN & TR0 6 S G2 Agdl ITeq FHed arel

IFHTEETI G SATIRT & Toqa Fad 989, & A1 Yoqa har ST sraferg adtear IIor & of &1 UET THTr
aftafera Frfear Far ofter F faega s wr-1 ¥ S & g ardf @faw arda) & agor & i w1 gET
ElE

feroquft 2: ST oftear & wrarer % forw ag ot fers w0 & o § e areft oft srfaamsd Trefesr defora o wAT 7, g
T &1 SATH G2 Irg AATH LTS ZeaiqT T FIA & a1 @t =g o srom)

7. SIFHTEETT & AN & Arfed § Raiia ok saea 347 g

8. Tt sTFHIEAT &, ATg A Tl AL ATH<T § &l AT TLRIT SATHTHS STHAT § gl AT THT THIT 6 377 HISAT1 §
g, AT AT Fearat ¥ A gf, 9" AEa T - AN Fw g AS A0, R B 3FiEa T o9Er
AT A HATFAT F FIT FAT BT 37T A AT FAT AR § &7 & qgAT g1 dl ATdad-q9= 9¥ fa=m 781 ar
STUIT 9of g1 a8 fAaveaT a7 ey arig & qgel Teqd FohaT 1T 211 ST 541< Igel § TYh1el Al # €478 AT eTs
T & F19 F:T T &, A7 et w1 % forw f@fore =1 7 Mg s6a 21, e sarftas 71 3fvs @ . g
Z<h AT TGl 3 AT ATH-ITAT § AT &, ST Tg Ta=T (FSTHT) Toqd HLAT gRIT Ieg i ferfad &9 # 9
FATAF/FAATT % sreaer 7 giwa w2 faar g 7 3Svgia =8 adve & forw smees far g

IFHTEATT T €T 1@t A0 o I AT &7 It fAremar & I I a2reT & o saae fia & o
Jod HaeT ATATT Thd gU FIe T THAAT § qT ITHT AAET-TF FEAHd HT [T S[TUIAT| IThT IFHTEATLT T2 FT &F
ST

9. ITHIEATY % ATFGH-T 3T IHeh! TTAAT Tl FHTRIL HLed T TLEAT H T AT h dael | ATRT AT =0 siaw g
TLIAT % TorT Areaee i3 aTor IFHTRAT &l g FIATHT FT 4T A0 o6 F 9Lreqr # gaer & forw asft ararar orat #r

T Fd gl AN 7 5 adier # I w99 v 8, 39+ Td® @Y, qATq- Fged e airer d areATenT
LT FAL I IFHT AT QO Aqteqd gl Ford = o [Reifa amar ot & @ #3a gi 7fe forfea odtar ar
TTATERTY LT & qF AT a12 H el T80T 199 F3d 9% T 9747 SA1a7 g 6 F TRt ar=rar aat & @1 981 #d &,
AT AT I IEeAT & forw Iaet STHTaamT T8 &% &F JATusfy|

10. Toreft ot STHT=aT &7 AT GTRT ST 00 70 SToeT STHTO-09 o (6T 90T | 981 a4 foar S
11. SetEam g e g Refeafed & o St sgemar sraEr =ifvg T e -
(i) Faferfa adient & sra=T SEEaTr & o7 99e= I F:3AT,

AT -
(F) 3Tarer qfearoor it Torsher; AT

() ECIEEERINRI

() TEAT F FHATA F 2 TR AT =RE AT sersmEe weAr, v
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SATRH FLeA T AT 2T, AT
(i) sfa=ToT(zaaaTae); a1
(iii) Tt 317 =af=F gTer wfa=wor FETAT ST AT
(iv) STTeT TEATEST AT UF TEATEST Toqd FAT Sk 9797 S2are 7 T8 ¢ a7
(v) STaET I ® qTEAtaeh Wil / gEaTeA? o €T 9¥ SETd Bl SATATS FHIATI
(vi) T FE=I0r 3T ST 96T AT 5 § AT Wgerqut T g=eA B @ ;o
(vii) TEAT F forw ot STHTEaTT % Hey § fAfortad |reeT w1 |grer o -
(F) A= JTYAT AW F 9o 9= Ay qfafer{o ave ww,
(@) TAT & HETST [ FE F S ARGIT 6 aLH TqT AT,
() wLTereRt T TATIAT FAT; AT
(viii) TEEAT F T AT ATGAT H T@AT AT IAHT STANT FHIAT; IT

(ix) TEeAT B § FeAaRe HIAT, A TeATraay T aier 1 agTHE F F o7 IeATE, ITATE HATT ST 67 THT
#T ZTHT FLAT

(X) ST ZIT GLEAT o HATAT 6 [T T T FHATRAT il TLTH FIAT AT AT THATT TgaT; a7

(xi) T AT AT BT T@AT T TR START FAT, (AT TF 6 o= ofiw /e & off), U9 a1 F1E Terae it 3w
FAAT TTUTHE SAT2d A1 TS HIT=AT S U grea, FATE a9 1S AT FAI AT ofgd Sared a1 g o
UL AT TLET o ELT HATL STHLOT % B § TN 2 T HA T2 Tk STHTIT AT =T AT 92 215 AT

(xii) STHTEATIN T I TAL T AT Irg TLEAT I T AHIT <AT & % A7 ST Fovw 7o Foreft ofF srqaer 71 Soaiae,; a7
(xiii) TETTHT @t § AffEee @it a7 Bl Feat F o ST A AR SR A = w7 a1
ITHTEAT T AL ATHAT FATIT ST T T g TAT qg HATorad & forw o Ieaeardl gr ashar g @ -
(F) ST gTRT 3| 9T & forw srrmr =fua o S e fore ag swiear g ; &/ =

(@) =T = 7 771 e safer & foru et Brar s -

(i) STTTRT GTT ek IT ArAviora FoReft adteqt = =9+ ;

(ii) % T GIET 3Tk e FoReft AraRel & T

() =T A T | B AL & AT FAT H g 1 IMuq A= F Tgq AqATHATHS waTs & o
g 72 A1 T et & famr =0 Faw % qgd #rE ot 781 «@ms s -

(i) STHIEATE &l SET 9 ATEAT 8, [ad | ST ITaad Toqd FH il a9 TG\ FHLAT | 37

(ii) SFHT=ETT T SAqHT Srater & HaT TEqa ARATaaT 9 A= wAr |

12. ST IFHIEATY Fge AT TEET # SR 51T &% 39+ faae & Reiia =aaw o2 o I 2 od &, 3o
HATANT G SAT<hed T g ATEATRIT % (o0 FATAT SITUATI

g o =7 2 T =f3 smanr &1 a2 wa g T sl sfaat ar sgf=a sa—sfaat ar s [t afom ar
ek &9 & FHASL 997 o6 SFARTET & foru aefera Ri<pat 1w & forg == Srfaat & gateq Seteare 9| w7
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% STETE ¥ AR TETE0 B STt % forg 9t geru 1 wehe & a7 ArdnT g e et av s a9
sttt AT st Tt afora % Seiarl &1 =ae forw smefera it &t w3 foro e wae & ge 3 =afha
T Eq ATATAHIL o o7 AT T T B

13(1) |TATETT F dT%, THAT § TeAF IFHTEATT &l a0 T | W&\ /U T0 Fet i F e 9 A0 gy
IFHTEATIT &l TRIATHT | =g edd T ST Jeqe=Td ST SaTierd 9al 9% IFHIEal Sl SqeidT gq dereT &
AT I T AT ATett aretera KRt & 39 § o5 o (ST a2 § AT A AT dhgaro) [Faiia wam
afera Rl a2 o ST, .59, . f.aT. ST Seecque sAferd AR & ITHIEAT &l Aqeiieg Fi & 32T | TeT
F AT T T TAF AT o (oIT AL ST ATt sefera RRAAT & 39 | ST g 919F H ge < Tahal gl

Ford o6 srqgf=a Sriaat, sy~ s9-sfadi, o= @ awf o7 i &7 § FAee a9 F qaiead FHiaarn
gl alter % et =T a2 ar=ar a1 999 Areee # B fF s i REraa 41 ge w SuanT a9 A g e A
ITHTEAT ST ATART ZIT A9 g JI9H o LT 92 AQET % o0 T 970 ¢ g F Aqegi=~a A, g~
TH-SATT, 3= T vl a9 ATt &9 F FHSAL 397  forw srefera Riwrat & foro sreifaa agt far sroam)

(2) & srdeT F HHT, IR R ¥ R et B o s s, st s, e feg At
TAT ATTHF =T F FASL a9 8 HATd IFHIEATI Hl G g7 aeferd AT & aga aarara &har s a%ar g
Tfe =8 Iferar & IR T 19 ATEHT F 7 § I=Aaw fashed it 941 i I F4d 2

(3) = o=t % Iuadl & qga stera At = foro Mfte gq Seiteart &t ot ot et &7 eae & T gu aar

aretera Rfrat & foro Swfteamer it fordT ot srfersrar & orT s srgs 99! #§ ofiw F#t T F%hdT g1 AN 39-
e (4) va (5) § gt ot F 33 9 § ST FT TFdT g

(4) SFHtEaTl it AqET FId THA, AN T9H geeqar § FAT awt § Rfrat i ot Jear F7 eqr @) aqeitaa
IEHTEATIT AT TH Tl HEAT H AT AT, AT SAA-SA11d, 77 g 3wt qam arfisd & F FASC a9 % 39
IFHTEATIT AT HE=AT FT =TT AU gl SU-fA99 (1) % 99q % aat & AGET IrAdr AT 999 ATEEE # FHET T
#it fama a7 ge wrea e 59T Fmar ar Rgiia s a8 qms § ofas Frgar yrea i g1 et
SEEART HT 39 AT GTT-9T AN IFHIATL ol FHIHT AT AT AqIerd FIT OEH T4 a0 6 i
AW sreifera SFiEar & H1= TRIar &7 § & (60 T0 9T TAq7 AT av & IFieare arfHe gihrl ST
FT 3-f=w 5 % wrert | ARttt i whEwar F sifow foad e a5 srqefera smefera s o Tt ST
TH AT F IFHIGATI il HEAT Aferd ATl % 39 ST #hl § AT & Jaay gril foreg 39-f3 (1) & 7q
FqETT TgAT AT | qTAaT # AT =749 ATIEE H oAt e g ar famaa F arfeer e ) srfera asnt & sefea
T # Sqg=d S, A=~ I9-911d, g a1 a9 ids 7 F FHASL a9 6 TodH PG 6l §eqT T
FATE § TTLLSF & & FH 00 T2 (LRAT il hiHE AT o aLaL gl

(5) Su-fF=w (4) # 3T 1T Irag=l & AT AqATHT IFHIZAT T TGO T F HATU ArGied i AT 2T T,
Feferat =1 sredft Y w20 ST ATt 81 FeTe sreferd gt § | TIar wF H ToE ¥ H 93 S aret A % e
T T T TS SFHEATI %0l HEAT il ST FEd g0 AT il ATIATHAT IT0T FT qhcd | 2

14, F=wTh feeaiT safn gq aefera Rfrat & s & foro fam 12 o 13 § fafafds =maw o@F st § s
e o & ge T 9T &

I T3 ST e d=HTh (ST A<k ATHA, AT AT ST, AT LT STA-SAT1d J7 37 T4z 3w a1 At
T | FASL a9 6 (o0 T H=AT § I SATAT ARIAAT H ATH A 3 TTod HAT &, a9 (@A AT feard
At aiq S forw smfera iRt it dw=ar & stfers swfteant & s g e forfeeta areest o it
SO T 39 A=\t § srqadi derred Tamaay srengf=~a fhu S |
15. T0AT | 95 ITHIEART ®T a9<heh &9  IT01 90T TR0mH FFE g dw 5 &9 # giua B smoosasr
o ST Tt st oA | T ST Ot aRnTH F Hae H IH 91 e T SHAGN qAgl R

