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Govern ment of Ind ia

NATIONAL DISASTER MANAGEMENT AUTHORITY

NDMA Bhawan, A-1, Safdarjung EnclaVe,

New Delhi -110 A29

Tel. No .26701796,2670183 4 ffax)

Sub: Advertisement for Engogement of Senior Consultonts/Consultonts in Notionol

Disoster rlAonogement Authority (NDIAA) on controct bosis.

Nqtionol Disoster Monogement Authority (NDMA) has been constituted by Government of
Indio under the Disoster Manogement Act, 2005 to coordinote its efforts towords Disoster

Monogement. The DM Act, 2005 enjoins on NDMA the responsibility to loy down Policies ond

guidelines of Disoster Monagement ond to enoble timely and eff ective response to disoster.

This involves Prevention, Mitigotion, Copocity Building, Prepardness ond Response Noturol ond

Monmode Disosters.

2. NDMA invites opplicotions from persons with quolif ication and expertise in the country to

oct os Senior Consultonts/Consultonts in NDMA on controct bosis in the following

subjects/disciplines (f ields):
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Position Subject

Consu ltont I d o r m o t i o1 le c h n glggy--{go_nnng11gglie!

Voconcy
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Senior Consu ltont Disgster Risf Ftngncg on_d R|tb Ife191[et
Senior Consultont Structurol Sof ety of Building ond

fnflostructure
Senior Consultont Vulnerobility

Assessment

Anolysis Disos ter Risk

Consu ltont Fy._hosociol Care on_d Soc_iot Vulnerobility
Co-ns_u ltont Reconstruction ond Recove

3. Remunerotion
(i) Senior Consultont: Consolidqted f ee Rs. 1,00,000/-(One Lokh) per month

(ii) Consultont: Consolidoted fee Rs. 70,000/-(5eventy Thousond) per month

4. The existing Senior Consultonts/Consultonts working in NDMA con also opply, if so desired

ond their application will be considered occording to the provision contoin in revised ToRs of

the six discipline.

5. The detoiled terms qnd conditions ond eligibility criterio (educotionol quolificotion,

experience etc) f or engagement of Senior Consultqnts/Consultants are indicqted in Ihe term of

reference (ToRs) of the qbove disciplines ond moy be seen on NDMA website ot

http://ndmo.gov.in
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6. NDMA invites opplicotions from individuols olongwith their bio-doto (Prescribed proforrrro-

Annexture - III) ond self ottested photocopies of certificates of dote of birth, educotionol

quolif icotion, experience ond grade pay/pay bond (for re'tired Government Servent) to be sent
to Under Secretary (Admn.), Notionol Disoster monogement Authority, A-t, Sofdorjung
Enclove, New Delhi-LLOO?9 within 3O doys f rom the dote of publicotion of odvertisement in the
employment news.

Importont note: $spqrote opplicqtions orerequired to be sent for eoch discipline
(Fi_qlQ,_In.9_np l"Ig $_glfg_gtLgn wi | | not be cons i dered.

No. B- 2/ L4 / 2016- Adrn (25) (Portho Konsobonik)

Under Secretary (Adrnn)
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Annexture-fff

Applicotion of engagement os Senior Consultont/Consultont in the Notionol Disoster
Mqnogement Authority in the disciplines of

(Seporate opplicotion f or eoch disciplines)

Post opp lied f or:

1. Nome:

2. Foth er's Nome:

3. Dote of Birth:

4. Mole/Fernole:

5. Dornicile:

6. Nationolity:

7. Moiling Address (with

8. Permqnent Address:

Tel ./ Mob. No. ond emoil oddress)

9. Educotionol guolif icotion:

Cou rse

10. Work Exper ience:

Orgonisot ion/
f nstitute

fn cose of Retired Government Servent, Grade Pay/Pay

Whether SC/ ST/OBC:

. Ref e?ence

orn

iod

to

Per

I

Univers ities/
f nstitute

Year of
Poss i

Bond must be indicoted:11.

