GOVERNMENT OF INDIA
MINISTRY OF DEFENCE
INDIAN ORDNANCE FACT ORIES
ORDNANCE FACTORY, BADMAL

« DISTRICT BOLANGIR, (ODISHA ), PIN-767070
No.ORDFY§{0FBL/DAVP/07/l6~17@_3,11—&/_01 DTD. 20/10/2016

WALK-IN INTERVIEW FOR HIRING 02 NOs OF MID-WIFE ON FULL TIME BASIS

Ordnance Factory Badmal proposes to hire 02(TWO) nos. of MID-WIFE on full time on
contract basis for its 24 bedded hospital.

ESSENTIAL -
i1} PASSED 10+2 OR EQUIVALENT EXAMINATION WITH SCIENCE SUBJECTS.

{2} SHOULD POSSESS TWO YEARS AUXILIARRY NURSING MIDWIFE COURSE FROM

A RECOGNISED INSTITUTION AND REGISTERED WITH RESPECTIVE NURSING
QUALIFICATION COUNCIL.

(3) MUST HAVE WORKING KNOWLEDGE OF COMPUTER.

DESIRABLE:- KNOWLEDGE OF HINDI AND LOCAL LANGUAGE.

OFFICE OF THE MEDICAL OFFICER IN CHARGE

PLACE OF ORDNANCE FACTORY HOSPITAL
INTERVIEW BADMAL-767070
== DISTRICT BOLANGIR, ODISHA
DATE AND TIME OF
INTERVIEW 08-1 1-2016(TUESDAY) FROM 0900 HRS ONWARDS,

ORIGINALS AND ONE SET OF PHOTOCOPIES OF

A) MATRIC/10™ CLASS CERTIFICATE FOR DATE OF BIRTH.
B) 10:2pass CERTIFICATE (WITH SCIENCE).

DOCUMENTS TO BE C) CERTIFICATE OF TWO YEARS AUXILIARRY NURSING MIDWIFE COURSE FROM
BROUGHT TO THE A RECOGNISED INSTITUTION
INTERVIEW

D} REGISTRATION CERTIFICATE WITH RESPECTIVE NURSING COUNCIL
E) computER KNOWLEDGE CERTIFICATE
F) CHARACTER CERTIFICATE FROM TWO GAZETTED OFFICERS OF

VT.

CENTRAL/STATE GO
DURATION OF MAXIMUM SIX (06) MONTHS. NOT TO BE HIRED MORE THAN ONCE IN A CALENDER
HIRING | YEAR. RETIRED PERSONNEL MAY BE ALLOWED SUBSEQUENT TERMS WITH PRIOR

APPROVAL OF ORDNANCE FACTORY BOARD.

MAXIMUM MONTHLY REMUNERATION (BASIC PAY ie. Rs21700 =+ TRANSPORT

ALLOWANCE (Rs. 800 + DEARNESS ALLOWANCE, 125 % AS ON DATE=Rs.1800) =
: Rs. 23.500/-
REMUNERATION

SEALED COVER. THE LOWEST QUOTATION WILL BE ACCEPTED SUBJECT TO
FULFILLING ALL OTHER REQUIRED CRITERIA. N CASE OF ABSENCE FROM DUTIES
PROPORTIONATE DAILY REDUCTION WILL BE EFFECTED.

BRIEF TERMS & C NDITIONS

1. During the validity of the agreement the Hired Mid-Wife will be at liberty to terminate the
agreement for betterment of his/her career or any other grounds by giving 7 days’ notice to
the Factory. The Factory can also terminate the agreement at any time during the tenure by
giving 7 days’ notice without assigning any reason what so ever. Agreement shall also be

terminated, if the Hired Mid-Wife is found to be mentally or physically incapacitated or

incapable of discharging his/her duties.
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//IPAGE NO.02//

The Hired Mid-Wife shall undergo a medical examination at the Factory Hospital, before the
contract is entered into, for his/her fitness to perform the work awarded to him/her.

Normally Sundays and National Holidays (Republic Day, Independence Day & Gandhi
Jayanti) shall be off. If he/she is called for work on these days he/she will be granted off in
lieu of that.

The Hired Mid-Wife will not be provided with any transport/transport arrangement. The
hired Mid-Wife will not be entitled for any free medical treatment at Ordnance Factory
Hospitals except First Aid in case of emergency.

The hired Mid-Wife shall attend to all the normal tasks which any Mid-Wife is

conventionally doing including shift duties, escort duties to outstation. He/She will also
attend emergencies/disasters and accidents.

The Hired Mid-Wife shall provide his/her services on Sundays/holidays once in a week and
he/she will get off the next day as done/availed by regular Mid-Wife at station.

The General Manager/Ordnance Factory Badmal reserves the right to
modify/alter/restrict/cancel the process due to any directives of Court/CAT case or as per
instructions from Ordnance Factory Board/Ministry of Defence, without issuing any further
notice or assigning any reason thereafter. The decision of GM/OFBL will be final and no
appeal will be entertained against this issue.

( SHIVANIKAR)
Works Manager
For General Manager