16. = At ¥ Sfoafua o= Suadl % 9dfiq Twaar areq w3 arer IFHTEad fit FgRe 9% anr g It
TRIAAT % HF F JATT 6T T2 AT AT I F0T F97 e 7= | Ffo= 95i % forw aqrg 1€ ad=7ar & oreaw 1w
[EEIERER RS
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17. 93&T § G g1 7T & AgRE #7 F5 ATIF 97 TF ITed T8l a7 I % AaeqF [FATS F 918 qh o H
T | e T g1 % IFHEaTe o0« F 3% qag & e U2 3aq 941 # fHgRe & fore a4 3o g

SrtaaTe #t e & fore @g «ft v o grft fF 39 stfFare Tefé Seafom awaarg@a® @ #2 99 & d99 §
[EROEUREIME AT
18. SFHIZAT I A ST IT & TF€T T AT(GU ¥ ITH UHT Fils AT AT FHT Al gA1 AT ST S9d 94T
ATAFTT F & | F71F T2 | arer g B @) Fvwre a1 i sriesrt st fF Rafa g1 g Meifa == s 6t
QT T § ST SFHIEAT o STUeqTall il i dal HT 97aT 8, IHehl Ak qal gl

IFHTEAT T o/ et adteT & "ataa fAataaw Mawmast & aifore-l § fTo e g

T IFTEAT AT 90T & o 9nT & ey 9% SreTehy/aahed 908 & o ogar Iva #T o d @
Sre AT HETHT PG & ATeTehY/a e+ e & faq % qohre arg s Fwr-faaq & T aier

FLATHT BT (eTfeaTe, TEa 7 sraerer & oot § ey a8ar 78t gniT)| F=iehaaT a3ieT 7 9ag ST &7 94
FT UFAY Figd TaTesT Ud qREe we g #Ared, i i, 9% et grer G S qur |@6tea $3 e g
SR FT 380! AT < &f ot 3 Rt SFTear T 0 Tares qET & a § His gadT qgl (Hadl g ar
IH SAIAT ATATCHTE S Thed TLEAT GIT ZI o TRl AT €aTesd Ud TATT FHedTo H1ad § dafad AT &
ST € § HOe HIAT AT 0| HaTed ITHIEATE il FTAT TqTE TLHEAT & 2T 314 aF (aocd] H SgLAT g1l TATAT
ITHIZAT &1 TH T &l &qTT | TEAT ATG T TAT FATEST TUAT o0l SATTaT T I T A & oI fEoat § oI g
FT SHAEAT T TG FL AT ATRT| FATEST 70T % forw [etfg i 72 ardg 1 Gt of 1 afvFafa § sgrmyaser 1281
STTUSTT, S8 AT-879 FqTE THEAT it AT Hf T Fd & o0 Hafaq PG &l s AT A1/ 97

el e Srusm)

19. d=aTe feeaiT safcrat &1 37 foru siefera ffcrat uv fom=me o st o foro sereft srerwaT =metier uidrera (40%)
T I ATF AT AT QU TATHY, UH SFHIRATI & QT TT&ATeH/&Aqarst, sar aeerg IV § G g, § 9 =
7 STfee ST Haferd Tareti/aat § w1 Mearad gq ae™d® al, T HLA dl ATET hl ST
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ST

STat U fHgia &7 arT= &9 | arad ot s, e ot F5g UF 98 21 9 @ e foet awer 3o
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(@) afT a7 g T F ST gra gu, et gy =af=n § Jarfes 99 a97 oaT g 97 50 999 § F wL oadl &,
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(xxi)  TRTF T F7-ToR ST e

(xxii) &I % ST Tk ST A AT TR e fBiiorE) aon &0 % Sy 7 6 S 76 a1l
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(v) SeastTa fafaat T wsate, e stfesy arfa= €,
(vi) T==t =T ST,
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gffore-VI = 9= & T [T

(i) ¥F o TAAT ATANT FIT ITASH FIT T T2 il ARAGT 90T % forw Feifag =@aw Frgar ames 7 afes
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ERCI] LGl
TORaRT9TeT o T2 & AT AT
g e 10 R g =:a
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T3 = Wbt F Arfe AT sraeTear afUT F aqeaE 311 F @ (2) F Ul F ATHTT AATHAR FATS
o IO HAT F F@TEAIT AT HAT § FeTT ST AT AIATEE TAAT AT SALTFAAT 3 HIL0T 0l ST ATAT AT
AT % WAl 7 T8l g
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g
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(=) AT, SUgF a2 92 g g saf=n &t srafera g 9% ot <am |ar § a7 ara it w7 § ga9fiq
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ST &:
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e I FATTh -
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(%) FRgfe it aira & 10 3 & G910 F a1 q@ied &9 § F1F Tg1 HAT R
(@) ATHTAT: 45 a9 & AT &7 AT & a7 qated &9 § 1 qgi HA1 R
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(1) =g yfafes oY sraeas gra u it aret «iiw argdt thar & &1 w3
(2) =g @ fafaawi % e SvfieaTe o Jara FHATAT i ATE TaAr FHM
(3) AT AU ATEHTT & H TTATT FeATIT, ATeh TATEST AT TA=AT HT HTH <&

(4) =g |raT faeRdaTet &t = Hm
(5) € AFIATH o god e FHATAT H ATATHA 3T Fded ITeld & for7 Iqeart g
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MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health)
NOTIFICATION
New Delhi, the 10th April, 2019
RULES

A.12011/6/2019-CHS-IL.--The rules for Computer based Competitive Examination for the Combined Medical Services
to be held by the Union Public Service Commission in 2019 for the purpose of filling vacancies in the following
services/posts, are with the concurrence of Ministries/Departments concerned and New Delhi Municipal Council,
published for general information:-

(1) Assistant Divisional Medical Officer in the Railways.

(i1)) Assistant Medical Officer in Indian Ordnance Factories Health Service.
(iii)  Junior Scale Posts in Central Health Service.
(iv) General Duty Medical Officer in New Delhi Municipal Council.

(v)  General duty Medical Officer Gr-1I in East Delhi Municipal Corporation, North  Delhi Municipal
Corporation and South Delhi Municipal Corporation

1. The examination will be conducted by the Union Public Service Commission in the manner prescribed in
Appendix I to these Rules.

The date(s) on which and the place(s) at which the examination will be held shall be fixed by the Commission.

2. A candidate may compete in respect of anyone or more of the services/posts mentioned above. A candidate
who qualifies on the results of the computer based examination will be required to indicate clearly in the Detailed
Application Form the services/posts for which he/she wishes to be considered in the order of preferences. The candidate
is advised to indicate as many preferences as he/she wishes so that having regard to his/her rank in order of merit due
consideration can be given to his/her preferences while making appointments.

N.B.

(i) Candidate for the posts of Asstt. Divisional Medical Officer in the Railways will also be required to give
his/her option in the Detailed Application Form for Zonal Railways in order of preference. While making
their allocation to the various Zonal Railways these preferences shall be taken into consideration but it does
not mean that the candidate shall be allocated to one of these Zones of Railways only. As the service is
meant to cover the entire country, a candidate is transferable to any Zone of the Indian Railways.

(i1)) No request for addition/alteration in the preferences already indicated by a candidate in his/her Detailed
Application Form will be entertained by the Commission.

(iii)) Once cadre has been allocated to a candidate, no request for change of cadre shall be entertained.

3. The number of vacancies to be filled on the basis of results of the examination will be specified in the Notice
issued by the Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes, Economically Weaker Sections and Persons with Benchmark Disability in respect of vacancies as
may be fixed by the Government.

4. A candidate be either:

i) a citizen of India, or

(i1) a subject of Nepal, or

(iii) a subject of Bhutan, or

@iv) a Tibetan refugee who came over to India before the 1* January, 1962 with the intention of permanently

settling in India; or
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) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or East African Countries of
Kenya, Uganda, The United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia or from Vietnam
with the intention of permanently settling in India:

Provided that a candidate belonging to categories (ii), (iii), (iv) and (v) above shall be a person in whose favour
a certificate of eligibility has been issued by the Government of India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to the examination but the
offer of appointment may be given only after the necessary eligibility certificate has been issued to him by the
Government of India.

5. (a) A candidate for this examination must not have attained the age of 32 years as on Ist August, 2019 i.e. he
must have been born not earlier than 2nd August, 1987.

(b) The upper age- limit is relaxable as follows:

(6] Up to a maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe.

(i1) Up to a maximum of three years in the case of candidate belonging to Other Backward Classes who
are eligible for reservation applicable to such candidates.

(ii1) Up to a maximum of five years if a candidate has ordinarily been domiciled in the State of Jammu and
Kashmir during the period from the 1st January, 1980 to the 31st day of December, 1989.

@iv) Up to a maximum of three years in the case of Defence Services Personnel, disabled in operations
during hostilities with any foreign country or in a disturbed area and released as a consequence
thereof.

) Up to a maximum of five years in the case of Ex-servicemen including Commissioned Officers and

ECOs/SSCOs who have rendered at least five years Military Service as on Ist August, 2019 and have
been released (i) on completion of assignment (including those whose assignment is due to be
completed within one year from /st August, 2019 otherwise than by ways of dismissal or discharge on
account of misconduct of inefficiency), or (ii) on account of physical disability attributable to Military
Service or (iii) on invalidment.

(vi) Up to a maximum of five years in the case of ECOs/SSCOs who have completed an initial period of
assignment of five years of Military Service as on Ist August, 2019 and whose assignment has been
extended beyond five years and in whose case the Ministry of Defence issues a certificate that they
can apply for Civil Employment and that they will be released on three months’ notice on selection
from the date of receipt of offer of appointment.

(vii) Up to a maximum of ten years in the case of Persons with Benchmark Disability viz. (a) blindness and
low vision, (b) deaf and hard of hearing, (¢) Locomotor disability including cerebral palsy, leprosy
cured, dwarfism, acid attack victims and muscular dystrophy, (d) autism, intellectual disability,
specific learning disability and mental illness; (e) multiple disabilities from amongst person under
clauses (a) to (d) of Section 34 of the Rights of Persons with Disabilities Act, 2016 including deaf-
blindness.

Note I- Candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes who are
also covered under any other clauses of Rule 5 (b) above, viz. those coming under the category of Ex-
servicemen, persons domiciled in the State of J] & K and (a) blindness and low vision, (b) deaf and hard of
hearing, (c) Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and
muscular dystrophy, (d) autism, intellectual disability, specific learning disability and mental illness; (e)
multiple disabilities from amongst person under clauses (a) to (d) including deaf-blindness will be eligible for
grant of cumulative age-relaxation under both the categories.

Note I : The details of Functional Classification (FC) and Physical Requirements (PR) of each service are indicated in
Appendix IV of these Rules which are identified and prescribed by the respective Cadre Controlling
Authorities (CCAs) as per the provisions of Section 33 and 34 of the Rights of Persons with Disabilities Act,
2016. Only those category (ies) of disability (ies) mentioned in Appendix IV shall apply for the examination
under Persons with Benchmark Disability (PwBD) Category. Therefore, the candidates belonging to the
Persons with Benchmark Disability categories are advised to read it carefully before applying for the
examination.

Note ITI- The term Ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-servicemen
(Re-employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

Note IV The age concession under Rule 5(b)(v) and (vi) will be admissible to Ex-servicemen i.e. a person who has
served in any rank whether as combatant or non-combatant in the Regular Army, Navy and Air Force of the
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Indian Union and who either has been retired or relieved or discharged from such service whether at his
own request or being relieved by the employer after earning his or her pension.

Note V- Notwithstanding the provision of age-relaxation under Rule 5(b)(vii) above, a Person with Benchmark
Disability will be considered to be eligible for appointment only if he/she after such physical examination as
the Government or appointing authority, as the case may be, may prescribe is found to satisfy the
requirements of physical and medical standards for the concerned Services/Posts to be allocated to the
Persons with Benchmark Disability by the Government.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by an Indian University as equivalent to Matriculation or in an extract from a
Register of Matriculates maintained by a University which must be certified by the proper authority of the University or
in the Higher Secondary or an equivalent examination certificate.