T2

13

(i) (ii)

(Signotu re)
Dote:

Mobile No:

e-moil oddress:

Notu re of Remorks
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Qualification, Eligibility and
Experience

FOR THE POST OF SENIOR CONSULTANT
COMMTINICATION TECHNO I,OGY)

Background:

- NDMA as the apex body is mandated to lay down the policies, plans
and guidelines for Disaster Management to ensure timely andf, effective response to disasters. ,

- Specialist inputs in relevant discipline/areas of disaster management
need to be provided to NDMA by Consultants/Sr. Consultants. They
will provide domain specific technical assistance in formulation of
guidelines/conduct of subject related training.

Obiective:

Should be fully conversant with all communication & information
technologies viz. switching, transmission, networks, gateways / router
etc. that are needed for state-of-the -art communication network setup
with failsafe character.

e,- Should have tlgough knowledge on the selection and specification
of the hardware and software for creation of data fusion centre
involving data storage, application seryer, web server, routers,
switch etc and security of the data bank (through firewalls / proxy
servers) for generating value added information.

- Expertise in implementation of communication networks would be
desirable.

- Expertise in development of training module and Capacity Building
in respect of ICTs / ITES.

- Excellent Communication & presentation skill analytical and
interpersonal abilities including oral & written skills.

- Data analysis & data mining
Able to work in a multidisciplinary team envlronment.

uirement.Ijnderstand of financial and technical r
Minimum Qualification:

Should be an Indian Citizen.
Bachelor of Engineering/Technology or equivalent degree in
Electrical s/Electronics/Communication/Tel ecommunication/Informa
tion Technology/Computer/Instrumentation or in any ICT related
area or MCA from a recognized institute.

Experience:
l. Candidate with Bachelor of Engineering/Technology of equivalent

degree in E I ectri c al s/E I ectronics/Communicati o n/
Telecommunication/Information Technology/Computer/
Instrumentation or in anv ICT related area or MCA with l0 years

exDerience in related fields.
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Grdtdii. *itn gE/B.Tech and then ME/M.Tech of-equivaleni rom
a recog nrz;ed institute in the above mentioned area with 8 year

experience in related fields in would also be eligible-
Candidates holding Ph.D degree with BE/B.Tech and/or
ME/M.Tech or equivalent from a recognized institute in the above

mentioned area with a minimum of 4 years experience would also be

eligible.
Retired Government employees with Grade Pay of Rs. 10,000/- and

dbove with experience of 10 years and knowled$e in the required

domain field, as above, would also be eligible subject to fulfilling of
minimum qualification.

Desirable additional qualifications :

Proficiency in development of software tools.

Proficiency in development of small Apps. including
Proficiency in Website/webportals development,

maintenance.

mobile Apps.
updation and

Responstbte for complete coordination with NIC, MHA, States and

other related agencies in connection with the implementation of the

Pilot Project National Disaster Management services (NDMS) and

call centers.
Assist in selection and preparation of specifications of
subsystems/components needed for establishment of Emergency

operation center (Eoc) at National, state and District levels.

Initiation of any other Project concerning communication & lT.
Planning for last mile connectivity for Disaster management in
various natural Disaster phone areas in the country.

Coordination with various agencies in respect of dissemination of
Early Waming system.

Devllopment of applications for android and other apps. Used DM.

Coordination and IT Support to GIS platform.

Capacity Building in Telecommunication and IT of States and other

Stakeholders.
Integration of various communication Technologies available in

EOCs.

Deliverables output
@, preparation of technical document, advice for

pro"rr**rnt of appropriate hardwares and softwares needed for

Lstablishment of gbCt at the National, State/ District levels and

NDR-F battalion locations and other specified locations, wherever

required.
- Design and prepare details of last-mile connectivity (with

appripriate technologies suitable under natural hazard scenarios) for

disaster management on need basis'

- Be a nodal off""t for smooth coordination, implementation, training

and further handing over of assets created as part of NDMS project

to the respective States and call centers, as well as ICT needs of
NDMA.

