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>kj[k.M LVsV fcojstst dkWjiksjs'ku fy0 
,p0bZ0lh0 uxj iz'kklu Hkou] xksy pDdj lsDVj&3 iks0&/kqokZ] jk¡ph&834004 

vko';drk 
foKkiu la0%&1378        fnukad%&29-10-2013 

lafonk ij fu;kstu ds fy,A 
 

 >kj[k.M LVsV fcojstst dkWjiksjs'ku fy0 ds }kjk ftyk eq[;ky;ksa ij fLFkr 'kjkc fMiks ds lQy lapkyu gsrq 
fuEukafdr fjDr inks dks Hkjus ds fy, gsrq lafonk ij fu;kstu ds fy, fuEu inksa gsrq vkosnu vkeaf=r fd, tkrs gSaA lafonk 
ij fu;kstu esa vkj{k.k fu;eksa dk ikyu fd;k tk,xkA vr,o vkj{k.k Js.kh esa vkus okys mEehnokj dks l{ke inkf/kdkjh }kjk 
fuxZr tkfr izek.k i= dks vkosnu ds lkFk layXu djuk vko';d gksxkA fjDr inks dh fooj.kh fuEuor Gsa 
 
Ø0 
la0 

inksa dk uke osrueku inksa dh 
la[;k 

vkj{k.kokj inksa dh la[;k 
lkekU; vuq0 

t0tk0 
vuq0tk0 fi0 o0 

1 
fi0 o0  

2 
1 ys[kkiky ¼fuEuoxhZ; 

fyfid½ 
:0 5200&20200    
xzsM is&1900 

18 4 8 3 2 1 

2 fyfid ¼fuEuoxhZ; 
fyfid½ 

:0 5200&20200      
xzsM is&1900 

9 & 9 & & & 

mijksDr inksa ds fy, fu/kkZfjr U;wure 'kS{kf.kd ;ksX;rk rFkk ok¡fNr ;ksX;rk fuEuor gS%& 

Ø0 
la0 

inksas dk uke U;wure 'kS{kf.kd ;ksX;rk ok¡fNr ;ksX;rk 

1 ys[kkiky ¼fuEuoxhZ; 
fyfid½ 

fdlh ekU;rk izkIr 
fo'ofo|ky; ls cSpyj vkQ 
dkelZ       ¼ch0 dke0½ 
dh fMxzhA 

lh0 ,o0 b.Vj ehfM,V rFkk fdlh & lh , 
QeZ(Chartered Accountancy Firm) ls 3 o"kZ dk 
vkfVZfdy f'ki] fMIyksek bu dEI;wVj ,Iyhds'ku ¼DCA½] 
Tally esa dk;Z vuqHko ,oa n{krk] jkT; ljdkj@dsUnz 
ljdkj yksd lsok miØe ¼PSU½ fuxe vFkok izfrf"Br 
daiuh esa ,d o"kZ dk U;wure dk;Z vuqHkoA 

2 fyfid ¼fuEu oxhZ; 
fyfid½ 

fdlh ekU;rk izkIr 
fo'ofo|ky; ls cSpyj vkQ 
dkelZ        ¼ch0 dke0½ 
dh fMxzh ¼U;wure 60% 
vad½A 

fMIyksek bu dEI;wVj ,Iyhds'ku ¼D C A½ Tally esa dk;Z 
vuqHko ,oa n{krk] jkT; ljdkj@dsUnz ljdkj yksd lsok 
miØe ¼PSU½ fuxe vFkok izfrf"Br daiuh esa rhu o"kZ 
dk U;wure dk;Z vuqHkoA 

 uksV&vkosnu ds lkFk 'kS{kf.kd ;ksX;rk, ok¡fNr ;ksX;rk rFkk dk;Z vuqHko ds laca/k esa lHkh izek.k iz= vad 

i= lfgr layXu djuk vko';d gS vU;Fkk vkosnu ij fopkj ugha fd;k tk;sxkA 

 izkIr vkosnu i=ksa dh LØhfuax ds mijkar okafNr vgZrk,a iwjk djus okys mEehnokjksa dks lk{kkRdkj gsrq cqyk;k tk;sxk 

ftldh lwpuk fuxe ds dk;kZy; lwpuk iVy ij rFkk >kj[k.M ljdkj dh osc lkbV  www.jharkhand.gov.in ij nh 
tk;sxhA p;u lwph ls vH;fFkZ;ksa dk p;u es/kk ,oa jksLVj ds vuqlkj rFkk fMiks es fjfDr;ksa dh miyC/krk ds vk/kkj ij fd;k 

tk;sxkA vkosnu gsrq U;wure vk;q 21 o"kZ rFkk vf/kdre vk;q lkekU; oxZ ds fy, 35 o"kZ] vk0 t0 tk0@v0 tk0 ds fy, 40 

o"kZ] fiNM+k oxZ ds fy, 37 o"kZ ,oa vukfj{kr efgyk oxZ ds fy, 38 o"kZ gksxhA 

 vkonsu i= fuxe ds dk;kZy;] Vh0 ,0 fcfYMax fu;j xksy pDdj iks0&/kqokZ] jk¡ph&834004 dks Hksts tk,axsA vkosnu 

i= QkeZ@izi= ij gLrfyf[kr@Vafdr dj Hkstk tk ldrk gSA foLr̀r fooj.k ,oa vkosnu izi= www.jharkhand.gov.in 
ls MkmuyksM fd;k tk ldrk gSA vkosnuksa dks fnukad&20-11-2013 dks 5-00 cts vi0 rd O;fDrxr@Mkd }kjk fuxe ds 

dk;kZy; esa izkIr fd;k tk;sxkA fu/kkZfjr frfFk ds mijkar izkIr vkosnu i= ij fopkj ugha fd;k tk;sxkA lk{kkRdkj gsrq dksbZ 