No other document relating to age like horoscopes, affidavits, birth extracts from Municipal Corporation,
Service records and the like will be accepted.

The Expression Matriculation/Higher Secondary Examination Certificate in this Part of the instructions include
the alternative certificates mentioned above.

Note 1:- Candidates should note that only the date of birth as recorded in the Matriculation/ Secondary Examination
Certificate or an equivalent certificate on the date of submission of application will be accepted by the
Commission and no subsequent request for its change will be considered or granted.

Note 2:- Candidates should also note that once a date of birth has been claimed by them and entered in the records of the
Commission for the purpose of admission to an Examination, no change will be allowed subsequently or at
any other Examination of the Commission on any ground whatsoever.

6. A candidate must have passed the written and practical part of the final M.B.B.S. Examination.

Note 1: A candidate who has appeared/or is yet to appear at the final M.B.B.S. Examination may also apply. Such
candidates will be admitted to the examination if otherwise eligible but the admission would be deemed to be
provisional subject to cancellation, if they do not produce proof of having passed the written and practical parts of the
final M.B.B.S. Examination along with the Detailed Application Form which will be required to be submitted to the
Commission by the candidates who qualify on the result of the computer based part of the examination. Such proof of
passing the requisite examination should be dated earlier than the due date (closing date) of Detailed Application Form
of the Combined Medical Services Examination, 2019.

Note 2:A candidate who has yet to complete the compulsory rotating internship is educationally eligible for admission
to the examination but on selection he/she will be appointed only after he/she has completed the compulsory rotating
internship.

7. Candidates must pay the fee prescribed in the Commission’s Notice.

8. All candidates in Government service, whether in permanent or temporary capacity or as work charged
employees other than casual or daily rated employees or those serving under the Public Enterprises are however,
required to submit an undertaking that they have informed in writing their Head of Office/Department that they have
applied for the examination.

Candidates should note that in case a communication is received from their employer by the Commission
withholding permission to the candidates applying for/ appearing at the examination their application shall be
rejected/candidature shall be cancelled.

9. The decision of the Commission with regard to the acceptance of the application of a candidate and his/her
eligibility or otherwise for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfil all the eligibility conditions for
admission to the Examination. Their admission at all the stages of examination for which they are admitted by the
Commission viz. Computer based Examination and Interview Test will be purely provisional subject to their satisfying
the prescribed eligibility conditions. If on verification at any time before or after the computer based Examination or
Interview Test, it is found that they do not fulfil any of the eligibility conditions, their candidature for the examination
will be cancelled by the Commission.



36 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 1]

10. No candidate shall be admitted to the examination unless he/she holds a certificate of admission from the
Commission.

11. A candidate who is or has been declared by the Commission to be guilty of :—
(i) Obtaining support for his candidature by the following means, namely :(—
(a) offering illegal gratification to; or
(b) applying pressure on; or

(c) blackmailing, or threatening to blackmail any person connected with the conduct of the examination;
or

(i) impersonation; or
(ili) procuring impersonation by any person; or
(iv) submitting fabricated documents or documents which have been tampered with; or
(vi) uploading irrelevant photos in the application form in place of actual photo/signature.
(vi) making statements which are incorrect or false or suppressing material information; or
(vii) resorting to the following means in connection with his candidature for the examination, namely :—
(a) obtaining copy of question paper through improper means;
(b) finding out the particulars of the persons connected with secret work relating to the examination;
(c) influencing the examiners; or
(viii) being in possession of or using unfair means during the examination; or

(ix) misbehaving in the examination hall including provoking fellow examinees to boycott examination, creating
a disorderly scene and the like; or

(x) harassing or doing bodily harm to the staff employed by the Commission for the conduct of their
examination; or

(xi) being in possession of or using any mobile phone, (even in switched off mode), pager or any electronic
equipment or programmable device or storage media like pen drive, smart watches etc. or camera or
bluetooth devices or any other equipment or related accessories either in working or switched off mode
capable of being used as a communication device during the examination; or

(xii) violating any of the instructions issued to candidates along with their admission certificates permitting them
to take the examination; or

(xiii) attempting to commit or, as the case may be, abetting the commission of all or any of the acts specified in
the foregoing clauses;

may in addition to rendering himself liable to criminal prosecution, be liable :—
(a) to be disqualified by the Commission from the Examination for which he is a candidate; and/or
(b) to be debarred either permanently or for a specified period :—
(i) by the Commission, from any examination or selection held by them;
(ii) by the Central Government from any employment under them; and
(c) if he is already in service under Government to disciplinary action under the appropriate rules :
Provided that no penalty under this rule shall be imposed except after :—

(i) giving the candidate an opportunity of making such representation in writing as he may wish to
make in that behalf; and

(i) taking the representation, if any, submitted by the candidate within the period allowed to him into
consideration.

12. Candidates who obtain such minimum qualifying, marks in the computer based examination as may be
fixed by the Commission in their discretion, shall be summoned by them for an interview for a personality test:
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Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward
Classes or Economically Weaker Sections may be summoned for an interview for personality test by the Commission by
applying relaxed standards if the Commission are of the opinion that sufficient number of candidates from these
communities are not likely to be summoned for interview for personality test on the basis of the general standard in
order to fill up the vacancies reserved for them.

13. (1) After interview the candidates will be arranged by the Commission in the order of merit as disclosed by
the aggregate marks finally awarded to each candidate in Examination. Thereafter, the Commission shall for the purpose
of recommending candidates against unreserved vacancies, fix a qualifying marks (hereinafter referred to as general
qualifying standards) with reference to the number of unreserved vacancies to be filled up on the basis of the
Examination. For the purpose of recommending reserved category candidates belonging to the Scheduled Castes, the
Scheduled Tribes, the Other Backward Classes and Economically Weaker Sections against reserved vacancies, the
Commission may relax the qualifying standards with reference to number of reserved vacancies to be filled up in each of
these categories on the basis of the examination:

Provided that the candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes and Economically Weaker Sections who have not availed themselves of any of the concessions or relaxations in
the eligibility or selection criteria, at any stage of the examination and who after taking into account the general
qualifying standards are found fit for recommendation by the Commission shall not be recommended against the
vacancies reserved for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and Economically
Weaker Sections.

(2) While making service allocation the candidates belonging to the Scheduled Castes, the Scheduled Tribes,
the Other Backward Classes and Economically Weaker Sections recommended against unreserved vacancies may be
adjusted against reserved vacancies by the Government if by this process they get a service of higher choice in the order
of their preference.

(3) The Commission may further lower the qualifying standards to take care of any shortfall of candidates for
appointment against unreserved vacancies and any surplus of candidates against reserved vacancies arising out of the
provisions of this rule, the Commission may make the recommendations in the manner prescribed in sub-rules (4) and

(5).

(4) While recommending the candidates, the Commission shall in the first instance, take into account the total
number of vacancies in all categories. This total number of recommended candidates shall be reduced by the number of
candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and Economically
Weaker Sections who acquire the merit at or above the fixed general qualifying standards without availing themselves of
any concession or relaxation in the eligibility or selection criteria in terms of the proviso to sub-rule (1). Along with this
list of recommended candidates the Commission shall also maintain a consolidated reserve list of candidates which will
include candidates from general and reserved categories ranking in order of merit below the last recommended candidate
under each category. The reserve list so maintained shall be treated as confidential till the process of recommendation(s)
in term of sub-rule (5) is finally concluded by the Commission. The number of candidates in each of these categories
will be equal to the number of reserved category candidates who were included in the first list without availing of any
relaxation or concession in eligibility or selection criteria as per proviso to sub-rule(1). Amongst the reserved categories,
the number of candidates from each of the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and
Economically Weaker Sections categories in the reserve list will be equal to the respective number of vacancies reduced
initially in each category.

(5) The candidates recommended in terms of the provisions of sub-rule (4), shall be allocated by the
Government to the services and where certain vacancies still remain to be filled up, the Government may forward a
requisition to the Commission requiring it to recommend, in order of merit from the reserve list, the same number of
candidates as requisitioned for the purpose of the unfilled vacancies in each category.

14. The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the discretion of the
Commission in favour of Persons with Benchmark Disability in order to fill up the vacancies reserved for them:

Provided that where a candidate belonging to Persons with Benchmark Disability obtains the minimum
qualifying marks in his own merit in the requisite number for General, or the Scheduled Castes or the Scheduled Tribes
or the Other Backward Classes or Economically Weaker Sections category, then, the extra candidates belonging to
Persons with Benchmark Disability, i.e. more than the number of vacancies reserved for them shall be recommended by
the Commission on the relaxed standards and consequential amendments in the rules will be notified in due course.
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15. The form and manner of communication of the result of the examination to individual candidates shall be
decided by the Commission in their discretion and the Commission will not enter into correspondence with them
regarding the results.

16. Subject to other provisions contained in these rules, successful candidates will be considered for
appointment on the basis of the order of merit assigned to them by the Commission and preference expressed by them
for various posts.

17. Success in the examination confers no right to appointment unless Government are satisfied after such
enquiry as may be considered necessary that the candidate with regard to his/her character and antecedents is suitable in
all respects for appointment to the service. The appointment will be further subject to the candidate satisfying the
appointing authority of his/her having satisfactorily completed the compulsory rotating internship.

18. A candidate must be in good mental and bodily health and free from any physical defects likely to interfere
with the discharge of his/her duties as an officer of the Service. A candidate who after such physical examination, as
Government or the appointing authority, as the case may be prescribe is found not to satisfy these requirements will not
be appointed. The Regulations relating to Physical/Medical Examination of candidates are given in Appendix-III to
these Rules.

All candidates who qualify for interview/personality test on the basis of written part of the examination shall be
required to undergo the medical examination normally on the next working day immediately after the day of interview/
personality test of the concerned candidate (there shall be no medical examination on Saturdays, Sundays and closed
holidays). Arrangements for the complete medical examination including X-Ray of chest of candidates will be made by
the Ministry of Health and Family Welfare, Nirman Bhawan, New Delhi and intimation in this regard shall be given by
the Ministry to the concerned candidates. In case a candidate does not receive any intimation about the arrangements
made for his/her Medical Examination before he/she leaves for his/her interview/personality test he/she should contact
personally to the concerned authority in Ministry of Health and Family Welfare immediately after his/her
interview/personality test is over. The concerned candidate may have to stay in Delhi until his/her Medical Examination
is over, therefore the candidate should take this fact in consideration and make his/her own arrangements for stay in
Delhi for the purpose of completion of Medical Examination formality. No extension postponement of the date fixed for
the Medical Examination shall be allowed under any circumstances. Also no TA/DA shall be admissible for the purpose
of completion of the formality of Medical Examination of the concerned candidate.

19. For being considered against the vacancies reserved for them the Persons with Benchmark Disability should
have disability of forty per cent (40%) or more. However, such candidates shall be required to meet one or more of the
physical requirements/abilities indicated in Appendix — IV which may be necessary for performing the duties in the
concerned Services/Posts.

20. The eligibility for availing reservation against the vacancies reserved for the Persons with Benchmark
Disability shall be the same as prescribed in “The Rights of Persons with Disabilities Act, 2016.” The candidates of
Multiple Disabilities will be eligible for reservation under category (e) - Multiple Disabilities only of Section 34(1) of
RPwD Act, 2016 and shall not be eligible for reservation under any other categories of disabilities i.e. (a) to (d) of
Section 34(1) of RPwD Act, 2016 on account of having 40% and above impairment in any of these categories of PwBD.