Scope of work
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Code no. 4

TERMS OF REFERENCE OF SENIOR CONSULTANT-
DISASTER RISK FINANCE AND RISK TRANSFER

1. Ba ckgro u n d/O bj ective/Wo rksco pe Background

National Disaster Management Authority established

under Disaster Management Act,2005 has been

mandated to contribute to policy formulation in

respect of all the aspects of Disaster Management.

The Authority is required to gather relevant

knowledge and information from all possible sources

and harness strategies by way of synergizing view
points and efforts. In order to achieve this objective, it
is necessa ry to im bibe latest knowledge a nd

developments into the organization from outside the
government sector also. Therefore, the Authority has

decided to engage a Senior Consultant conversant
with various aspects of Disaster Risk Financing & Risk

Tra n sfe r.

Obiectives:
Disaster Risk Financing & Risk Transfer

7. Qua lification,
experience

Eligibility and Qualifi_cation

-Masters Degree in Actuarial Sciences or Economics

or Commerce or Financial Manageme nt/M BA.

Minimum 8 years of experience in Disaster Risk

Financin g/8 years experience in insurance regulatory
organization/8 years experience in insurance secto r l8
years experience in micro- financing.

-Retired Govt. Servent with grade pay of as 10,000/-

a nd a bove with experience of 8 yea rs in insu ra nce

sector including LIC & GIC etc. will also be considered.

Candidates who have a Master degree in other
disciplines provided they have worked extensively in

the field of insurance and risk transfer.

3. Deliverables A white paper on various practices of Disaster Risl

Financing in the country across all the States an(

Union Territories and six monthlV/annual updation o

the facts.
To conduct a cost-benefit analysis of various methor
of Disaster Risk Financing in respect of nation/states.
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To galvanize the deliberations regarding Disaster Rr,

Financing by way of organizing workshops, seminar
video conferencing sessions with experts, exchange (

letters and ideas with experts.
To prepare a strategy paper for optimizing tl'
resources vis-i-vis Disaster Management
consultation with the stakeholders.
To analyse the financing arrangements for disaster rir

reduction and response at various levels in tl^

country and make recommendations for incentivizir
private investment in disaster risk reduction.
Workout programme for capacity building in the fie
of Disaster Risk Financing and Disaster Risk Transfe

and identify the key institutions and organizatior
working in the desired a rea.

To assess the efficacy and impact of Insurance ar
micro finance in relation to disaster and prepare

strategy pa pe r.

Study global best practice and innovation in the ar(

of disaster risk finance and identify opportunities fr

adapting and transferring such practices to the Indi;
context. The outcome should be in form of a report
To study international and national best practices c

risk transfer mechanisms and suggest necessa

measures in the context of India.
Evolve a policy framework to enable larger coverage
insurance for disasters and advice on various issues
risk transfer (lnsurance) and micro finance.. Any otl
task in respect of/relation to evolving Disaster fi
Financing and Disaster Risk Transfer agenda in 1

context of India or its States.

4, Remuneration Senior Consultant - Consolidated fee of Rs. One

lakh Per Month
5. Any other work Any other work to be assigned as per requirement

by NDMA.

6. Schedule for completion of Tasks a. Initially the consultancy will be for a period

One (1) yea r, extenda ble u pto 3 yea rs su bject
performa nce review on a n n ua I basis.

b. The NDMA can remove the incumbent at al

time by giving one month's notice or the incumbe
can also resign from the assignment by giving ol

month's notice to the Employer.
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Terms of Reference for Senior Consultant/Consultant

Code no. 05

Ba,ckground :

National Disaster Management Authority (NDMA) has the
responsibility for laying down policies, plans and guidelines
for disaster management for ensuring timely and effective
response for disaster management in the country. NDMA also
has the mandate to take other measures for the prevention of
disaster, or mitigation, or preparedness and capacity building
for dealing with the disasters.

