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General Instruction for Candidates interested in Principal, GPERI  

Advertisement dated: 09th March, 2016  in Times of India and Local News Papers 

Post Principal, GPERI, Mewad, Mehsana 

Vacancies  One 

Qualification as per the norms laid down by GTU / AICTE 

Pay Scale as per the scale fixed by GTU / AICTE 

Age Limit  Preferably, not more than 50 years 

Mailing address The application must be submitted in the prescribed form available on 

website and in .pdf file format at mail id: foundation@gperi.ac.in  

Selection 

Procedure   

1) Short listing will be done considering the qualification and experience, 

and applying for the post does not entitle that the candidates should be 

called for an interview  

2) if required, GPERF may take screening test of short listed candidates 

and the screened candidates will be invited for personal interview.   

3) The originals of certificates, mark sheets, testimonials etc... must be 

produced at the time of interview, if called for interview. 

Last Date 1) Candidate have to send on line application by  20/03/2016 till 12.00  

Midnight.  

2) Applications received after the due date and incomplete applications 

will not be considered  

Procedure to apply 1) Eligible and interested candidates are required to download the 

Application Form in the given prescribed Format hosted on the GPERI's  

Website www.gperi.ac.in and submit their duly filled up applications in A-



 GUJARAT POWER EDUCATION  & RESEARCH FOUNDATION,  
GUJARAT  

  
Page 2 

 
  

4 size paper strictly in the prescribed format along with a self-attested 

recent Passport Size Photograph.  

2) GPERF reserves all the right to accept or reject the  application at any 

stage without assigning any reason thereof. If any data submitted by the 

candidate is found to be false or the form is incomplete, the application of 

the candidate will be rejected.  

3)  Employees working in Government / Semi Government Undertaking 

have to produce No Objection Certificate at the time of Interview. 

Management's right 1) GPERF reserves the right to fill up or not to fill up any of the post(s) 

advertised. 

2) GPERF's management reserves right  for altering / relaxation in norms  

No reimbursement No TA DA will be paid for the journeys made for the interview / screening 

test etc... to the called candidate by  GPERF 

 

 

  