Provided further that the Persons with Benchmark Disability shall also be required to meet special eligibility
criteria in terms of Functional Classification and Physical Requirements (abilities/disabilities) (FC&PR) consistent with
requirements of the identified service/post as may be prescribed by its Cadre Controlling Authority. A list of services
identified suitable for Persons with Benchmark Disability alongwith the Functional Classification and Physical
Requirements is at Appendix IV.

21. A candidate will be eligible to get the benefit of community reservation only in case the particular caste to
which the candidates belongs is included in the list of reserved communities issued by the Central Government. The
candidates will be eligible to get the benefit of the Economically Weaker Section reservation only in case the candidate
meets the criteria issued by the Central Government and in possession of such eligibility certification. If a candidate
indicates in his/her application form for Combined Medical Service Examination that he/she belongs to General
Category but subsequently writes to the Commission to change his/her category, to a reserved one, such request shall
not be entertained by the Commission. Further, once a candidate has chosen a reserved category, no request shall be
entertained for change to other reserved category viz. SC to ST, ST to SC, OBC to SC/ST or ST/ST to OBC. SC to
EWS, EWS to SC, ST to EWS, EWS to ST, OBC to EWS, EWS to OBC. No reserved category candidates other than
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those recommended on General Merit shall be allowed to change his/her category from Reserved to Unreserved or claim
the vacancies (Service/Cadre) for UR category after the declaration of final result by UPSC.

Further, no Person with Benchmark Disabilities (PwBD) of any sub-category thereunder shall be allowed to
change his/her sub-category of disability.

While the above principle will be followed in general, there may be a few cases where there was a gap not
more than 3 months between the issuance of a Government Notification enlisting a particular community in the list of
any of the reserved communities and the date of submission of the application by the candidate. In such cases the
request of change of community from general to reserved may be considered by the Commission on merit. In case of a
candidate unfortunately becoming persons with benchmark disability during the course of the examination process, the
candidate should produce valid document showing him acquiring a disability to the extent of 40% or more as defined
under the RPwD Act, 2016 to enable him to get the benefits of PwBD reservation.

22. “Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/EWS/PwBD/Ex-
servicemen must ensure that they are entitled to such reservation/relaxation as per eligibility prescribed in the
Rules/Notice. They should be in possession of all the requisite certificates in the prescribed format in support of their
claims as stipulated in the Rules/Notice for such benefits, and these certificates should be dated earlier than the due date
(closing date) of the application of Combined Medical Services Examination, 2019.”

Provided further that EWS Candidates can submit their Income and Asset Certificate (certificate of eligibility) at
the time of submission of online Detailed Application Form (DAF). The Income and Asset Certificate must be dated
earlier than 1" August, 2019. Since reservation for EWS category candidates has been notified recently, therefore this
extension for submission of certificate for EWS category candidates is a one time relaxation applicable for CMSE 2019
only.

23. No person,-

(a) Who has entered into or contracted a marriage with a person having a spouse living; or
(b) Who having a spouse living has entered into or contracted a marriage with any person;
shall be eligible for appointment to service:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any
person from the operation of this rule.

24. Brief particulars relating to the Services/Posts to which recruitment is being made through this
examination are given in Appendix II.

LAV AGARWAL, Jt. Secy.

APPENDIX-I
SCHEME OF EXAMINATION
The examination shall be conducted according to the following plan:-
Part-1
COMPUTER BASED EXAMINATION - (500 marks)

The candidates will take the Computer based examination in two Papers, each Paper carrying a maximum of 250 marks.
Each Paper will be of two hours duration.

Part-1I
Personality Test: (100 Marks):

Personality test carrying 100 marks of such of the candidates who qualify on the results of the Computer based
examination.

(A) Computer based Examination:

1. The components and syllabi of two Papers and the weightage to different components in the two papers are given
below: -



40 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART [—SEC. 1]

Paper 1 Maximum

(Code No. 1) Marks: 250

General Medicine and Paediatrics:

Total questions in Paper I = 120 (96 from General Medicine and 24 from Paediatrics);
Syllabus of Paper-I

(a) General Medicine including the following:

(6] Cardiology

(i1) Respiratory diseases
(iii) Gastro-intestinal
@iv) Genito-Urinary

) Neurology
(vi) Hematology
(vii) Endocrinology
(viii)  Metabolic disorders
(ix) Infections/Communicable Diseases
a) Virus
b) Rickets
¢) Bacterial
d) Spirochetal
e) Protozoan
f) Metazoan
g) Fungus
(%) Nutrition/Growth
(xi) Diseases of the skin (Dermatology)
(xii) Musculoskelatal System
(xiii)  Psychiatry
(xiv) General
(xv) Emergency Medicine
(xvi) Common Poisoning
(xvii)  Snake bite
(xviii)  Tropical Medicine
(xix) Critical Care Medicine
(xx) Emphasis on medical procedures
(xxi) Patho physiological basis of diseases
(xxii)  Vaccines preventable diseases and Non vaccines preventable diseases
(xxiii)  Vitamin deficiency diseases
(xxiv) In psychiatry include — Depression, psychosis, anxiety, bipolar diseases and Schizoprenia.
(b) Paediatrics including the following -

(i) Common childhood emergencies,
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(ii) Basic new born care,

(iii) Normal developmental milestones,

(iv) Accidents and poisonings in children,

(v) Birth defects and counseling including autism,

(vi) Immunization in children,

(vii) Recognizing children with special needs and management, and

(viii)  National programmes related to child health.
Paper 11 Maximum
(Code No. 2) Marks : 250
(a) Surgery
(b) Gynaecology & Obstetrics
(c) Preventive & Social Medicine
Total questions in Paper II = 120 (40 questions from each part.)
Syllabus of Paper - I1
(a) Surgery
(Surgery including ENT, Ophthalmology, Traumatology and Orthopaedics)
(I) General Surgery
1) Wounds
i) Infections
iii) Tumours
iv) Lymphatic
v) Blood vessels
vi) Cysts/sinuses
vii) Head and neck
viii) Breast
ix) Alimentary tract
a) Oesophagus
b) Stomach
¢) Intestines
d) Anus
e) Developmental
x) Liver, Bile, Pancreas
xi) Spleen
xii) Peritoneum
xiii) Abdominal wall
xiv) Abdominal injuries
an Urological Surgery
I1ID) Neuro Surgery
av) Otorhinolaryngology E.N.T.
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V) Thoracic surgery
VI Orthopedic surgery
(VI)  Ophthalmology
(VIII) Anesthesiology
IX) Traumatology
(X) Diagnosis and management of common surgical ailments
(XI) Pre-operative and post operative care of surgical patients
(XII) Medicolegal and ethical issues of surgery
(XIII) Wound healing
(XIV) Fluid and electrolyte management in surgery
(XV)  Shock patho-physiology and management.
(b) GYNAECOLOGY & OBSTETRICS
(I) OBSTETRICS
1) Ante-natal conditions
ii) Intra-natal conditions
iii) Post-natal conditions
iv) Management of normal labours or complicated labour
(II) GYNAECOLOGY

i) Questions on applied anatomy

ii) Questions on applied physiology of menstruation and fertilization

iii) Questions on infections in genital tract

iv) Questions on neoplasma in the genital tract
v) Questions on displacement of the uterus

vi) Normal delivery and safe delivery practices
vii) High risk pregnancy and management

viii) Abortions

ix) Intra Uterine growth retardation

x) Medicolegal examination in obgy and Gynae including Rape.

(III) FAMILY PLANNING
i) Conventional contraceptives

ii) U.D. and oral pills

iii) Operative procedure, sterilization and organization of programmes in the urban and rural

surroundings
iv) Medical Termination of Pregnancy

(c) PREVENTIVE SOCIAL AND COMMUNITY MEDICINE

I Social and Community Medicine
II Concept of Health, Disease and Preventive Medicine
I Health Administration and Planning

v General Epidemiology
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v Demography and Health Statistics

VI Communicable Diseases

VII Environmental Health

VIII Nutrition and Health

IX Non-communicable diseases

X Occupational Health

XI Genetics and Health

XII International Health

XTI Medical Sociology and Health Education

XIv Maternal and Child Health

XV National Programmes
XvI Management of common health problems
xvii Ability to monitor national health programmes
XVIII Knowledge of maternal and child wellness

XIX Ability to recognize, investigate, report, plan and manage commaunity health problems including
malnutrition and emergencies.

2. The Computer based examination in both the papers will be completely of objective (Multiple choice answers)
type. The question Papers (Test Booklets) will be set in English only.

3. General Instructions for Examination:

3.1 Candidates must mark the papers in their own hand. In no circumstances will they be allowed the help
of a scribe to mark the answers for them. The Persons with Benchmark Disabilities in the categories of blindness,
locomotor disability (both arm affected—BA) and cerebral palsy will be provided the facility of scribe, if desired
by the person. In case of other category of Persons with Benchmark Disabilities as defined under section 2(r) of
the RPwD Act, 2016, the facility of scribe will be allowed to such candidates on production of a certificate to the
effect that the person concerned has physical limitation to write, and scribe is essential to write examination on
his/her behalf, from the Chief Medical Officer/Civil Surgeon/ Medical Superintendent of a Government Health
Care institution as per proforma at Appendix-V.

3.2 The candidates have discretion of opting for his/ her own scribe or request the Commission for the same.
The details of scribe i.e. whether own or the Commission’s and the details of scribe in case candidates are
bringing their own scribe, will be sought at the time of filling up the application form online as per proforma at
Appendix - VL.

33 The qualification of the Commission’s scribe as well as own scribe will not be more than the minimum
qualification criteria of the examination. However, the qualification of the scribe should always be matriculate
or above.

34 The Persons with Benchmark Disabilities in the category of blindness, locomotor disability (both arm
affected-BA) and cerebral palsy will be allowed Compensatory Time of twenty minutes per hour of the
examination. In case of other categories of Person with Benchmark Disabilities, this facility will be provided on
production of a certificate to the effect that the person concerned has physical limitation to write from the Chief
Medical Officer/Civil Surgeon/ Medical Superintendent of a Government Health Care institution as per
proforma at Appendix — V.

Note (1) : The eligibility conditions of a scribe, his/her conduct inside the examination hall and the manner in which and
extent to which he/she can help the PwWBD candidate shall be governed by the instructions issued by the UPSC in this
regard. Violation of all or any of the said instructions shall entail the cancellation of the candidature of the PwBD
candidate in addition to any other action that the UPSC may take against the scribe.

Note (2) : The criteria for determining the percentage of visual impairment shall be as follows :—

Better eye Worse eye Per Cent Disability category
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Best Corrected Best Corrected Impairment
6/6 to 6/18 6/6 to 6/18 0% 0

6/24 to 6/60 10% 0

Less than 6/60 to 3/60 20% I

Less than 3/60 to No Light Perception | 30% IT (One eyed person)
6/24 to 6/60 6/24 to 6/60 40% III a (low vision)
Or Less than 6/60 to 3/60 50% III b (low vision)
Visual field less than 40 up to | Less than 3/60 to No Light Perception | 60% III ¢ (low vision)
20 degree around centre of
fixation or heminaopia
involving macula
Less than 6/60 to 3/60 Less than 6/60 to 3/60 70% IIT d (low vision)
Or Less than 3/60 to No Light Perception | 80% IIT e (low vision)

Visual field less than 20 up to
10 degree around centre of
fixation

Less than 3/60 to 1/60 Less than 3/60 to No Light Perception | 90% IV a (Blindness)
Or

Visual field less than 10 degree
around centre of fixation

Only HMCF Only HMCF 100% IV b (Blindness)
Only Light Perception Only Light Perception
No Light Perception No Light Perception

Note (3): The concession admissible to blind/low vision candidates shall not be admissible to those suffering from
Myopia.

4. The Commission have discretion to fix qualifying marks in any or both the papers of the examination.
5. Penalty for wrong answers

There will be penalty (Negative Marking) for wrong answers marked by a candidate in the objective type
question papers.