Vulnerability of housitrg, public and private infrastructure and
utility services to natural and man-made hazards results in loss
of lives, livelihoods and capital assets. With increasing public
and private investment in the count ry' s built environment, it is
important that mechanisms are in place to ensure that all new
buildings and infrastructure adhere to standards that would
ensure strucfural safety in the face of prevalent natural
hazards. This would be in line with the Sendai Framework for
Disaster Risk Reduction (201 5- 2030), which urges nations
"to encourage the establishment of necessary mechanisms and
incentives to ensure high levels of compliance with the
existing safety-enhancing provisions of sectoral laws and
regulations, including those addressing land use and urban
planning, building codes, eovironmental and resource
management and health and safety standards, and update
them, where needed, to ensure an adequate focus on disaster
risk management."

As part of it's mandate, NDMA has issued relevant guidelines
for ensuring safety from a range of ha zards. NDMA has also
issued guidelines on retrofitting of buildings.

Objective:
With the above background, the NDMA requires the services
of a Senior Consultant (Structural Safety) with a view to:
o pursue the i*plementation of NDMA guidelines with

added emphasis on issues related to structural safety of
buildings;

o promote the establishment (or revision) ol appropriate
standards for structural safety in partnership with relevant
scientific technical institutions

o support capacity building and demonstration activities
with regards to structural safety in partnership with
relevant technical institutions.

Structural Safety of Buildings and Infrastructure

Background/

Workscope
Objective/



Qualification, Eligibility and
experience

Deliverables/Scope of work

Senior Consultant :

Post-graduate/M.Tech in Structural Engineering

M.PhiV PhD in structural engineering

Persons with Masters/M.Tech/ M.Phil/ Ph.D. in Civil
Engineering will also be considered if accompanying by proven

expertise and experience in the area of structural safety of
buildings and infrastructure and disaster risk reduction in this

area.

Persons of Masters/M.Tech with minimum experience of 8

years, M.Phil with 6 years and Ph.D. with 4 years of total

relevant experience in the field is desirable.

Retired Government employees with Grade Pay of Rs.

10,000/- with above qualifications and experiences in

relevant field would also be eligible for this position.

Consultant :

Post-graduate/M.Tech in Structural Engineerlng

M.Phil/ PhD in structural engineering

Persons with Masters/M.Tech/ M.Phil/ Ph.D. in Civil

Engineering will also be considered if accompanying by proven

expertise and experience as stipulated below in the atea of

structural safety of builclings and infrastructure and disaster risk

reduction in this area.

persons of Masters Degree with minimum experience of 5

years, M.phil with 4 years and Ph.D. with 2 years of total

relevant experience in the field is desirable.

Retired Government employees with Grade Pay

Rs. 7 ,6001- with above qualifications and experiences

relevant field would also be eligible for this position.

Deliverables:
The following will be the concrete deliverables in addition to

the regular work described in the scope of work, which the

consultant will be doit g as part of the deliverables:

L Strategy paper on how to ensure structural safety of houses

and infrastructure being built under key Government of
lndia schemes (e.g. Housing fbr All, Smart Cities).

2. Development of standards of structural safety that are not

adequately covered by existing codes and standards

3. provide technical support to pilot/ demonstration projects

aiming at enhancing the strucfural safety of buildings and

infrastructure.

of
in
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I 4. Any other work assigned from time to time with reference

to hisi her area of expertise.

Scope of Work i

o Liaise with relevant technical institutions IITs, NI'l's,
SERC, CBRI, BMTPC and MoES to promote the
irnplementation of structural safety measLlres in
accordance with NDMA guidelines as well as National
Buildit g Codes.

o Establish and maintain a knowledge management system
on best practices for structural safety of housittg and
physical infrastructure in hazard prone areas of the
country. ;

o Establish and maintain a compendium of most prominent
building typologies in the country and corresponding
structural safety measures with respect to principal natural
hazards: earthquakes, cyclones and floods.

o Provide technical support to post-disaster reconstruction
efforts in the country to ensure structural safety and thus
promote the notion of "build back better".

o Provide inputs to NDMA towards promoting structural
safety in the Government of India schemes such as Smart
Cities, Housing for All etc.

o Develop demonstratroril pilot projects as well as capacity
building efforts to enhance the structural safety of existing
building stock through appropriate retrofitting methods.

o Identify specific aspects of structural safety that are not
adequately covered by existing guidelines, standards and
codes (e.g. structural safety of buildings on slopes, tall
buildings), and liaise with relevant technical instifutions to
produce such guidance material.

