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Pen picture by Reporting Officer. Please comment ( in about 100 words) on the
overall qualities of the otficer including areas of strengths and lesser strengths and
his attitude towards weaker sections.

Shri Anil Kumar is very dynamic, sincere and hard working officer. He tries his
best to achieve targets and maximize results. He was able to build and inspire his
team of officers. He maintained good inter personal relations with superiors and
colleagues.

Shri Anil Kumar took keen interest in rejuvenating and improving Employment
offices and ITV’s. He tried to improve systems and streamline procedures. He took
keen interest in activation of SCVT and smooth condution of All India Vocational
Examination in July 2014. He also ensured timely release of funds to field offices.

Shri Anil Kumar displayed sober temperament with competence of high degree.
He was sensitive to the requirment and aspiration of weaker section.

10- Recommendation relating to domain assignment (Please tick mark any four)

Agriculture and Rural Development

+ | Public Finance & Financial Management

Social Development
v | Industry and Trade

Culture and Information

Internal Affairs and Defence

Natural Resource Management

Housing & Urban Affairs

Energy and Environment Personnel & General Administration, Governance Reform,
Regulatory Systems
o | Communication Systems and Connectivily Infrastructure

Science & Technology

11- grade (on a score of 1-10)
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Date: Signature of Reporting Authority