(6] There are four alternatives for the answers to every question. For each question for which a wrong answer has
been given by the candidate, one third of the marks assigned to that question will be deducted as penalty.

(i1) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the given
answers happens to be correct and there will be same penalty as above for that question.

(ii1) If a question is left blank i.e. no answer is given by the candidate, there will be no penalty for that question.

6. Candidates are not permitted to use calculators for answering objective type papers. They should, therefore not
bring the same inside the Examination Hall.

7. Both the Papers of the CMSE will be of MBBS standard.

(B) PERSONALITY TEST - (100 marks):

Candidates who qualify in the computer based examination will be called for Interview/ Personality Test to be
conducted by the Union Public Service Commission. The Interview/ Personality Test will carry 100 marks.

The Interview for Personality Test will be intended to serve as a supplement to the computer based examination for
testing the General Knowledge and ability of the candidates in the fields of their academic study and also in the nature
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of a personality test to assess the candidate’s intellectual curiosity, critical powers of assimilation, balance of judgement
and alertness of mind, ability for social cohesion, integrity of character, initiative and capability for leadership.

APPENDIX-II

Brief particulars relating to the services/posts to which recruitment is being made through this examination are
given below:-

L Assistant Divisional Medical Officer in the Railways:

(a) The post of Assistant Divisional Medical Officer in the Indian Railway Medical Service is in Group
‘A” Junior Scale in level 10 of Pay Matrix (Pre Revised PB-3, Rs.15,600-39,100/- with Grade Pay of
Rs.5,400/-) and it carries Non-Practising Allowance as per rules/orders in force from time to time.
Private practice is prohibited. The candidate will be bound to observe the orders which the Ministry
of Railways or any other competent authority may issue from time to time restricting or prohibiting
private practice by him/her.

(b) A candidate will be appointed on probation for a period of one year which may be extended by the
Government if considered necessary. On satisfactory completion of the probation candidates will be
eligible for confirmation in the junior scale of the Indian Railway Medical Service.

() The appointment of probationers can be terminated by one month's notice in writing on either side
during the period of probation in terms of Rule 301 (3) of the Indian Railway Establishment Code,
Volume-I.

Such notice is not however, required in cases of dismissal or removal as a disciplinary measure after
compliance with the provisions of Clause (2) of Article 311 of the Constitution and compulsory
retirement due to mental or physical incapacity.

(d) A candidate will have to undergo training as prescribed by the Ministry of Railways and pass all the
Departmental Examinations.

(e) A candidate will be governed by the “Contributory Pension System” effective from 01-01-2004 as per
orders of the Government.

®) A candidate will be eligible for leave in accordance with the leave rules as in force from time to time
and applicable to officers of his status.

(2) A candidate will be eligible for free Railway Passes and Privilege Ticket Orders in accordance with,
the rules in force from time to time.

(h) A candidate will be required to pass the examination in Hindi of an approved standard within the
period of probation and failure to do so shall involve liability to termination of service.

6] Under the rules every person appointed to the above post shall, if so required be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years
including the period spent on training, if any:

Provided that such person:

(a) Shall not be required to serve as aforesaid after the expiry of ten years from the date of such
appointment.
(b) Shall not ordinarily be required to serve as aforesaid after attaining the age of 45 years.

)] A candidate will be governed in respect of matters specifically referred to above as well as other
matter by the provisions of the Indian Railway Establishment Code and the extant orders as
amended/issued from time to time.

k) A candidate will undergo Foundation Course training initially and after completion of Foundation
Course, the candidate may also be posted to the Railway Health Units/Dispensaries at way side
stations, ADMOs are also liable to transfer to any Railway.

@ Prospects of promotion including pay scale and allowances attached to the higher grades will be as per
the provisions of Railway Medical Service Recruitment Rules, 2000 and the orders and instructions
issued by the Ministry of Railways from time to time.

(m) Duties and Responsibilities:
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Assistant Divisional Medical Officers:

(6] He will attend the indoor wards, and out patient department daily and as required.

(i) He will carry out physical examination of candidates and of employees in service in
accordance with the regulations in force.

(ii1) He will look after family welfare, public health and sanitation in his jurisdiction.

(@iv) He will carry out examination of vendors.

) He will be responsible for discipline and proper discharge of duties of the Hospital Health
Unit Staff.

(vi) He will carry out duties assigned to him specially if any and will prepare returns and indents

connected with his speciality.

(vii) He will maintain and ensure upkeep of equipments in his charge.

Note 1:- When an ADMOs is posted at the Headquarter of a division under the charge of CMS/Addl.CMS/MS Incharge
he will assist the CMS/AddI.CMS/MS Incharge in all his duties but may be specially assigned with certain duties and

responsibilities.

Note 2:- ADMOs will also be required to perform such other duties as may be assigned to them from time to time.

II. Post of Assistant Medical Officer in the Indian Ordnance Factories Health Service under the Ministry of

Defence:
(1)
(ii)
(iii)

(iv)

v)

(vi)

(vii)

(viii)

II1.

The Posts are temporary in Group A but likely to be made permanent in due course.

Pay level 10 of the pay matrix plus NPA (as per rate and rules in vogue and as amended from time to
time.)

Promotional avenues to higher grades are available as per the provision of IOFHS Rules and the
orders issued by the Government from time to time.

The candidate can be posted in any of the Ordnance Factory Hospitals or Dispensaries in the country.
These are currently situated in the following locations:- Andhra Pradesh-Yeddumailaram; Bihar-
Nalanda; Chandigarh; Madhya Pradesh-Jabalpur, Itarsi, Katni; Maharashtra-Ambernath, Pune,
Nagpur, Bhandara, Bhusawal, Chandarpur, Dehu Road, Varangaon; Uttar Pradesh-Kanpur,
Muradnagar, Shajahanpur, Hazratpur, Korwah; Tamil Nadu-Chennai, Tiruchirapalli, Aruvankadu;
West Bengal-Kolkata; Uttaranchal-Dehradun; Odisha-Bolangir.

The candidates will be on probation for a period of 2 years from the date of appointment which may
be curtailed or extended at the discretion of the Competent Authority. On satisfactory completion of
the probation period, he will continue in the temporary post till confirmed against the permanent
vacancy.

The appointment can be terminated on one month's notice on either side during the period of
probation and thereafter while employed in temporary capacity. The Government reserves the right to
give one month's pay in lieu of notice.

Private practice of any kind whatsoever is prohibited.

Nature of Duties

(aa) Medical attendance of emergencies, outpatients and inpatients
(ab) Medical Examinations

(ac) Providing occupational health service

(ad) General administration of the department under his charge-Plan, Organize and supervise the
work; quality assurance; Control, discipline, training and welfare of the staff and ensuring proper
discharge of duties by them; Stores management; Maintenance of proper documentation, records and
statistics; Ensuring proper housekeeping and security; maintenance of facility, equipment and
instruments; ensuring proper infection control and bio-medical waste disposal.

(ae) Such other duties as are allotted to them by the Medical Officer-In-Charge.

Junior Scale Posts in the Central Health Service:
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(a)

(b)

©

Iv.

®

(i)

(iii)

(iv)
v)

The posts are temporary but likely to continue indefinitely. Candidates will be appointed to Junior
Group "A" scale and they will be on probation for a period of 2 years from the date of appointment
which may be curtailed or extended at the discretion of the Competent Authority. They will be
confirmed after the satisfactory completion of probation.

The candidates can be posted anywhere in India in any dispensary or hospital under any organisation
participating in the Central Health Service across India. Private Practice of any kind whatsoever
including Lab. and consultant practice is prohibited.

The scale of pay admissible to the Medical Officer of CHS is in the Level-10 (Rs. 56,100 to
Rs.1,77,500/-) of the pay matrix and NPA as per orders issued by the Government from time to time,
and the promotional avenues will be available as per the provision of CHS Rules, 2014 and the orders
and instructions issued by the Government from time to time.

General Duty Medical Officer in the New Delhi Municipal Council:

(a) Pay Matrix Level-10 Rs. 56,100-1,77,500/- + restricted Non-practicing allowance (NPA).

(b) Ordinary rules regarding pensions, gratuity, confirmation etc. as enforced in the Council from time to
time will be applicable.

(c) The candidate will be on probation for a period of two years from the date of appointment which may
be extended at the discretion of the competent authority. On satisfactory completion of the probation
period will continue in the temporary capacity till confirmed against the permanent vacancy.

(d) The candidate can be posted anywhere within the jurisdiction of the N.D.M.C. in any of the
hospital/dispensaries/M & C family welfare Centres/Primary Health Centres etc.

(e) Private practice of any kind whatsoever is prohibited.

(f) The appointment can be terminated on one month’s notice on either side during the period of
probation and thereafter, while employed in temporary capacity, NDMC reserves the right to one month’s
pay in lieu of notice.

(g) GDMO shall be entitled for promotion as Senior Medical Officer in the Pay Matrix Level-11
Rs.67700-208700/- and from Senior Medical Officer to Chief Medical Officer in the Pay Matrix Level-12
Rs.78800-209200/- and from Chief Medical Officer to Chief Medical Officer (Non-functional Selection
Grade) in the Pay Matrix Level-13 Rs. 118500-214100/- and Senior Administrative Grade Pay Matrix
Level-14 Rs.144200-218200/-.

General Duty Medical Officer Gr.II in East Delhi Municipal Corporation, North Delhi
Municipal Corporation and South Delhi Municipal Corporation:

Salary at the minimum of first cell of Rs.56,100/- in the level 10 of the Pay Matrix under 7" CPC
(corresponding to pre-revised scale in PB-3 Rs.15600-39100+GP Rs.5400/-)plus NPA and other
admissible allowances as per rules.

The candidates will be on probation for a period of two year from the date of appointment which may
be curtailed or extended at the discretion of the Competent Authority. On satisfactory completion of
the probation period, he will continue in the temporary post till confirmed against the permanent
vacancy.

The candidate can be posted anywhere within the jurisdiction of the East Delhi Municipal
Corporation, North Delhi Municipal Corporation and South Delhi Municipal Corporation in anyone of
the Hospital/Dispensaries/M&CW and Family Welfare Centres/Primary Health Centres etc.

Private practice of any kind whatsoever is prohibited.

The appointment can be terminated on one month's notice on either side during the period of
probation and thereafter while employed in temporary capacity. The Municipal Corporation of Delhi
reserves the right to pay one month's pay in lieu of notice. Prospects of promotion including pay scale
and allowances attached to the higher grades shall be according to the provisions of Recruitment
Regulations.

Appendix -III

REGULATIONS RELATING TO THE PHYSICAL/MEDICAL EXAMINATION OF CANDIDATES:
A. FOR GENERAL/SC/ST/OBC/EWS CANDIDATES :
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The regulations are published for the convenience of candidates and to enable them to ascertain the probability
of their possessing the required physical standards. The regulations are also intended to provide guidelines to the
medical examiners. All posts to be filled on the basis of Combined Medical Services Examination are Group ‘A’
“Technical” posts.

2. (a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate
after considering the report of the Medical Board.

(b) To be passed as “fit” for appointment, a candidate must be in good mental and bodily health and free
from any physical defect likely to interfere with the efficient performance of the duties of his/her appointment.

(©) In the matter of co-relation of age-limit, height, weight and chest girth of candidates of India
(including Anglo-Indian race), it is left to the Medical Board to use whatever co-relation of figure is considered
most suitable as a guide in the examination of the candidates. Trunk and limbs should be proportionate, no
minimum height be insisted upon, if found fit otherwise. If there be any disproportion with regard to height, weight
and chest girth, the candidates should be hospitalized for investigation and X-Ray of the chest taken before the
candidate is declared fit or unfit by the Board.

3. The candidate’s height will be measured as follows:-

He/She will remove his/her shoes and be placed against the standard with his/her feet together and the
weight thrown on the heels and not on the toe or other sides of the feet. He/She will stand erect without rigidity and
with heels, calves, buttocks and shoulders touching the standard, the chin will be depressed to bring the vertex of
the head level under the horizontal bar and the height will be recorded in centimeters and parts of a centimeter to
halves.