. Engage with technical working groups and cornrnittees
(e.g. of Bureau of Indian Standards) on behalf of'NDMA
that are engaged in developing/ updating national
standards for structural safetv.

4. Remuneration Senior Consultant Consolidated fee of Rs. One Lakh per
month
Consultant - Consolidated fee of Rs. Seventy 'f'housand per
month

5. Any other work Any other work
NDMA.

be assigned as per requirement byto

6. Schedule for completion of
Tasks

lnitially the consultancy will be for a period of O'ne ( I )
year, extendable upto 3 years subject to perfbrmance
review on annual basis.

The NDMA can remove the incumbent at any time by
giving one month's notice or the incumbent can also resign
from the assignment by giving one month's notice to the
Emnlover.

a.

b.



Terms of
Vulnerability

Reference of Senior Consultant
Analysis - Disaster Risk Assessment

i4'
Code no.06
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1. Ba c kgro u n d/O bject ive/Wo rksco pe BackFround :

NDMA as the apex body, is mandated to
lay down the policies, plans and
guidelines for Disaster Management to
ensure timely and effective response to
disasters.

Specialist inputs in re leva nt
disciplin e/areas of disaster management
need to be provided to N DMA by
Consulta nts/Sr. Consulta nts. They will
provide doma in specific tech n ica I

assistance in formulation of
guidelines/conduct of subject related
tra in ing.

Obiectives
To provide effective and timely technical
support and services to NDMA, states and UTs
in undertaking disaster risk assessments and
esta blish ing da rnage a nd loss acco u nting
systems. fn addition the incumbent will
promote the use of disaster risk information in
development pla n n ing a nd disaster risk
management.

2. Qua lification,
experience

Eligibility rrd Qualification

Postgrad uate degree or eq u iva le nt in
disaster management, natural sciences,
engineering, urban plannirB, geography,
environmental an d/or development-related
fields with some qualification in subjects
relevant to disaster risk reduction.
A minimum of 8 years working experience
for post graduation degree and 4 years for
Ph.D in the area of disaster risk reduction
incf uding on disaster risk assessment.
Retired government employee with Grade
Pay of Rs 10,000 and above with experience
of 8 years and knowledge in the required
domain field, as above would also be
eligible for this assignrnent. Persons with a
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Ph D in relevant field are required to have

minimurn experience of 4 Years.

Provide technical support to NDMA, States

and UTs that are undertaking disaster risk

assessments and establishing damage and

loss databases as part of their disaster risk

reduction efforts:

Provide technical inputs and advice on

designing Disaster Risk Assessment

initiatives as part of DRR programmes at the

state level;
Promote the application of disasters risk

information for decision ma king that
contributes to disaster reduction'

Provide overall guidance and advice to end

users of risk inforrnation on decision and

policy making
Peer-review project proposals, project

implementation plannihg, results and

products related to risk assessments

Lead the development of national

guidelines on Disaster Risk Assessments and

Damage and Loss Databases, in close

collaboration with key technical institutions

in the countrY.

Promotes knowledge management on

disaster risk assessment, including the

development of tools and methodologies

and documentation of completed and

ongoing risk assessments, lessons learned

and best practices:

ldentify and docu ment systematically best

pr.actices a nd lessons lea rned in risk

assessments a nd da mage and loss

databases;
Prepare, coordinate and facilitate national

and sub-national seminars and training

workshops on disaster risk assessments and

damage and loss accounting systems;

Co ntribute to th e identification a n d

production of capacity development

materials and delivery systems for risk-

based decision making in development

planninB;

1.

2.

3.