Vh0 ,0@Mh0 ,0 ns; ugh gksxkA 

izca/k funs'kd 
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------------------------------------------------------------------------------------------------------------------ 

Format for Application 
 

1. Name of the post applied for :    

2. Name of Applicant (in capital letters):    

3. Father/ Husband's Name (in case of married women)    

4. Date of Birth (only valid proof of age i.e. Birth certificate 

    Issued by competent Authority will be accepted) :  

5. Permanent Address :    

6. Address for correspondence:  

7. Category (SC/ST/OBC others): 

(Attach certificate issued by the competent authority)     

8. E-mail ID :       

9. Contact Telephone No.  :     

10. Educational Qualification 

      (Attested Photo copy of certificate to be enclosed) 

(If CGPA card is produced for educational qualification, then along with marks sheet the conversion 

chart shall also be produced). 

 
Education Name of the 

Qualification/Degree 
Year of  
Passing 

Name of 
Institute 
and 
Address 

Board/ 
University 

Subjects 
Taken 

Percentage of 
Marks 
Obtained/ 
Class 

10th 
Matriculation 

      

Intermediate       
Graduation       
Post 
Graduation 

      

Any other 
Qualification 

      

 
 Add extra pages if required and (attach attested Photocopy of certificates and mark sheets): 
 

Passport 
Size 

Photograph 
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11. Work Experiences (attach attested Photocopy of certificates): 
 

Name of Post Institute/ Organisation Experience (mention dates) 
  From To 
    

       
12. Any Special relevant Qualification/ Experience to the post applied for: 
      (attach attested Photocopy of certificates and mark sheets) 
 
13. Computer Knowledge : 
(attach attested Photocopy of certificates and mark sheets): 

 
Declaration 

 
It is certified that all the above information furnished by me is true to the best of my knowledge. If 
any information given in this application is found to be false before or after selection, my candidature 
may be cancelled. 
 
 
Place: 
Date:       (Nama and Signature of the Candidate) 
___________________________________________________________________________ 
 

 
No objection certificate: 

 
This is to certify that shri………………s/o……………………………….. 
-----------------Designation----------------------------------payscale…………. ………………..is an 
employee of…………………………………… ………………………………………..Organisation/ 
Corproration/ Board. No departmental proceeding/criminal proceeding is pending against him. He is 
of good character and if he is appointed then organisation/ corproration/  Board has no objection and 
will relieve him. 

Director/Head                                           
    Organisation/Corproration/Board 

                                                                           (with official seal) 
________________________________________________________________________________ 
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 Other Conditions 
  No TA/DA shall be paid for appearing in Interview. Besides ability and qualifications 

           physical fitness of candidates shall also be taken into account. The approved select List   

           shall be displayed at notice board of Corporation and on website of Government of                  

           Jharkhand. The selected candidates shall submit the medical certificate issued by the Civil 

           Surgeon of the District at the time of joining.  The candidates may apply for more than one 

           post but for each post separate application shall be submitted. 

 

The terms and conditions of Contract: 

 
             The terms and conditions for the Contractual employees are:- 

1. The appointment will be purely on contract basis for a period of one year from the date of 

joining the Corporation. After successful completion of the contract, Corporation may decide 

to extend the engagement after scrutiny and evaluation of Annual Performance Appraisal.  

2. The Performance Appraisal of every contractual employee will be done quarterly which will 

be reflected in his Annual Performance Appraisal. 

3. If the services rendered by the candidate during contract period found unsatisfactory and not 

up to the mark, his service will be terminated any time. 

4. For any lapses or indiscipline on the part of employee, Jharkhand State Beverages 

Corporation Limited shall be at liberty to terminate his service before the completion of 

minimum period of one year without payment of any compensation for the residual period. 

5. Any financial loss to the Corporation or damage of property of Corporation shall be taken 

seriously and the same shall be recovered from emoluments of concerned employee. 

6. Any unfair and malafide deeds or getting obligations from any party in business with 

Corporation shall be taken seriously and such employee will be liable for immediate 

termination of his contract.  

7. The contractual employee will be eligible for casual leave according to the rules of 

Corporation; besides this no other leave shall be admissible. The admissibility of holidays 

will be as per N.I ACT. 

8. T. A will be admissible only for journey done for Corporation works according to the TA 

Rules of Corporation as approved by the Board of Directors/Government of Jharkhand. No 

other allowances will be admissible except the allowances provisioned by the Finance 

Department, Government of Jharkhand. 
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9.  However for any period of absence from duty suitable deduction from pay will be made. 

10.   During the contract period the Corporation or the contractual employee may quit the job by 

  giving three months notice from either side with suitable reason. 

11.   In case the contractual employee leaves the service or do not attend office before 

  completion of stipulated period of one year, then he shall be liable to compensate Jharkhand 

  State Beverages Corporation which shall be calculated as 50% or his salary (last pay drawn) 

  multiplied by the remaining period of service. 

12.  The contractual employee has to keep all Corporations’ property records etc., in proper 

  condition and will not divulge business secret to any outside party unless it is required by 

  law. 

13.  The contractual employee has to follow Corporation’s rules and regulations and also strictly 

abide by the instruction of controlling authority.  

14.   Every contractual employee has to submit dully filled service bond and this is mandatory. 

           

 Managing Director 