4. The candidate’s chest will be measured as follows :-

He/She will be made to stand erect with his/her feet together and to raise arms over his/her head. The tape will
be so adjusted round the chest that its upper edge touches the inferior angles of the shoulder blades behind and lies
in the same horizontal plane when the tape is taken round the chest. The arms will then be lowered to hang loosely
by the side and care will be taken that the shoulders are not thrown upwards or backwards so as to displace the tape
the candidate will then be directed to take a deep respiration several times and the maximum expansion of the chest
will be carefully noted and the minimum and maximum will then be recorded in centimeters 84-89, 86-93.5 etc. in
recording the measurement fractions of less than half a centimeter should not be noted.

N.B.- The height and chest of the candidates should be measured twice before coming to a final decision.

The candidates will also be weighed and his/her weight recorded in kilograms; fractions of half a kilogram should
not be noted.

5. (a) The candidate’s eye-sight will be tested in accordance with the following rules. The result of each test will be
recorded:

(i) General- The candidate will be directed to a general examination to the detection of any disease or
abnormality of his eyes. The candidate will be rejected if he suffers from any morbid conditions of eye(s),
eyelids or contiguous structure of such a short as to render or are likely to render him/her unfit for service
on a future date.

(i) Visual Acuity- The examination for determining the acuteness of visions includes two tests- one for distant
and the other for near vision. Each eye will be examined separately.

(b) There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall

however be recorded by the Medical Board or other medical authority in every case, as it will furnish the basic
information in regard to the condition of the eye.

(c) The following standards are prescribed for distant and near vision with or without glasses for different

types of services:

Class of Service

Indian Railway Medical Service (Technical) Service other than IRMS(Technical)
Better eye Worse eye Better eye Worse eye
(corrected vision)

2 3 4 S 6
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1. Distant Vision With or without With or Without 6/6 or 6/9 6/12, 6/18
glasses up to glasses up to or Nil
+4D +4D
6/9 or 6/6 6/9 or 6/12

2. Near Vision With or without With or Without JI J2,J3 or
glasses up to glasses up to 12 Nil
+4D +4D
1 12

3. Type of Correction  Spectacles , IOL/corneal surgeries viz. Spectacles, IOL

Permitted (LASIK, excimer surgeries etc.) may be LASIK laser
permitted. Vision should be stable and surgery

should come up to the required standard.
Ophthalmic Board to clear fitness.

4. Limits of refractive ~ +4.00D Fundus is normal and
error permitted In case where power of lens is >-4D, without pathological
a special ophthalmic Medical Board to Myopia
clear the case ruling out Pathological

Myopia
5. Colour vision Higher grade colour perception (Ishihara Low Grade Colour vision is acceptable.
Requirements test EGL—1.3 mm aperture)
6. Whether binocular ~ Binocular vision is necessary in case of No
vision needed? squint. In deserving cases, a special

Ophthalmic Medical Board to clear cases
on case-to-case basis.

(d) (i) In respect of the Technical Services mentioned above and any other service concerned with the safety
of public the total amount of Myopia(including the cylinder) shall not exceed -4.00 D total amount of
Hypermetropia(including the cylinder) shall not exceed +4.00 D:

Provided that in case a candidate in respect of the “Technical” services is found unfit on ground of high
myopia, the matter shall be referred to a Special Board of three ophthalmologists to declare whether this myopia is
pathological or not in case it is not pathological, the candidate shall be declared fit provided he/she fulfils the visual
requirements otherwise.

(i1) In every case of myopia, fundus examination should be carried out and the results recorded. In the event of
pathological condition being present which is likely to be progressive and affect the efficiency of the candidate, he/she
should be declared unfit.

(e) Field of Vision: The field of vision shall be tested in respect of all services by the confrontation method. When such
test gives unsatisfactory or doubtful result the field of vision should be determined on the perimeter.

(f) Night Blindness: Broadly there are two types of night blindness: (i) as a result of Vitamin A deficiency and
(ii) as a result of Organic disease of Retina-common cause being Retinitis Pigmentosa. In (i) the fundus is normal,
generally seen in younger age group and ill-nourished persons and improves by large doses of Vitamin A. In (ii) the
fundus is often involved and mere fundus examination will reveal the condition in majority of cases. The Patient in this
category is an adult and may not suffer from malnutrition. For both (i) and (ii) dark adaptation test will reveal the
condition. The patient in this category is an adult and may not suffer from malnutrition. For both (i) and (ii) dark
adaptation test will reveal the condition.

(g) Colour Vision : The testing of colour vision shall be essential in respect of the Technical Services
mentioned above.

Colour perception should be graded into higher and lower grade depending upon the size of aperture in the
lantern as described in the table below: -

| Grade | Higher Grade Colour Perception | Lower Grade Colour Perception
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1. Distance between the lamp and the | 16 ft 16 ft
candidate.

2. Size of aperture 1.3 mm 13 mm

3. Time of exposure 5 seconds 5 seconds

For Indian Railway Medical Service Higher Grade colour vision is essential but for other services lower grade colour
vision will be considered sufficient.

Satisfactory colour vision constitutes recognition with ease and without hesitation of signals red, green and
yellow colours. The use of Ishihara’s plates, shown in good light and a suitable Edrige Green’s Lantern shall be
considered quite dependable for testing colour vision. While either of the two tests may ordinarily be considered
sufficient in respect of the services other than IRMS, it is essential to carry out the lantern test for IRMS. In doubtful
cases where a candidate fails to qualify when tested by only one of the two tests, both the tests should be employed.
However, both the Ishihara’s plates and Edrige Green’s Lantern shall be used for testing colour vision of the candidates
for appointment to the Indian Railway Medical Service.

(h) Ocular condition other than visual acuity :

(6] Any organic disease or a progressive refractive error, which is likely to result in lowering visual
acuity, should be considered a disqualification.

(ii) Squint: For Indian Railway Medical Service where the presence of binocular vision is essential,
squint, even if the vision acuity in each eye is of the prescribed standard, should be considered a
disqualification. ~For other services, the presence of squint should not be considered as a
disqualification, if the visual acuity is of the prescribed standard.

(iii) If a person has one eye or if he has one eye which has normal vision and the other eye is amblyopic or
has subnormal vision the usual effect is that the person is lacking stereoscopic vision for perception of
depth. Such vision is not a disqualification for services other than IRMS. The Medical Board may
recommend as fit, such persons:-

Provided the normal eye has 6/6 distant vision. J1 near vision with or without glasses provided the
error in any meridian is not more than 4 dioptres for distant vision.

full field of vision.
normal colour vision wherever required:

provided the board is satisfied that the candidate can perform all functions for the particular job in
question.

@iv) Contact Lenses: During the Medical Examination of the candidates, the use of contact lenses is not to
be allowed. It is necessary that when conducting eye tests the illumination of the typed lettes for
distant vision should have an illumination of 15 foot candles.

GUIDELINES FOR SPECIAL OPHTHALMIC BOARD
Special Ophthalmic Board for eye examination shall consist of 3 ophthalmologists:

(a) Cases where the Medical Board has recorded visual function within normal prescribed limits but
suspects a disease of progressive and organic nature which is likely to cause damage to the visual
function should refer the candidates to a Special Ophthalmic Board for opinion as part of the first
Medical Board.

(b) All cases of any type of surgery on eyes, IOL, refractive corneal surgery, doubtful cases of colour
defect should be referred to special ophthalmic board.

© In such cases where a candidate is found to be having high myopia or high hypermetropia the Central
Standing Medical Board/State Medical Board should immediately refer the candidates for a Special
Board of three Ophthalmologists constituted by the Medical Superintendent of the hospital with the
Head of the Department of Ophthalmology of the Hospital or the Seniormost Ophthalmologist as the
Chairman of the Special Ophthalmic Board. The Ophthalmologist/Medical Officer who has
conducted the preliminary ophthalmic examination cannot be a part of the Special Board.

The examination by the Special Board should preferably be done on the same day. Whenever it is not
possible to convene the Special Board of three Ophthalmologists on the day of the medical examination by the
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Central Standing Medical Board/State Medical Board, the Special Board may be convened at an earliest
possible date.

The Special Ophthalmic Board may carry out detailed investigations before arriving at their decision.

The Medical Board’s report may not be deemed as complete unless it includes the report of the
Special Medical Board for all such cases which are referred to it.

GUIDELINE FOR REPORTING ON BORDER LINE UNFIT CASES

In border line cases of substandard visual acuity, subnormal colour vision, the test will be repeated
after 15 minutes by the Board before declaring a person unfit.

6. Blood Pressure: The Board will use its discretion regarding Blood Pressure. A rough method of calculating
normal maximum systolic pressure is as follows :

(6)) with young subjects of 15-25 years of age, the average is about 100 plus the age.

(i1) with subjects over 25 years of age, the general rule of 110 plus half the age seems quite satisfactory.

N.B--As a general rule any systolic pressure over 140 mm and diastolic over 90 mm should be regarded as
suspicious and the candidate should be hospitalized by the Board before giving their final opinion regarding the
candidate’s fitness or otherwise. The hospitalization report should indicate whether the rise in blood pressure is
of a transient nature due to excitement etc. or whether it is due to any organic disease. In all such cases X-ray
and electrocardiographic examination of heart and blood urea clearance test should also be done as routine.
The final decision as to fitness or otherwise of a candidate will, however, rest with the medical board only.

Method of taking Blood Pressure: - The mercury manometer type of instrument should be used as a rule. The
measurement should not be taken within fifteen minutes of any exercise or excitement. Provided the patient
and particularly his/her arm is relaxed, he may be either lying or sitting and the arm is supported comfortably at
the patient’s side in a more or less horizontal position. The arm should be freed from the cloth to the shoulder.
The cuff completely deflated should be applied with the middle of the rubber over the inner side of the arm and
its lower edge an inch or two above the bend of the elbow. The following returns of cloth bandage should
spread evenly over the bag to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then
applied lightly and centrally over it below but not in contact with the cuff. The cuff is inflated to about 200
mm. Hg. and then slowly deflated. The level at which the column stands when soft successive sounds are
heard represents the Systolic Pressure. When more air is allowed to escape the sound will be heard to increase
in intensity. The level at which the well heard clear sounds change to soft muffed fading sounds represents the
diastolic pressure. The measurements should be taken in a fairly brief period of time as prolonged pressure of
the cuff is irritating to the patient and will vitiate the reading. Rechecking if necessary should be done only a
few minutes after complete deflation of the cuff. Sometimes as the cuff is deflated sounds heard at a certain
level may disappear as pressure falls and reappear at a still lower level. This silent gap may cause error in
readings.

7. The urine (passed in the presence of the examiner) should be examined and the results recorded. Where a
Medical Board finds sugar present in candidate’s urine by the usual chemical tests, the Board will proceed with
the examination with all its other aspects and will also specially note down any signs or symptoms suggestive
of diabetes. If except for the glycosuria the Board finds the candidate conforms to the standard of medical
fitness required they may pass the candidates as fit, subject to the glycosuria being non-diabetic and the Board
will refer the case to a specified Specialist in Medicine who has hospital and laboratory facilities at his/her
disposal. The Medical Specialist will carry out whatever examinations, clinical and/or laboratory, he considers
necessary including a standard blood sugar tolerance test, and will submit his/her opinion to the Medical Board
upon which the Medical Board will base its final opinion “fit” or “unfit”. For this purpose the candidates will
not be required to appear in person before the Board on the second occasion. To exclude the effect of
medication it may be necessary to retain a candidate for several days in hospital under strict supervision.