Delivera bles/Scope of work

*,@
fL d',/



o?q ;rd

I

a

Develop and deliver Training of Trainers
(ToT) on risk assessment at the state level;

Maintain a network of experts of disaster

risk assessment specialists to service the
needs of disaster risk assessment initiatives
at the State, UT and city levels.

4. Rernuneration Senior Consultant Consolidated fee of Rs.

One lakh Per Month
5. Any other work Any other work to be assigned as Pe r

requirement by NDMA.

6. Schedule for completion of Tasks a. Initially the consultancy will be for a

period of One (t) year, extendable upto
3 years subject to performance review
on a nnual basis.

b. The NDMA can remove the incumbent at

any time by giving one month's notice or

the incumbent can also resign from the

assignment by giving one month's notice

to the Employer.
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Code no. 07
TERMS OF

PSYCHOSOCIAL
REFERENCE OF CONSULTANT.
CARE AND SOCIAL VULNERABILITY S; ? 1;:'

Ba ckgro u nd / Obj ective/Wo rksco pe

NDMA as the apex body, is mandated to lay
down the policies, pfans and guidelines for
Disaster Management to ensure timely and
effective response to disasters.
Specialist inputs in relevant disciplin e/areas of
disaster management need to be provided to
NDMA by Consultants/Sr. Consultants. They will
provide domain specific technical assistance in
formulation of guidelines/conduct of subject
related tra in ing.

Obiectives
Psychosocial Support and Mental Health Services in
disasters and social vulnerability with a specific
emphasis wornen and children.

Masters degree in social work, psychology, psychiatric
social work, Disaster Management and Anthropology
with 5 years of relevent experience, The relevent
experience includes work on psycho-social support
after Disaster events, esta blish ment of systems for
cornmunity based Psychosociaf Care and preparation
of guidelines, knowledge products on Psycosocial Care
through Govt of India recognized Mental Health
Institute.

Persons with additional qualification and experience of
mental health care during disaster, communlty based
psychosocial care in disaster management,
psycli(,.\(,cial care in CBRN disasters and experience of
policy pfanninB, designing and running psychosociaf
care preparedness, response and mitigation
programmes, developing IEC materials and research in
that ascending order would be preferred.

The candidates should have high competency and
established peer reputation and teaching experience.

Person with Ph.D in the relevant field are required to
have minirnum experience of 2 years. person with the
ground experience in rendering psychosocial care
interventions afterrnath of disasters will be given
preference.

Qua lificatior,
experience

Eligibility and
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Retired Governrnent ernployees M. Phil and Ph.D (i)
with the Grade pay of 76OA/- and above with at leaft
03 & 02 years experience of Psychosocial-tare in

Disaster Ma nagement. Persons with add itiona I

qualification and experience of disaster mental health,
community based psychosocial care in disaster
management; psychosocial care in CBRN disasters in

that ascending order would be preferred.

The candidates should have high competency and

established peer reputation and teaching experience.

3. Del ivera bles/Scope of Work Effective monitoring and follow-up action strategy plan

to strengthen Psychosocial Support and Mental Health
Services and social vulnerability reduction in disaster.

lmplernentation of National Guidelines on the
Psychosocial Support and Mental Health Services by

conduct of its Sensitisation Workshops/Training
programmes.

Examination and Approval of National/State/District
Disaster Management Plans pertaining to the aspects of
Psychosocial Support and Mental Health Services and

social vulnerability with a specific emphasis on women
and children.

Conceptualization and Development of Mitigation &
Preparedness Projects pertaining to Psychosocial Support
and Mental Health Services and social vulnerability
reduction in disasters.

Conduction of Workshops, Semina rs/Conferences at
various levels on Psychosocial Support and Mental Health

Services disasters and social vulnerability.
-Coordination with State/Districts Authorities and

Conduction of Mock Drills with special reference to
Psychosocial Support and Mental Health Services in

disasters and social vulnerability.
Capacity Building for Psychosocial Support and Mental

Health Services for various facets of disasters and social

vu Inera bility.
- Interaction with organization/NGOs/

Interaction with National Institute of Disaster

Management (NIDM) and Nodal centre's for psychosocial

care to work out the various training strategies and

modules specific to Psychosocial Support and Mental
Health Services in disasters and related matters thereto.

Interaction with organization /NGOs and other agencies

which work for social Hender issues lvulnerability
reduction to workout training and capacity building
programmes.
-lnteraction with NDRF with the endeavor to the ensure

that in Battalions of NDRF are adequately sensitized in
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psycho social support and mental health services in
disasters and related matters thereto.

Represent the National Authority at National and
International Forum in the Psychosocial Support and
Mental Health Services in disasters.

Knowledge Management pertaining to all aspects of
Psychosocial Support and Mental Health Services in
disasters.

Re-evaluation of Plans and Guidelines with changing
global and indigenous scenarios.

Monitoring and ensuring the implementation of the
mitigation projects undertaken.

Develop mechanism for database rnanagement of the
relevant data pertaining to Psychosocial Support and
Mental Health Services in disasters that will be needed
during the emergency itself.

Gather the information about various national and
international best practices by formal visits to the
concerned global sector, participation in the conferences
and other modes.
- Liaison with various stakeholders including private sector
in Psychosocial Support and Mental Health Services arena
and NGOs for their participation in the various
programmes of NDMA.

Provide tgchnical inputs to ensure that social
vulnerability issues are addressed as part of risk
assessments that inform the development of disaster risk
reduction programmes.

Periodically monitor the ongoing reconstruction and
recovery programmes and make recommendations to
ensure that special needs of the most vulnerable e.g.
women-headed households, elderly, adolescent girls,
disabled - are addressed.

Deliverables -inal outcome

Psychosocial Support preparedne.qs and mitigation
and social vufnerability reduction are effectively
rnonitored.

Support as per best practices practiced globally,
by all stakeholders.

Cornpletion of formulation of the National Action
Plan on Psychosocial Support and Mental Health
Services and implementation of its activities in a

time bound manner.

completion of implementatinn of M itigation
Preparedness Projects pertaining to Psychosocial
Support and Mental Health Services in aftermath
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Institutionalization of Psychosocial First Aid

Tra in ing to the School teacher ^ Youih
Organisations, NGOs and community.

Prepare an action plan and strategy fir social

vulnerability reduction with a specific focus as

women and children.

Help effective monitoring of psychosocial

support preparedness as part of disaster
preparedness and response.

Prepa re a nationa I action pla n foe psychosocia I

support and mental health after disasters including
training and capacity building.

Visit disaster affected areas

state/d istrict a uthorities.
to guide

Help in preparations of training modules,
organize training programme, ToT trainings etc for
psychosocial sup port/recovery and social

vu Inera bility red uction

Prepare an action plan for social vulnerability
reduction with specific focus on women and

children.

Examine States plan and plans of Ministry for
Social vulnerability reduction as part of the DM

pla n.

Help to prepare the DM plan of the Nation (the

aspect pertaining to Social vulnerability reduction).

4. Remu neration Consultant Consolidated fee of Rs. Seventy Thousand

Per Month.
5. Any other work Any other work to be assigned as per requirement by

NDMA.

6. Schedule for completion of Tasks Initially the consultancy will be for a period of One

(1) year, extendable upto 3 years subject to
performance review on annual basis.

The NDMA can remove the incumbent at any time
by giving one month's notice or the incumbent can

also resign from the assignment by giving one

month's notice to the Employer.

a.

b.
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Code no. 11

TERMS OF REFERENCE
SENIOIT CONSU LTANT/CONSULTANT-

RECONS'TRUCTTON AND RECOVERY
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1. Ba c kgro u n d/O bj ective/Wo rksco pe Background :

N DMA as the a pex body, is ma ndated to
down the policies, plans and guidelines
Disaster Management to ensure timely e

effective response to disasters,

Specia list in puts in releva nt d iscipli ne/areas
disaster management need to be provided
NDMA by Consultants/Sr. Consultants. They \

provide domain specif ic tech nica I assista nce

formulation of guidelines/conduct of subj
related training.