8. For appointment against posts which do not prescribe any elaborate training : It shall no longer be
necessary to declare a woman candidate as “Temporarily Unfit if she is found to be pregnant during medical
examination before appointment against posts which do not prescribe any elaborate training, i.e., she can be
appointed straightaway on the job.
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9. The following additional points should be observed : -

(a) that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In case it is
defective the candidate should be got examined by an ENT Specialist; provided that if the defect in hearing
is remediable by operation or by use of a hearing aid a candidate cannot be declared unfit on that account
provided he/she has no progressive disease in the ear. This provision is not applicable in the case of
IRMS. The following are the guidelines for the medical examination authority in this regard :

Indian Railways Medical Services
(Technical)

Services other than IRMS

(Technical)

Marked or total deafness in one
ear other ear being normal.

Perceptive deafness in both ears in
which some improvement is
possible by a hearing aid.

Perforation of tympanic
membrane of central or marginal

type.

Ears with  mastoid cavity
subnormal hearing on one side/on
both sides.

Persistently ~ discharging  ear
operated/unoperated.
Chronic inflammatory/allergic

condition of nose with or with-out
bony deformities of nasal Septum.

Chronic inflammatory conditions
of tonsils and/or Larynx.

Unfit

Fit, if the deafness is up to 30
decibel in speech frequencies of
1000-4000.

(i) One ear normal, other ear
having perforation of
tympanic membrane-
‘Temporary Unfit’. Under
improved conditions of Ear
Surgery, a candidate with
marginal or other perforation
in both ears should be given
a chance by declaring him
temporarily unfit and then he
may be considered under
4(ii) below.

(i1)) Marginal or attic perforation
in both ears-‘Unfit’.

(iii) Central perforation in both
ears- ‘Temporarily Unfit’.

(i) Either ear normal hearing
and other ear with mastoid
cavity- ‘Fit’

(ii) Mastoid cavity of both sides-
‘Unfit’

‘Temporarily Unfit’.

(i) A decision will be taken as
per circumstances of
individual cases.

(i) If deviated nasal Septum is
present with Symptoms-
‘Temporarily Unfit’

(i) Chronic inflammatory
conditions of tonsils and/or
Larynx-‘Fit’.

(i1) Hoarseness of voice of
severe degree if present then-
‘Temporarily Unfit’.

Fit, if the deafness is up to 30
decibel in higher frequency.

Fit, if the deafness is up to 30
decibel in speech frequencies of
1000-4000.

(i) One ear normal, other ear
having perforation of
tympanic membrane-
‘Temporarily Unfit’. Under
improved conditions of Ear
Surgery, a candidate with
marginal or other perforation
in both ears should be given
a chance by declaring him
temporarily unfit and then
he may be considered under
4(ii) below.

(i1)) Marginal or attic perforation
in both ears-‘Unfit’.

(iii) Central perforation in both
ears- ‘Temporarily Unfit’

(i)  Either ear normal hearing
and other ear with mastoid
cavity- ‘Fit’

(i1) Mastoid cavity of both
sides- ‘Unfit’

‘Temporarily Unfit’.

(i) A decision will be taken as
per  circumstances  of
individual cases.

(i) If deviated nasal Septum is
present with Symptoms-
‘Temporarily Unfit’

(i) Chronic inflammatory
conditions of tonsils and/or
Larynx-‘Fit’.

(i1) Hoarseness of voice of
severe degree if present
then- ‘Temporarily Unfit’.
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8. Benign or locally malignant (i) Benign tumours- (i) Benign tumours-
tumours of the E.N.T. ‘Temporarily Unfit’. ‘Temporarily Unfit’.

(il) Malignant Tumour-‘Unfit’. (i) Malignant Tumour-‘Unfit’.
9. Otosclerosis If the hearing is within 30 If the hearing is within 30
decibels after operation or with decibels after operation or with
the help of hearing aid- ‘Fit’. the help of hearing aid- ‘Fit’.
10.  Congenital defects of ear, nose or (i) If not interfering with (i) If not interfering with
throat. functions- ‘Fit’. functions-Fit’.
(i1) Stuttering of severe degree-
“Unfit’.
11.  Nasal/Poly ‘Temporarily Unfit’. ‘Temporarily Unfit’.
(b) that his/her speech is without impediment;
() that his/her teeth are in good order and that he/she is provided with dentures where necessary for
effective mastication (well filled teeth will be considered as sound);
(d) that the chest is well formed and his/her chest expansion sufficient and that the hearts and lungs are
sound;
(e) that there is no evidence of any abdominal disease;
® that the ear-drum is not ruptured;
(2) that he/she does not suffer from hydrocele, varicose veins or piles;
(h) that his/her limbs, hands and feet are well formed and developed and that there is free and perfect
motion of all joints;
@) that he/she does not suffer from any inveterate skin disease;
G that there is no congenital malformation or defect;
k) that he/she does not bear traces of acute or chronic disease pointing to an impaired constitution;
) that he/she bears marks of efficient vaccination; and
(m) that he/she is free from communicable disease.
10. Radiographic examination of the Chest should be done as a routine in all cases for detecting any

abnormality of the heart and lungs, which may not be apparent by ordinary physical examination in respect of
such candidates who are declared finally successful in Combined Medical Services Examination.

The decision of the Chairman of the Central Standing Medical Board (conducting the medical
examination of the candidate concerned) about the fitness of the candidate shall be final.

In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a
suitable Hospital Specialist to decide the issue of fitness or unfitness of the candidate for Government Service,
e.g. if a candidate is suspected to be suffering from any mental defect or aberration, the Chairman of the Board
may consult a Hospital Psychiatrist/Psychologist, etc.

When any defect is found it must be noted in the certificate and the medical examiner should state
his/her opinion whether or not it is likely to interfere with the efficient performance of the duties, which will be
required of the candidate.

11. The candidates filing an appeal against the decision of the Medical Board have to deposit an appeal
fee of Rs.100.00 in such manner as may be prescribed by the Government of India in this behalf. Appeals
should be submitted within 21 days of the date of the communication in which the decision of the Medical
Board is communicated to the candidates; otherwise request for second Medical Examination by an Appellate
Medical Board will not be entertained. The Medical Examination by the Appellate Medical Board would be
arranged in New Delhi only and no travelling allowance or daily allowance will be admissible for the journeys
performed in connection with the Medical Examination.
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B. FOR CANDIDATES OF CATEGORY OF PERSONS WITH BENCHMARK DISABILITY AS PER RPwD
Act 2016 :

The regulations are published for the convenience of candidates and to enable them to ascertain the probability
of their possessing the required physical standards. The regulations are also intended to provide guidelines to the
medical examiners. All posts to be filled on the basis of Combined Medical Services Examination are Group ‘A’
“Technical” posts.

2. (a)The Government of India reserve to themselves absolute discretion to reject or accept any candidate after
considering the report of the Medical Board.

(b) To be passed as “fit” for appointment, a candidate must be in good mental and bodily health and free from
any physical defect likely to interfere with the efficient performance of the duties of his/her appointment.

(c) In the matter of co-relation of age-limit, height, weight and chest girth of candidates of India (including
Anglo-Indian race), it is left to the Medical Board to use whatever co-relation of figure is considered most
suitable as a guide in the examination of the candidates. Trunk and limbs should be proportionate, no minimum
height be insisted upon, if found fit otherwise. If there be any disproportion with regard to height, weight and
chest girth, the candidates should be hospitalized for investigation and X-Ray of the chest taken before the
candidate is declared fit or unfit by the Board.

3. The candidate’s height will be measured as follows:-

He/She will remove his/her shoes and be placed against the standard with his/her feet together and the
weight thrown on the heels and not on the toe or other sides of the feet. He/She will stand erect without rigidity
and with heels, calves, buttocks and shoulders touching the standard, the chin will be depressed to bring the
vertex of the head level under the horizontal bar and the height will be recorded in centimeters and parts of a
centimeter to halves.

1. The candidate’s chest will be measured as follows :-

He/She will be made to stand erect with his/her feet together and to raise arms over his/her head. The tape will
be so adjusted round the chest that its upper edge touches the inferior angles of the shoulder blades behind and lies
in the same horizontal plane when the tape is taken round the chest. The arms will then be lowered to hang loosely
by the side and care will be taken that the shoulders are not thrown upwards or backwards so as to displace the tape
the candidate will then be directed to take a deep respiration several times and the maximum expansion of the chest
will be carefully noted and the minimum and maximum will then be recorded in centimeters 84-89, 86-93.5 etc. in
recording the measurement fractions of less than half a centimeter should not be noted.

N.B.- The height and chest of the candidates should be measured twice before coming to a final decision.

The candidates will also be weighed and his/her weight recorded in kilograms; fractions of half a kilogram should
not be noted.

2. Locomotor Disability : Candidates with 40-80% disability are eligible for PwBD quota. Persons with more
than 80% disability are allowed on case to case basis, if and only if, there is an improvement in the functional
competence with the aid of assistive devices. Or in other words, disability is brought down below 80% as
required to perform the necessary functions to be certified so by a designated Special Board.

In case of leprosy cured persons, attention should be paid to loss of sensations in fingers and hands,
amputation, as well as involvement of eyes and corresponding recommendations is looked at.

In case of Cerebral palsy, attention should be paid to impairment of vision, hearing, cognitive function etc and
corresponding recommendations be looked at.

For IRMS : Existing Locomotor disability for PwBD only with functional classification of OA, OL and
BL in direct recruitment of ADMOs in IRMS through CMSE.

For IoFHS : The post of GDMO in the IoFHS is suitable to be manned by PwBD of Locomotor disability
only i.e OL.

3. Visual Disability :
Candidates with visual acuity disability in range of more than 40% disability are eligible, subject to the
condition that the visual disability is brought down to a level of less than the benchmark of 40% with the
advanced low vision aids and appliances.
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This is to be certified so by a designated Special Board.

Visual Acuity:

IRMS: Candidates with Visual Acuity are not suitable to man posts of ADMOs in IRMS.
ColourVision :

IRMS: Candidates with Colour Vision defects are not suitable to man posts of ADMOs in IRMS.
IoFHS : Fully Colour Blind candidates are not suitable to man posts of GDMOs in IoFHS

Hearing Disability : Candidates with more than 40% disability to be considered eligible, subject to the
condition that the hearing disability is brought down to a level of less than the benchmark of 40% with the aid
of assistive devices as certified so by a designated Special Board.

In addition to this, individual should have a speech discrimination score of more than 60%.

Other Disabilities (Autism, Intellectual disabilities, Specific Learning Disabilities and Mental Illness) :
INTELLECTUAL DISABILITY:

i. Autism — Currently not recommended due to lack of objective method to establish presence and extent of
mental illness.

ii. Specific Learning disability: Equal to or more than 40% disability and equal to or less than 80% will be
eligible. But selection will be based on the learning competency evaluated with the help of the
remediation/assisted technology/aids/infrastructural changes by the Expert Panel. [Currently, there is no
quantification scale available to assess the severity of Specific Learning Disability. Therefore, the cut off of
40% is arbitrary and more evidence is needed.

MENTAL ILLNESS:

Currently not recommended due to lack of objective method to establish present and extent of mental illness.
However, the benefit of reservation/quota may be considered in future after developing better methods of
disability assessments.

Autism and Intellectual Disability :
IRMS: Candidates with Autism and Intellectual Disabilities are not suitable to man posts of ADMOs in IRMS.

GUIDELINES FOR SPECIAL OPHTHALMIC BOARD
Special Ophthalmic Board for eye examination shall consist of 3 ophthalmologists:

a) Cases where the Medical Board has recorded visual function within normal prescribed limits but suspects a
disease of progressive and organic nature which is likely to cause damage to the visual function should
refer the candidates to a Special Ophthalmic Board for opinion as part of the first Medical Board.

b) All cases of any type of surgery on eyes, IOL, refractive corneal surgery, doubtful cases of colour defect
should be referred to special ophthalmic board.