Obiectives

Timely technical support and services to NDMA, Sta
and UTs in supporting post-disaster recovery e

reconstruction and undertaking post,disaster dam;
and needs assessments (PDNA) as necessary.
addition, in a pre-disaster setting, support
development of national recovery mafldg€rrlr
capacities and, io a post-disaster situation,
application and reinforcement of those capacities.

2. Qualification,
experience

E ligib ility and Qualification

Senior Consultant (Master degree or equivalent
disaster management, natural sciences, engineeri
urban planning, geography, environmental and
development-related fields with 8 years
experience or PhD with 4 years of experience w

some exposure to subjects relevant to post-disas
recovery and reconstruction.

Consultant (master degree or eq u iva lent in disas
management, natural sciences, engineering, urk
plannihg, geography, environmental and
development-related fields with 5 yea rs
experience in prescribed field or PhD with 2 years
experience) in the area of disaster risk reducti
including on post-disaster recovery e

reconstruction.

Applicants who have worked on a lar

reconstruglen p|gject or have contributed to pol



Oeliverables/ScoPe of work

itr' state or central government

institutions involved in reconstruction and recovery

may be provided exemption in terms of years of

experience as deemed fit by the selection

Committee.
t. Prepare a Post-disaster reconstruction a nd

rehabi I itation PolicY.

supports deveropment, imprementation and rollout of

post-disaster needs assessments (PDNA)' in close

coordination withrelevant technical institutions, and

departments of the State and Central government:

o Substantive and technical support to N DMA, States

and UTs on post-disaster needs assessments;

ln collaboration with NIDM support

organization of training of trainers on PDNA;

ln close collaboration with the National Institute of

DisasterManagement(NIDM)'supportthe
deveropment and maintenanceof a national

network of experts who can be deployed for

undertaking PDNA;and

o su ppo rt the syste m atic docu me ntatio n

analysesofpast-PDNAS,withaviewto
lessons and inform further refinement of

methodo|ogyfortheIndiancontext.
provide technicar support to NDMA, states and uT son

post-disaster recovery and reconstruction :

o ln collaboration with relevant stakeholders, lead

the finalization of National Recovery Fra mework;

o su pport deverop me nt of recove ry strategies,

programmes and projects after major disasters;

and

o Liaise with relevant officials in state governments

where post-disaster recovery programmes are

underway with a view to providing relevant

technical support to such programmes'

su pport/capacity development for post-disaster

recovery and reconstruction :

o prepare a strategy for pre-disaster capacity

development for recovery and reconstruction at

the nationar rever and in high-disaster risk states;

o collaborate with states to lead the development of

pre-disaster capacity development support for the

strengthening of disaster recovery management

capacities in high-disaster risk states; and

o rnitiate and supervise the development of training

materials and training of trainers on post-disaster

recoverY and reconstruction'

Leads knowledge management in the

the

and

d e rive

PDNA

disaster recovery and reconstruction :

area of Post-
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Follow the progress of ongoing recovery and

reconstruction projects and lessons learned from
completed projects in order to inform the revision
and further refinement of National Recovery
Framework and capacity development strategy for
recovery and reconstruction in the country; and
Develop and maintain a network of professionals
working on different aspects of post-disaster
recovery and reconstruction (e.g. owner-driven
reconstruction of housing, livelihood restoration,
i nfrastructure reconstruction ).

4. Re m u ne ratio n Consultant Consolidated fee of Rs. Seventy Thousand
Per Month.

5. Any other work Any other work to be assigned as per requirement by
NDMA.

6. Schedule for completion of Tasks a. Initially the consultancy will be for a period of one
(1) yea r, extenda ble u pto 3 yea rs su bject to
performance review on annual basis.

b. The NDMA can remove the incumbent at any time
by giving one month's notice or the incumbent can
also resign from the assignment by giving one
month's notice to the Employer.