¢) In such cases where a candidate is found to be having high myopia or high hypermetropia the Central
Standing Medical Board/State Medical Board should immediately refer the candidates for a Special Board
of three Ophthalmologists constituted by the Medical Superintendent of the hospital with the Head of the
Department of Ophthalmology of the Hospital or the Seniormost Ophthalmologist as the Chairman of the
Special Ophthalmic Board. The Ophthalmologist/Medical Officer who has conducted the preliminary
ophthalmic examination cannot be a part of the Special Board.

The examination by the Special Board should preferably be done on the same day. Whenever it is not
possible to convene the Special Board of three Ophthalmologists on the day of the medical examination by the
Central Standing Medical Board/State Medical Board, the Special Board may be convened at an earliest
possible date.

The Special Ophthalmic Board may carry out detailed investigations before arriving at their decision.

The Medical Board’s report may not be deemed as complete unless it includes the report of the
Special Medical Board for all such cases which are referred to it.

GUIDELINE FOR REPORTING ON BORDER LINE UNFIT CASES

In border line cases of substandard visual acuity, subnormal colour vision, the test will be repeated
after 15 minutes by the Board before declaring a person unfit.
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6. Blood Pressure: The Board will use its discretion regarding Blood Pressure. A rough method of calculating normal
maximum systolic pressure is as follows :

10.

a)  with young subjects of 15-25 years of age, the average is about 100 plus the age.
b)  with subjects over 25 years of age, the general rule of 110 plus half the age seems quite satisfactory.

N.B--As a general rule any systolic pressure over 140 mm and diastolic over 90 mm should be regarded as
suspicious and the candidate should be hospitalized by the Board before giving their final opinion regarding the
candidate’s fitness or otherwise. The hospitalization report should indicate whether the rise in blood pressure is
of a transient nature due to excitement etc. or whether it is due to any organic disease. In all such cases X-ray
and electrocardiographic examination of heart and blood urea clearance test should also be done as routine.
The final decision as to fitness or otherwise of a candidate will, however, rest with the medical board only.

Method of taking Blood Pressure: - The mercury manometer type of instrument should be used as a rule. The
measurement should not be taken within fifteen minutes of any exercise or excitement. Provided the patient
and particularly his/her arm is relaxed, he may be either lying or sitting and the arm is supported comfortably at
the patient’s side in a more or less horizontal position. The arm should be freed from the cloth to the shoulder.
The cuff completely deflated should be applied with the middle of the rubber over the inner side of the arm and
its lower edge an inch or two above the bend of the elbow. The following returns of cloth bandage should
spread evenly over the bag to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then
applied lightly and centrally over it below but not in contact with the cuff. The cuff is inflated to about 200
mm. Hg. and then slowly deflated. The level at which the column stands when soft successive sounds are
heard represents the Systolic Pressure. When more air is allowed to escape the sound will be heard to increase
in intensity. The level at which the well heard clear sounds change to soft muffed fading sounds represents the
diastolic pressure. The measurements should be taken in a fairly brief period of time as prolonged pressure of
the cuff is irritating to the patient and will vitiate the reading. Rechecking if necessary should be done only a
few minutes after complete deflation of the cuff. Sometimes as the cuff is deflated sounds heard at a certain
level may disappear as pressure falls and reappear at a still lower level. This silent gap may cause error in
readings.

The urine (passed in the presence of the examiner) should be examined and the results recorded. Where a
Medical Board finds sugar present in candidate’s urine by the usual chemical tests, the Board will proceed with
the examination with all its other aspects and will also specially note down any signs or symptoms suggestive
of diabetes. If except for the glycosuria the Board finds the candidate conforms to the standard of medical
fitness required they may pass the candidates as fit, subject to the glycosuria being non-diabetic and the Board
will refer the case to a specified Specialist in Medicine who has hospital and laboratory facilities at his/her
disposal. The Medical Specialist will carry out whatever examinations, clinical and/or laboratory, he considers
necessary including a standard blood sugar tolerance test, and will submit his/her opinion to the Medical Board
upon which the Medical Board will base its final opinion “fit” or “unfit”. For this purpose the candidates will
not be required to appear in person before the Board on the second occasion. To exclude the effect of
medication it may be necessary to retain a candidate for several days in hospital under strict supervision.

For appointment against posts which do not prescribe any elaborate training : It shall no longer be necessary to
declare a woman candidate as “Temporarily Unfit if she is found to be pregnant during medical examination
before appointment against posts which do not prescribe any elaborate training, i.e., she can be appointed
straightaway on the job.

Radiographic examination of the Chest should be done as a routine in all cases for detecting any abnormality of
the heart and lungs, which may not be apparent by ordinary physical examination in respect of such candidates
who are declared finally successful in Combined Medical Services Examination.

The decision of the Chairman of the Central Standing Medical Board (conducting the medical examination of
the candidate concerned) about the fitness of the candidate shall be final.

In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a suitable
Hospital Specialist to decide the issue of fitness or unfitness of the candidate for Government Service, e.g. if a
candidate is suspected to be suffering from any mental defect or aberration, the Chairman of the Board may
consult a Hospital Psychiatrist/Psychologist, etc.
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12.

11. When any defect is found it must be noted in the certificate and the medical examiner should state his/her

opinion whether or not it is likely to interfere with the efficient performance of the duties, which will be
required of the candidate.

The candidates filing an appeal against the decision of the Medical Board have to deposit an appeal fee of

Rs.100.00 in such manner as may be prescribed by the Government of India in this behalf. Appeals should be
submitted within 21 days of the date of the communication in which the decision of the Medical Board is
communicated to the candidates; otherwise request for second Medical Examination by an Appellate Medical
Board will not be entertained. The Medical Examination by the Appellate Medical Board would be arranged in
New Delhi only and no travelling allowance or daily allowance will be admissible for the journeys performed
in connection with the Medical Examination.

LAV AGARWAL, Jt. Secy.

Appendix-1V

A list of Services Identified suitable for Persons with Benchmark Disability along with the Functional
Classifications and Physical Requirements

Sl. | Name of the Category(ies) for which Functional Physical Requirements

No. | Service Identified Classification

@) @ 3 “) &)

1. Assistant Locomotor Disability (1) OA-One arm S, ST, BN, W, SE, MF, C, RW,
Divisional affected. H
Medical Officer (ii) OL-One leg S-Sitting, ST-Standing,
(ADMO) in affected and BN- Bending, W- Walking,
Indian Railway (iii) BL-Both legs SE-Seeing, MF-Manypulation
Medical affected but not arms. | by Fingers, C-Comm-
Services unication, RW-Reading and
(IRMS) Writing, H-Hearing.

2. Assistant Locomotor Disability OL (One leg) Sitting, Reading & Writing,
Medical Officer, Walking, Standing, Bending,
IOFHS Manipulation by  fingers,

Seeing, Hearing,
Communication
3. Junior Scale (a)Blindness or low vision Candidates with visual acuity disability in range of more

Posts in Central
Health Services

b)Deaf or Hard of Hearing

(c) Locomotor disability including
cerebral palsy, leprosy cured,
dwarfisim, acid attack victims and
muscular dystrophy

than 40% disability are eligible, subject to the condition
that the visual disability is brought down to a level of
less than the benchmark of 40% with the advanced low
vision aids and appliances.

This is to be certified so by a designated Special Board.
Candidates with more than 40% disability to be
considered eligible, subject to the condition that the
hearing disability is brought down to a level of less than
the benchmark of 40% with the aid of assistive devices
as certified so by a designated Special Board.

In addition to this, individual should have a speech
discrimination score of more than 60%.

Candidates with 40-80% disability are eligible for PwD
quota. Persons with more than 80% disability are
allowed on case to case basis, if and only if, there is an
improvement in the functional competence with the aid
of assistive devices. Or in other words, disability is
brought down below 80% as required to perform the
necessary functions to be certified so by a designated
Special Board.

In case of leprosy cured persons, attention should be




58

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART [—SEC. 1]

(d) Autism, intellectual disability,
specific learning disability and
mental illness

(e) Multiple disabilities from
amongst persons under clauses (a)
to (d) including deaf, blindness in
the posts identified for each
disabilities.

paid to loss of sensations in fingers and hands,
amputation, as well as involvement of eyes and
corresponding recommendations is looked at.

In case of Cerebral palsy, attention should be paid to
impairment of vision, hearing, cognitive function etc
and corresponding recommendations be looked at.
INTELLECTUAL DISABILITY:

i. Autism — Currently not recommended due to lack of
objective method to establish presence and extent of
mental illness.

ii. Specific Learning disability: Equal to or more than
40% disability and equal to or less than 80% will be
eligible. But selection will be based on the learning
competency evaluated with the help of the
remediation/assisted technology/aids/infrastructural
changes by the Expert Panel. [Currently, there is no
quantification scale available to assess the severity of
Specific Learning Disability. Therefore, the cut off of
40% is arbitrary and more evidence is needed.
MENTAL ILLNESS:

Currently not recommended due to lack of objective
method to establish present and extent of mental illness.
However, the benefit of reservation/quota may be
considered in future after developing better methods of
disability assessments.

Must consider all above while deciding in individual
cases recommendations with respect to presence any of
the above, namely, Visual, Hearing, Intellectual
disability and Specific Learning disability as a
component of Multiple Disability.

Combining formula as notified by the related Gazette
Notification issued by the Government of India

a + [b(90-a)/90]

(where a = higher value of disability % and b= lower
value of disability % as calculated for different
disabilities)

is recommended for computing the disability arising
when more than one disabling condition is present in a
given individual. This formula may be used in cases
with multiple disabilities, and recommendations
regarding admission and/or reservation made as per the
specific disabilities present in a given individual

4. General Duty
Medical Officer
Gr.II in DMCs

(1) Blindness or low vision

(2) Deaf or hard of hearing posts

(3) Locomotor disability including
cerebral palsy, leprosy cured,
dwarfism, acid attack victims and
muscular dystrophy -

(4) Multiple disabilities from
amongst person under clauses (a)
to (d) including deaf -blindness

LV (with aids & S, ST, BN, W, SE, MF, C, RW,
appliances) H
S—Sitting, ST-Standing,

HH (with aids & BN- Bending, W— Walking,

appliances) SE-Seeing, MF-Manipulation
by Fingers, C-Communication,

OH(OA,OL&BL)with | RW-Reading and Writing, H-

leprosy cured,
dwarfism, acid attack
victims

Hearing

LD-
OH(OA,OL&BL)
with leprosy cured,
dwarfism, acid attack
victims, LV (with aids
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& appliances), HH
(with aids &
appliances)

Appendix - V

Certificate regarding physical limitation in an examinee to write

This is to certify that, I have examined Mr./Ms./MIS........c..c.covieiiiiinennnnn (name of the candidate with
benchmark disability), a person with .................coo. (nature and percentage of disability as mentioned in
the certificate of disability), S/0 /D/0.........ccccoiviiinii. , a resident of ...

(Village/District/State) and to state that he/she has physical limitation which hampers his/her writing capabilities

owing to his/her disability.

Signature

Chief Medical Officer/Civil Surgeon /

Medical Superintendent of a Government Health Care Institution.

Note: Certificate should be given by a specialist of the relevant stream/disability (eg. Visual Impairment —
Ophthalmologist, Locomotor disability — Orthopaedic specialist/PMR).

Appendix - VI
Letter of Undertaking for Using Own Scribe

(To be filled by the candidates online to the Commission)

Lo , a candidate with.......................... (name of the disability) appearing for the
...................... (name of the examination).................... bearing Roll No.................... at ...........
(name of the centre) in the District ...................... s e (name of the State). My qualification is

I do hereby state that ...............coeeiiiiiinain. (name of the scribe) will provide the service of

scribe/reader/lab assistant for the undersigned for taking the aforesaid examination.

I do hereby undertake that his qualification is ........................ In case, subsequently it is found
that his/her qualification is not as declared by the undersigned and is beyond my qualification, I shall forfeit my

right to the post and claims thereto.

(Signature of the candidates with Disability)
Place:

Date:
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